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Status:Type: Ordinance Approved

File created: In control:6/3/2015 Urban County Council

On agenda: Final action:6/18/2015 6/18/2015

Enactment date: 6/18/2015 O-073-2015Enactment #:

Title: An Ordinance amending the authorized strength by changing the pay grade for one (1) position of
Director of Traffic Engineering from Grade 532E to Grade 533E; one (1) position of Traffic Engineer
from Grade 520E to Grade 522E; one (1) position of Traffic Engineering Construction Supervisor from
Grade 519E to Grade 523E and one (1) position of Associate Traffic Engineer from Grade 519E to
Grade 520E; reallocating the incumbents; adjusting the biweekly salaries of the affected incumbents;
all in the Div. of Traffic Engineering; changing the pay grade of one (1) position of Laboratory
Supervisor from Grade 519E to Grade 522E; eight (8) positions of Electrician from Grade 516N to
Grade 517N; two (2) positions of Laboratory Technician Sr. from Grade 515N to Grade 516N; three (3)
positions of Laboratory Technician from Grade 512N to Grade 513N; reallocating the incumbents;
adjusting the hourly rates of the affected incumbents; all in the Div. of Water Quality; changing the pay
grade of one (1) position of Director of Waste Management from Grade 531E to Grade 533E;
reallocating the incumbent; abolishing one (1) position of Program Specialist, Grade 513E and
creating one (1) position of Environmental Outreach Specialist, Grade 518E; reclassifying the
incumbent; adjusting the biweekly salaries of the affected incumbents; all in the Div. of Waste
Management; changing the pay grade of one (1) position of Deputy Director of Building Inspection
from Grade 524E to Grade 527E; creating one (1) position of Building Inspector Supervisor, Grade
521E and three (3) positions of Building Inspection Manager, Grade 524E;  abolishing four (4)
positions of Building Inspector Sr., Grade 518E; abolishing four (4) positions of Building Inspector,
Grade 517N; and creating four (4) positions of Commercial Building Inspector, Grade 518N;
reclassifying the incumbents; adjusting the biweekly salaries or hourly rates of the affected
incumbents; all in the Div. of Building Inspection; creating one (1) position of Computer Systems
Manager, Grade 524E; abolishing two (2) positions of Computer Analyst, Grade 520E; creating one
(1) position of Computer Systems Manager Sr., Grade 526E; abolishing one (1) position of Information
Systems Specialist, Grade 514N; and creating one (1) position of Technical Specialist, Grade 515N;
reclassifying the incumbents; changing the pay grade of one (1) position of Radio/Electronics
Specialist from Grade 521E to Grade 515N; reallocating the incumbent; adjusting the biweekly
salaries of the affected incumbents; all in the Div. of Fire and Emergency Services; abolishing one (1)
position of Human Resources Generalist, Grade 523E; creating one position of Human Resources
Manager, Grade 525E; reclassifying the incumbent; adjusting the biweekly salary of the affected
incumbent; in the Div. of Human Resources; changing the pay grade of one (1) position of Probation
Unit Supervisor from Grade 519E to Grade 522E; reallocating the incumbent and adjusting the
biweekly salary of the affected incumbent; in the Div. of Community Corrections; changing the pay
grade of thirty-one (31) positions of Telecommunicator Sr. from Grade 516N to Grade 517N; twenty-
four (24) positions of Telecommunicator from Grade 513N to Grade 514N; reallocating the
incumbents; adjusting the hourly rate for the affected incumbents; all in the Div. of Emergency
Management/911; changing the pay grade of one (1) position of Technical Services Supervisor from
Grade 519E to Grade 521E; changing the pay grade of Electronic Technician from Grade 514N to
Grade 515N; reallocating the incumbents; abolishing one (1) position of Electronic Technician Sr.,
Grade 516N; and creating one position of Electronic Technician, Grade 515N; reclassifying the
incumbent; adjusting the biweekly salary or hourly rate of the affected incumbents; all in the Div. of
Police; abolishing one (1) position of Clerical Assistant, Grade 505N; and creating one (1) position of
Mailroom Clerk, Grade 508N; all in the Dept. of General Services; correcting the job date for Richard
Flewelling, Eligibility Counselor from July 1, 2005 to December 1, 1977; adjusting the biweekly salary
of the affected incumbent; in the Div. of Adult Services; abolishing two (2) positions of Operations
Manager, Grade 520E; creating one (1) position of Skill Trades Manager, Grade 521E; creating one
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(1) position of Public Service Manager, Grade 521E; creating two (2) positions of Recreation Manager,
Grade 518E; abolishing one (1) position of Sr. Adult & Therapeutic Recreation Services Administrator,
Grade 520E; creating five (5) positions of Recreation Manager Sr., Grade 520E; abolishing five (5)
positions of Recreation Supervisor, Grade 514E; creating one (1) position of Recreation Specialist Sr.,
Grade 516E; abolishing one (1) position of Equestrian Park Program Supervisor, Grade 516E and one
(1) position of Park Naturalist; Grade 516E; reclassifying the incumbents; adjusting the biweekly
salaries of the affected incumbents; all in the Div. of Parks and Recreation; effective July 1, 2015. [Div.
of Human Resources, Maxwell]

Sponsors:

Indexes:

Code sections:

Attachments: 1. Blue Sheet Memo 15.0072.pdf, 2. From to 15-0072.pdf, 3. From to 15-0072.pdf, 4. Ordinance 73-
2015.pdf

Action ByDate Action ResultVer.

ApprovedUrban County Council6/18/2015 1 Pass

Received First ReadingUrban County Council6/11/2015 1

Approved and Referred to DocketUrban County Council Work
Session

6/9/2015 1 Pass
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