RESOLUTION NO. - 2018

A RESOLUTION AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE
A CONDITIONAL OFFER TO THE FOLLOWING PROBATIONARY CLASSIFIED CIVIL
SERVICE APPOINTMENTS: BROOKE BOWERY, ADMINISTRATIVE SPECIALIST,
GRADE 513N, $17.220 HOURLY IN THE DIVISION OF REVENUE, EFFECTIVE
DECEMBER 17, 2018, DAVID BAKER, SOFTWARE DEVELOPER SR., GRADE 525E,
$2,576.08 BIWEEKLY IN THE DIVISION OF COMPUTER SERVICES, EFFECTIVE
DECEMBER 17, 2018, ERNIE CARPENTER, TRADES WORKER SR., GRADE 511N,
$17.268 HOURLY IN THE DIVISION OF STREETS AND ROADS, EFFECTIVE
DECEMBER 17, 2018, JON TAYLOR, SKILLED TRADES WORKER SR., GRADE
517N, $22.037 HOURLY IN THE DIVISION OF WATER QUALITY, EFFECTIVE
JANUARY 22, 2019, CAMILLE BRANN, ADMINISTRATIVE SPECIALIST SR., GRADE
516N, $20.987 HOURLY IN THE DIVISION OF WASTE MANAGEMENT, EFFECTIVE
DECEMBER 17, 2018, HUNTER MCGUIRE, TRAFFIC SIGNAL TECHNICIAN SR.,
GRADE 515N, $20.160 HOURLY IN THE DIVISION OF TRAFFIC ENGINEERING,
EFFECTIVE DECEMBER 17, 2018, SHYLA BOURNE, ADMINISTRATIVE
SPECIALIST SR., GRADE 516N, $20.724 HOURLY IN THE DEPARTMENT OF LAW,
EFFECTIVE DECEMBER 12, 2018, TRAVIS BOWMAN, ADMINISTRATIVE
SPECIALIST, GRADE 513N, $17.475 HOURLY IN THE DIVISION OF COMMUNITY
CORRECTIONS, EFFECTIVE JANUARY 3, 2019, ELIZABETH ADAMS, POLYGRAPH
TECHNICIAN, GRADE 514N, $24.038 HOURLY IN THE DIVISION OF POLICE,
EFFECTIVE JANUARY 7, 2019, FRANCIS HAYDEN, POLYGRAPH TECHNICIAN,
GRADE 514N, $24.038 HOURLY IN THE DIVISION OF POLICE, EFFECTIVE UPON
PASSAGE OF COUNCIL, PHILIP HONICAN, STORES CLERK, GRADE 508N,
$14.918 HOURLY IN THE DIVISION OF FIRE AND EMERGENCY SERVICES,
EFFECTIVE DECEMBER 17, 2018, MATTHEW PROBUS, CODE ENFORCEMENT
OFFICER, GRADE 516N, $20.739 HOURLY IN THE DIVISION OF CODE
ENFORCEMENT, EFFECTIVE DECEMBER 17, 2018, KEVIN EZELL, BUILDING
INSPECTOR, GRADE 517N, $23.142 HOURLY IN THE DIVISION OF BUILDING
INSPECTION, EFFECTIVE DECEMBER 17, 2018, LINDSEY HOOKER, CHILD CARE
PROGRAM AIDE, GRADE 508N, $13.860 HOURLY IN THE DIVISION OF FAMILY
SERVICES, EFFECTIVE DECEMBER 17, 2018, JESSE HENDERSON, PUBLIC
SERVICE WORKER SR., GRADE 509N, $15.500 HOURLY IN THE DIVISION OF
PARKS AND RECREATION, EFFECTIVE UPON PASSAGE OF COUNCIL, JENNIFER
HUBBARD-SANCHEZ, RECREATION MANAGER, GRADE 518E, $2,176.00 BI-
WEEKLY IN THE DIVISION OF PARKS AND RECREATION, EFFECTIVE UPON
PASSAGE OF COUNCIL, JOSEPH ELAM, SKILLED TRADES WORKER SR., GRADE
517N, $25.906 HOURLY IN THE DIVISION OF PARKS AND RECREATION,
EFFECTIVE DECEMBER 17, 2018, LAUREN HEDGE, PLANNER, GRADE 517N,
$22.227 HOURLY IN THE DIVISION OF PLANNING, EFFECTIVE JANUARY 7, 2019,
LAUREN WEAVER, PLANNER SR., GRADE 521N, $25.371 HOURLY IN THE
DIVISION OF PLANNING, EFFECTIVE JANUARY 7, 2019 AND VALERIE
FRIEDMANN, PLANNER SR., GRADE 521N, $26.470 HOURLY IN THE DIVISION OF
PLANNING, EFFECTIVE DECEMBER 10, 2018 AND JOHN WILLIAMS, PUBLIC
SERVICE WORKER, GRADE 507N, $13.175 HOURLY IN THE DIVISION OF WASTE
MANAGEMENT, EFFECTIVE JANUARY 7, 2019; AUTHORIZING THE DIVISION OF
HUMAN RESOURCES TO MAKE A CONDITIONAL OFFER TO THE FOLLOWING
PROBATIONARY COMMUNITY CORRECTIONS OFFICER APPOINTMENTS:
STEVEN SANFORD, DEVIN HODGE, ROB SMITH, CHARLES KING, VANCE
DOWLING AND BILLY WELCH, ALL COMMUNITY CORRECTIONS OFFICER
RECRUIT, GRADE 110N, $15.384 HOURLY IN THE DIVISION OF COMMUNITY
CORRECTIONS, EFFECTIVE UPON PASSAGE OF COUNCIL, AUTHORIZING THE
DIVISION OF HUMAN RESOURCES TO MAKE A CONDITIONAL OFFER TO THE
FOLLOWING UNCLASSIFIED CIVIL SERVICE APPOINTMENT: DAQUAN
BURDETTE, PUBLIC SERVICE WORKER, GRADE 507N, $12.723 HOURLY IN THE
DIVISION OF WASTE MANAGEMENT, EFFECTIVE UPON PASSAGE OF COUNCIL,
ADALE ROBINSON, PUBLIC SERVICE WORKER, GRADE 507N, $13.285 HOURLY
IN THE DIVISION OF WASTE MANAGEMENT, EFFECTIVE JANUARY 7, 2019, AND
JOSIAH RICHARDSON, SECURITY OFFICER, GRADE 507N, $12.776 HOURLY IN
THE DEPARTMENT OF PUBLIC SAFETY, EFFECTIVE UPON PASSAGE OF
COUNCIL, AND AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE

