Resolution #266-2026
Contract #153-2026

PURCHASE OF SERVICE AGREEMENT

MHIS PURCHASE OF SERVICE AGREEMENT, made and entered into on the
Eg day of {é!?ﬂﬂ 2026 (the “Execution Date”), by and between the
LEXINGTON-FAYE URBAN COUNTY GOVERNMENT, an urban county
government of the COMMONWEALTH OF KENTUCKY created pursuant to KRS Chapter
67A ("LFUCG"), 200 East Main Street, Lexington, Kentucky 40507, and IEC OF THE

BLUEGRASS, INC., a 501(c)(3) nonprofit organization, ("Organization”) with a mailing
address of 493 Blue Sky Parkway, Lexington, KY 40509.

WITNESSETH

WHEREAS, it is the public policy of the Lexington-Fayette Urban County
Government to encourage, promote, and support economic development, new job
training, and job placement for the public purposes of providing employment
opportunities for its residents and alleviating conditions of unemployment and poverty;
and

WHEREAS, LFUCG solicited Requests for Proposals (RFP) from organizations to
provide workforce and development services through RFP #15-2026 Economic and
Workforce Development; and

WHEREAS, the Organization submitted a proposal which was deemed by LFUCG
to be one of the best and most responsive proposals to implement the services;

WHEREAS, the Organization has agreed to commit to assisting a minimum of at
least thirty (30) individuals in job training and placement and in finding, obtaining, and
keeping gainful employment; and

NOW, THEREFORE, in consideration of the mutual promises and covenants set
forth herein, the receipt and sufficiency of which are acknowledged, the parties hereby
agree as follows:

1. DEFINITIONS.

“Workforce Development Manager” shall be the Workforce Development Manager
of the Lexington-Fayette Urban County Government or its equivalent.

2. EFFECTIVE DATE; TERM. This Agreement shall commence on July 1, 2026 (the
“Effective Date”) and shall last until June 30, 2027 (the “Term”) unless terminated by
LFUCG at an earlier time.



3. RELATED DOCUMENTS. Th's Agreement shall consist of the terms herein as
well as the following additional documents, which are attached hereto as exhibits and
incorporated herein by reference as if fully stated:

a. Exhibit "A” — RFP #15-2026, Economic and Workforce Development
b. Exhibit “*B” — Organization’s Response to RFP #15-2026
c. Exhibit "C" - Program Budget

To the extent that there is any conflict between or among any of these documents, the
terms and provisions of this Agreement shall prevail, followed by terms and provisions of
Exhibit “A”, “B", and “C” in that order.

4, SCOPE OF SERVICES. Organization shall perform the services outlined in the
attached Exhibits for LFUCG in a timely, workmanlike and professional manner (the
“Services").

a. By the end of the Term, at least thirty (30) individuals shall be trained and placed
into employment by Organization as provided by this Agreement. Organization shall
provide these Services to a minimum of thirty (30) separate individuals. Organization
understands and agrees that, as a condition of receiving Funds under this Agreement, it
will train and place at least thirty (30) individuals into employment within the Term.

b. Organization understands and agrees that at least seventy-five percent (75%) of
those served shall either be Fayette County residents or must find employment in Fayette
County. Failure to meet this requirement may result in intervention by LFUCG’s Chief
Development Officer, repayment of Funds, and may have a significant impact on future
funding.

C. The individuals served pursuant to this Agreement must be different from those
served in previous Purchase of Service Agreements under LFUCG's Workforce
Development Grant program. Participants served by multiple organizations with money
provided under this government program may only be counted by one organization.

d. Any alteration in the duties and services provided herein constitutes an
amendment to this Agreement and must be in writing, via email, and approved by the
Economic Development Investment Board and the Urban County Council. Organization
represents that the services specified in the Exhibits would not have been delivered to
these participants without the Funds provided in this Agreement and understands that
the Government is relying upon this representation as a condition of providing the Funds.

5. PAYMENT. LFUCG shall pay Organization a total amount not to exceed Fifty
Thousand Dollars and Zero Cents ($50,000.00) (“Funds”) for the performance of the
Services. Payments shall be made quarterly for expenditures the Organization actually
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incurred, only after receipt of quarterly invoices and the quarterly reports described in
Section 7. The Funds shall be subject to and contingent upon the final approval by the
Urban County Council of the Lexington-Fayette Urban County Government's Fiscal Year
2027 budget.

a. The Organization agrees to adhere to the program’s budget as fully described in
Exhibit C to provide the required Services. The Funds are limited to the expenses provided
in Exhibit C. Notwithstanding the foregoing, a minimum fifty percent (50%) of Funds
received under this Agreement must be spent on direct participant training services or
direct participant activities/supportive services, such as tuition, transportation costs,
testing fees, uniforms, and identification costs. Direct participant training services or
direct participant activities/supportive services do not include staff salaries or benefits or
other administrative costs. Salary increases shall not be derived from the Funds provided
by this Agreement. Any alteration in the budget for such services constitutes an
amendment to this Agreement and must be in writing, via email, and approved by the
Economic Development Investment Board and the Urban County Council. The Workforce
Development Manager shall make the final decision regarding whether an invoiced
expense is eligible under this Agreement. Absent any additional written agreement stating
otherwise any travel or other expenses are included in the above payment.

b. LFUCG shall make payment under this Agreement upon timely submission of a
quarterly invoices and quarterly reports from Organization specifying that the Services
have been performed, accompanied by data satisfactory to LFUCG to document
entitiement to payment for the Services performed to date. LFUCG shall have thirty (30)
days from the date of receipt of the invoice to pay the invoice amount. LFUCG reserves
the right to refuse payment if it is determined by LFUCG that the Services performed or
materials provided for the Services are inadequate or defective. Organization’s invoice
must include documentation indicating the expenditure was incurred and is eligible to be
reimbursed pursuant to this Section. The Workforce Development Manager, in his or her
sole discretion, shall make the final determination regarding adequacy of the
documentation and approval of invoices.

C. LFUCG also reserves the right to reject any invoice submitted for services more
than sixty (60) days after the services were rendered.

6. TERMINATION. LFUCG, through the Mayor or the Mayor's designee, may
terminate this Agreement for any reason whatsoever by providing Organization with at
least thirty (30) days advance written notice. Organization shall be entitled to
compensation due under this Agreement as the services rendered bears to the services
required.

a. In the event of a termination based upon a material condition of non-performance
or default by Organization, LFUCG shall provide Organization advance written notice and
a reasonable period of time to cure the breach.
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b. Organization may only terminate this Agreement based upon LFUCG’s failure to
timely pay for properly invoiced and accepted work. Organization shall provide LFUCG
with at least thirty (30) days advance written notice and an opportunity to cure prior to
termination.

C. Organization acknowledges that LFUCG is a governmental entity, and that the
validity of this Agreement is based upon the availability of appropriated funding. In the
event that such funding is not appropriated in a future fiscal year, LFUCG’s obligations
under this Agreement shall automatically expire without penalty to the LFUCG thirty (30)
days after written notice to Organization. LFUCG shall exercise any application of this
provision in good faith.

7. REPORTING. Organization shall provide LFUCG with timely reports and updates
related to the provisions of the Services in the form and manner reasonably specified by
LFUCG.

a. The Organization shall, by October 10, 2026, January 10, 2027, April 10, 2027,
and July 10, 2027, submit electronically to the CDO, in the form provided by the
Workforce Development Manager, a report containing documentation that the duties and
services required in the Exhibits are being fulfilled for the previous quarter. Absent
extenuating circumstances, failure to electronically submit the quarterly report described
herein by the required date shall result in the Organization repaying the full Funds
received under this Agreement. In addition, Organization may be required to present a
progress report as to its activities before the Economic Development Investment Board
at the call of the chair, or as otherwise instructed by the Government.

b. In order to determine and evaluate job retention, the Organization shall also, on
the quarterly report described above, track each individual placed into a job by the
Organization in a field related to the training until each individual placed into employment
by the Organization has been tracked for one (1) year from the date of initial placement.
In the event that this one-year job retention tracking requirement extends past the
periods required above for quarterly reports, the Organization agrees to continue tracking
each individual placed into a job by the Organization on a quarterly report provided by
the Workforce Development Manager until each individual placed into a job by the
Organization has been tracked for one (1) year from the date of initial placement.

C. Organization agrees to complete the quarterly reports required above in good faith
and to the satisfaction of the Workforce Development Manager. Any report deemed
deficient by the Workforce Development Manager shall be remedied by the Organization
within one month of notice thereof. The Organization further agrees that a representative
of the Organization shall attend any quarterly meeting requested by the Workforce
Development Manager.



d. Absent extenuating circumstances, failure to comply with this Section shall result
in repayment of the Funds received under this Agreement by the Organization.

8. REGISTRATION; COMPLIANCE; AUTHORITY TO SIGN. Organization shall
be lawfully registered or authorized to do business in the Commonwealth of Kentucky
and Lexington-Fayette County and shall at all times comply with any and all applicable
federal, state, and local laws, ordinances, and regulations and further agrees to
indemnify, release, and hold harmiess LFUCG, its officers, agents, and employees against
any and all claims or liability arising from or based upon Organization’s violation of any
such laws, ordinances, or regulations. Organization shall repay the full Funds received
under this Agreement if it fails to observe and comply with such laws, ordinances, and
regulations during the funding period. LFUCG may request proof that Organization has
timely filed federal, state, or local tax forms which shall be provided by Organization on
a timely basis. The person signing this Agreement on behalf of Organization is fully
authorized to do so.

9. INSURANCE; INDEMNITY. The risk management provisions of RFP #15-2026
are incorporated herein by reference as if fully stated. Copies of the required Certificates
of Insurance shall be provided to LFUCG as required therein.

10. RECORDS. Organization shall keep and make available to LFUCG any records
related to this Agreement as are necessary to support its performance of the services for
a period of at least five (5) years following the expiration or termination of this
Agreement, or as otherwise required depending upon the source of funds. Books of
accounts shall be kept by Organization and entries shall be made therein of all money,
goods, effects, debts, sales, purchases, receipts, payments and any other transactions of
Organization related to this Agreement and shall be made available to LFUCG upon
request.

a. LFUCG shall be the owner of all final documents, data, studies, plans, reports, and
information prepared by Organization under this Agreement.

b. Organization understands and agrees that this Agreement and any related
documents may be subject to disclosure under the Kentucky Open Records Act and will
comply with any reasonable request by LFUCG to provide assistance with such a request.

11. ACCESS. Organization shall allow LFUCG any necessary reasonable access to
monitor its performance under this Agreement.

12. CONTRACTUAL RELATIONSHIP ONLY. In no event shall the parties be
construed, held or become in any way for any purpose the employee of the other party,
or partners, associates or joint ventures in the conduct of their respective endeavors or
otherwise. The parties agree that the Organization is an independent contractor and in
no way will it or its employees or agents be viewed or treated as employees of LFUCG.



13. EQUAL OPPORTUNITY; FAIRNESS ORDINANCE. Organization shall provide
equal opportunity in employment for all qualified persons, and shall (a) prohibit
discrimination in employment because of race, color, creed, national origin, sex, age,
sexual orientation, gender identity, or handicap and (b) cause any subcontractor or
agency receiving Funds provided pursuant to this Agreement to do so. This program of
equal employment opportunity shall apply to every aspect of its employment policies and
practices. Organization agrees to comply with LFUCG's Fairness Ordinance (Ordinance
No. 201-99) and all sources of applicable law, including those specified in any Exhibit
attached to this Agreement and incorporated herein by reference.

14. SEXUAL HARASSMENT. Organization must adopt or have adopted a written
sexual harassment policy, which shall, at a minimum, contain a statement of current law; a
list of prohibited behaviors; a complaint process; and a procedure which provides for a
confidential investigation of all complaints. The policy shall be given to all employees and
clients and shall be posted at all locations where Organization conducts business. The policy
shall be made available to LFUCG upon request.

15. ANNUAL AUDIT. Organization shall comply with the audit requirements of 2 CFR
Part 200, Subpart F, if applicable. LRUCG shall also have the option to request an audit
of all revenue and expenditures related to this Agreement. If such an audit is requested
by LFUCG, the audit shall be conducted by independent certified public accountants at
Organization’s expense, who shall express an opinion as to whether or not revenue and
expenditures during the year audited have conformed to state and local law and
regulation. For any audit performed, including a 2 CFR Part 200 audit, a copy of the audit,
or clean audit opinion letter from an independent certified public accountant, shall be
submitted to LFUCG upon request.

16. INVESTMENT. Any investment of the Funds received pursuant to this Agreement
must fully comply with any restrictions imposed by law.

17. NO ASSIGNMENT. Organization may not assign any of its rights and duties
under this Agreement without the prior written consent of LFUCG.

18. NO THIRD PARTY RIGHTS. This Agreement does not create a contractual
relationship with or right of action in favor of a third party against either Organization or
LFUCG.

19. KENTUCKY LAW AND VENUE. This Agreement shall be governed in all respects
by the laws of the Commonwealth of Kentucky and venue for all actions shall lie in the
Circuit Court of Fayette County, Kentucky.

20. AMENDMENTS. By mutual agreement, the parties to this Agreement may, from
time to time, make written changes to any provision hereof. Organization acknowledges
that LFUCG may make such changes only upon approval of its legislative authority, the
Lexington-Fayette Urban County Council, and the signature of its Mayor.
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21. NOTICE. Any written notice required by the Agreement shall be delivered by
certified mail, return receipt requested, to the following:

For Organization:

IEC of the Bluegrass, Inc.

493 Blue Sky Parkway

Lexington, Kentucky 40509

Attn: Rebecca Barnes, Executive Director (or as otherwise designated in
writing by Organization)

For Government:

Lexington-Fayette Urban County Government
200 East Main Street

Lexington, Kentucky 40507

Attn: Kevin Atkins, Chief Development Officer

LT

22. WAIVER. The waiver b{sﬁ,?e'i’]:hgr ﬁéfty of any breach of any provision of this
Agreement shall not constltute,'a comtmumg \‘A?alver or waiver of any subsequent breach
by either party of either the same,rdr another pf“ows;on

23. ENTIRE AGREEMENT Th|s Agreemi—:fnt shall constitute the entire agreement
between the parties and no represen’t‘a‘tlons ‘inducements, promises or agreements, oral
or otherwise, which are not embodied’ hereln shall be effective for any purpose. This
Agreement shall replace any previous agreement between the parties on the same
subject matter.

24. DEFAULT. Failure to comply with any covenant, agreement, condition,
representation, or other provision contained or referred to in this Agreement in which a
penalty is not otherwise provided herein, shall be a default of this Agreement and shall
result in repayment of all grant Funds received and the Agreement shall be considered
void.

THE REMAINDER OF THIS PAGE INTENTIONALLY LEFT BLANK.
SIGNATURE PAGE TO FOLLOW.



IN WITNESS WHEREOF, the parties have executed this Agreement at Lexington,

Kentucky, the day and year first above written.

LEXINGTON-FAYETTE URBAN
COUNTY GOVERNMENT

o Font)Gots)

LINDA GORTON, MAYOR

wﬂ{ja\ferk of the Urtiah Cou@/ Council

IEC OF THE BLUEGRASS, INC.

LQOEDP poa LUy
Reloceca M Parpnes .‘.............Rm 2 Barnes, Executive Director
TEST: — o 'y,

oﬁ LE'GH ¢ %,

oG OTAR}: : (IC;".%

WITNESS: l | FU O\ JER RPez2to g““
DATE: Dio OP‘ AU :oiwy i I
) B-ko L EXPIRES T

7 ﬁ’..a."\o"'.\"es



EXHIBIT “A”

Lexington/Fayette Urban County Government
IEC of the Bluegrass, Inc.

RFP #15-2026, Economic and Workforce Development



EXHIBIT “B”

Lexington/Fayette Urban County Government
IEC of the Bluegrass, Inc.

Organization’s Response to RFP #15-2026
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EXHIBIT “"C”

Lexington/Fayette Urban County Government
IEC of the Bluegrass, Inc.

Program Budget

4912-7977-7200, v. 1
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Lexington-Fayette
Urban County Government
Request for Proposals

The Lexington-Fayette Urban County Government hereby requests proposals for REP
#24-2026 Information Technology Training Program to be provided in accordance with
terms, conditions and specifications established herein.

Sealed proposals will be received through lon Wave until 2:00 PM, prevailing local time,
on May 11, 2026. All forms and information requested in RFP must be included and
attached in Response Attachments tab in lon Wave.

Proposals received after the date and time set for opening proposals will not be accepted.
it is the sole responsibility of the Proposer to assure that his/her proposal is submitted in
lon Wave before the date and time set for opening proposals.

Proposals, once submitted, may not be withdrawn for a period of ninety (90) calendar
days.

The Lexington-Fayette Urban County Government reserves the right to reject any or all
proposals, and to waive technicalities and informalities when such waiver is determined
by the Lexington-Fayette Urban County Government to be in its best interest.

Signature of this proposal by the Proposer constitutes acceptance by the Proposer of
terms, conditions and requirements set forth herein.

Minor exceptions may not eliminate the proposal. Any exceptions to the specifications
established herein shall be listed in detail on a separate sheet and attached hereto. The

Lexington-Fayette Urban County Govemment shall determine whether any exception is
minor.

The Lexington-Fayette Urban County Government encourages the participation of
minority- and women-owned businesses in Lexington-Fayette Urban County Government
contracts. This proposal is subject to Affirmative Action requirements attached hereto.



Please do not contact any LFUCG staff member or any other person involved in the
selection process other than the designated contact person(s) regarding the
project contemplated under this RFP while this RFP is open and a selection has
not been finalized. Any attempt to do so may result in disqualification of the firm’s
submittal for consideration.

Laws and Regulations

All applicable state laws, municipal ordinances and regulations of all authorities having
jurisdiction over the project shall apply to the contract, and shall be deemed to be
incorporated herein by reference.

Equal Employment Opportunity

The Entity (regardless of whether construction contractor, non-construction contractor or
supplier) agrees to provide equal opportunity in employment for all qualified persons, to
prohibit discrimination in employment because of race, color, religion, sex (including
pregnancy, sexual orientation or gender identity), national origin, disability, age, genetic
information, political affiliation, or veteran status, and to promote equal employment
through a positive, continuing program from itself and each of its sub-contracting agents.
This program of equal employment opportunity shall apply to every aspect of its
employment policies and practices.

Kentucky Equal Employment Opportunity Act

The Kentucky Equal Employment Opportunity Act of 1978 (KRS 45.560-45.640) requires
that any "county, city, town, school district, water district, hospital district, or other political
subdivision of the state shall include in directly or indirectly publicly funded contracts for
supplies, materials, services, or equipment hereinafter entered into the following
provisions:

"During the performance of this contract, the contractor agrees as follows:

(1) The contractor will not discriminate against any employee or applicant
for employment because of race, color, religion, sex, age, or national origin;

(2) The contractor will state in all solicitations or advertisements for
employees placed by or on behalf of the contractors that all qualified

applicants will receive consideration for employment without regard to race,
color, religion, sex, age, or national origin;

(3) The contractor will post notices in conspicuous places, available to

employees and applicants for employment, setting forth the provision of the
nondiscrimination clauses required by this section; and

(4) The contractor will send a notice to each labor union or representative
of workers with which he has a collective bargaining agreement or other
contract or understanding advising the labor union or workers'



representative of the contractor's commitments under the nondiscrimination
clauses."

The Act further provides:
"KRS 45.610. Hiring minorities -- Information required

(1) For the length of the contract, each contractor shall hire minorities from
other sources within the drawing area, should the union with which he has
collective bargaining agreements be unwilling to supply sufficient minorities
to satisfy the agreed upon goals and timetables.

(2) Each contractor shall, for the length of the contract, furnish such
information as required by KRS 45.560 to KRS 45.640 and by such rules,
regulations and orders issued pursuant thereto and will permit access to all
books and records pertaining to his employment practices and work sites
by the contracting agency and the department for purposes of investigation
to ascertain compliance with KRS 45.560 to 45.640 and such rules,
regulations and orders issued pursuant thereto.

KRS 45.620. Action against contractor -- Hiring of minority contractor or
subcontractor

(1) If any contractor is found by the department to have engaged in an
unlawful practice under this chapter during the course of performing under
a contract or subcontract covered under KRS 45.560 to 45.640, the
department shall so certify to the contracting agency and such certification

shall be binding upon the contracting agency unless it is reversed in the
course of judicial review.

(2) If the contractor is found to have committed an unlawful practice under
KRS 45.560 to 45.640, the contracting agency may cancel or terminate the
contract, conditioned upon a program for future compliance approved by
the contracting agency and the department. The contracting agency may
declare such a contractor ineligible to bid on further contracts with that

agency until such time as the contractor complies in full with the
requirements of KRS 45.560 to 45.640.

