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Strand Associates, Inc.®

Strand Associates, Inc.® is committed to a policy of equal opportunity for all employees. It is our

policy to seek and employ the best qualified personnel in all positions, to provide equal

opportunity for advancement to all employees, including upgrading, promotion and training, and

to administer these activities in a manner that will not discriminate against or give preference to

any person because of race, color, religion, age, sex, national origin, handicap, marital status, or

any other discriminatory basis prohibited by state or federal law.

Strand is further committed to providing a work environment in which employees are treated

with courtesy, respect, and dignity. As part of this commitment, we will not tolerate any form of

harassment, verbal or physical, with regard to an individual’s race, sex, national origin, or any

other protected characteristics. Therefore, all employees are encouraged to bring forth any

concerns or complaints in this regard.

All complaints of sexual harassment, or harassment of any kind, will be investigated promptly

and, where necessary, immediate and appropriate action will be taken to stop and remedy any

such conduct. Any employee found in violation of this policy will be subject to disciplinary action

which could include discharge.

It is the policy of this company not to discriminate against any employee, or applicant for

employment, because of race, color, religion, creed, national origin, sex, age, disabilities, or

disabled veterans and Vietnam era veterans.  Such actions shall include, but are not limited to,

employment, upgrading, demotion, transfer, recruitment, or recruitment advertising; laying-off or

termination; rates of pay or other compensation; and selection for training, and on-the-job

training.  Also, it is the policy to insure and maintain a working environment free of harassment,

intimidation and coercion.


