ORDINANCE NO. 72 - 2017

AN ORDINANCE AMENDING THE CLASSIFIED CIVIL SERVICE AUTHORIZED
STRENGTH BY ABOLISHING FOUR (4) POSITIONS OF HUMAN RESOURCES
ANALYST, GRADE 520E, AND CREATING FOUR (4) POSITIONS OF HUMAN
RESOURCES GENERALIST, GRADE 523E, AND RECLASSIFYING THE
INCUMBENTS IN THE DIVISION OF HUMAN RESOURCES, EFFECTIVE THE
BEGINNING OF THE NEXT PAY PERIOD FOLLOWING PASSAGE OF COUNCIL.

BE IT ORDAINED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN
COUNTY GOVERNMENT:

Section 1 — That the following subsection line numbers in the classified civil
service authorized strength be and hereby are amended to read as follows:

460.030 3 173 520E Human Resources Analyst
460.022 7 174 523E Human Resources Generalist

Section 2 — That the incumbent, Shelley Cizik, be and hereby is reclassified from
Human Resources Analyst, Grade 520E, at $1,963.36 biweekly, to Human Resources
Generalist, Grade 523E, at $2,198.96 biweekly.

Section 3 — That the incumbent, Angela Leeber, be and hereby is reclassified
from Human Resources Analyst, Grade 520E, at $2,638.08 biweekly, to Human
Resources Generalist, Grade 523E, at $2,954.64 biweekly.

Section 4 — That the incumbent, Kina Suarez, be and hereby is reclassified from
Human Resources Analyst, Grade 520E, at $1,909.28 biweekly, to Human Resources
Generalist, Grade 523E, at $2,178.16 biweekly.

Section 5 — That the incumbent, Amanda Sutton, be and hereby is reclassified
from Human Resources Analyst, Grade 520E, at $1,979.20 biweekly, to Human
Resources Generalist, Grade 523E, at $2,216.72 biweekly.

Section 6 — That this Ordinance shall become effective the beginning of the next

pay period following passage of Council.

PASSED URBAN COUNTY COUNCIL: May 11, 2017

/sl Jim Gray
MAYOR

ATTEST:
/s/ Martha Allen
CLERK OF URBAN COUNTY COUNCIL
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