1



A CONDITIONAL OFFER TO THE FOLLOWING UNCLASSIFIED CIVIL SERVICE
APPOINTMENT TO THE OFFICE OF THE MAYOR: MARK TYLER SCOTT, CHIEF OF
STAFF, GRADE 537E, $4,996.15 BIWEEKLY IN THE OFFICE OF THE MAYOR,
EFFECTIVE JANUARY 3, 2019.

BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN
COUNTY GOVERNMENT:

Section 1 - That the Division of Human Resources is authorized to make a
conditional offer to the following Probationary Classified Civil Service Appointments:

Brooke Bowery, Administrative Specialist, Grade 513N, $17.220 hourly in the Division of
Revenue, effective December 17, 2018.

David Baker, Software Developer Sr., Grade 525E, $2,576.08 biweekly in the Division
of Computer Services, effective December 17, 2018.

Ernie Carpenter, Trades Worker Sr., Grade 511N, $17.268 hourly in the Division of
Streets and Roads, effective December 17, 2018.

Jon Taylor, Skilled Trades Worker Sr., Grade 517N, $22.037 hourly in the Division of
Water Quality, effective January 22, 2019.

Camille Brann, Administrative Specialist Sr., Grade 516N, $20.987 hourly in the Division
of Waste Management, effective December 17, 2018.

Hunter McGuire, Traffic Signal Technician Sr., Grade 515N, $20.160 hourly in the
Division of Traffic Engineering, effective December 17, 2018.

Shyla Bourne, Administrative Specialist Sr., Grade 516N, $20.724 hourly in the
Department of Law, effective December 12, 2018.