(3) The equal employment provisions of KRS 45.560 to 45.640 may be met
in part by a contractor by subcontracting to a minority contractor or
subcontractor. For the provisions of KRS 45.560 to 45.640, a minority
contractor or subcontractor shall mean a business that is owned and

controlled by one or more persons disadvantaged by racial or ethnic
circumstances.

KRS 45.630 Termination of existing employee not required, when



Any provision of KRS 45.560 to 45.640 notwithstanding, no contractor shall
be required to terminate an existing employee upon proof that employee
was employed prior to the date of the contract.

KRS 45.640 Minimum skills

Nothing in KRS 45.560 to 45.640 shall require a contractor to hire anyone
who fails to demonstrate the minimum skills required to perform a particular
job."

It is recommended that all of the provisions above quoted be included as
special conditions in each contract. In the case of a contract exceeding
$250,000, the contractor is required to furnish evidence that his workforce
in Kentucky is representative of the available work-force in the area from
which he draws employees, or to supply an Affirmative Action plan which
will achieve such representation during the life of the contract.

LFUCG Non-Appropriation Clause

Contractor acknowledges that the LFUCG is a governmental entity, and the contract

validity is based upon the availability of public funding under the authority of its statutory
mandate.

in the event that public funds are unavailable and not appropriated for the performance
of the LFUCG's obligations under this contract, then this contract shall automatically
expire without penalty to the LFUCG thirty (30) days after written notice to Contractor of
the unavailability and non-appropriation of public funds. It is expressly agreed that the
LFUCG shall not activate this non-appropriation provision for its convenience or to
circumvent the requirements of this contract, but only as an emergency fiscal measure
during a substantial fiscal crisis, which affects generally its governmental operations.

in the event of a change in the LFUCG’s statutory authority, mandate and mandated
functions, by state and federal legislative or regulatory action, which adversely affects
the LFUCG's authority to continue its obligations under this contract, then this contract
shall automatically terminate without penalty to the LFUCG upon written notice to
Contractor of such limitation or change in the LFUCG's legal authority.

Contention Process

Vendors who respond to this invitation have the right to file a notice of contention
associated with the RFP process or to file a notice of appeal of the recommendation made
by the Director of Central Purchasing resulting from this invitation.

Notice of contention with the RFP process must be filed within 3 business days of the
bid/proposal opening by (1) sending a written notice, including sufficient documentation
to support contention, to the Director of the Division of Central Purchasing or (2)
submitting a written request for a meeting with the Director of Central Purchasing to



explain his/her contention with the RFP process. After consulting with the Commissioner
of Finance the Chief Administrative Officer and reviewing the documentation and/or
hearing the vendor, the Director of Central Purchasing shail promptly respond in writing
findings as to the compliance with RFP processes. [f, based on this review, a RFP
process irregularity is deemed to have occurred the Director of Central Purchasing will
consult with the Commissioner of Finance, the Chief Administrative Officer and the
Department of Law as to the appropriate remedy.

Notice of appeal of a RFP recommendation must be filed within 3 business days of the
RFP recommendation by (1) sending a written notice, including sufficient documentation
to support appeal, to the Director, Division of Central Purchasing or (2) submitting a
written request for a meeting with the Director of Central Purchasing to explain his appeal.
After reviewing the documentation and/or hearing the vendor and consulting with the
Commissioner of Finance and the Chief Administrative Officer, the Director of Central
Purchasing shall in writing, affirm or withdraw the recommendation.

SELECTION CRITERIA:

The LFUCG'’s Selection Committee shall consider the following factors when it
evaluates the proposals received:

1. Workforce Need 20 pts
2. Program Impact 25 pts
3. Budget 20 pts
4. Evidence of Success 20 pts
5. Demonstrates Proven Ability to 15 pts

Deliver Credential Programs

Proposals shall contain the appropriate information necessary to evaluate based on these

criteria. A committee composed of government employees as well as representatives of
relevant user groups will evaluate the proposals.

Questions regarding this RFP  shall be

) addressed through:
https://lexingtonky.ionwave.net J




Affirmative Action Plan

All vendors must submit as a part of the proposal package the following items to the Urban
County Government:

1. Affirmative Action Plan for his/her firm;
2. Current Work Force Analysis Form;

Failure to submit these items as required may result in disqualification of the submitter
from award of the contract



AFFIDAVIT

Comes the Affiant, , and after being first
duly sworn, states under penalty of perjury as follows:

1. His/her name is and he/she is the
individual submiting the proposal or is the authorized representative
of , the entity

submitting the proposal (hereinafter referred to as "Proposer”).

2. Proposer will pay all taxes and fees, which are owed to the Lexington-Fayette Urban
County Government at the time the proposal is submitted, prior to award of the contract and
will maintain a "current” status in regard to those taxes and fees during the life of the contract.

3. Proposer will obtain a Lexington-Fayette Urban County Government business license, if
applicable, prior to award of the contract.

4. Proposer has authorized the Division of Central Purchasing to verify the above-
mentioned information with the Division of Revenue and to disclose to the Urban County

Council that taxes and/or fees are delinquent or that a business license has not been
obtained.

5. Proposer has not knowingly violated any provision of the campaign finance laws of the
Commonwealth of Kentucky within the past five (5) years and the award of a contract to the
Proposer will not violate any provision of the campaign finance laws of the Commonwealth.

6. Proposer has not knowingly violated any provision of Chapter 25 of the
Lexington-Fayette Urban County Government Code of Ordinances, known as "Ethics Act."

Continued on next page



7. Proposer acknowledges that "knowingly" for purposes of this Affidavit means, with respect
to conduct or to circumstances described by a statute or ordinance defining an offense, that
a person is aware or should have been aware that his conduct is of that nature or that the

circumstance exists.

8. Proposer will comply with all registration requirements as a contractor where required by
Section 5-85 of the Code of Ordinances of the Lexington-Fayette Urban County
Government. Proposer will utilize as subcontractors on the contract only contractors who
are registered as required by Section 5-85 of the Code of Ordinances. Proposer will maintain
a “current” status with regard to all contractor registration requirements during the life of the
contract and will ensure that all subcontractors maintain a “current” status with regard to all
contractor registration requirements during the life of the contract. Proposer has authorized
the Division of Procurement to verify the registration of Bidder and Bidder's subcontractors
with the Division of Building Inspection.

Further, Affiant sayeth naught.

STATE OF

COUNTY OF

The foregoing instrument was subscribed, sworn to and acknowledged before me

by on this the day

of , 20

My Commission expires:

NOTARY PUBLIC, STATE AT LARGE



EQUAL OPPORTUNITY AGREEMENT

Standard Title VI Assurance

The Lexington Fayette-Urban County Govemment, (hereinafter referred to as the “Recipient”) hereby agrees
that as a condition to receiving any Federal financial assistance from the U.S. Department of Transportation, it
will comply with Title VI of the Civil Rights Act of 1964, 78Stat.2562, 42 U.S.C. 2000d-4 (hereinafter referred to
as the “Act’), and all requirements imposed by or pursuant to Title 49, Code of Federal Regulatigns,. US
Department of Transportation, Subtitle A, Office of the Secretary, (49 CFR, Part 21) Nondiscrim'lr?atnc.)n in
Federally Assisted Program of the Department of Transportation — Effectuation of Title VI of the Civil Rights
Act of 1964 (hereinafter referred to as the “Regulations”) and other pertinent directives, no person in the United
States shall, on the grounds of race, color, national origin, sex, age (over 40), religion, sexual orientation,
gender identity, veteran status, or disability be excluded from participation in, be denied the benefits of, or be
otherwise subjected to discrimination under any program or activity for which the Recipient receives Federal
financial assistance from the U.S. Department of Transportation, including the Federal Highway Administration,
and hereby gives assurance that will promptly take any necessary measures to effectuate this agreement. This
assurance is required by subsection 21.7(a) (1) of the Regulations.

The Law

. Title VII of the Civil Rights Act of 1964 (amended 1972) states that it is unlawful for an employer to
discriminate in employment because of race, color, religion, sex, age (40-70 years) or national origin.

. Executive Order No. 11246 on Nondiscrimination under Federal contract prohibits employment
discrimination by contractor and sub-contractor doing business with the Federal Government or

recipients of Federal funds. This order was later amended by Executive Order No. 11375 to prohibit
discrimination on the basis of sex.

. Section 503 of the Rehabilitation Act of 1973 states:

The Contractor will not discriminate against any employee or applicant for employment
because of physical or mental handicap.

Section 2012 of the Vietnam Era Veterans Readjustment Act of 1973 requires Affirmative Action on
behalf of disabled veterans and veterans of the Vietnam Era by contractors having Federal contracts.

Section 206(A) of Executive Order 12086, Consolidation of Contract Compliance Functions for Equal
Employment Opportunity, states:

The Secretary of Labor may investigate the employment practices of any Government
contractor or sub-contractor to determine whether or not the contractual provisions
specified in Section 202 of this order have been violated.

A

The Lexington-Fayette Urban County Government practices Equal Opportunity in recruiting, hiring and
promoting. Itis the Government's intent to affirmatively provide employment opportunities for those individuals
who have previously not been allowed to enter into the mainstream of society. Because of its importance to
the Iocgl Govemment, this policy carmies the full endorsement of the Mayor, Commissioners, Directors and all
supervisory personnel. In following this commitment to Equal Employment Opportunity and because the
Qovernment is the benefactor of the Federal funds, it is both against the Urban County Government policy and
illegal for the Government to let contracts to companies which knowingly or unknowingly practice discrimination



in their employment practices. Violation of the above mentioned ordinances may cause a contract to be
canceled and the contractors may be declared ineligible for future consideration.

Please sign this statement in the appropriate space acknowledging that you have read and understand the
provisions contained herein. Retum this document as part of your application packet.

Bidders

I/We agree to comply with the Civil Rights Laws listed above that govem employment rights of minorities,
women, Vietnam veterans, handicapped and aged persons.

Signature Name of Business



WORKFORCE ANALYSIS FORM

Name of Organization:

Categories Total White Hispanic Black or Native Asian (Not | American Two or Total
(Not or Latino African- Hawaiian Hispanic Indian or more
Hispanic American | and Other or Latino Alaskan races
2? (Not Pacific Native (Not
Latino) Hispanic Islander (not Hispanic
or Latino {Not Hispanic | o atino
Hispanic or Latino
or Latino
M F M F M F M F M F M F M F M| F
Administrators
Professionals
Superintendents
Supervisors
Foremen
Technicians
Protective Service
Para-Professionals
Office/Clerical
Skilled Craft
Service/Maintenance
Total:
Prepared by: Date: {
(Name and Title) Revised 2015-Dec-15




DIRECTOR, DIVISION OF PROCUREMENT
LEXINGTON-FAYETTE URBAN COUNTY GOVERNMENT
200 EAST MAIN STREET
LEXINGTON, KENTUCKY 40507

NOTICE OF REQUIREMENT FOR AFFIRMATIVE ACTION TO ENSURE EQUAL
EMPLOYMENT OPPORTUNITIES AND DBE CONTRACT PARTICIPATION

The Lexington-Fayette Urban County Government has a Certified Minority and Women
Business Enterprise seventeen percent (17%) minimum goal including minimum
subgoals of five percent (5%) for Minority Business Enterprises (MBE) and a subgoal of
twelve percent (12%) for Women Business Enterprises (WBE); a three (3%) minimum
goal for Certified Veteran-Owned Small Businesses and/or Certified Service- Disabled
Veteran Owned Businesses: and a goal of utilizing Disadvantaged Business Enterprises
(DBE), where applicable, for government contracts.

For assistance in locating certified DBEs, MBEs, WBEs, VOSBs and/or VOSBs, contact
Sherita Miller at 859/258-3320 or by writing the address listed below:

Sherita Miller, MPA, CPSD
Minority Business Enterprise Liaison
Division of Procurement
Lexington-Fayette Urban County Government
200 East Main Street

Lexington, Kentucky 40507

smiller@lexingtonky.gov
859-258-3323




Firm Submitting Proposal:

Complete Address:

Street

Contact Name:

Telephone Number:

Email address:

City

Title:

Zip

Fax Number:




¥ LEXINGTON

MINORITY BUSINESS ENTERPRISE PROGRAM

Sherita Miller, MPA, CPSD

Minority Business Enterprise Liaison
Division of Procurement

Lexington-Fayette Urban County Government
200 East Main Street

Lexington, KY 40507
smiller@lexingtonky.gov

859-258-3323

OUR MISSION: The mission of the Minority Business Enterprise Program (MBEP) is to facilitate
the full participation of minority and women owned businesses in the procurement process and to
promote economic inclusion as a business imperative essential to the long- term economic viability
of Lexington-Fayette Urban County Government.

To that end the urban county council adopted and implemented Resolution 272-2024 —a Certified
Minority and Women Business Enterprise seventeen percent (17%) minimum goal including
minimum subgoals of five percent (5%) for Minority Business Enterprises (MBE) and a subgoal
of twelve percent (12%) for Women Business Enterprises (WBE); a three (3%) minimum goal for
Certified Veteran-Owned Small Businesses and/or Certified Service- Disabled Veteran Owned
Businesses; and a goal of utilizing Disadvantaged Business Enterprises (DBE), where applicable,
for government contracts.

The resolution states the following definitions shall be used for the purposes of reaching these
goals:

Certified Disadvantaged Business Enterprise (DBE) — a business in which at least fifty-one

percent (51%) is owned, managed and controlled by a person(s) who is socially and economically
disadvantaged as define by 49 CFR subpart 26.

Certified Minority Business Enterprise (MBE) — a business in which at least fifty-one percent
(51%) is owned, managed and controlled by an ethnic minority (i.e. Black American, Asian
American, Hispanic American, Native American)

Certified Women Business Enterprise (WBE) — a business in which at least fifty-one percent
(51%) is owned, managed and controlled by a woman.

Certified Veteran-Owned Small Business (VOSB) — a business in which at least fifty-one percent
(51%) is owned, managed and controlled by a veteran who served on active duty with the U.S.
Army, Air Force, Navy, Marines or Coast Guard.



Certified Service -Disabled Veteran Owned Small Business (SDVOSB) — a business in which at
least fifty-one percent (51%) is owned, managed and controlled by a disabled veteran who served
on active duty with the U.S. Army, Air Force, Navy, Marines or Coast Guard.

The term “Certified” shall mean the business is appropriately certified, licensed, verified, or
validated by an organization or entity recognized by the Division of Procurement as having the
appropriate credentials to make a determination as to the status of the business.

The following certifications are recognized and accepted by the MBEP:

Kentucky Transportation Cabinet (KYTC), Disadvantaged Business Enterprise (DBE)
Kentucky Minority and Women Business Enterprise (MWBE)

Women’s Business Enterprise National Council (WBENC)

National Women Business Owners Corporation (NWBOC)

National Minority Supplier Development Council (NMSDC)

Tri-State Minority Supplier Development Council (TSMSDC)

U.S. Small Business Administration Veteran Small Business Certification (VetCert)
Kentucky Service- Disabled Veteran Owned Small Business (SDVOSB)

To comply with Resolution 272-2024, prime contractors, minority and women business
enterprises, veteran owned small businesses, and service-disabled veteran owned small businesses

must complete monthly contract compliance audits in the Diverse Business Management
Compliance system, https://lexingtonky.diversitycompliance.com/

A list of organizations that certify and/or maintain lists of certified businesses (i.e. DBE, MBE,
WBE, VOSB and/or SDVOSB) is available upon request by emailing, Sherita Miller,
smiller@lexingtonky.gov.
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LFUCG MWDBE PARTICIPATION FORM
Bid/RFP/Quote Reference #

The MWDBE and/or veteran subcontractors listed have agreed to participate on this
Bid/RFP/Quote. If any substitution is made or the total value of the work is changed prior to or
after the job is in progress, it is understood that those substitutions must be submitted to the
Division of Procurement for approval immediately. Failure to submit a completed form may
cause rejection of the bid.

MWBE Company, DBE/MBE Work to be Total % Value of
Name, Address, WBE/VOSB/SDVOSB Performed Dollar Total
Phone, Email Value of the Contract
Work
1.
2.
3.
4.

The undersigned company representative submits the above list of MDWBE and veteran firms to be used
in accomplishing the work contained in this Bid/RFP/Quote. Any misrepresentation may result in the
termination of the contract and/or be subject to applicable Federal and State laws concerning false
statements and false claims.

Company Company Representative

Date Title




“¥) LEXINGTON

LFUCG MWDBE SUBSTITUTION FORM

Bid/RFP/Quote Reference #

The substituted MWDBE and/or veteran subcontractors listed below have agreed to participate on
this Bid/RFP/Quote. These substitutions were made prior to or after the job was in progress. These
substitutions were made for reasons stated below and are now being submitted to the Division of
Procurement for approval. By the authorized signature of a representative of our company, we
understand that this information will be entered into our file for this project. Note: Form required
if a subcontractor is being substituted on a contract.

SUBSTITUTED DBE/MBE/WBE/VOSB/SDVOSB Work to Be Reason for the Total Dollar % Value of

DBE/MBE/WBE/VOSB Formally Contracted/ Name, Performed Substitution Value of the | Total Contract
Company Name, Address, Phone, Email Work

Address, Phone, Email

1.

2.

3.

4.

The undersigr}ed acknov&fledges that any misrepresentation may result in termination of the contract
and/or be subject to applicable Federal and State laws concerning false statements and false claims.

Company

Date

Company Representative

Title
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DOCUMENTATION REQUIRED FOR GOOD FAITH EFFORTS AND OUTREACH PLANS

As affirmed in Resolution Number 272-2024, the Urban County Council has adopted an annual
aspirational goal of utilizing at least seventeen percent (17%) of public funds spend from certain
discretionary agreements with certified Minority Business Enterprises (MBEs) and certified
Woman Business Enterprises (WBEs); utilizing at least three percent (3%) of public funds from
certain discretionary agreements with Certified Veteran-Owned Small Business and Certified
Service-Disabled Veteran-Owned Small Businesses (VOSBs); and utilizing Disadvantaged
Business Enterprises (DBEs) where applicable. Bidders should make every effort to achieve these
goals.

Therefore, as an element of the responsiveness of the bid, all Bidders are required to submit
documentation of their good faith and outreach efforts to ensure all businesses, including small
and disadvantaged businesses such as minority-, woman-, and veteran-owned businesses, have an
equal opportunity to compete for and participate in the performance of any subcontracts resulting
from this procurement. Examples of good faith and outreach efforts that satisfy this requirement
to encourage the participation of, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBSs include:

1. Advertised opportunities to participate in the contract in at least two (2) publications of
general circulation media; trade and professional association publications; small and
minority business or trade publications; and publications or trades targeting minority,
women, and disadvantaged businesses not less than fifteen (15) days prior to the deadline
for submission of bids to allow, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs to
participate.

2. Attended LFUCG Procurement Economic Inclusion Outreach event(s) within the past

year to meet new small businesses, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs to
partner with on LFUCG contracts and procurements.

3. Attended pre-bid/pre-proposal meetings that were scheduled by LFUCG to inform
small businesses, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs of subcontracting
opportunities.

4. Sponsored Economic Inclusion event to provide networking opportunities for prime
contractors and small businesses, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs.

5. Requested a list of certified small, DBE, MBE, WBE, VOSB and/or SDVOSB

subcontractors or suppliers from LFUCG and showed evidence of contacting the
companies on the list(s).

6. Contacted organizations that work with small, DBE, MBE, WBE, and VOSB companies
for assistance in finding certified DBEs, MBEs, WBEs, VOSB and/or SDVOSBs to work



on this project. Those contacted and their responses must be a part of the bidder’s
outreach efforts documentation.

7. Sent written notices, by certified mail, email, or facsimile, to qualified, certified small
businesses, DBEs, MBEs, WBEs, VOSBs and/or SDVOSB:s soliciting their participation
in the contract not less than seven (7) days prior to the deadline for submission of bids to
allow them to participate effectively.

8. Followed up initial solicitations by contacting small businesses, DBEs, MBEs, WBEs,
VOSBs and/or SDVOSBs via tailored communications to determine their level of
interest.

9. Provided the interested small businesses, DBEs, MBEs, WBEs, VOSBs and/or
SDVOSBs with adequate and timely information about the plans, specifications, and
requirements of the contract.

10. Selected portions of the work to be performed by small businesses, DBEs, MBEs, WBEs,
VOSBs and/or SDVOSBs in order to increase the likelihood of subcontracting
participation. This includes, where appropriate, breaking out contract work items into
economically feasible units to facilitate small, DBE, MBE, WBE, VOSB and/or

SDVOSB participation, even when the prime contractor may otherwise perform these
work items with its own workforce.

11. Negotiated in good faith with interested small businesses, DBEs, MBEs, WBEs, VOSBs
and/or SDVOSBs, not rejecting them as unqualified without sound reasons based on a
thorough investigation of their capabilities. Any rejection must be so noted in writing
with a description as to why an agreement could not be reached.

