
 
ORDINANCE NO. _______- 2021 

 
AN ORDINANCE EXTENDING THE ACCUMULATED HOLIDAY LEAVE BALANCE 
CARRYOVER FOR CLASSIFIED CIVIL SERVICE EMPLOYEES FROM DECEMBER 31, 
2021 TO DECEMBER 31, 2023; PROVIDING THAT CLASSIFIED CIVIL SERVICE 
EMPLOYEES SHALL HAVE THEIR HOLIDAY LEAVE BALANCES REDUCED TO TEN 
(10) WORKING DAYS (EIGHTY HOURS) ON DECEMBER 31, 2023; AND PROVIDING 
THAT A CLASSIFIED CIVIL SERVICE EMPLOYEE WHO SEPARATES FROM SERVICE 
PRIOR TO DECEMBER 31, 2023 SHALL BE PAID  FOR ALL ACCUMULATED 
HOLIDAY LEAVE; EFFECTIVE UPON PASSAGE OF COUNCIL. 
______________________________________________________________________ 
 
 BE IT ORDAINED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN 

COUNTY GOVERNMENT: 

 Section 1 - Notwithstanding Chapter 21-38(c) of the Code of Ordinances, every 

classified civil service employee who has an accumulated holiday leave balance in 

excess of ten (10) working days (eighty (80) hours) on December 31, 2021 shall be 

granted an extension until December 31, 2023 to use said leave.   

 Section 2- An employee shall not carry forward after December 31, 2023, or the 

end of the first payroll period in which December 31, 2023 falls, more than ten (10) 

working days (eighty (80) hours) of holiday leave. 

 Section 3 – An employee who is granted an extension pursuant to Section 1 but 

separates from service prior to December 31, 2023, shall be paid pursuant to Section 

21-38(c) of the Code of Ordinances for all accumulated holiday leave.  

 Section 3 - That this Ordinance shall become effective on the date of its passage. 
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