Travis Bowman, Administrative Specialist, Grade 513N, $17.475 hourly in the Division
of Community Corrections, effective January 3, 2019.

Elizabeth Adams, Polygraph Technician, Grade 514N, $24.038 hourly in the Division of
Police, effective January 7, 2019.

Francis Hayden, Polygraph Technician, Grade 514N, $24.038 hourly in the Division of
Police, effective upon passage of Council.

Philip Honican, Stores Clerk, Grade 508N, $14.918 hourly in the Division of Fire and
Emergency Services, effective December 17, 2018.

Matthew Probus, Code Enforcement Officer, Grade 516N, $20.739 hourly in the
Division of Code Enforcement, effective December 17, 2018.

Kevin Ezell, Building Inspector, Grade 517N, $23.142 hourly in the Division of Building
Inspection, effective December 17, 2018.

Lindsey Hooker, Child Care Program Aide, Grade 508N, $13.860 hourly in the Division
of Family Services, effective December 17, 2018.

Jesse Henderson, Public Service Worker Sr., Grade 509N, $15.500 hourly in the
Division of Parks and Recreation, effective upon passage of Council.

Jennifer Hubbard-Sanchez, Recreation Manager, Grade 518E, $2,176.00 bi-weekly in
the Division of Parks and Recreation, effective upon passage of Council.



Joseph Elam, Skilled Trades Worker Sr., Grade 517N, $25.906 hourly in the Division of
Parks and Recreation, effective December 17, 2018.

Lauren Hedge, Planner, Grade 517N, $22.227 hourly in the Division of Planning,
effective January 7, 2019.

Lauren Weaver, Planner Sr., Grade 521N, $25.371 hourly in the Division of Planning,
effective January 7, 2019.

Valerie Friedmann, Planner Sr., Grade 521N, $26.470 hourly in the Division of Planning,
effective December 10, 2018.

John Williams, Public Service Worker, Grade 507N, $13.175 hourly in the Division of
Waste Management, effective January 7, 2019.

Section 2 - That upon successful completion of the physical or medical
examination, the applicants listed in Section 1 may begin the probationary civil service

probationary period.

Section 3 - That the Division of Human Resources is authorized to make a
conditional offer to the following Probationary Community Corrections Officer

Appointments:

Steven Sanford, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly in
the Division of Community Corrections, effective upon passage of Council.

Devin Hodge, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly in
the Division of Community Corrections, effective upon passage of Council.

Rob Smith, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly in the
Division of Community Corrections, effective upon passage of Council.

Charles King, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly in
the Division of Community Corrections, effective upon passage of Council.

Vance Dowling, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly in
the Division of Community Corrections, effective upon passage of Council.

Billy Welch, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly in the
Division of Community Corrections, effective upon passage of Council.

Section 4 - That upon successful completion of the physical or medical
examination, the applicants listed in Section 3 may begin the probationary civil service
probationary period.

Section 5 - That the Division of Human Resources is authorized to make a
conditional offer to the following Probationary Unclassified Civil Service Appointments:

Daquan Burdette, Public Service Worker, Grade 507N, $12.723 hourly in the Division of
Waste Management, effective upon passage of Council.

John Williams, Public Service Worker, Grade 507N, $13.175 hourly in the Division of
Waste Management, effective January 7, 2019.



Adale Robinson, Public Service Worker, Grade 507N, $13.285 hourly in the Division of
Waste Management, effective January 7, 2019.

Josiah Richardson, Security Officer, Grade 507N, $12.776 hourly in the Department of
Public Safety, effective upon passage of Council.

Section 6 - That upon successful completion of the physical or medical
examination, the applicants listed in Section 5 may begin the probationary civil service
probationary period.

Section 7 - That the Division of Human Resources is authorized to make the
following Unclassified Civil Service Appointment to the office of the Mayor:

Mark Tyler Scott, Chief of Staff, Grade 537E, $4,996.15 biweekly in the Office of the
Mayor, effective January 3, 2019.

Section 8 - That upon successful completion of the physical or medical
examination, the applicant listed in Section 7 may begin employment.
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