12. Included documentation of quotations received from interested small businesses, DBEs,
MBEs, WBEs, VOSBs and/or SDVOSBs that were not used due to uncompetitive pricing

or were rejected as unacceptable and/or copies of responses from firms indicating that
they would not be submitting a bid.

a. Bidder has to submit sound reasons why the quotations were considered
unacceptable. The fact that the bidder has the ability and/or desire to perform the
contract work with its own forces will not be considered a sound reason for
rejecting a small business’, DBE’s MBE’s, WBE’s, VOSB’s and/or SDVOSB’s
quote. Nothing in this provision shall be construed to require the bidder to accept
unreasonable quotes in order to satisfy the participation goals.

13. Made an effort to offer assistance to or refer interested small businesses, DBEs, MBEs,
WBEs, VOSBs and/or SDVOSBs to obtain the necessary equipment, supplies, materials,
insurance and/or bonding to satisfy the work requirements of the bid proposal.



14. Made efforts to expand the search for small businesses, DBEs, MBEs, WBEs, VOSBs
and/or SDVOSBs beyond the usual geographic boundaries.

15. Other — any other evidence that the bidder submits that may demonstrate that the bidder
has made reasonable efforts to include small, DBE, MBE, WBE, VOSB and/or SDVOSB
participation.

Bidder must document, with specificity, each of the efforts it made to include small businesses,
DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs as subcontractors in the procurement, including
the date on which each effort was made, the medium through which each effort was made, and the
outcome of each effort.

Note: Failure to submit the documentation requested in this section may be cause for
rejection of bid. Bidders may include any other documentation deemed relevant to
this requirement which is subject to review by the MBE Liaison. Documentation of
Good Faith and Outreach Efforts must be submitted with the Bid, regardless of the
proposed level of small, DBE, MBE, WBE, VOSB and/or SDVOSB participation in
the procurement. If the Good Faith and Outreach Effort documentation is not
submitted with the bid response, the bid may be rejected.

OUTREACH EFFORTS EVALUATION

Outreach efforts demonstrated by the bidder or respondent will be evaluated on a pass/fail basis.



ATTACHMENT A — SMALL AND DISADVANTAGED, MINORITY-,
WOMEN-, AND VETERAN-OWNED BUSINESS OUTREACH PLAN

Proposer Name: Date:

Project Name: Project Number:
Contact Name: Telephone:
Email:

The mission of the Minority Business Enterprise Program is to facilitate the full participation of
disadvantaged businesses, minority-, women-, veteran-, and service-disabled veteran-owned businesses
in the procurement process and to promote economic inclusion as a business imperative essential to the
long -term economic viability of Lexington-Fayette Urban County Government.

To that end, small and disadvantaged businesses, including minority-, woman-, veteran-, and service-
disabled veteran-owned businesses, must have an equal opportunity to be utilized in the performance
of contracts with public funds spent from certain discretionary agreements. By submitting its offer,
Bidder/Proposer certifies that it has taken, and if there are further opportunities will take, reasonable
steps to ensure that small and disadvantaged businesses, including minority-, woman-, veteran-, and
service-disabled veteran-owned businesses, are provided an equal opportunity to compete for and
participate in the performance of any subcontracts resulting from this procurement.

The information submitted in response to this clause will not be considered in any scored evaluation.
Failure to submit this form may cause the bid or proposal to be rejected.

Is the Bidder/ Proposer a certified firm? Yes[] No [J
If yes, indicate all certification type(s):
DBE O MBE O WBE O SBE 1

VOSB/SDVOSB O

and supply a copy of the certificate and/or certification letter if not currently listed on the city’s Minority
Business Enterprise Program’s (MBEP) certified list.

1. Include a list of firms that Bidder/ Proposer has had a contractual relationship with within the

last two years that are minority-owned, woman-owned, veteran-owned or small businesses,
regardless of their certification status.

{-_[Click or tap here to enter text.) )

2. Does Bidder/Proposer foresee any subcontracting opportunities for this procurement?

Yes [ No



If no, please explain why in the field below. Do not complete the rest of this form and submit this
first page with your bid and/or proposal. (__{Click or tap here to enter text.) )

If yes, please complete the following pages and submit all pages with your bid and/or proposal.

Describe the steps Bidder/Proposer took to solicit small and disadvantaged businesses, including
MBEs, WBEs, VOSBs, and SDVOSBs, for subcontracting opportunities for this procurement.

3. Check the good faith and outreach efforts the Bidder/Proposer used to encourage the
participation of small and disadvantaged businesses including, MBEs, WBEs, VOSBs and

SDVOSBs:

O  Bidder placed advertisements in search of prospective small businesses, DBEs, MBEs,
WBEs, VOSBs and/or SDVOSBs for the solicitation.

[0 Bidder attended LFUCG Procurement Economic Inclusion Outreach event(s) within the
past year.

[0 Bidder attended pre-bid and/or pre-proposal meetings for this solicitation.

[0 Bidder sponsored an Economic Inclusion Outreach event.

0 Bidder requested a list of certified small, DBE, MBE, WBE, VOSB and/or SDVOSB
subcontractors or suppliers from LFUCG.

0 Bidder contacted organizations that work with small, DBE, MBE, WBE, VOSB and/or
SDVOSB companies.

[1 Bidder sent written notices to certified small, DBE, MBE, WBE, VOSB and SDVOSB
businesses.

[0 Bidder followed up to initial solicitations with interested small, DBE, MBE, WBE, VOSB
and/or SDVOSB.

0 Bidder provided small, DBE, MBE, WBE, VOSB and/or SDVOSB businesses interested in
performing the solicited work with prompt access to the plans, specifications, scope of work,
and requirements of the solicitation.

O Bidder made efforts to segment portions of the work to be performed by small businesses,

DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs, including dividing sub-bid/partnership
opportunities into economically feasible units/parcels, to facilitate participation.



[0 Bidder negotiated in good faith with interested small, DBE, MBE, WBE, VOSB and/or
SDVOSB businesses.

[0 Bidder provided adequate rationale for rejecting any small business’, DBEs, MBEs, WBEs,
VOSBs or SDVOSBs for lack of qualifications.

[0 Bidder offered assistance in obtaining bonding, insurance, financial, equipment, or other
resources to small businesses, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs, in an effort
to assist them in meeting project requirements.

1 Bidder made efforts to expand the search for small businesses, DBEs MBEs, WBEs, VOSBs
and/or SDVOSBs beyond the usual geographic boundaries.

OO0 Bidder made other reasonable efforts to include small businesses, DBEs, MBEs, WBEs,
VOSBs and/or SDVOSBs participation.

4. Bidder/Proposer must include documentation, including the date each effort was made, the
medium through which each effort was made, and the outcome of each effort with this form,
regardless of the level of small, DBE, MBE, WBE, VOSB and/or SDVOSB participation.
Examples of required documentation include copies of email communications, copies of
newspaper advertisements, or copies of quotations received from interested small businesses,
DBEs, MBEs, WBEs, YVOSBs or SDVOSBs.

";_-jCIick or tap here to enter text.D

For detailed information regarding outreach efforts that satisfy the MBE Program’s
requirements, please see “Documentation Required for Good Faith Efforts and Outreach Plans”
page.

Note: The Bidder/Proposer must be willing to report the identity of each subcontractor and the
value of each subcontract to MBEP if awarded a contract from this procurement.

Failure to submit the documentation requested may be cause for rejection of the bid. Bidders
may include any other documentation deemed relevant to this requirement, which is subject to
review by the MBE Liaison. Documentation of Good Faith and Outreach Efforts must be
submitted with the bid, regardless of the proposed level of SBEs, DBEs, MBEs, WBEs, VOSBs
and/or SDVOSB:s participation in the procurement. If the Good Faith and OQutreach Effort Form
and associated documentation is not submitted with the bid response, the bid may be rejected.



The undersigned acknowledges that all information is accurate. Any misrepresentations may result in
termination of the contract and/or be subject to applicable Federal and State laws conceming false
statements and claims.

Company Company Representative

Date Title

4870-1925-6809, v. 1



GENERAL PROVISIONS

Each Respondent shall comply with all Federal, State & Local regulations
concerning this type of service or good.

The Respondent agrees to comply with all statutes, rules, and _regulations
governing safe and healthful working conditions, including the Occupational Health
and Safety Act of 1970, 29 U.S.C. 650 et. seq., as amended, and KRS Chapter
338. The Respondent also agrees to notify the LFUCG in writing immediately upon
detection of any unsafe and/or unhealthful working conditions at the job site. The
Respondent agrees to indemnify, defend and hold the LFUCG harmless from all
penalties, fines or other expenses arising out of the alleged violation of said laws.

Failure to submit ALL forms and information required in this RFP may be grounds
for disqualification.

Addenda: All addenda and lonWave Q&A, if any, shall be considered in making
the proposal, and such addenda shall be made a part of this RFP. Before
submitting a proposal, it is incumbent upon each proposer to be informed as to
whether any addenda have been issued, and the failure to cover in the bid any
such addenda may result in disqualification of that proposal.

Proposal Reservations: LFUCG reserves the right to reject any or all proposals, to
award in whole or part, and to waive minor immaterial defects in proposals. LFUCG
may consider any alternative proposal that meets its basic needs.

Liability: LFUCG is not responsible for any cost incurred by a Respondent in the
preparation of proposals.

Changes/Alterations: Respondent may change or withdraw a proposal at any time
prior to the opening; however, no oral modifications will be allowed. Only letters, or
other formal written requests for modifications or corrections of a previously
submitted proposal which is addressed in the same manner as the proposal, and
received by LFUCG prior to the scheduled closing time for receipt of proposals, will
be accepted. The proposal, when opened, will then be corrected in accordance
with such written request(s), provided that the written request is contained in a
sealed envelope which is plainly marked “modifications of proposal”.

Clarification of Submittal: LFUCG reserves the right to obtain clarification of any
point in a bid or to obtain additional information from a Respondent.

Bribery Clause: By his/her signature on the bid, Respondent certifies that no

employee of his/hers, any affiliate or Subcontractor, has bribed or attempted to
bribe an officer or employee of the LFUCG.



10.

11.

12.

Additional Information: While not necessary, the Respondent may include any
product brochures, software documentation, sample reports, or other
documentation that may assist LFUCG in better understanding and evaluating the
Respondent’s response. Additional documentation shall not serve as a substitute
for other documentation which is required by this RFP to be submitted with the
proposal,

Ambiguity, Conflict or other Errors in RFP: If a Respondent discovers any
ambiguity, conflict, discrepancy, omission or other error in the RFP, it shall
immediately notify LFUCG of such error in writing and request modification or
clarification of the document if allowable by the LFUCG.

Agreement to Bid Terms: In submitting this proposal, the Respondent agrees that
it has carefully examined the specifications and all provisions relating to the work
to be done attached hereto and made part of this proposal. By acceptance of a
Contract under this RFP, proposer states that it understands the meaning, intent
and requirements of the RFP and agrees to the same. The successful Respondent
shall warrant that it is familiar with and understands all provisions herein and shall
warrant that it can comply with them. No additional compensation to Respondent
shall be authorized for services or expenses reasonably covered under these
provisions that the proposer omits from its Proposal.

Cancellation: If the services to be performed hereunder by the Respondent are not
performed in an acceptable manner to the LFUCG, the LFUCG may cancel this
contract for cause by providing written notice to the proposer, giving at least thirty
(30) days notice of the proposed cancellation and the reasons for same. During
that time period, the proposer may seek to bring the performance of services
hereunder to a level that is acceptable to the LFUCG, and the LFUCG may rescind
the cancellation if such action is in its best interest.

A. Termination for Cause

(1) LFUCG may terminate a contract because of the contractor's failure
to perform its contractual duties

(2) If a contractor is determined to be in default, LFUCG shall notify the
contractor of the determination in writing, and may include a specified
date by which the contractor shall cure the identified deficiencies.
LFUCG may proceed with termination if the contractor fails to cure the
deficiencies within the specified time.

(3) A default in performance by a contractor for which a contract may be
) terminated shall include, but shall not necessarily be limited to:
(a) Failure to perform the contract according to its terms, conditions
and specifications;
(b) Failure to make delivery within the time specified or according



13.

14.

15.

to a delivery schedule fixed by the contract; .

(c) Late payment or nonpayment of bills for !abqr, materials,
supplies, or equipment furnished in connection with a contract
for construction services as evidenced by mechanics’ liens filed
pursuant to the provisions of KRS Chapter 376, or Ietters_ of
indebtedness received from creditors by the purchasing
agency;

(d) Failure to diligently advance the work under a contract for
construction services;

(e) The filing of a bankruptcy petition by or against the contractor;
or

()  Actions that endanger the health, safely or welfare of the
LFUCG or its citizens.

B. At Will Termination

Notwithstanding the above provisions, the LFUCG may terminate this contract at
will in accordance with the law upon providing thirty (30) days written notice of that
intent, Payment for services or goods received prior to termination shall be made
by the LFUCG provided these goods or services were provided in a manner

acceptable to the LFUCG. Payment for those goods and services shall not be
unreasonably withheld.

Assignment of Contract: The contractor shall not assign or subcontract any portion
of the Contract without the express written consent of LFUCG. Any purported
assignment or subcontract in violation hereof shall be void. It is expressly
acknowledged that LFUCG shall never be required or obligated to consent to any
request for assignment or subcontract; and further that such refusal to consent can
be for any or no reason, fully within the sole discretion of LFUCG.

No Waiver: No failure or delay by LFUCG in exercising any right, remedy, power
or privilege hereunder, nor any single or partial exercise thereof, nor the exercise
of any other right, remedy, power or privilege shall operate as a waiver hereof or
thereof. No failure or delay by LFUCG in exercising any right, remedy, power or
privilege under or in respect of this Contract shall affect the rights, remedies,
powers or privileges of LFUCG hereunder or shall operate as a waiver thereof.

Authority to do Business: The Respondent must be a duly organized and
authorized to do business under the laws of Kentucky. Respondent must be in
good standing and have full legal capacity to provide the services specified under
this Contract. The Respondent must have all necessary right and lawful authority
to enter into this Contract for the full term hereof and that proper corporate or other
action has been duly taken authorizing the Respondent to enter into this Contract.
The Respondent will provide LFUCG with a copy of a corporate resolution
authorizing this action and a letter from an attorney confirming that the proposer is
authorized to do business in the State of Kentucky if requested. All proposals must



16.

17.

18.

19.

20.

be signed by a duly authorized officer, agent or employee of the Respondent.

Governing Law: This Contract shall be governed by and construed in accordance
with the laws of the Commonwealth of Kentucky. In the event of any proceedings
regarding this Contract, the Parties agree that the venue shall be the Fayette
County Circuit Court or the U.S. District Court for the Eastern District of Kentucky,
Lexington Division. All parties expressly consent to personal jurisdiction and venue
in such Court for the limited and sole purpose of proceedings relating to this
Contract or any rights or obligations arising thereunder. Service of process may be
accomplished by following the procedures prescribed by law.

Ability to Meet Obligations: Respondent affirmatively states that there are no
actions, suits or proceedings of any kind pending against Respondent or, to the
knowledge of the Respondent, threatened against the Respondent before or by
any court, governmental body or agency or other tribunal or authority which would,
if adversely determined, have a materially adverse effect on the authority or ability
of Respondent to perform its obligations under this Contract, or which question the
legality, validity or enforceability hereof or thereof.

Contractor understands and agrees that its employees, agents, or subcontractors
are not employees of LFUCG for any purpose whatsoever. Contractor is an
independent contractor at all times during the performance of the services
specified.

If any term or provision of this Contract shall be found to be illegal or unenforceable,
the remainder of the contract shall remain in full force and such term or provision
shall be deemed stricken.

Contractor [or Vendor or Vendor's Employees}] will not appropriate or make use of
the Lexington-Fayette Urban County Government (LFUCG) name or any of
its trade or service marks or property (including but not limited to any logo or seal),
in any promotion, endorsement, advertisement, testimonial or similar use without
the prior written consent of the government. If such consent is granted LFUCG
reserves the unilateral right, in its sole discretion, to immediately terminate and
revoke such use for any reason whatsoever. Contractor agrees that it shall cease
and desist from any unauthorized use immediately upon being notified by LFUCG.

Signature Date



RISK MANAGEMENT PROVISIONS
INSURANCE AND INDEMNIFICATION

(1)

@)

@)

(4)

(5)

(6)

INDEMNIFICATION AND HOLD HARMLESS PROVISION

It is understood and agreed by the parties that Contractor hereby assumes the entire
responsibility and liability for any and all damages to persons or property caused by or
resulting from or arising out of any act or omission on the part of Contractor or its
employees, agents, servants, owners, principals, licensees, assigns or subcontractors
of any tier (hereinafter “CONTRACTOR”) under or in connection with this agreement
and/or the provision of goods or services and the performance or failure to perform any
work required thereby.

CONTRACTOR shall indemnify, save, hold harmless and defend the Lexington-Fayette
Urban County Government and its elected and appointed officials, employees, agents,
volunteers, and successors in interest (hereinafter “LFUCG”) from and against all
liability, damages, and losses, including but not limited to, demands, claims, obligations,
causes of action, judgments, penalties, fines, liens, costs, expenses, interest, defense
costs and reasonable attorney’s fees that are in any way incidental to or connected with,
or that arise or are alleged to have arisen, directly or indirectly, from or by
CONTRACTOR's performance or breach of the agreement and/or the provision of goods
or services provided that: (a) it is attributable to personal injury, bodily injury, sickness, or
death, or to injury to or destruction of property (including the loss of use resulting
therefrom), or to or from the negligent acts, errors or omissions or willful misconduct of

the CONTRACTOR; and (b) not caused solely by the active negligence or willful
misconduct of LFUCG.

In the event LFUCG is alleged to be liable based upon the above, CONTRACTOR shall
defend such allegations and shall bear all costs, fees and expenses of such defense,
including but not limited to, all reasonable attomeys’ fees and expenses, court costs, and

expert witness fees and expenses, using attomeys approved in writing by LFUCG, which
approval shall not be unreasonably withheld.

The§e provisions shail in no way be limited by any financial responsibility or insurance
requirements, and shall survive the termination of this agreement.

LFUCG is a political subdivision of the Commonwealth of Kentucky. CONTRACTOR
acknowledges and agrees that LFUCG is unable to provide indemnity or otherwise save,
hold harmless, or defend the CONTRACTOR in any manner.

Notwithstanding, the foregoing with respect to any professional services performed by
CONTRACTOR hereunder (and to the fullest extent permitted by law), CONTRACTOR
shall indemnify, save, hold harmless and defend LFUCG from and against any and all
liability, damages and losses, including but not limited to, demands, claims, obligations,
causes of action, judgments, penalties, fines, liens, costs, expenses, interest, defense
costs and reasonable attorney's fees, for any damage due to death or injury to any
person or injury to any property (including the loss of use resulting therefrom) to the

extent arising out of, pertaining to or relating to the negligence, recklessness or willful
misconduct of CONTRACTOR in the performance of this agreement.



FINANCIAL RESPONSIBILITY

BIDDER/CONTRACTOR understands and agrees that it shall demonstrate the ability to assure
compliance with the above Indemnity provisions and these other risk management provisions prior
to final acceptance of its bid and the commencement of any work or provision of goods.

INSURANCE REQUIREMENTS

YOUR ATTENTION IS DIRECTED TO THE INSURANCE REQUIREMENTS BELOW, AND YOU
MAY NEED TO CONFER WITH YOUR INSURANCE AGENTS, BROKERS, OR CARRIERS TO
DETERMINE IN ADVANCE OF SUBMISSION OF A RESPONSE THE AVAILABILITY OF THE
INSURANCE COVERAGES AND ENDORSEMENTS REQUIRED HEREIN. IF YOU FAIL TO
COMPLY WITH THE INSURANCE REQUIREMENTS BELOW, YOU MAY BE DISQUALIFIED
FROM AWARD OF THE CONTRACT.

Required Insurance Coverage

BIDDER/CONTRACTOR shall procure and maintain for the duration of this contract the following
or equivalent insurance policies at no less than the limits shown below and cause its
subcontractors to maintain similar insurance with limits acceptable to LFUCG in order to protect
LFUCG against claims for injuries to persons or damages to property which may arise from or in
connection with the performance of the work hereunder by CONTRACTOR. The cost of such
insurance shall be included in any bid:

Coverage Limits

General Liability $1 million per occurrence, $2 million aggregate
(Insurance Services Office Form CG 00 01) or $2 million combined single limit

Auto Liability $1 million per occurrence

Worker's Compensation Statutory

Employer’s Liability $100K

Professional (E&QO) Liability $1 million per claim

The policies above shall contain the following conditions:

a. All Certificates of Insurance forms used by the insurance carrier shall be properly filed and
approved by the Department of Insurance for the Commonwealth of Kentucky (DOI).
LFUCG shall be named as an additional insured in the General Liability Policy and
Commercial Automobile Liability Policy using the Kentucky DOI approved forms.

b. The General Liability Policy shall be primary to any insurance or self-insurance retained by
LFUCG.

c. LFUCG shall be provided at least 30 days advance written notice via certified mail, return
receipt requested, in the event any of the required policies are canceled or non-renewed.

d. Said coverage shall be written by insurers acceptable to LFUCG and shall be in a form
acceptable to LFUCG. Insurance placed with insurers with a rating classification of no less
than Excellent (A or A-) and a financial size category of no less than Vill, as defined by the
most current Best's Key Rating Guide shall be deemed automatically acceptable.



