
RESOLUTION NO. ______ - 2013 
 
A RESOLUTION AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE 
A CONDITIONAL OFFER TO THE FOLLOWING PROBATIONARY CIVIL SERVICE 
APPOINTMENTS: RAIFARI COOPER, EQUIPMENT OPERATOR SENIOR, GRADE 
109N, $12.770 HOURLY IN THE DIVISION OF WASTE MANAGEMENT, MELISSA 
BOWMAN, EQUIPMENT OPERATOR SENIOR, GRADE 109N, $13.025 HOURLY IN 
THE DIVISION OF WASTE MANAGEMENT, KEITH THOMAS, EQUIPMENT 
OPERATOR SENIOR, GRADE 109N, $16.354 HOURLY IN THE DIVISION OF WASTE 
MANAGEMENT, RHODNEY HARRIS, ELECTRICAL INSTRUMENTATION 
TECHNICIAN, GRADE 113N, $25.672 HOURLY IN THE DIVISION OF FACILITIES & 
FLEET MANAGEMENT, ROBERT NICHOLS, ELECTRICAL INSTRUMENTATION 
TECHNICIAN, GRADE 113N, $22.239 HOURLY IN THE DIVISION OF FACILITIES & 
FLEET MANAGEMENT, LINDSEY WRIGHT, TELECOMMUNICATOR SR., GRADE 
113N, $16.767 HOURLY IN THE DIVISION OF POLICE, MARGARET WALSH, 
TELECOMMUNICATOR SR., GRADE 113N, $16.767 HOURLY IN THE DIVISION OF 
POLICE, BRIAN MONKELBAAN, ENVIRONMENTAL INSPECTOR, GRADE 113N, 
$21.482 HOURLY IN THE DIVISION OF WATER QUALITY, BRIAN MCLAUGHLIN, 
PROJECT MANAGER, GRADE 114E, $1,820.64 BIWEEKLY IN THE DIVISION OF 
WATER QUALITY, EFFECTIVE AUGUST 19, 2013; ALAN MORGAN, SAFETY 
SPECIALIST, GRADE 115E, $1,772.08 BIWEEKLY IN THE DIVISION OF WASTE 
MANAGEMENT, EFFECTIVE UPON PASSAGE OF COUNCIL; AUTHORIZING THE 
DIVISION OF HUMAN RESOURCES TO MAKE A CONDITIONAL OFFER TO THE 
FOLLOWING UNCLASSIFIED CIVIL SERVICE APPOINTMENTS: LORI HENRY, 
STAFF ASSISTANT SENIOR, GRADE 108N, $17.500 HOURLY IN THE DIVISION OF 
WATER QUALITY, EFFECTIVE UPON PASSAGE OF COUNCIL; LAUREN BENNETT, 
ADMINISTRATIVE OFFICER P/T, GRADE 118E, $932.40 BIWEEKLY IN THE 
DIVISION OF WASTE MANAGEMENT, ALL EFFECTIVE UPON PASSAGE OF 
COUNCIL. 
 

 
 BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN 

COUNTY GOVERNMENT:  

 Section 1 - That the Division of Human Resources is authorized to make a 

conditional offer to the following Probationary Civil Service Appointments:  

Raifari Cooper, Equipment Operator Senior, Grade 109N, $12.770 hourly in the Division 
of Waste Management, effective upon passage of Council. 
 
Melissa Bowman, Equipment Operator Senior, Grade 109N, $13.025 hourly in the 
Division of Waste Management, effective upon passage of Council. 
 
Keith Thomas, Equipment Operator Senior, Grade 109N, $16.354 hourly in the Division 
of Waste Management, effective upon passage of Council. 
 
Rhodney Harris, Electrical Instrumentation Technician, Grade 113N, $25.672 hourly in 
the Division of Facilities & Fleet Management, effective upon passage of Council. 
 
Robert Nichols, Electrical Instrumentation Technician, Grade 113N, $22.239 hourly in 
the Division of Facilities & Fleet Management, effective upon passage of Council. 
 
Lindsey Wright, Telecommunicator Sr., Grade 113N, $16.767 hourly in the Division of 
Police, effective upon passage of Council. 
 
Margaret Walsh, Telecommunicator Sr., Grade 113N, $16.767 hourly in the Division of 
Police, effective upon passage of Council. 
 
Brian Monkelbaan, Environmental Inspector, Grade 113N, $21.482 hourly in the 
Division of Water Quality, effective upon passage of Council. 
 



Brian McLaughlin, Project Manager, Grade 114E, $1,820.64 biweekly in the Division of 
Water Quality, effective August 19, 2013. 
 
Alan Morgan, Safety Specialist, Grade 115E, $1,772.08 biweekly in the Division of 
Waste Management, effective upon passage of Council. 
 
 Section 2 - That upon successful completion of the physical or medical 

examination, the applicants listed in Section 1 may begin the probationary civil service 

probationary period. 

 Section 3 – That the Division of Human Resources is authorized to make a 

conditional offer to the following Unclassified Civil Service Appointments: 

Lori Henry, Staff Assistant Senior, Grade 108N, $17.500 hourly in the Division of Water 
Quality, effective upon passage of Council. 
 
Lauren Bennett, Administrative Officer P/T, Grade 118E, $932.40 biweekly in the 
Division of Waste Management, effective upon passage of Council. 
 
 Section 4 - That upon successful completion of the physical or medical 

examination, the applicant listed in Section 3 may begin employment. 

 PASSED URBAN COUNTY COUNCIL:  

 

 

   ________________________________  
   MAYOR  
ATTEST:  
 
_________________________________  
CLERK OF URBAN COUNTY COUNCIL 
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