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January 21, 2025Urban County Council Work Session Docket

I. Public Comment - Issues on Agenda

II. Requested Rezonings/ Docket Approval

III. Approval of Summary

a 0078-25 Table of Motions: Council Work Session, January 14, 2025

TOM 011425Attachments:

IV. Budget Amendments

V. Budget Adjustments - For Information Only

VI. New Business

VII. Communications From the Mayor - Appointments

VIII. Communications From the Mayor - Donations

IX. Communications From the Mayor - Procurements

X. Continuing Business/ Presentations

a 0079-25 Summary: Budget, Finance and Economic Development 

Committee, November 19, 2024

11-19-24 Meeting SummaryAttachments:

b 0080-25 Presentation: KLC Legislative Update 2025

LFUCG 1.21.25 Power Point_Attachments:

c 0081-25 Presentation: ONE Lexington 2024 Year End Report

One Lexington Work Session Presentation 2025 REVISEAttachments:

XI. Council Reports

XII. Public Comment - Issues Not on Agenda

XIII. Adjournment
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https://lexington.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=22166
https://Lexington.legistar.com/gateway.aspx?M=F&ID=c4702415-7a35-44fa-beab-a0469fe87407.pdf
https://lexington.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=22167
https://Lexington.legistar.com/gateway.aspx?M=F&ID=56922464-cea5-4768-9035-76f80ceaa09a.pdf
https://lexington.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=22168
https://Lexington.legistar.com/gateway.aspx?M=F&ID=e5b69e3f-a6b5-47a2-8f50-f68cd7501123.pdf
https://lexington.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=22169
https://Lexington.legistar.com/gateway.aspx?M=F&ID=e9762947-6abd-4da4-96d7-981a3bd22568.pdf
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Administrative Synopsis - New Business Items

a 0035-25 A Resolution authorizing the Mayor, on behalf of the Urban County 

Government, to execute an Agreement with AllTrack Performing 

Rights, LLC for the non-exclusive right to play, in whole or in part, 

musical compositions Granted by the license, as part of public 

performance events sponsored, promoted or conducted by LFUCG 

Programs and/or agencies, at a cost not to exceed $3,179. [Dept. 

of General Services, Ford]

Blue Sheet Memo - AllTrack LLC.docx

AllTrack Music License Agreement.pdf

RESO 0035-25 AllTrack Performing Rights LLC 4922-5665-9471 v.1.docx

R-035-2025

Contract #017-2025

Attachments:

b 0057-25 A Resolution accepting the Collective Bargaining Agreement by and 

between the Lexington-Fayette Urban County Government and the 

American Federation of State, County, and Municipal Employees, 

Local 2785, on behalf of Lieutenants and Captains in the Div. of 

Community Corrections, expiring June 30, 2028. [Dept. of Law, 

Barberie]

Bluesheet Memo - CBA Corrections Lts.pdf

Resolution 329-2011 .1 . 4917-4778-0110.pdf

1-8-25 Corrections Lt and Cpt Scales .1 . 4924-7293-5950.pdf

Summary Memo for Council (Corrections Lts CBA) 4903-6746-1134 v.1 .1 . 4911-3810-5617.pdf

Redline - LFUCG Corrections Lieutenants and Captains Initial Proposals-4893-7116-5287-v1 and LFUCG Corrections Lieutenants and Captains Final Contra~.pdf

0057-25 Resolution - Accepting Corrections CBA Lieutenants 4861-4738-9689 v.1.doc

R-036-2025

Contract #086-2025

Attachments:

c 0063-25 A Resolution authorizing the Div. of Police to purchase software 

from Magnet Forensics LLC, a sole source provider, and 

authorizing the Mayor, on behalf of the Urban County Government, 

to execute any necessary Agreement with Magnet Forensics LLC, 

related to the procurement at a cost not to exceed $57,109.50. [Div. 

of Police, Weathers]