Renewals

After insurance has been approved by LFUCG, evidence of renewal of an expiring policy must be
submitted to LFUCG, and may be submitted on a manually signed renewal endorsement form. If
the policy or carrier has changed, however, new evidence of coverage must be submitted in
accordance with these Insurance Requirements.

Deductibles and Self-Insured Programs

IF YOU INTEND TO SUBMIT A SELF-INSURANCE PLAN IT MUST BE FORWARDED TO
LEXINGTON-FAYETTE _URBAN COUNTY GOVERNMENT, DIVISION OF RISK
MANAGEMENT, 200 EAST MAIN STREET, LEXINGTON, KENTUCKY 40507 NO LATER THAN
A MINIMUM OF FIVE (5) WORKING DAYS PRIOR TO THE RESPONSE DATE. Self-insurance
programs, deductibles, and self-insured retentions in insurance policies are subject to separate
approval by Lexington-Fayette Urban County Government's Division of Risk Management, upon
review of evidence of BIDDER/CONTRACTOR's financial capacity to respond to claims. Any such
programs or retentions must provide LFUCG with at least the same protection from liability and
defense of suits as would be afforded by first-dollar insurance coverage

Safety and Loss Control

CONTRACTOR shall comply with all applicable federal, state, and local safety standards related
to the performance of its works or services under this Agreement and take necessary action to

protect the life, health and safety and property of all of its personnel on the job site, the public, and
LFUCG.

Verification of Coverage

BIDDER/CONTRACTOR agrees to fumish LFUCG with all applicable Certificates of Insurance
signed by a person authorized by the insurer to bind coverage on its behalf prior to final award, and
if requested, shall provide LFUCG copies of all insurance policies, including all endorsements.

Right to Review, Audit and Inspect

QONTRACTOR understands and agrees that LFUCG may review, audit and inspect any and all of
its records and operations to insure compliance with these Insurance Requirements.

DEFAULT

BIDDER/CONTRACTOR understands and agrees that the failure to comply with any of these
insurance, safety, or loss control provisions shall constitute default and that LFUCG may elect at its
option any single remedy or penalty or any combination of remedies and penalties, as available,

includ_ing but not limited to purchasing insurance and charging BIDDER/CONTRACTOR for any
such insurance premiums purchased, or suspending or terminating the work.

00548704



Request for Proposals (RFP)
Workforce IT Training Provider

Issued by: Lexington-Fayette Urban County Government
Issue Date: April 20, 2026
Proposal Due Date: May 11, 2026
Timeline: June 1, 2026 — December 31, 2026
a. Overview & Purpose

The Lexington-Fayette Urban County Government (LFUCG) has historically partnered with
economic and workforce development agencies for the purpose of providing economic and
workforce development services. These agencies are diverse in their missions and work plans,
and provide services that create jobs and grow payroll, influence growth and tax base
enhancement, and enhance economic well-being of the community. The availability of up to
$50,000 an economic development grant was authorized by the Lexington-Fayette Urban
County Council. The application process outlined below will be the application timeline of June
1, 2026 — December 31, 2026.

The Lexington-Fayette Urban County Government (LFUCG) is interested is seeking proposals
from qualified workforce training providers to deliver industry-recognized Information

Technology (IT) training programs for adults in the Lexington, KY to obtain a
certification/licensure training.

The purpose of this RFP is to select a provider with demonstrated success in delivering

accelerated, IT training aligned with employer demand, leading to certifications and
employment outcomes.

b. Requirements (Certification or licensure training)

Certification or licensure training must lead to attainment of a certificate or a license and
employment. The training period for the certificate or license must be six (6) months or less. If
the training for the certificate or licensure is more than six (6) months, the applicant will be
ineligible for the funding for the certificate/licensure tract. The certificate or license must be
awarded by at least one of the following entities:

e An accredited organization or educational institution (accredited by a certifying agency
external to the organization/business/educational institution).

¢ A business that is participating in Kentucky’s Registered Apprenticeship Program.

¢ A department within the Commonwealth of Kentucky.



e An instructor who holds a current certificate in the industry, awarded by an accredited
organization or educational institution.

c. Scope of Services

e Delivery of accelerated IT training programs (1-24 weeks)

e Instruction in IT Fundamentals, IT Support, Networking, Cybersecurity, Cloud, Al
e Preparing for certifications

e Career readiness and job placement support

e Track and report outcomes

4, Target Population

¢ Unemployed/underemployed adults
e Opportunity youth (18-24 years old)
e Beginners with IT aptitude

5. Desired Provider Qualifications

e Experience delivering accelerated IT training
e Strong employer partnerships

o High certification attainment rates

e Flexible delivery formats

e Beginner-friendly programs

6. Preferred Program Model

e Cohort-based training

e Short-term intensive program
¢ Certification prep

e Career services

e Job placement within 90 days

7. Deliverables & Metrics

A copy of the certificate or licensure attainment along with employment placement must be
provided as part of the outcome reports. All individuals tracked for this grant cycle must be
newly enrolied within the respective grant cycles. (June 1, 2026 — December 31, 2026).

8. Funding Grant Year is defined as June 1, 2026 — December 31, 2026. An applicant may
request up to $50,000. Upon awarding the grant, the funds shall be disbursed to the grantee on
a reimbursement basis upon submission of an invoice with adequate supporting documentation.

The Chief Development Officer, Director of Business Engagement, and the Office of Economic
Development anticipates more requests than it can support, compeliing the scoring committee



to make judgments based on relative need and potential revenue impact on our community.
Funding amounts will vary based on application and scope of the program, meaning that a
request may not be funded at the full level. This funding is intended to support programs that
meet the eligibility criteria established below.

Funding Activities Eligible funding activities include:

1. Staff wages for time devoted to grant program participants;

2. Cost of books/curriculum/software directly related to the testing of participants;

3. Licensure/certification costs;

4. Transportation assistance related to training;

5. Wages for clients who are in internships/apprenticeships/work-based learning experiences;
6. Other activities/supportive services that directly benefit the training and/or employment
outcomes of grant participants.

To ensure funds awarded under this program are used for approved activities, each applicant
must submit a budget with the grant application. The applicant’s budget will be attached as an
exhibit to the Purchase of Services Agreement and must be followed throughout the grant cycle
if the organization is ultimately awarded funds.

9. Eligibility In order to qualify, all applicant agencies MUST:

1. Use funds to support impactful approaches that generate improvements in areas related to
economic and workforce development (Ex: certification or licensure). This funding is not

intended to support general agency operations, salaries, capital, or construction projects, other
than overhead required to support the proposed program.

2. The ability to allocate a minimum of fifty (50) percent of the awarded funds to direct

participant certification/licensure training services, or direct participant activities/supportive
services.

3. Have a business license filed by the grant award date and provide services or placements in
Lexington-Fayette County.

4. Be an accredited organization or educational institution, a nonprofit, a private business

participating in Kentucky’s Registered Apprenticeship Program, or a private business that has a
business license filed with the LFUCG Department of Revenue. Local, federal, or state
government entities are not eligible for this grant opportunity.

5. Agree to negotiated training, placement, licensure and/or certification outcomes.
6. Execute one or more Purchase of Service Agreement(s) (PSA), to be provided by LFUCG.

7. Have a Unique Entity ID (UEI) and provide documentation indicating active status.



10. Criteria Competitive applicants WILL:

1. Deliver services that are cost-effective, demand-driven, and high impact.
2. Address at least one of the priorities set forth by the Economic Development investment
Board.

3, Provide programming that is consistent with the Economic Development priorities set by the
LFUCG and Economic Development Investment Board
(https://www.|exingtonky.gov/browse/government/economicdevelopment).
4. Show clear outcomes related to success or proof of licensure and/or certification. (All
individuals tracked for outcomes must be newly enrolled after June 1, 2026.)

5. Show evidence of program success. This can include a record of successful outcomes of the
program, or evidence of the agency’s success in related endeavors.

6. Provide a detailed budget with the grant application. a. Proposals will be evaluated based on
the extent to which requested funds are allocated directly to client services. Preference will be
given to applicants who demonstrate that the requested budget supports direct program
activities and services that benefit clients. b. Applicants are encouraged to clearly outline how
funds will be used to maximize impact on program participants, including a detailed budget
narrative that justifies all administrative and operational expenses.

7. Provide a plan for program sustainability beyond organizations receipt of award.

8. Agree to have a financial audit performed before monetary award is distributed.

11. Application Submission
All applications must be submitted via lonWave.

The application shall contain the required supporting documents and respond to one or more
established funding priorities/categories. The scoring committee members will review the
applications and may request clarification on the information submitted. After each application
is received, clarifications may be requested, and subsequent responses will be due five (5)
business days from the request. Applications containing significant omissions of required

information or failure to provide requested subsequent responses will be removed from
consideration.

12. Application Review and Project Presentation

After the application is submitted and scored by the Chief Development Officer, the Director of
Business Engagement, and the scoring committee members, those members will make
recommendations to the Economic Development investment Board which will review the
recommendations. The board may ask for an in-person presentation on the proposed program.
Selection of an organization as a grantee does not constitute approval of the grant application
as submitted. Additionally, the board may enter into negotiations about such items as program
components, funding levels, and desired outcomes in place to support grant implementation.



After the Economic Development Investment Board makes a recommendation, the Lexington-
Fayette Urban County Council will have final approval of funding levels.

13. Acceptance or Rejection or Application

The LFUCG reserves the right to accept or reject any applications in whole or in part, with or
without cause, to waive technicalities, or to accept applications or portions thereof which, in the
Urban County Government’s judgment, best serve the interests of the Urban County
Government. Applications not found to be complete may be considered nonresponsive and
removed from the process.

14. Council Approval

Each grant agreement shall be approved by the Lexington-Fayette Urban County Council.
Agencies that have been approved for funding by the Economic Development Investment Board
will be considered for final approval from the Council. Agencies are not required to prepare a
presentation for the Council. The LFUCG and the agencies will enter into a purchase services
agreement (PSA) for the provision of the services provided by the agency to the community. The
LFUCG shall provide a standard PSA. The agency will be required to provide a scope of work to
be performed and the LFUCG will develop a quarterly report to be submitted by the agency as
determined by the PSA for purposes of tracking outcomes and monitoring. This report shall
indicate the work and outcomes of the agency up to that quarter. If a PSA cannot be finalized
within thirty (30) days of the award and LFUCG reserves the right to decline to fund the
application at its sole discretion.

15. Award Administration

LFUCG will use performance reports, on-site visits, and other reasonable measures to determine
whether or not the agency is meeting its proposed outcomes and if funds have been handled
appropriately. Grant funding will be disbursed on a reimbursement basis in one or more
disbursements upon receipt of invoice with supporting documentation, by check mailed to the
address provided in the agency’s application. Invoices must be submitted quarterly.
Disbursements of the future portions are contingent upon appropriate use of the previous
disbursements and proper filing of required reporting. If grant funds are mishandled or used for
purposes other than those stated in the application, LFUCG reserves the right to demand
repayment of all or a portion of the disbursed funds. Moreover, mishandling of grant funds will

significantly and adversely impact a program'’s chances of receiving funding from LFUCG in the
future.

16. Performance Goals and Reporting

Grantees must agree to any requested on-site monitoring visit by LFUCG and submit
performance reports as required by the PSA. The applicants will be held to outcomes provided
in the application, and failure to meet those outcomes may result in intervention by Chief



Development Officer, repayment of grant funds, and may also have a significant impact on
decisions regarding future grants with LFUCG. The Director of Business Engagement will provide
the required form that must include information regarding grant activities, participant names,
employer names, performance goals, and milestones, as well as identify a few standardized data
elements to be reported based on the defined outcomes in the application. The applicant will be
required to upload the form into a secure cloud-based software for administration of the report.
The Chief Development Officer and the Economic Development investment Board will require
the applicant to continue to track training outcomes of participants until the end of the grant

cycle.

Proof of certificate/licensure attainment will be required to be submitted for any additional
payments.

Seventy-five (75%) of the participants served in the program must be residents of Fayette
County or must find employment in Fayette County. Failure to meet this requirement may result
in intervention by Chief Development Officer, repayment of grant funds, and may also have a
significant impact on decisions regarding future grants with LFUCG.

17. Scoring Criteria
CREDENTIAL/LICENSURE PROGRAM SCORING

a. Workforce Need - 20 Points

* The program's curriculum clearly fit into Lexington-Fayette County's workforce strategy by
providing educational credentials and licensures that directly lead to jobs in the high
demand employment sectors.
e Program addresses a clearly defined workforce skills gap in Lexington-Fayette County.
* Programming aligns with in-demand industries and career pathways.
b. Program Impact - 25 Points
¢ Program leads to industry-recognized credential/licensure attainment within one year.
* Program curriculum will likely result in employment upon receipt of licensure/credential.
* The training is likely to increase income of the recipient.
e The cost of training is low.

¢ There is a clear pathway to credential/licensure.

¢ Strong job placement plan upon completion of credential with employer partnerships. e
Clearly defined outcomes (completion rates, credential attainment).

c. Budget—20 points
= Funding of the program adds clear value to the proposed program and has evidence of
potential future sustainability without LFUCG financial support for the credential/licensure
program.
* Application demonstrates strong program financial support from the applicant.
* Budget prioritizes direct participant training and credential-related costs.
* Detailed, transparent budget that demonstrates efficient use of funds.



« 50% of funds are allocated to direct services.
» Minimal administrative overhead. Strong justification of costs.

d. Evidence of Success — 20 points
» Organization has very good historical evidence of past retention rates, graduation rates,
and employment upon graduation, OR
« Organization has met or exceeded 100% of the established goals stated in the application
from past funding years.

e. Applicant demonstrates proven ability to deliver credential programs and achieve
successful outcomes. e. Funding Sources - 15 Points
« Applicants demonstrate diversified funding.
« Applicants have a plan for sustainability beyond the grant period.

Grant Application
A. Agency Information

A.1 Agency Name

A.2 Organization Structure

A.3 Mailing Address

A.4 Program Location Address

A.5 Is your Agency registered with the LFUCG Department of Revenue?
A.6 Amount Request for the Program
A.7 Which population will you be serving
A.8 Primary Contact First Name

A.9 Primary Contact Last Name

A.10 Primary Contact Title

A.11 Primary Contact Physical Address
A.12 Primary Contact Phone Number
A.13 Primary Contact Email Address

B. Program Narrative

Describe the IT certification/licensure training program in detail including what workforce
programming will be provided, how often, and target audience.

B.2 Program History & Need:

Show measured outcomes of the program for the past 2 years that directly relate to the
outcomes required for this grant. For example: history of training and placing individuals into
employment-or history how program has impacted the economy in Fayette County. Why is the
program needed specifically for Fayette County? Include, in narrative form, any relevant
statistics and data to support the premise that the program is needed specifically in Fayette
County.

List employment outcome statistics after enrollment in your program, if tracked by your agency.




B.3 What criteria must participants meet in order to be enrolled into the program?
B.4 Do participants have to pay for the program?
B.5 If yes, what is the cost to enroll in the program?

B.6 Will requested LFUCG funding allow for more participants to be served during the funding
period?

B.7 If yes, how many?

B.8 Does your program have a waiting list? If yes, please explain.
C. Grant Goals & Tracking Outcomes

Please provide the following information

SHORT TERM GRANT GOALS

C.1. How many Fayette County residents do you expect to enroll?
C.2. How many Fayette County residents do you expect to place into employment?

LONG-TERM GRANT GOALS

C.3. How will success of this project be determined?

C.4. What does the program hope to achieve in the long-term goals? These may extend past the
year of the grant. State success measures and timeline.

D. Budget and Financial Sustainability
Please provide the following information:

D.1. Have you ever had, or do you currently have public funding sources?
D.2. If yes, please describe your public funding sources, including dollar amounts?
D.3. Has your agency applied, expected, or received any other funds from LFUCG?

D.4. If yes, please describe in detail, and include the total dollar amount of LFUCG funding
applied for, expected, or received in the past three years.

D.5. What is the approximate cost per participant in the program during the funding period?

D.6. Will the LFUCG Economic Development Grant be used for leveraged or matching funds?



D.7. If yes, please state the source of funding, amount of funding, and details regarding the
matching grant or leverage arrangement.

D.8. Please describe your Agency's plan for the program after LFUCG funding has ceased. Will
this project need ongoing funding and how will this be secured?

E. Required Documents

Please provide the following information.
Organization Chart — Required

Agency Budget — Required

Grant Budget — Required

F. Submit

Please provide the following information.

CERTIFICATION: | hereby certify that the information contained in this application is accurate
and that | am authorized to submit the application on behalf of my organization.

Signature

Name/Title
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Lexington-Fayette
Urban County Government
Request for Proposals

The Lexington-Fayette Urban County Government hereby requests proposals for REP
#15-2026 Economic and Workforce Development to be provided in accordance with
terms, conditions and specifications established herein.

Sealed proposals will be received through lon Wave until 2:00 PM, prevailing local time,
on April 24, 2026. All forms and information requested in RFP must be included and
attached in Response Attachments tab in lon Wave.

Proposals received after the date and time set for opening proposals will not be accepted.
It is the sole responsibility of the Proposer to assure that his/her proposal is submitted in
lon Wave before the date and time set for opening proposals.

Proposals, once submitted, may not be withdrawn for a period of ninety (90) calendar
days.

The Lexington-Fayette Urban County Government reserves the right to reject any or all
proposals, and to waive technicalities and informalities when such waiver is determined
by the Lexington-Fayette Urban County Government to be in its best interest.

Signature of this proposal by the Proposer constitutes acceptance by the Proposer of
terms, conditions and requirements set forth herein.

Minor exceptions may not eliminate the proposal. Any exceptions to the specifications
established herein shall be listed in detail on a separate sheet and attached hereto. The

Lexington-Fayette Urban County Government shall determine whether any exception is
minor.

The Lexington-Fayette Urban County Government encourages the participation of
minority- and women-owned businesses in Lexington-Fayette Urban County Government
contracts. This proposal is subject to Affirmative Action requirements attached hereto.



A pre-proposal meeting will be held April 8, 2026, 10:00 am via Teams.

httDs://teams‘microsoft.comfmeetj24046984726465?p=8Cvnq797uf0thm7ic
Meeting ID: 240 469 847 264 65
Passcode: Aq3tf7uo

Please do not contact any LFUCG staff member or any other person involved in the
selection process other than the designated contact person(s) regarding the
project contemplated under this RFP while this RFP is open and a selection has
not been finalized. Any attempt to do so may result in disqualification of the firm's
submittal for consideration.

Laws and Regulations

All applicable state laws, municipal ordinances and regulations of all authorities having
jurisdiction over the project shall apply to the contract, and shall be deemed to be
incorporated herein by reference.

Equal Employment Opportunity

The Entity (regardless of whether construction contractor, non-construction contractor or
supplier) agrees to provide equal opportunity in employment for all qualified persons, to
prohibit discrimination in employment because of race, color, religion, sex (including
pregnancy, sexual orientation or gender identity), national origin, disability, age, genetic
information, political affiliation, or veteran status, and to promote equal employment
through a positive, continuing program from itself and each of its sub-contracting agents.

This program of equal employment opportunity shall apply to every aspect of its
employment policies and practices.

Kentucky Equal Employment Opportunity Act

The Kentucky Equal Employment Opportunity Act of 1978 (KRS 45.560-45.640) requires
that any "county, city, town, school district, water district, hospital district, or other political
subdivision of the state shall include in directly or indirectly publicly funded contracts for

supplies, materials, services, or equipment hereinafter entered into the following
provisions:

"During the performance of this contract, the contractor agrees as follows:

(1) The contractor will not discriminate against any employee or applicant
for employment because of race, color, religion, sex, age, or national origin;

(2) The contractor will state in all solicitations or advertisements for
employees placed by or on behalf of the contractors that all qualified
applicants will receive consideration for employment without regard to race,
color, religion, sex, age, or national origin;



(3) The contractor will post notices in conspicuous places, aygilable to
employees and applicants for employment, setting forth the provision of the
nondiscrimination clauses required by this section; and

(4) The contractor will send a notice to each labor union or representative
of workers with which he has a collective bargaining agreement or other
contract or understanding advising the labor union or workers'
representative of the contractor's commitments under the nondiscrimination
clauses."

The Act further provides:
"KRS 45.610. Hiring minorities -- Information required

(1) For the length of the contract, each contractor shall hire minorities from
other sources within the drawing area, should the unijon with which he has
collective bargaining agreements be unwilling to supply sufficient minorities
to satisfy the agreed upon goals and timetables.

(2) Each contractor shall, for the length of the contract, furnish such
information as required by KRS 45.560 to KRS 45.640 and by such rules,
regulations and orders issued pursuant thereto and will permit access to all
books and records pertaining to his employment practices and work sites
by the contracting agency and the department for purposes of investigation
to ascertain compliance with KRS 45.560 to 45.640 and such rules,
regulations and orders issued pursuant thereto.

KRS 45.620. Action against contractor -- Hiring of minority contractor or
subcontractor

(1) If any contractor is found by the department to have engaged in an
unlawful practice under this chapter during the course of performing under
a contract or subcontract covered under KRS 45.560 to 45.640, the
department shall so certify to the contracting agency and such certification
shall be binding upon the contracting agency unless it is reversed in the
course of judicial review.

(2) If the contractor is found to have committed an unlawful practice under
KRS 45.560 to 45.640, the contracting agency may cancel or terminate the
contract, conditioned upon a program for future compliance approved by
the contracting agency and the department. The contracting agency may
declare such a contractor ineligible to bid on further contracts with that
agency until such time as the contractor complies in full with the
requirements of KRS 45.560 to 45.640.

(3) The equal employment provisions of KRS 45.560 to 45.640 may be met
in part by a contractor by subcontracting to a minority contractor or



subcontractor. For the provisions of KRS 45.560 to 45.640, a minority
contractor or subcontractor shall mean a business that is owned and
controlled by one or more persons disadvantaged by racial or ethnic
circumstances.

KRS 45.630 Termination of existing employee not required, when

Any provision of KRS 45.560 to 45.640 notwithstanding, no contractor shall
be required to terminate an existing employee upon proof that employee
was employed prior to the date of the contract.

KRS 45.640 Minimum skills

Nothing in KRS 45.560 to 45.640 shall require a contractor to hire anyone
who fails to demonstrate the minimum skills required to perform a particular
job."

It is recommended that all of the provisions above quoted be included as
special conditions in each contract. In the case of a contract exceeding
$250,000, the contractor is required to furnish evidence that his workforce
in Kentucky is representative of the available work-force in the area from
which he draws employees, or to supply an Affirmative Action plan which
will achieve such representation during the life of the contract.

LFUCG Non-Appropriation Clause

Contractor acknowledges that the LFUCG is a governmental entity, and the contract

validity is based upon the availability of public funding under the authority of its statutory
mandate.

In the event that public funds are unavailable and not appropriated for the performance
of the LFUCG’s obligations under this contract, then this contract shall automatically
expire without penalty to the LFUCG thirty (30) days after written notice to Contractor of
the unavailability and non-appropriation of public funds. It is expressly agreed that the
LFUCG shall not activate this non-appropriation provision for its convenience or to
circumvent the requirements of this contract, but only as an emergency fiscal measure
during a substantial fiscal crisis, which affects generally its governmental operations.

In the event of a change in the LFUCG's statutory authority, mandate and mandated
functions, by state and federal legislative or regulatory action, which adversely affects
the LFUCG's authority to continue its obligations under this contract, then this contract
shall automatically terminate without penalty to the LFUCG upon written notice to
Contractor of such limitation or change in the LFUCG’s legal authority.



Contention Process

Vendors who respond to this invitation have the right to file a notice of contention
associated with the RFP process or to file a notice of appeal of the recommendation made
by the Director of Central Purchasing resulting from this invitation.

Notice of contention with the RFP process must be filed within 3 business days of the
bid/proposal opening by (1) sending a written notice, including sufficient documentation
to support contention, to the Director of the Division of Central Purchasing or (2)
submitting a written request for a meeting with the Director of Central Purchasing to
explain his/her contention with the RFP process. After consulting with the Commissioner
of Finance the Chief Administrative Officer and reviewing the documentation and/or
hearing the vendor, the Director of Central Purchasing shall promptly respond in writing
findings as to the compliance with RFP processes. If, based on this review, a RFP
process irregularity is deemed to have occurred the Director of Central Purchasing will
consult with the Commissioner of Finance, the Chief Administrative Officer and the
Department of Law as to the appropriate remedy.

Notice of appeal of a RFP recommendation must be filed within 3 business days of the
RFP recommendation by (1) sending a written notice, including sufficient documentation
to support appeal, to the Director, Division of Central Purchasing or (2) submitting a
written request for a meeting with the Director of Central Purchasing to explain his appeal.
After reviewing the documentation and/or hearing the vendor and consulting with the
Commissioner of Finance and the Chief Administrative Officer, the Director of Central
Purchasing shall in writing, affirm or withdraw the recommendation.

SELECTION CRITERIA:

See selection criteria beginning on Page 5 of specifications.

Pr.oposals shall contain the appropriate information necessary to evaluate based on these
criteria. A committee composed of government employees as well as representatives of
relevant user groups will evaluate the proposals.

Questions regarding this RFP  shall be addressed through:
hitps:/llexingtonky.ionwave.net




Affirmative Action Plan

All vendors must submit as a part of the proposal package the following items to the Urban
County Government:

1. Affirmative Action Plan for his/her firm;
2. Current Work Force Analysis Form;

Failure to submit these items as required may result in disqualification of the submitter
from award of the contract



AFFIRMATIVE ACTION PLAN

Company Name: IEC of the Bluegrass

Address: 493 Blue Sky Parkway

City/State/Zip: Lexington, KY 40509

Area Code/Phone Number: (859) 266-4968

Area Code/Fax Number:

Contact Person: Rebecca Bames, Executive Director

AFFIRMATIVE ACTION POLICY STATEMENT

It is the policy of this firm to assure that applicants are employed, and that employees are treated during
employment, without regard to an individual’s race, color, religion, sex, national origin or disability. Such
action shall include: Employment, upgrading, demotion or transfer; recruitment advertising; layoff or
termination; rates of pay or other forms of compensation; and selection for training, including apprenticeship,
pre-apprenticeship, and/or on-the-job training. This policy and practice applies to all persons.

This firm will implement, monitor, enforce and achieve full compliance with this Affirmative Action Policy
Statement in conjunction with the applicable Federal and State laws, regulations executive orders and the EEO
contract provisions, including but not limited to those listed below:

Civil Rights Act of 1964, as amended

Title 23 U.S.C. 140

Title 23 CFR Part 200 and 230

Title 49 C.F.R. Part 21 & 26

Governor’s Executive Orders #3 and #17

Comnnecticut Fair Employment Practices Act

Americans with Disabilities Act of 1990

Public Act No. 91-58

Specific Equal Employment Opportunities Responsibilities
Required Contract Provisions Federal Aid Construction Contracts
A (76) Affimative Action Requirements

Training Special Provision

Minority Business Enterprises as Subcontractors

Standard Federal Equal Employment Opportunity Construction
Contract Specification

Nondiscrimination Act
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In implementing this policy and ensuring that equal opportunity is being provided to protected class
members, each time a hiring opportunity occurs this firm will contact and request referrals from minority and
fernale organizations, referral sources, and media sources. All advertising will emphasize that the firm is “An
Affirmative Action/Equal Opportunity Employer.”

In order to substantiate this firm’s efforts and affirmative actions to provide equal opportunity, the firm
will maintain and submit, as requested, documentation such as referral request correspondence, copies of
advertisements utilized and follow-up documentation to substantiate that efforts were made in good faith. This
firm will maintain internal EEOQ/affirmative action audit procedures and reporting, as record keepmg systems.

It is understood by me, my Equal Employment Opportunity Officer and my supervisory and managerial
personnel that failure to effectively implement, monitor and enforce this firm’s afficmative action program
and/or failure to adequately document the affirmative actions taken and efforts made to recruit and hire minority
and female applicants, in accordance with our affirmative action program in each instance of hire, will result in
this firm being to recommit itself to a modified and more stringent affirmative action program prior to receiving

approval. It is recognized than an approved affirmative action program is a prerequisite for performing services
for the contracting agency.

Managers and supervisors are advised of their responsibilities to ensure the success of the program. The
ultimate responsibility for the Affirmative Action Program rests with the Chief Executive Officer. However,
the day-to-day duties will be coordinated by Roni Lucas, Director of Education , who has been designated

the Equal Opportunity Officer of this firm. (Name / Title)

This Affirmative Action Plan has my whole-hearted support. In addition, each manager and supervisor, as

well as all employers, are directed to aid in the development and implementation of the program and will be
responsible for compliance to its objectrves.

-.‘_‘-‘-\ll = —,
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AFFIDAVIT

Comes the Affiant, ﬂebcttot Boarnes, , and after being first
duly sworn, states under penalty of perjury as follows:
1. His/her name is /\Q\eherco.—ﬁoxms and he/she is the
individual submitting the proposal or is the authorized representative
of \EC ot Ve Dlueorasy , the entity

submitting the proposal (hereinafter referred to as "Proposer”).

2. Proposer will pay all taxes and fees, which are owed to the Lexington-Fayette Urban
County Government at the time the proposal is submitted, prior to award of the contract and
will maintain a "current” status in regard to those taxes and fees during the life of the contract.

3. Proposer will obtain a Lexington-Fayette Urban County Government business license, if
applicable, prior to award of the contract.

4. Proposer has authorized the Division of Central Purchasing to verify the above-
mentioned information with the Division of Revenue and to disclose to the Urban County
Council that taxes and/or fees are delinquent or that a business license has not been
obtained.

5. Proposer has not knowingly violated any provision of the campaign finance laws of the
Commonwealth of Kentucky within the past five (5) years and the award of a contract to the
Proposer will not violate any provision of the campaign finance laws of the Commonwealth.

6. Proposer has not knowingly violated any provision of Chapter 25 of the
Lexington-Fayette Urban County Govemment Code of Ordinances, known as "Ethics Act."

Continued on next page



7. Proposer acknowledges that "knowingly” for purposes of this Affidavit means, with respect
to conduct or to circumstances described by a statute or ordinance defining an offense, that
a person is aware or should have been aware that his conduct is of that nature or that the

circumstance exists.

8. Proposer will comply with all registration requirements as a contractor where required by
Section 5-85 of the Code of Ordinances of the Lexington-Fayette Urban County
Government. Proposer will utilize as subcontractors on the contract only contractors who
are registered as required by Section 5-85 of the Code of Ordinances. Proposer will maintain
a “current” status with regard to all contractor registration requirements during the life of the
contract and will ensure that all subcontractors maintain a “current” status with regard to all
contractor registration requirements during the life of the contract. Proposer has authorized
the Division of Procurement to verify the registration of Bidder and Bidder's subcontractors
with the Division of Building inspection.

Further, Affiant sayeth naught.
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The foregoing instrument was subscribed, sworn to and acknowledged before me

by Qﬁbéﬁc& \)‘/\ '%CLVW{ [ on this the V‘HM' day
of D{?ﬁ\ , 2090

My Commission expires: _\\ !DLQ ! 2027
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EQUAL OPPORTUNITY AGREEMENT

Standard Title VI Assurance

The Lexington Fayette-Urban County Govemnment, (hereinafter referred to as the “Recipient’) hereby agrees
that as a condition to receiving any Federal financial assistance from the U.S. Department of Transportation, it
will comply with Title VI of the Civil Rights Act of 1964, 785tat.252, 42 U.S.C. 2000d-4 (hereinafter referred to
as the “Act"), and all requirements imposed by or pursuant to Title 49, Code of Federal Regulations, U.S.
Department of Transportation, Subtitle A, Office of the Secretary, (49 CFR, Part 21) Nondiscrimination in
Federally Assisted Program of the Department of Transportation — Effectuation of Title Vi of the Civil Rights
Act of 1964 (hereinafter referred to as the “Regulations”) and other pertinent directives, no person in the United
States shall, on the grounds of race, color, national origin, sex, age (over 40), religion, sexual orientation,
gender identity, veteran status, or disability be excluded from participation in, be denied the benefits of, or be
otherwise subjected to discrimination under any program or activity for which the Recipient receives Federal
financial assistance from the U.S. Department of Transportation, including the Federal Highway Administration,
and hereby gives assurance that will promptly take any necessary measures to effectuate this agreement. This
assurance is required by subsection 21.7(a) (1) of the Regulations.

The Law

Title VII of the Civil Rights Act of 1964 (amended 1972) states that it is unlawful for an employer to
discriminate in employment because of race, color, religion, sex, age (40-70 years) or national origin.

. Executive Order No. 11246 on Nondiscrimination under Federal contract prohibits employment
discrimination by contractor and sub-contractor doing business with the Federal Government or
recipients of Federal funds. This order was later amended by Executive Order No. 11375 to prohibit
discrimination on the basis of sex.

Section 503 of the Rehabilitation Act of 1973 states:

The Contractor will not discriminate against any employee or applicant for employment
because of physical or mental handicap.

Section 2012 of the Vietnam Era Veterans Readjustment Act of 1973 requires Affimative Action on
behalf of disabled veterans and veterans of the Vietnam Era by contractors having Federal contracts.

Section 206(A) of Executive Order 12086, Consolidation of Contract Compliance Functions for Equal
Employment Opportunity, states:

The Secretary of Labor may investigate the employment practices of any Government
contractor or sub-contractor to determine whether or not the contractual provisions
specified in Section 202 of this order have been violated.

Al SRl A Ak A AR

The Lexington-Fayette Urban County Government practices Equal Opportunity in recruiting, hiring and
promoting. It is the Government's intent to affimatively provide employment opportunities for those individuals
who have previously not been allowed to enter into the mainstream of society. Because of its importance to
the local Govermment, this policy carries the full endorsement of the Mayor, Commissioners, Directors and all
supervisory personnel. [n following this commitment to Equal Employment Opportunity and because the
Government is the benefactor of the Federal funds, it is both against the Urban County Government policy and
illegal for the Government to let contracts to companies which knowingly or unknowingly practice discrimination



in their employment practices. Violation of the above mentioned ordinances may cause a contract to be
canceled and the contractors may be declared ineligible for future consideration.

Please sign this statement in the appropriate space acknowledging that you have read and understand the
provisions contained herein. Retumn this document as part of your application packet.

Bidders

UWe agree to comply with the Civil Rights Laws listed above that govem employment rights of minonities,
women, Vietnam veterans, handicapped and aged persons.

‘NANpiD 0GB EC of dhe Bluegrass

Signature Name of Business




WORKFORCE ANALYSIS FORM
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DIRECTOR, DIVISION OF PROCUREMENT
LEXINGTON-FAYETTE URBAN COUNTY GOVERNMENT
200 EAST MAIN STREET
LEXINGTON, KENTUCKY 40507

NOTICE OF REQUIREMENT FOR AFFIRMATIVE ACTION TO ENSURE EQUAL
EMPLOYMENT OPPORTUNITIES AND DBE CONTRACT PARTICIPATION

The Lexington-Fayette Urban County Government has a Certified Minority and Women
Business Enterprise seventeen percent (17%) minimum goal including minimum
subgoals of five percent (5%) for Minority Business Enterprises (MBE) and a subgoal of
twelve percent (12%) for Women Business Enterprises (WBE); a three (3%) minimum
goal for Certified Veteran-Owned Small Businesses and/or Certified Service- Disabled
Veteran Owned Businesses; and a goal of utilizing Disadvantaged Business Enterprises
(DBE), where applicable, for government contracts.

For assistance in locating certified DBEs, MBEs, WBEs, VOSBs and/or VOSBSs, contact
Sherita Miller at 859/258-3320 or by writing the address listed below:

Sherita Miller, MPA, CPSD
Minority Business Enterprise Liaison
Division of Procurement
Lexington-Fayette Urban County Government
200 East Main Street

Lexington, Kentucky 40507

smiller@lexingtonky.gov
859-258-3323
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MINORITY BUSINESS ENTERPRISE PROGRAM

Sherita Miller, MPA, CPSD

Minority Business Enterprise Liaison
Division of Procurement

Lexington-Fayette Urban County Government
200 East Main Street

Lexington, KY 40507
smiller@lexingtonky.gov

859-258-3323

OUR MISSION: The mission of the Minority Business Enterprise Program (MBEP) is to facilitate
the full participation of minority and women owned businesses in the procurement process and to
promote economic inclusion as a business imperative essential to the long- term economic viability
of Lexington-Fayette Urban County Government.

To that end the urban county council adopted and implemented Resolution 272-2024 — a Certified
Minority and Women Business Enterprise seventeen percent (17%) minimum goal including
minimum subgoals of five percent (5%) for Minority Business Enterprises (MBE) and a subgoal
of twelve percent (12%) for Women Business Enterprises (WBE); a three (3%) minimum goal for
Certified Veteran-Owned Small Businesses and/or Certified Service- Disabled Veteran Owned
Businesses; and a goal of utilizing Disadvantaged Business Enterprises (DBE), where applicable,
for government contracts.

The resolution states the following definitions shall be used for the purposes of reaching these
goals:

Certified Disadvantaged Business Enterprise (DBE) — a business in which at least fifty-one
percent (51%,) is owned, managed and controlled by a person(s) who is socially and economically
disadvantaged as define by 49 CFR subpart 26.

Certified Minority Business Enterprise (MBE) - a business in which at least fifty-one percent
(51%) is owned, managed and controlled by an ethnic minority (i.e. Black American, Asian
American, Hispanic American, Native American)

Certified Women Business Enterprise (WBE) — a business in which at least fifty-one percent
(51%) is owned, managed and controlled by a woman.

Certified Veteran-Owned Small Business (VOSB) — a business in which at least fifty-one percent
(51%) is owned, managed and controlled by a veteran who served on active duty with the U.S.
Army, Air Force, Navy, Marines or Coast Guard.



Certified Service -Disabled Veteran Owned Small Business (SDVOSB) — a business in which at
least fifty-one percent (51%) is owned, managed and controlled by a disabled veteran who served
on active duty with the U.S. Army, Air Force, Navy, Marines or Coast Guard.

The term “Certified” shall mean the business is appropriately certified, licensed, verified, or
validated by an organization or entity recognized by the Division of Procurement as having the
appropriate credentials to make a determination as to the status of the business.

The following certifications are recognized and accepted by the MBEP:

Kentucky Transportation Cabinet (KYTC), Disadvantaged Business Enterprise (DBE)
Kentucky Minority and Women Business Enterprise (MWBE)

Women'’s Business Enterprise National Council (WBENC)

National Women Business Owners Corporation (NWBOC)

National Minority Supplier Development Council (NMSDC)

Tri-State Minority Supplier Development Council (TSMSDC)

U.S. Smali Business Administration Veteran Small Business Certification (VetCert)
Kentucky Service- Disabled Veteran Owned Small Business (SDVOSB)

To comply with Resolution 272-2024, prime contractors, minority and women business
enterprises, veteran owned small businesses, and service-disabled veteran owned small businesses
must complete monthly contract compliance audits in the Diverse Business Management
Compliance system, https:/lexingtonky.diversitycompliance.com/

A list of organizations that certify and/or maintain lists of certified businesses (i.e. DBE, MBE,
WBE, VOSB and/or SDVOSB) is available upon request by emailing, Sherita Miller,
smiller@lexingtonky.gov.
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LFUCG MWDBE PARTICIPATION FORM
Bid/RFP/Quote Reference # |5 - 2020

The MWDBE and/or veteran subcontractors listed have agreed to participate on this
Bid/RFP/Quote. If any substitution is made or the total value of the work is changed prior to or
after the job is in progress, it is understood that those substitutions must be submitted to the
Division of Procurement for approval immediately. Failure to submit a completed form may
cause rejection of the bid.

MWBE Company, DBE/MBE Work to be Total % Value of
Name, Address, WBE/VOSB/SDVOSB Performed Dollar Total
Phone, Email Value of the Contract
Work
1.
2.
3.
4.

The undersigned company representative submits the above list of MDWBE and veteran firms to be used
in accomplishing the work contained in this Bid/RFP/Quote. Any misrepresentation may result in the
termination of the contract and/or be subject to applicable Federal and State laws concerning false
statements and false claims.
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LFUCG MWDBE SUBSTITUTION FORM
Bid/RFP/Quote Reference # 15 2021

The substituted MWDBE and/or veteran subcontractors listed below have agreed to participate on
this Bid/RFP/Quote. These substitutions were made prior to or after the job was in progress. These
substitutions were made for reasons stated below and are now being submitted to the Division of
Procurement for approval. By the authorized signature of a representative of our company, we
understand that this information will be entered into our file for this project. Note: Form required
if a subcontractor is being substituted on a contract.

SUBSTITUTED DBE/MBE/WBE/VOSB/SDVOSB Work to Be Reason for the | Total Dollar % Value of

DBE/MBE/WBE/YOSB Formally Contracted/ Name, Performed Substitution Value of the Total Cootract
Company Name, Address, Phone, Email Work

Address, Phone, Email

L.

2.

3.

4,

The undersigned acknowledges that any misrepresentation may result in termination of the contract
and/or be subject to applicable Federal and State laws concerning false statements and false claims.
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Company :

Company Representative
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DOCUMENTATION REQUIRED FOR GOOD FAITH EFFORTS AND OUTREACH PLANS

As affirmed in Resolution Number 272-2024, the Urban County Council has adopted an annual
aspirational goal of utilizing at least seventeen percent (17%) of public funds spend from certain
discretionary agreements with certified Minority Business Enterprises (MBEs) and certified
Woman Business Enterprises (WBEs); utilizing at least three percent (3%) of public funds from
certain discretionary agreements with Certified Veteran-Owned Small Business and Certified
Service-Disabled Veteran-Owned Small Businesses (VOSBs); and utilizing Disadvantaged
Business Enterprises (DBEs) where applicable. Bidders should make every effort to achieve these
goals.

Therefore, as an element of the responsiveness of the bid, all Bidders are required to submit
documentation of their good faith and outreach efforts to ensure all businesses, including small
and disadvantaged businesses such as minority-, woman-, and veteran-owned businesses, have an
equal opportunity to compete for and participate in the performance of any subcontracts resulting
from this procurement. Examples of good faith and outreach efforts that satisfy this requirement
to encourage the participation of, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs include:

1. Advertised opportunities to participate in the contract in at least two (2) publications of
general circulation media; trade and professional association publications; small and
minority business or trade publications; and publications or trades targeting minority,
women, and disadvantaged businesses not less than fifteen (15) days prior to the deadline
for submission of bids to allow, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs to
participate.

2. Attended LFUCG Procurement Economic Inclusion Outreach event(s) within the past
year to meet new small businesses, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs to
partner with on LFUCG contracts and procurements.

3. Attended pre-bid/pre-proposal meetings that were scheduled by LFUCG to inform

small businesses, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs of subcontracting
opportunities.

4. Sponsored Economic Inclusion event to provide networking opportunities for prime
contractors and small businesses, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs.

5. Requested a list of certified small, DBE, MBE, WBE, VOSB and/or SDVOSB

subcontractors or suppliers from LFUCG and showed evidence of contacting the
companies on the list(s).

6. Contacted organizations that work with small, DBE, MBE, WBE, and VOSB companies
for assistance in finding certified DBEs, MBEs, WBEs, VOSB and/or SDVOSBs to work



on this project. Those contacted and their responses must be a part of the bidder’s
outreach efforts documentation.

7. Sent written notices, by certified mail, email, or facsimile, to qualified, certified small
businesses, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs soliciting their participation
in the contract not less than seven (7) days prior to the deadline for submission of bids to
allow them to participate effectively.

8. Followed up initial solicitations by contacting small businesses, DBEs, MBEs, WBEs,
VOSBs and/or SDVOSBs via tailored communications to determine their level of
interest.

9. Provided the interested small businesses, DBEs, MBEs, WBEs, VOSBs and/or
SDVOSBs with adequate and timely information about the plans, specifications, and
requirements of the contract.

10. Selected portions of the work to be performed by small businesses, DBEs, MBEs, WBEs,
VOSBs and/or SDVOSBs in order to increase the likelihood of subcontracting
participation. This includes, where appropriate, breaking out contract work items into
economically feasible units to facilitate small, DBE, MBE, WBE, VOSB and/or

SDVOSB participation, even when the prime contractor may otherwise perform these
work items with its own workforce.

11. Negotiated in good faith with interested small businesses, DBEs, MBEs, WBEs, VOSBs
and/or SDVOSBSs, not rejecting them as unqualified without sound reasons based on a
thorough investigation of their capabilities. Any rejection must be so noted in writing
with a description as to why an agreement could not be reached.

12. Included documentation of quotations received from interested small businesses, DBEs,
MBEs, WBEs, VOSBs and/or SDVOSBs that were not used due to uncompetitive pricing

or were rejected as unacceptable and/or copies of responses from firms indicating that
they would not be submitting a bid.

a. Bidder has to submit sound reasons why the quotations were considered
unacceptable. The fact that the bidder has the ability and/or desire to perform the
contract work with its own forces will not be considered a sound reason for
rejecting a small business’, DBE’s MBE’s, WBE’s, VOSB’s and/or SDVOSB’s
quote. Nothing in this provision shall be construed to require the bidder to accept
unreasonable quotes in order to satisfy the participation goals.

13. Made an effort to offer assistance to or refer interested small businesses, DBEs, MBEs,
WBEs, VOSBs and/or SDVOSBs to obtain the necessary equipment, supplies, materials,
insurance and/or bonding to satisfy the work requirements of the bid proposal.



14. Made efforts to expand the search for small businesses, DBEs, MBEs, WBEs, VOSBs
and/or SDVOSBs beyond the usual geographic boundaries.

15. Other — any other evidence that the bidder submits that may demonstrate that the bidder

has made reasonable efforts to include small, DBE, MBE, WBE, VOSB and/or SDVOSB
participation.

Bidder must document, with specificity, each of the efforts it made to include small businesses,
DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs as subcontractors in the procurement, including
the date on which each effort was made, the medium through which each effort was made, and the
outcome of each effort.

Note: Failure to submit the documentation requested in this section may be cause for
rejection of bid. Bidders may include any other documentation deemed relevant to
this requirement which is subject to review by the MBE Liaison. Documentation of
Good Faith and Outreach Efforts must be submitted with the Bid, regardless of the
proposed level of small, DBE, MBE, WBE, VOSB and/or SDVOSB participation in
the procurement. If the Good Faith and Outreach Effort documentation is not
submitted with the bid response, the bid may be rejected.

OUTREACH EFFORTS EVALUATION

Outreach efforts demonstrated by the bidder or respondent will be evaluated on a pass/fail basis.



ATTACHMENT A - SMALL AND DISADVANTAGED, MINORITY-,
WOMEN-, AND VETERAN-OWNED BUSINESS OUTREACH PLAN
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The mission of the Minority Business Enterprise Program is to Tacilitate the full participation of
disadvantaged businesses, minority-, women-, veteran-, and service-disabled veteran-owned businesses
in the procurement process and to promote economic inclusion as a business imperative essential to the
long -term economic viability of Lexington-Fayette Urban County Government.

To that end, small and disadvantaged businesses, including minority-, woman-, veteran-, and service-
disabled veteran-owned businesses, must have an equal opportunity to be utilized in the performance
of contracts with public funds spent from certain discretionary agreements. By submitting its offer,
Bidder/Proposer certifies that it has taken, and if there are further opportunities will take, reasonable
steps to ensure that small and disadvantaged businesses, including minority-, woman-, veteran-, and
service-disabled veteran-owned businesses, are provided an equal opportunity to compete for and
participate in the performance of any subcontracts resulting from this procurement.

The information submitted in response to this clause will not be considered in any scored evaluation.
Failure to submit this form may cause the bid or proposal to be rejected.

Is the Bidder/ Proposer a certified firm? Yes[d No X
If yes, indicate all certification type(s):

DBE O MBE O WBE O SBE O VOSB/SDVOSB O

and supply a copy of the certificate and/or certification letter if not currently listed on the city’s Minority
Business Enterprise Program’s (MBEP) certified list.

1. Include a list of firms that Bidder/ Proposer has had a contractual relationship with within the

last two years that are minority-owned, woman-owned, veteran-owned or small businesses,
regardless of their certification status.

Click or tap here to enter text. ave —\’ (*4'0 pLLC O‘\D&

2. Does Bidder/Proposer foresee any subcontracting opportunities for this procurement?

Yes O No D/



If no, please explain why in the field below. Do not complete the rest of this form and submit this

first page with your bid and/or proposal.  Click or tap here o enter text.

A du ot e (',m,\,,\ Ao e C/‘J’U\mﬁj O\ oY o es.
If yes, please complete the following pages and submit all pages with your bid and/or proposal.

Describe the steps Bidder/Proposer took to solicit small and disadvantaged businesses, including
MBEs, WBEs, VOSBs, and SDVOSBs, for subcontracting opportunities for this procurement.

3. Check the good faith and outreach efforts the Bidder/Proposer used to encourage the
participation of small and disadvantaged businesses including, MBEs, WBEs, VOSBs and
SDVOSBs:

O  Bidder placed advertisements in search of prospective small businesses, DBEs, MBEs,
WBEs, VOSBs and/or SDVOSB:s for the solicitation.

O Bidder attended LFUCG Procurement Economic Inclusion Outreach event(s) within the
past year.

00 Bidder attended pre-bid and/or pre-proposal meetings for this solicitation.

O Bidder sponsored an Economic Inclusion Outreach event.

0 Bidder requested a list of certified small, DBE, MBE, WBE, VOSB and/or SDVOSB
subcontractors or suppliers from LFUCG.

[0 Bidder contacted organizations that work with small, DBE, MBE, WBE, VOSB and/or
SDVOSB companies.

{0 Bidder sent written notices to certified small, DBE, MBE, WBE, VOSB and SDVOSB
businesses.

O Bidder followed up to initial solicitations with interested small, DBE, MBE, WBE, VOSB
and/or SDVOSB.

O Bidder provided small, DBE, MBE, WBE, VOSB and/or SDVOSB businesses interested in
performing the solicited work with prompt access to the plans, specifications, scope of work,
and requirements of the solicitation.

O Bidder made efforts to segment portions of the work to be performed by small businesses,
DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs, including dividing sub-bid/partnership
opportunities into economically feasible units/parcels, to facilitate participation.



0 Bidder negotiated in good faith with interested small, DBE, MBE, WBE, VOSB and/or
SDVOSB businesses.

O Bidder provided adequate rationale for rejecting any small business’, DBEs, MBEs, WBEs,
VOSBs or SDVOSBs for lack of qualifications.

[J Bidder offered assistance in obtaining bonding, insurance, financial, equipment, or other
resources to small businesses, DBEs, MBEs, WBEs, VOSBs and/or SDVOSB:s, in an effort
to assist them in meeting project requirements.

00 Bidder made efforts to expand the search for small businesses, DBEs MBEs, WBEs, VOSBs
and/or SDVOSBs beyond the usual geographic boundaries.

O Bidder made other reasonable efforts to include small businesses, DBEs, MBEs, WBEs,
VOSBs and/or SDVOSBs participation.

4. Bidder/Proposer must include documentation, including the date each effort was made, the
medium through which each effort was made, and the outcome of each effort with this form,
regardless of the level of small, DBE, MBE, WBE, VOSB and/or SDVOSB participation.
Examples of required documentation include copies of email communications, copies of
newspaper advertisements, or copies of quotations received from interested small businesses,
DBEs, MBEs, WBEs, VOSBs or SDVOSBs.

Click or tap here to enter 1ext.

For detailed information regarding outreach efforts that satisfy the MBE Program’s
requirements, please see “Documentation Required for Good Faith Efforts and Outreach Plans”
page.

Note: The Bidder/Proposer must be willing to report the identity of each subcontractor and the
value of each subcontract to MBEP if awarded a contract from this procurement.

Failure to submit the documentation requested may be cause for rejection of the bid. Bidders
may include any other documentation deemed relevant to this requirement, which is subject to
review by the MBE Liaison. Documentation of Good Faith and Outreach Efforts must be
submitted with the bid, regardless of the proposed level of SBEs, DBEs, MBEs, WBEs, VOSBs
and/or SDVOSBs participation in the procurement. If the Good Faith and Outreach Effort Form
and associated documentation is not submitted with the bid response, the bid may be rejected.



The undersigned acknowledges that all information is accurate. Any misrepresentations may result in
termination of the contract and/or be subject to applicable Federal and State laws concerning false
statements and claims.

\EC 0¥ Vi Bveqvags Relotecn Bovgne s
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GENERAL PROVISIONS

Each Respondent shall comply with all Federal, State & Local regulations
concerning this type of service or good.

The Respondent agrees to comply with all statutes, rules, and regulations
governing safe and healthful working conditions, including the Occupational Health
and Safety Act of 1970, 29 U.S.C. 650 et. seq., as amended, and KRS Chapter
338. The Respondent also agrees to notify the LFUCG in writing immediately upon
detection of any unsafe and/or unhealthful working conditions at the job site. The
Respondent agrees to indemnify, defend and hold the LFUCG harmless from all
penalties, fines or other expenses arising out of the alleged violation of said laws.

Failure to submit ALL forms and information required in this RFP may be grounds
for disqualification.

Addenda: All addenda and lonWave Q&A, if any, shall be considered in making
the proposal, and such addenda shall be made a part of this RFP. Before
submitting a proposal, it is incumbent upon each proposer to be informed as to
whether any addenda have been issued, and the failure to cover in the bid any
such addenda may result in disqualification of that proposal.

Proposal Reservations: LFUCG reserves the right to reject any or all proposals, to
award in whole or part, and to waive minor immaterial defects in proposals. LFUCG
may consider any alternative proposal that meets its basic needs.

Liability: LFUCG is not responsible for any cost incurred by a Respondent in the
preparation of proposals.

Changes/Alterations: Respondent may change or withdraw a proposal at any time
prior to the opening; however, no oral modifications will be allowed. Only letters, or
other formal written requests for modifications or corrections of a previously
submitted proposal which is addressed in the same manner as the proposal, and
received by LFUCG prior to the scheduled closing time for receipt of proposals, will
be accepted. The proposal, when opened, will then be corrected in accordance
with such written request(s), provided that the written request is contained in a
sealed envelope which is plainly marked “modifications of proposal’.

Clarification of Submittal: LFUCG reserves the right to obtain clarification of any
point in a bid or to obtain additional information from a Respondent.

Bribery Clause: By his/her signature on the bid, Respondent certifies that no
employee of his/hers, any affiliate or Subcontractor, has bribed or attempted to
bribe an officer or employee of the LFUCG.



10.

11.

12.

Additiona!l Information: While not necessary, the Respondent may include any
product brochures, software documentation, sample reports, or other
documentation that may assist LFUCG in better understanding and evaluating the
Respondent's response. Additional documentation shall not serve as a substitute
for other documentation which is required by this RFP to be submitted with the
proposal,

Ambiguity, Conflict or other Errors in RFP: If a Respondent discovers any
ambiguity, conflict, discrepancy, omission or other error in the RFP, it shall
immediately notify LFUCG of such error in writing and request modification or
clarification of the document if allowable by the LFUCG.

Agreement to Bid Terms: In submitting this proposal, the Respondent agrees that
it has carefully examined the specifications and all provisions relating to the work
to be done attached hereto and made part of this proposal. By acceptance of a
Contract under this RFP, proposer states that it understands the meaning, intent
and requirements of the RFP and agrees to the same. The successful Respondent
shall warrant that it is familiar with and understands all provisions herein and shall
warrant that it can comply with them. No additional compensation to Respondent
shall be authorized for services or expenses reasonably covered under these
provisions that the proposer omits from its Proposal.

Cancellation: If the services to be performed hereunder by the Respondent are not
performed in an acceptable manner to the LFUCG, the LFUCG may cancel this
contract for cause by providing written notice to the proposer, giving at least thirty
(30) days notice of the proposed cancellation and the reasons for same. During
that time period, the proposer may seek to bring the performance of services
hereunder to a level that is acceptable to the LFUCG, and the LFUCG may rescind
the cancellation if such action is in its best interest.

A. Termination for Cause

N LFUCG may terminate a contract because of the contractor’s failure
to perform its contractual duties

(2) If a contractor is determined to be in default, LFUCG shall notify the
contractor of the determination in writing, and may include a specified
date by which the contractor shall cure the identified deficiencies.
LFUCG may proceed with termination if the contractor fails to cure the
deficiencies within the specified time.

(3)  Adefault in performance by a contractor for which a contract may be
terminated shall include, but shall not necessarily be limited to:
(a) Failure to perform the contract according to its terms, conditions
and specifications;

(b)  Failure to make delivery within the time specified or according



13.

14.

15.

to a delivery schedule fixed by the contract;

(c) Late payment or nonpayment of bills for labor, materials,
supplies, or equipment furnished in connection with a contract
for construction services as evidenced by mechanics’ liens filed
pursuant to the provisions of KRS Chapter 376, or letters of
indebtedness received from creditors by the purchasing
agency;

(d) Failure to diligently advance the work under a contract for
construction services;

(e) The filing of a bankruptcy petition by or against the contractor;
or

()  Actions that endanger the health, safely or welfare of the
LFUCG or its citizens.

B. At Will Termination

Notwithstanding the above provisions, the LFUCG may terminate this contract at
will in accordance with the law upon providing thirty (30) days written notice of that
intent, Payment for services or goods received prior to termination shall be made
by the LFUCG provided these goods or services were provided in a manner
acceptable to the LFUCG. Payment for those goods and services shall not be
unreasonably withheld.

Assignment of Contract: The contractor shall not assign or subcontract any portion
of the Contract without the express written consent of LFUCG. Any purported
assignment or subcontract in violation hereof shall be void. it is expressly
acknowledged that LFUCG shall never be required or obligated to consent to any
request for assignment or subcontract; and further that such refusal to consent can
be for any or no reason, fully within the sole discretion of LFUCG.

No Waiver: No failure or delay by LFUCG in exercising any right, remedy, power
or privilege hereunder, nor any single or partial exercise thereof, nor the exercise
of any other right, remedy, power or privilege shall operate as a waiver hereof or
thereof. No failure or delay by LFUCG in exercising any right, remedy, power or
privilege under or in respect of this Contract shall affect the rights, remedies,
powers or privileges of LFUCG hereunder or shall operate as a waiver thereof.

Authority to do Business: The Respondent must be a duly organized and
authorized to do business under the laws of Kentucky. Respondent must be in
good standing and have full legal capacity to provide the services specified under
this Contract. The Respondent must have all necessary right and lawful authority
to enter into this Contract for the full term hereof and that proper corporate or other
action has been duly taken authorizing the Respondent to enter into this Contract.
The Respondent will provide LFUCG with a copy of a corporate resolution
authorizing this action and a letter from an attorney confirming that the proposer is
authorized to do business in the State of Kentucky if requested. All proposals must



be signed by a duly authorized officer, agent or employee of the Respondent.

16. Governing Law: This Contract shall be governed by and construed in accordance
with the laws of the Commonwealth of Kentucky. In the event of any proceedings
regarding this Contract, the Parties agree that the venue shall be the Fayette
County Circuit Court or the U.S. District Court for the Eastern District of Kentucky,
Lexington Division. All parties expressly consent to personal jurisdiction and venue
in such Court for the limited and sole purpose of proceedings relating to this
Contract or any rights or obligations arising thereunder. Service of process may be
accomplished by following the procedures prescribed by law.

17. Ability to Meet Obligations: Respondent affirmatively states that there are no
actions, suits or proceedings of any kind pending against Respondent or, to the
knowledge of the Respondent, threatened against the Respondent before or by
any court, governmental body or agency or other tribunal or authority which would,
if adversely determined, have a materially adverse effect on the authority or ability
of Respondent to perform its obligations under this Contract, or which question the
legality, validity or enforceability hereof or thereof.

18. Contractor understands and agrees that its employees, agents, or subcontractors
are not employees of LFUCG for any purpose whatsoever. Contractor is an

independent contractor at all times during the performance of the services
specified.

19.  If any term or provision of this Contract shall be found to be illegal or unenforceable,
the remainder of the contract shall remain in full force and such term or provision
shall be deemed stricken.

20. Contractor [or Vendor or Vendor's Employees) will not appropriate or make use of
the Lexington-Fayette Urban County Government (LFUCG) name or any of
its trade or service marks or property (including but not limited to any logo or seal),
in any promotion, endorsement, advertisement, testimonial or similar use without
the prior written consent of the government. If such consent is granted LFUCG
reserves the unilateral right, in its sole discretion, to immediately terminate and
revoke such use for any reason whatsoever. Contractor agrees that it shall cease
and desist from any unauthorized use immediately upon being notified by LFUCG.
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RISK MANAGEMENT PROVISIONS
INSURANCE AND INDEMNIFICATION

(N

)

©)

4)

©)

(6)

INDEMNIFICATION AND HOLD HARMLESS PROVISION

It is understood and agreed by the parties that Contractor hereby assumes the entire
responsibility and liability for any and all damages to persons or property caused by or
resulting from or arising out of any act or omission on the part of Contractor or its
employees, agents, servants, owners, principals, licensees, assigns or subcontractors
of any tier (hereinafter “CONTRACTOR") under or in connection with this agreement
and/or the provision of goods or services and the performance or failure to perform any
work required thereby.

CONTRACTOR shall indemnify, save, hold harmless and defend the Lexington-Fayette
Urban County Government and its elected and appointed officials, employees, agents,
volunteers, and successors in interest (hereinafter “LFUCG") from and against all
liability, damages, and losses, including but not limited to, demands, claims, obligations,
causes of action, judgments, penalties, fines, liens, costs, expenses, interest, defense
costs and reasonable attorney’s fees that are in any way incidental to or connected with,
or that arise or are alleged to have arisen, directly or indirecily, from or by
CONTRACTOR's performance or breach of the agreement and/or the provision of goods
or services provided that: (a) it is attributable to personal injury, bodily injury, sickness, or
death, or to injury to or destruction of property (including the loss of use resulting
therefrom), or to or from the negligent acts, errors or omissions or willful misconduct of
the CONTRACTOR; and (b) not caused solely by the active negligence or willful
misconduct of LFUCG.

In the event LFUCG is alieged to be liable based upon the above, CONTRACTOR shall
defend such allegations and shall bear all costs, fees and expenses of such defense,
including but not limited fo, all reasonable attomeys' fees and expenses, court costs, and
expert witness fees and expenses, using attorneys approved in writing by LFUCG, which
approval shall not be unreasonably withheld.

These provisions shall in no way be limited by any financial responsibility or insurance
requirements, and shall survive the termination of this agreement.

LFUCG is a political subdivision of the Commonwealth of Kentucky. CONTRACTOR
acknowledges and agrees that LFUCG is unable to provide indemnity or otherwise save,
hold harmless, or defend the CONTRACTOR in any manner.

Notwithstanding, the foregoing with respect to any professional services performed by
CONTRACTOR hereunder (and to the fullest extent permitted by law), CONTRACTOR
shall indemnify, save, hold harmless and defend LFUCG from and against any and all
liability, damages and losses, including but not limited to, demands, claims, obligations,
causes of action, judgments, penalties, fines, liens, costs, expenses, interest, defense
costs and reasonable attorney’s fees, for any damage due to death or injury to any
person or injury to any property (including the loss of use resulting therefrom) to the
extent arising out of, pertaining to or relating to the negligence, recklessness or willful
misconduct of CONTRACTOR in the performance of this agreement.



FINANCIAL RESPONSIBILITY

BIDDER/CONTRACTOR understands and agrees that it shall demonstrate the ability_ t_o assure
compliance with the above Indemnity provisions and these other risk ma_n_agement provisions prior
to final acceptance of its bid and the commencement of any work or provision of goods.

INSURANCE REQUIREMENTS

YOUR ATTENTION IS DIRECTED TO THE INSURANCE REQUIREMENTS BELOW, AND YOU
MAY NEED TO CONFER WITH YOUR INSURANCE AGENTS, BROKERS, OR CARRIERS TO
DETERMINE IN ADVANCE OF SUBMISSION OF A RESPONSE THE AVAILABILITY OF THE
INSURANCE COVERAGES AND ENDORSEMENTS REQUIRED HEREIN. IF YOU FAIL TO
COMPLY WITH THE INSURANCE REQUIREMENTS BELOW, YOU MAY BE DISQUALIFIED
FROM AWARD OF THE CONTRACT.

Required Insurance Coverage

BIDDER/CONTRACTOR shall procure and maintain for the duration of this contract the following
or equivalent insurance policies at no less than the limits shown below and cause its
subcontractors to maintain similar insurance with limits acceptable to LFUCG in order to protect
LFUCG against claims for injuries to persons or damages to property which may arise from or in
connection with the performance of the work hereunder by CONTRACTOR. The cost of such
insurance shall be included in any bid:

Coverage Limits

General Liability $1 million per occurrence, $2 million aggregate
(Insurance Services Office Form CG 00 01) or $2 million combined single limit

Auto Liability $1 million per occurrence

Worker's Compensation Statutory

Employer's Liability $100K

Professional (E&Q) Liability $1 million per claim

The policies above shall contain the following conditions:

a. All Certificates of Insurance forms used by the insurance carrier shall be properly filed and
approved by the Department of Insurance for the Commonwealth of Kentucky (DOI).
LFUCG shall be named as an additional insured in the General Liability Policy and
Commercial Automobile Liability Policy using the Kentucky DOI approved forms.

b. The General Liability Policy shall be primary to any insurance or seif-insurance retained by
LFUCG.

C. LFU_CG shall be provided at least 30 days advance written notice via certified mail, return
receipt requested, in the event any of the required policies are canceled or non-renewed.

d. Said coverage shall be written by insurers acceptable to LFUCG and shall be in a form
acceptable to LFUCG. Insurance placed with insurers with a rating classification of no less
than Excellent (A or A-) and a financial size category of no less than VIil, as defined by the
most current Best's Key Rating Guide shall be deemed automatically acceptable.



Renewals

After insurance has been approved by LFUCG, evidence of renewal of an expiring policy must be
submitted to LFUCG, and may be submitted on a manually signed renewal endorsement form. If
the policy or carrier has changed, however, new evidence of coverage must be submitted in
accordance with these Insurance Requirements.

Deductibles and Self-Insured Programs

IF_YOU INTEND TO SUBMIT A SELF-INSURANCE PLAN IT MUST BE FORWARDED TO
LEXINGTON-FAYETTE _URBAN _COUNTY GOVERNMENT. DIVISION OF RISK
MANAGEMENT, 200 EAST MAIN STREET, LEXINGTON, KENTUCKY 40507 NO LATER THAN
A MINIMUM OF FIVE (5) WORKING DAYS PRIOR TO THE RESPONSE DATE. Self-insurance
programs, deductibles, and self-insured retentions in insurance policies are subject to separate
approval by Lexington-Fayette Urban County Government's Division of Risk Management, upon
review of evidence of BIDDER/CONTRACTOR's financial capacity to respond to claims. Any such
programs or retentions must provide LFUCG with at least the same protection from liability and
defense of suits as would be afforded by first-dollar insurance coverage

Safety and Loss Control

CONTRACTOR shall compty with all applicable federal, state, and local safety standards related
to the performance of its works or services under this Agreement and take necessary action to

protect the life, health and safety and property of all of its personnel on the job site, the public, and
LFUCG.

Verification of Coverage

BIDDER/CONTRACTOR agrees to fumish LFUCG with all applicable Certificates of Insurance
signed by a person authorized by the insurer to bind coverage on its behaif prior to final award, and
if requested, shall provide LFUCG copies of all insurance palicies, including all endorsements.

Right to Review, Audit and Inspect

CONTRACTOR understands and agrees that LFUCG may review, audit and inspect any and all of
its records and operations to insure compliance with these Insurance Requirements.

DEFAULT

BIDDER/CONTRACTOR understands and agrees that the failure to comply with any of these
insurance, safety, or loss control provisions shall constitute default and that LFUCG may elect at its
option any single remedy or penalty or any combination of remedies and penaities, as available,
including but not limited to purchasing insurance and charging BIDDER/CONTRACTOR for any
such insurance premiums purchased, or suspending or terminating the work.

00548704



Lexington-Fayette Workforce Development Grant Policies and Guidelines
Grant Workshop:

A grant workshop to address questions will be held on Wednesday, April 8th, 2026, from 10:00 a.m. to 11 a.m. via Teams
at:

httos://teams.microsoft.com/meet/240469847264657p=8Cyng 797U fOhvQm7ic

Meeting ID: 240 469 847 264 65
Passcode: Ag3tf7uo

1.0 General Information

1.1 Purpose

The Lexington-Fayette Urban County Government (LFUCG) has historically partnered with economic and workforce
development agencies for the purpose of providing economic and workforce development services. These agencies are

diverse in their missions and work plans, and provide services that create jobs and grow payroll, influence growth and tax
base enhancement, and enhance economic well-being of the community.

The availability of up to $400,000 in economic development grants was authorized by the Lexington-Fayette Urban

County Council for one year. The application process outlined below will be the application process for a 1-year funding
cycle.

1.2 Priorities / Categories

The Lexington-Fayette Urban County Government (LFUCG) is interested in funding projects that will positively impact

economic and workforce development in the City of Lexington, that align toward a common goal, particularly in the
following areas:

¢ Certification / licensure training
e Employment entry / re-entry

Requirements (Certification or licensure training)

Certification or licensure training must lead to attainment of a certificate or a license and employment. The training
period for the certificate or license must be one {1) year or less. If the training for the certificate or licensure is more than

one (1) year, the applicant will be ineligible for the funding for the certificate/licensure tract. The certificate or license
must be awarded by at least one of the following entities:

= An accredited organization or educational institution (accredited by a certifying agency external to the
organization/business/educational institution).

e A business that is participating in Kentucky’s Registered Apprenticeship Program.
e Adepartment within the Commonwealth of Kentucky.

s Aninstructor who holds a current certificate in the industry, awarded by an accredited organization or
educational institution.

Certificates awarded must be in one of the following sectors:

e Business & Information Technology
@ Health Sciences
¢ Advanced Manufacturing



s Transportation & Logistics

e Construction & Skills Trades

e Childcare & Education

« Other (other licenses/certificates may be considered by the scoring committee)

A copy of the certificate or licensure attainment along with employment placement must be provided as part of the
outcome reports. All individuals tracked for this grant cycle must be newly enrolled within the respective grant cycles
{Juiy 1, 2026- June 30, 2027).

Requirements (Employment entry/Re-entry)

Employment entry / re-entry grant programming must lead to employment. Employment entry is defined as someone
who has not worked and is entering the workforce and is paying into the payroll tax system. Employment re-entry is
defined as an individual who is re-entering the workforce or not held consecutive employment and is paying into the
payroll tax system. All individuals tracked in employment for this grant cycle must be newly enrolled within the grant
cycles.

1.3 Funding

Grant Year is defined as July 1, 2026 ~ June 30, 2027.

An applicant may request up to $50,000 per year. Upon award of the grant, the funds shall be disbursed to the
grantee on a reimbursement basis upon submission of an invoice with adequate supporting documentation.

Only one application per grant category per agency is allowed. If more than one program would be supported by the
proposed funding, a separate grant application will need to be submitted for each distinct program within the
agency’s single application. There will be no joint agency applications accepted.

The Chief Development Officer, Director of Business Engagement, and the Office of Economic Development anticipates
mare requests than it can support, compelling the scoring committee to make judgments based on relative need and
potential revenue impact on our community. Funding amounts will vary based on application and scope of the program,

meaning that a request may not be funded at the full level. This funding is intended to support programs that meet the
eligibility criteria established below.

1.4 Funding Activities Eligible funding activities include:

Staff wages for time devoted to grant program participants;

Cost of books/curriculum/software directly related to the testing of participants;
Licensure/certification costs;

Transportation assistance related to employment or training;
Wages for clients who are in internships/apprenticeships/work-based learning experiences;

Other activities/supportive services that directly benefit the training and/or employment outcomes of grant
participants.

IR

To ensure funds awarded under this program are used for approved activities, each applicant must submit a budget with
the grant application. The applicant’s budget will be attached as an exhibit to the Purchase of Services Agreement and
must be followed throughout the grant cycle if the organization is ultimately awarded funds.

1.5 Eligibility In order to qualify, all applicant agencies MUST:
1. Use funds to support impactful approaches that generate improvements in areas related to economic and
workforce development (Ex: certification or licensure, employment entry/reentry). This funding is not intended



to support general agency operations, salaries, capital, or construction projects, other than overhead required to
support the proposed program.

The ability to allocate a minimum of fifty (50) percent of the awarded funds to direct participant
certification/licensure training services, direct participant employment entry/reentry services, or direct
participant activities/supportive services.

Have a business license filed by the grant award date and provide services or placements in Lexington-Fayette
County.

Be an accredited organization or educational institution, a nonprofit, a private business participating in
Kentucky’s Registered Apprenticeship Program, or a private business that has a business license filed with the
LFUCG Department of Revenue. Local, federal, or state government entities are not eligible for this grant
opportunity.

Agree to negotiated training, placement, licensure and/or certification outcomes.

Execute one or mare Purchase of Service Agreement(s) (PSA}, to be provided by LFUCG.

Have a Unique Entity 1D (UE!) and provide documentation indicating active status.

1.6 Criteria Competitive applicants WILL:

7.
8.

Deliver services that are cost-effective, demand-driven, and high impact.

Address at least one (1) of the (2) priorities (Sec 1.2) set forth by the Economic Development investment Board.
Provide programming that is consistent with the Economic Development priorities set by the LFUCG and
Economic Development Investment Board (https://www.lexingtonky.gov/browse/government/economic-
development).

Show clear outcomes related to success or proof of licensure and/or certification. (All individuals tracked for
outcomes must be newly enrolled after July 1, 2026.)

Show evidence of program success. This can include a record of successful outcomes of the program, or evidence
of the agency’s success in related endeavors.

Provide a detailed budget with the grant application.

a. Proposals will be evaluated based on the extent to which requested funds are allocated directly to client
services. Preference will be given to applicants who demonstrate that the requested budget supports
direct program activities and services that benefit clients.

b. Applicants are encouraged to clearly outline how funds will be used to maximize impact on program
participants, including a detailed budget narrative that justifies all administrative and operational
expenses.

Provide a plan for program sustainability beyond organizations receipt of award.
Agree to have a financial audit performed before monetary award is distributed.

1.7 Timeline

All timelines are projections and are ultimately subject to Urban County Council approval:

| Program tracking will begin | luly 1, 2026 — lune 30, 2027

2.0 Application Submission

All applications must be submitted via lonWave.

The application shall contain the required supporting documents and respond to one or more established funding
priorities/categories. The scoring committee members will review the applications and may request clarification an the
information submitted. After each application is received, clarifications may be requested, and subsequent responses will



be due five (5) business days from the request. Applications containing significant omissions of required information or
failure to provide requested subsequent responses will be removed from consideration.

2.1 Application Review and Project Presentation

After the application is submitted and scored by the Chief Development Officer, the Director of Business Engagement,
and the scoring committee members, those members will make recommendations to the Economic Development
Investment Board which will review the recommendations. The board may ask for an in-person presentation on the
proposed program. Selection of an organization as a grantee does not constitute approval of the grant application as
submitted. Additionally, the board may enter into negotiations about such items as program components, funding levels,
and desired outcomes in place to support grant implementation. After the Economic Development Investment Board
makes a recommendation, the Lexington-Fayette Urban County Council will have final approval of funding levels.

2.2 Acceptance or Rejection or Application

The LFUCG reserves the right to accept or reject any applications in whole or in part, with or without cause, to waive
technicalities, or to accept applications or portions thereof which, in the Urban County Government'’s judgment, best
serve the interests of the Urban County Government. Applications not found to be complete may be considered non-
responsive and removed from the process.

2.3 Council Approval

Each grant agreement shall be approved by the Lexington-Fayette Urban County Council. Agencies that have been
approved for funding by the Economic Development investment Board will be considered for final approval from the
Council. Agencies are not required to prepare a presentation for the Council.

The LFUCG and the agencies will enter into a purchase services agreement (PSA) for the provision of the services
provided by the agency to the community. The LFUCG shall provide a standard PSA. The agency will be required to
provide a scope of work to be performed and the LFUCG will develop a quarterly report to be submitted by the agency as
determined by the PSA for purposes of tracking outcomes and monitoring. This report shall indicate the work and
outcomes of the agency up to that quarter. If a PSA cannot be finalized within thirty (30) days of the award and LFUCG
reserves the right to decline to fund the application at its sole discretion.

2.4- Award Administration

LFUCG will use performance reports, on-site visits, and other reasonable measures to determine whether or not the
agency is meeting its proposed outcomes and if funds have been handled appropriately.

Grant funding will be disbursed on a reimbursement basis in one or more disbursements upon receipt of invoice with

supporting documentation, by check mailed to the address provided in the agency’s application. Invoices must be
submitted quarterly.

Disbursements of the future portions are contingent upon appropriate use of the previous disbursements and proper
filing of required reporting.

If grant funds are mishandled or used for purposes other than those stated in the application, LFUCG reserves the right
to demand repayment of all or a portion of the disbursed funds. Moreover, mishandling of grant funds will significantly
and adversely impact a program'’s chances of receiving funding from LFUCG in the future.

3.0 Performance Goals and Reporting

Grantees must agree to any requested on-site monitoring visit by LFUCG and submit performance reports as required by
the PSA. The applicants will be held to outcomes provided in the application, and failure to meet those outcomes may



result in intervention by Chief Development Officer, repayment of grant funds, and may also have a significant impact on
decisions regarding future grants with LFUCG.

The Director of Business Engagement will provide a required form that must include information regarding grant
activities, participant names, employer names, performance goals, and milestones, as well as identify a few standardized
data elements to be reported based on the defined outcomes in the application. The applicant will be required to upload
the form into a secure cloud-based software for administration of the report. The Chief Development Officer and the
Economic Development Investment Board will require the applicant to continue to track training outcomes of
participants until the end of the grant cycle.

For applicants applying for reentry/entry funds, applicants will need to track job-placed participants after initial
placement into employment until the end of the grant cycle. For applicants applying for certificate / ficensure funds,
proof of certificate/licensure attainment will be required to be submitted for any additional payments.

Seventy-five (75%) of the participants served in the program must be residents of Fayette County or must find
employment in Fayette County. Failure to meet this requirement may result in intervention by Chief Development Officer,
repayment of grant funds, and may also have a significant impact on decisions regarding future grants with LFUCG.

4.0 Scoring Criteria
1. EMPLOYMENT ENTRY/ REENTRY PROGRAM
a. Priority Group - 20 Points
= Applicant's strategy and program addresses the priority group for this grant period {entry / re-entry).
» Clearly defines priority population.
* Strong alignment with workforce entry/re-entry.
¢ Demonstrates understanding of community need in Lexington-Fayette County.
b. Program impact - 25 Points
e Applicants’ strategy will increase income of the recipient, and the cost of service is low.

« Program demonstrates strong potential to create measurable workforce outcomes {(employment, wage gain,
etc.).

e Strong alignment with local workforce needs.
» (Clear, measurable outcomes.

¢. Budget - 20 Points

* Funding of the program adds clear value to the proposed program and has evidence of potential future
sustainability without LFUCG financial support for the employment entry/reentry program.

* Application demonstrates strong program financial support from the applicant.
* Budget prioritizes direct participant services for employment entry/reentry services.
* Detailed, transparent budget that demonstrates efficient use of funds.

e 50% of funds are allocated to direct services.



Strong justification of costs.

Minimal administrative overhead.

Evidence of Success - 20 Points

Organization has very good historical evidence of past employment placement for clients, OR
Has met or exceeded 100% of the established goals stated in application from past funding years.
Demonstrates ability to deliver.

Funding Sources - 15 Points

Applicants demonstrate diversified funding.

Applicants have a plan for sustainability beyond the grant period.

CREDENTIAL/LICENSURE PROGRAM SCORING

a.

Workforce Need - 20 Points

The program's curriculum clearly fit into Lexington-Fayette County's workforce strategy by providing
educational credentials and licensures that directly lead to jobs in the high demand employment sectors.

Program addresses a clearly defined workforce skills gap in Lexington-Fayette County.
Programming aligns with in-demand industries and career pathways.

Program impact - 25 Points

Program leads to industry-recognized credential/licensure attainment within one year.
Program curriculum will likely result in employment upon receipt of licensure/credential.
The training is likely to increase income of the recipient.

The cost of training is low.

There is a clear pathway to credential/licensure.

Strong job placement plan upon completion of credential with employer partnerships.
Clearly defined outcomes (completion rates, credential attainment).

Budget — 20 points

Funding of the program adds clear value to the proposed program and has evidence of potential future
sustainability without LFUCG financial support for the credential/licensure program.

Application demaonstrates strong program financial support from the applicant.
Budget prioritizes direct participant training and credential-related costs.
Detailed, transparent budget that demonstrates efficient use of funds.

50% of funds are allocated to direct services.

Minimal administrative overhead.



Strong justification of costs.
Evidence of Success — 20 points

Organization has very good historical evidence of past retention rates, graduation rates, and employment
upon graduation, OR

Organization has met or exceeded 100% of the established goals stated in the application from past funding
years.

Applicant demonstrates proven ability to deliver credential programs and achieve successful outcomes.
Funding Sources - 15 Points
Applicants demonstrate diversified funding.

Applicants have a plan for sustainability beyond the grant period.



GRANT APPLICATION 2026

A. Agency Information
A.1 Agency Name
A.2 Organization Structure
A.3 Mailing Address
A.4 Program Location Address
A.S5 Is your Agency registered with the LFUCG Department of Revenue?
A.6 Amount Request for the Program
A.7 Which population will you be serving
A.8 Primary Contact First Name
A.9 Primary Contact Last Name
A.10 Primary Contact Title
A.11 Primary Contact Physical Address
A.12 Primary Contact Phone Number
A.13 Primary Contact Email Address

B. Program Narrative
B.1 Are you applying for funding for the:

e Certification / licensure training
OR
e Employment entry / re-entry

Describe the program in detail including what workforce programming will be provided, how often, and target audience.

B.2 Program History & Need:

Show measured outcomes of the program for the past 2 years that directly relate to the outcomes required for this grant. For
example: history of training and piacing individuals into employment or history how program has impacted the economy in Fayette
County. Why is the program needed specifically for Fayette County? Include, in narrative form, any relevant statistics and data to
support the premise that the program is needed specifically in Fayette County.

List employment outcome statistics after enrollment in your program, if tracked by your agency.

B.3 What criteria must participants meet in order to be enroiled into the program?

B.4 Do participants have to pay for the program?

B.5 If yes, what is the cost to enroll in the program?

B.6 Will requested LFUCG funding allow for more participants to be served during the funding period?
B.7 If yes, how many?

B.8 Does your program have a waiting list? If yes, please explain.

C. Grant Goals & Tracking Outcomes

Please provide the following information
SHORT TERM GRAMT GOALS

C.1. How many Fayette County residents do you expect to enroll?
C.2. How many Fayette County residents do you expect to place into employment?



LOMG-TERM GRAMNYT GOALS

C.3. How will success of this project be determined?

C.4. What does the program hope to achieve in the long term goals? These may extend past the year of the grant. State success
measures and timeline.

D. Budget and Financial Sustainability

Please provide the following information

D.1. Have you ever had, or do you currently have public funding sources?
D.2. If yes, please describe your public funding sources, including dollar amounts?
D.3. Has your agency applied, expected, or received any other funds from LFUCG?

D.4. If yes, please describe in detail, and include the total dollar amount of LFUCG funding applied for, expected, or received in the
past three years.

D.5. What is the approximate cost per participant in the program during the funding period?
D.6. Will the LFUCG Economic Development Grant be used for leveraged or matching funds?

D.7. If yes, please state the source of funding, amount of funding, and details regarding the matching grant or leverage arrangement.

D.8. Please describe your Agency's plan for the program after LFUCG funding has ceased. Wil this project need ongoing funding and
how will this be secured?

E. Required Documents

Please provide the following information.
Organization Chart — Required

Agency Budget — Required

Grant Budget ~ Required

F. Submit

Please provide the following information.

CERTIFICATION: | hereby certify that the information contained in this application is accurate and that | am authorized to submit the
application on behalf of my organization.

Signature
i i - - () ."// - 1A Ty
— /} -

Name/Title

CMeeo Ve Prieecdtor >




GRANT APPLICATION 2026

A. Agency Information

A.1 Agency Name
1EC of the Bluegrass

A.2 Organization Structure
501c6 - non profit organization

A.3 Mailing Address
493 Blue Sky Parkway Lexington, KY 40509

A.4 Program Location Address
493 Blue Sky Parkway Lexington, KY 40509

A.5 Is your Agency registered with the LFUCG Department of Revenue?
Yes

A.6 Amount Request for the Program
$50,000.00

A.7 Which population will you be serving

Veterans, women, under represented communities and youth involved in electrical
apprenticeships.

A.8 Primary Contact First Name
Rebecca

A.9 Primary Contact Last Name
Barnes

A.10 Primary Contact Title
Executive Director

A.11 Primary Contact Physical Address
493 Blue Sky Parkway IEC of the Bluegras Lexington, KY 40509

A.12 Primary Contact Phone Number
(859) 266-4968

A.13 Primary Contact Email Address
rbarnes@iecbluegrass.org



B. Program Narrative

B.1 Are you applying for funding for the:
Employment entry / re-entry

Describe the program in detail including what workforce programming will be provided,
how often, and target audience.

The bottom line is jobs and economic development. l[EC of the Bluegrass continues to grow,
but the demand for skilled electricians is growing even faster. Getting veterans, women,
underrepresented communities, and young people into the electrical trade is critical to
keeping up with that demand—especially here in Fayette County and throughout Central
Kentucky.

According to the Bureau of Labor Statistics, the need for electricians is expected to grow by
9% through 2030. That means there are real opportunities for Fayette County residents to
step into stable, long-term careers. [EC of the Bluegrass provides a direct path to do that by
allowing individuals to work and earn while they learn.

The Independent Electrical Contractors Association has developed a registered
apprenticeship program that is approved and monitored by the U.S. Department of Labor
and the Kentucky State Apprenticeship Council. It is a four-year program that combines 144
hours of classroom training each year with 2,000 hours of on-the-job training. Apprentices
work during the day with 1EC contractor members and attend class two nights a week from
August through April.

IEC of the Bluegrass recruits year-round to bring new apprentices into the program each
school year. The program is open to anyone willing to learn—whether they are just
graduating high school, changing careers, leaving the military, or trying to get back into the
warkforce. For individuals who have been out of the workforce, this program provides a
clear way to get back on track with steady employment and long-term opportunity.

B.2 Program History & Need:

Show measured outcomes of the program for the past 2 years that directly relate to
the outcomes required for this grant. Far example: history of training and placing
individuals into employment or history how program has impacted the economy in Fayette
County. Why is the program needed specifically for Fayette County? Include, in narrative

form, any relevant statistics and data to support the premise that the program is needed
specifically in Fayette County.



List employment outcome statistics after enrollment in your program, if tracked by
your agency.

Independent Electrical Contractors (IEC) of the Bluegrass, Inc. is a non-profit organization
covering 86 of the 120 counties in Kentucky. IEC works to develop, maintain and improve
the quality of electricians across the state to provide the citizens of Kentucky the benefits of
an educated, qualified and dedicated work force. Our focus is on strengthening the electrical
industry by training the next generation of electricians and supporting the contractors who
employ them.

Membership has rewards beyond securing a reliable business partner for
independent contractors. IEC of the Bluegrass offers a four-year apprenticeship program
which is approved by the United States Department of Labor and the Kentucky
Apprenticeship Council. IEC provides Kentucky and Ohio licensing continuing education
training for contractors, master electricians and journeymen.

The Bureau of Labor and Statistics indicates that the need for electricians will grow
approximately 10% between now and 2030, and these jobs provide life-long careers.
Fayette County residents have an opportunity to learn while working and obtaining a
secure economic future though IEC’s nationally recognized curriculum and our contractor
member engagement.

Individuals are recruited to the program through a variety of outreach programs
and career fairs year-round, with the dual goals of meeting the need for electricians in the
community and creating a rewarding career path for graduates. Entrance requirements
include the successful completion of a pre-screening entrance exam, after which

applications are forwarded to IEC contractor members with the goal of full-time
employment.

The need for this program in Fayette County continues to grow. Development around the
county and across the state continues to grow, and contractors are consistently looking for
skilled workers. Many of our contractor members are based in Fayette County, and they rely
on this program to both help find and train their future workforce.

We are already seeing the impact locally as a direct result of increased recruitment in both
youth and adult job seeker populations across Fayette County. From 2022 to 2025, IEC of
the Bluegrass more than doubled its Fayette County apprentices, from ten (10) apprentices



from Fayette County in the 2022-2023 school year to twenty-six (26) in the 2025-2026
school year. The program is meeting a real need in the county to connect people with good
jobs that turn into life-long careers while helping local businesses grow and compete in the
ever-expanding electrical industry.

B.3 What criteria must participants meet in order to be enrolled into the program?
Be 18 years of age, have a valid 1D and complete an application and an entrance
exam.

B.4 Do participants have to pay for the program?
If not employed by a member company - they could potentially pay their own
tuition

B.5 If yes, what is the cost to enroll in the program?
$3,425/year

B.6 Will requested LFUCG funding allow for more participants to be served during the
funding period?
Yes, absolutely!

B.7 If yes, how many?

We anticipate to have at least 30 participants from Fayette county this upcoming
school year

B.8 Does your program have a waiting list? If yes, please explain.
yes, we always welcome new applicants, however companies have different hiring
cycles, so there is always a list of potential applicants at any given time.

C. Grant Goals & Tracking Outcomes

C.1. How many Fayette County residents do you expect to enroll?
30

C.2. How many Fayette County residents do you expect to place into employment?
30

C.3. How will success of this project be determined?

Success will be measured by the number of apprentices who enroll in the program and are
placed with [EC contractor members, as well as those who remain employed and continue
progressing through the apprenticeship.

C.4. What does the program hope to achieve in the long term goals?



The long-term goal is to continue building a strong pipeline of electricians to meet the
growing demand in the industry. 1EC of the Bluegrass is focused on recruiting, training, and
keeping individuals in the trade so they can build long-term careers.

This program not only helps fill current job openings but also supports the future of the
industry by developing skilled workers who will stay in the field. As demand for electricians
continues to grow, this program will remain an important part of meeting that need.

D. Budget and Financial Sustainability

D.1. Have you ever had, or do you currently have public funding sources?
Yes — LFUCG

D.2.If yes, please describe your public funding sources, including doilar amounts?
Our only public funding source is through this workforce development grant from
the LFUCG- we received $100,000 over the past two years.

D.3. Has your agency applied, expected, or received any other funds from LFUCG?
No

D.4. If yes, please describe in detail, and include the total dollar amount of LFUCG funding
applied for, expected, or received in the past three years.

D.5. What is the approximate cost per participant in the program during the funding period?
$2,260 - $3,425 per year

D.6. Will the LFUCG Economic Development Grant be used for leveraged or matching funds?
No

D.7.If yes, please state the source of funding, amount of funding, and details regarding the
matching grant or leverage arrangement.

IEC is committed to providing 5-10% funding from the general fund if enrollment
exceeds proposal goals.

D.8. Please describe your Agency's plan for the program after LFUCG funding has ceased.

IEC of the Bluegrass will continue to support the program through a combination of grants,
donations, and industry support. We work closely with our contractor members and
partners to ensure the program continues to operate and grow, even beyond grant funding.
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Company name: IEC of the Bluegrass, Inc.

Budget name: Budget_FY26_P&L
Budget type: Profit and loss
Period: FY 2026 (Jan 2026 - Dec 2026)

Consolidated

Accounts Budget totals
Income
50000 Dues Soo0
50001 Centractor Member Dues $12500000
50002 Associate Member Dues $2200000
50003 Intiation Dues
Total 50000 Dues SISI00T0D
50100 Events $0.00
50110 Golf Quting $19000.00
50120 Lunch and Learn §5000.00
50130 Happy Hour §1500 00
50140 Apprentice Events $1500.00
50150 Wire Off Sponsarship $7500.00
50160 Graduation Sponsorship $15000 00
50170 New Worker Program $2500.00
50200 Reimbursements S0.00
Totel 50100 Evants $52000,00
50300 Educaton $0.00
50301 Bypass Exam $500 00
50302 Tuition $650000 GO
50303 On Site Continuing Educalion $28000 00
50304 Online Continuing Educauon $40000.00
50305 Traming Courses
30306 Exam Prep Course $30000 00
50307 Foreman Leadership Training $12500.00
50308 Professional Development Training $10000.00
Total 50300 Educatlon $771000.00
50500 Insurance $5000.00
50600 Prevalling Wage Administrative
50650 Miscellongous sdao
30750 Administrative Fee $1500.00
50800 Dividend Income
59000 Grants $0.00
39001 LGE&KV Foundation Grant
59002 Grant Foundauon-MSG $10000.00
59003 Net America
59004 IEC Foundation-Chapter Development $1000.00
59005 |EC Foundation Home Depot $4000.00
$5006 YAl Net America
59007 Cuy of Lexinglon-Work Lexington $50000 00
59008 Generac Funding
Total 59000 Grants $65000.00
59990 Refund -
Billable Expense Income
Sales of Product Incoine S0 00

Stnpe Processing Fee
Unapplied Cash Payment Incoime

Uncategorized incoime

Total Income

$1041500.00

Cost of Gaods Sold
Cost ol Goods Sold

Total Cost of Goods Sold




Accounts

Budget totals

Expense

00011112222333444555 Chantable Contributions

60000 Depreciation Expense
60100 Member Expense
60710 Member Event Meetings
60112 Membership Database
60113 [EC Natonal QRT Dues
60120 Golf Outing
60121 Golf Sponsorship
60122 Golf Green & Cart Fees

$30000 00
$0.00

$9000.u0
$40000,00
$6000.00

Total 607120 Galf QOuting

$6000.00

Tolal 63100 Member Expense

$55000,00

60130 Gits and Christmas

60200 Bank and Credit card Service fee
60207 Credil Card Fees
60202 QuickBooks Payments Fees
60203 Bank Serv Fees
60209 Credit Card Interest Expense

60210 Reconciliation Discrepancies

$5000.00
50.00
$800.00
$6500.00
$600 00
$2000 00

Total 60200 Bank and Credit cord Service foe

$10100.00

60300 Education Expense

60310 Conlinuing Education
60311 Contractors Continuing Ed
60312 Maslers & Electricians Cont Edu

60314 Online Contractor Continuing Ed

$0.00
Soan
$9000.00
$13000.00

Total 60310 Continuing Education

§22000.00

60320 Apprenticeship Program
60321 Instructors Expense(PR}
60322 Wire Off Expense
60323 Books and Material
60324 Graduation Expense
60325 1099 Educater Expense
60326 Supplies and Matertals

$0.00
$110000.00
$10000.00
5124000.00
$23000.00

Total 60320 Apprenticeship Program

$267000.00

60330 New Woarker Program

$1500 00
60340 Appirenucaeship Event Fuhd 3600000
60350 Prep Course $12000.00
50360 Foremen Lowderstip Expense $5500 0u
00370 Profasaional Development Expense
Total 60300 Education Expense $314000.00
60400 Marketing & Public Relations $0.00
60401 Public Relatons
50402 Marketing-Promotional §7000.00
Total 60400 Marketing & Public Relatlons $7000.00
60480 IEC Natlanal Foundatian Donatio
60500 Insurance KECA Heaith & Life $0.00
60553 Humana
60554 Principal $5000.00
Tolal 60500 Insurance KECA Health & Life $5000.00
S0600 Ulilives $0.00
6C601 Electric $15000 09
60602 Water $1200.00
20603 Sewer Fee $1000.00
60604 Gas $9000.00
Total 60600 Urilities $26200.00

60700 Telephone and Internet Expense

S0.00



Accounts Budge! totals
90710 Ofhice Phone and Internet Cxpense $8000 00
60720 AT&T Cell Phone $2780.00

Total 60700 Telephone and Intarnet Expense $10780.00
60800 Cleaning Sooo
60810 Cleaning, Supplies $10000.00
Total 60800 Cleaning $10000 00
60830 Waste Removal 9850000
60840 Show Removal $3500.00
60850 Graund Mainienance $1500 00
60870 Bullding Maintenance $18000 00
60900 Supplies
60950 Equipment
60970 Lease expense S0.00
60971 Printer Lease §7000.00
50972 Facilily lease §62360.00
Total 60970 Lease expense $69360.00
50980 Computer expense $4000.00
61000 Postage $350.00
61100 Printing
61200 Insurance Expense S0 00
61210 Liability Biz. Pack §6700 00
61220 Liability/Proparty
51230 Hoallh/Life Staff $30851 40
61240 Officer and Direclors Uabiduy
Total 61200 Insurance Expense $37551.40
61300 Websile & Maintenance $15000.00
61400 Furniture/Equipment
61450 Office expense $7000.00
61500 Professional Fegs $000
61510 Audit & Tax Return $12500.00
61520 Legal $2500.00
61530 Legisiative §32500.00
Total 61500 Professional Fees $47500.00
61550 Taxes, Propenty $3900.00
61640 Payrolt taxes

61700 Salaries and Other Payroll Exp S0 00
61250 407(k) Malch $3500.00
616006165 Payroil Expenses $0.00
61681 Payroll taxes
61682 Med & S8 Malching §18000.00
81770 State Unemployment $1650.00
91780 Federal Unemployment $350.00

Total 61600 6165 - Payrall Expanses $20000.00
51710 Executive Director $110000 00
61720 Administrative $122500.00
061730 Grant Funded Employee $0.00
61740 Bonus-Chnistmas Banus $3000.00
61750 Temporary Employee $1500 00
61760 Payroll Gross Wage

61790 Payrolt Service Fees $3700 00

Total 61700 Salaries and Other Payroll Exp $264200.00

61800 Executive Director Expense $3500.00

61900 Board of Directors Expense $4000.00

62200 IEC Meetings $0.00

62210 Leadership Business Summit $500.00

62220 Legislative Conference

$0.00



Budget totals
Accounls

62230 Convenlion $12500.00
62231 Meals, Taxis, etc

62232 Registration Fee

62233 Transportation

62234 Housing

Tatal 62230 Convention $12500 Oi
62240 Retreat $2500.00
62250 Emerging Leaders S0.00
62260 AOY Expense
Totat 62200 IEC Meetings $15500.00
62290 Insiructor Training $5500.00

62300 Miscellaneous Expense
62370 Events-Naui convenlion registra

62371 Events natl convention

Total 62370 Events-Natl <onvantion registra $0.00
83100 Bad Debts

63200 Lab Expenses $0 00
63207 Lab Labor $5000.00
63202 Lab MISC $1800 00
63203 United Rentals rental $1500.00
63204 Lab Material $10000.00
63205 Bulding Leasing
63209 Trailer Lab Expense-(B)

Total 63200 Lab Expenses $18300.00
63250 Promctional tems $7500.00
64100 Auto Expense $0.00
G410 Auto Fye| Expense $1800.00
©4102 Auto Reparr Expense $1500.00
64103 Auto Insurance Expense $3500.00
84105 Auto Interest Expunse $7400.00
54108 Auto Tax-Registration Expense $§350 00
©4107 Auto Depreciation Expense
64708 Auto Lease Expense $8083.48

Tatal 64100 Auto Expanse $22633.48

65000 Business Line of Cracit $0.00
65100 Business LOC- Int Payment S0 00
65200 Business Line of Cradit Fees

Total 65000 Business Line of Credit $0.00

72220 Recruiling Events $0.00
7222y Sponsorship $2500.00
12222 Recruiting Expense $2000.00

Total 72220 Recruiting Evants

$4500.00
——-———_....______-———-________——————_._________——-———_________\
72230 Open House $4000.00

72240 Adverusing Apprenticeship

$4500.00
73010 Dyes & subscripuons $4100 00
73011 Seta expense $1500.00
Total 73070 Dues & subscriptions $5600.00
73020 Grant Expenses $0.00
73021 Grant Materials $500.00

73022 Home Depot Grant Purchases

Total 73020 Grant Expenses

i
$500.00

FLerhaSES
Unapplied Cash 8il| Payment Expense

Uncalegorized txpense

Total Expanse $1041474,849
.__——————____________________ — __————______________________—-———_________‘_————————___________
Other Income




Accounts

Budget totals

Other Experise

Reconcihanan Discrepancies-1

Total Other Expense

Total Net Income

§25.12




[Total

IECof the Bluegrass

i_?_e(;r_ﬁif_r‘ﬁ__e_n_t ﬁéﬂ(ét.[nglf{lé_teriélé )
Clasroom/Lab Supplies
Staff Recruitment Efforts

Tuition, materials and books
(For students) .

_$5,000
. $10,000
. $5000
| $20,000

| $30,000

$50,000




MAYOR LINDA GORTON vﬁ\ LEXI NGTO N TODS SLATIN

DIRECTOR
PROCUREMENT
ADDENDUM #1
RFP Number: #15-2026 Date: April 14, 2026
Subject: Economic and Workforce Development Address inquiries to:

Sondra Stone
(859) 258-3320
sstone@lexingtonky.gov

TO ALL PROSPECTIVE SUBMITTERS:

Please be advised of the following clarifications to the above referenced RFP:

See attached PowerPoint presentation from pre-proposal meeting.

Tl S

Todd Slatin, Director
Division of Central Purchasing

All other terms and conditions of the RFP and specifications are unchanged. This letter should be
signed, attached to and become a part of your submittal.

comeanynave,__L (0 (A 4 Sl L".IJ Y/ SS
i \')7\ L S '@r')&-l-“ WAL 1Y 1nc o, K\/
SIGNATURE OF BIDDERL/ “"” (AT ""Vl"l"'}é,{}‘"-"/f"’L(""_?J"’J ’ HoS0e 7

200 East Mam St Lexingtan. KY 40507 ; 85¢ 258 3320 Phone / 859.258,3322 Fax / lexmgionky.gov



¥ LEXINGTON

Customer ID: 4562400

Division of Revenue Location No: 1
200 East Main Street
Lexington, KY 40507 Date: April 14, 2026

BUSINESS OCCUPATIONAL LICENSE
NON-PROFIT

Is issued for the period:

2026

IEC OF THE BLUEGRASS INC
493 BLUE SKY PARKWAY
LEXINGTON, KY 40509

This license is issued pursuant to Section 13-5 and 13-9, of the Code of Ordinance, Lexington-Fayette
Urban County Government (the "Code") and shall not be taken as permission to do business in Fayette

County without also having complied with all other requirements of the Code and other local ordinances

and regulations.