Cover Memo  -  Magnet Forensics LLC (GrayKey).pdf

SOLE SOURCE CERTIFICATION  - Magnet Forensics, LLC (GrayKey).pdf

Magnet Forensics, LLC (GrayKey) - Quotation.pdf

63-25 magnet 4910-3653-7361 v.1.docx

R-030-2025

Attachments:
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https://lexington.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=22123
https://Lexington.legistar.com/gateway.aspx?M=F&ID=504f7d9d-ed76-4486-95c6-f8b1d4e85356.docx
https://Lexington.legistar.com/gateway.aspx?M=F&ID=6dbc3169-59d3-4278-938f-e7597ab2fff3.pdf
https://Lexington.legistar.com/gateway.aspx?M=F&ID=03055f89-6581-4654-b8c7-ab5b6a9eec6b.docx
https://Lexington.legistar.com/gateway.aspx?M=F&ID=6fcc3348-f36a-4e06-b618-f461a306bdd2.pdf
https://Lexington.legistar.com/gateway.aspx?M=F&ID=bd3cb061-13d3-48b4-9afc-a6285e6f7f8e.PDF
https://lexington.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=22145
https://Lexington.legistar.com/gateway.aspx?M=F&ID=c57e18be-a253-4c50-a108-d3a744301b04.pdf
https://Lexington.legistar.com/gateway.aspx?M=F&ID=cd8a8d01-dfc3-4bb9-83f5-c8191331ae05.pdf
https://Lexington.legistar.com/gateway.aspx?M=F&ID=2c3ed074-92da-4230-b4cf-de93e7b1a909.pdf
https://Lexington.legistar.com/gateway.aspx?M=F&ID=9c1964ba-e740-49ca-9734-0e630f5e92d8.pdf
https://Lexington.legistar.com/gateway.aspx?M=F&ID=061b94f7-f352-4efd-9293-87a25efbdbd9.pdf
https://Lexington.legistar.com/gateway.aspx?M=F&ID=9f313cd7-19ae-4c56-baf5-050c14e62690.doc
https://Lexington.legistar.com/gateway.aspx?M=F&ID=3e461b8e-790a-4e55-a620-734d498f1893.PDF
https://Lexington.legistar.com/gateway.aspx?M=F&ID=9a64a823-a41c-49a8-950b-b6cd0110f025.PDF
https://lexington.legistar.com/gateway.aspx?m=l&id=/matter.aspx?key=22151
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d 0064-25 A Resolution authorizing the expenditure of Ky. Office of Highway 

Safety Grant funds of $16,500, for the Div. of Police to host a 

forty-hour training course “Fundamentals of Traffic Crash 

Dynamics” with the Institute of Police Technology and 

Management. [Div. of Police, Weathers]

25-Bluesheet Memo - IPTM Training Course

ContractCrashDynamics

64-25 ky highway grant funds 4898-2772-6097 v.1.doc

R-031-2025

Contract # 011-2025

Attachments:

e 0065-25 A Resolution authorizing the Mayor, on behalf of the Urban County 

Government, to execute an Agreement awarding a Class A 

(Neighborhood) Incentive Grant to Friends of Wolf Run, Inc. 

(FOWR), for a Stormwater Quality Project, at a cost not to exceed 

$46,435. [Div. of Water Quality, Martin]

Blue Sheet

FY24 Class A Neigborhood FOWR GAA ATTACHMENT A_Grantee Signed

FY25 FOWR - Council Map

RESO 0065-25- Friends of Wolf Run Class A Neighborhood Grant 4922-7982-1585 v.1.docx

R-037-2025

Contract #033-2025

Attachments:

f 0067-25 A Resolution authorizing and directing the Mayor, on behalf of the 

Urban County Government, to execute the First Amendment to the 

Agreement with Transit Authority of Lexington-Fayette Urban 

County Government (LexTran), as a partner to a Transportation 

Alternatives Program Grant, increasing LexTran’s Grant allocation 

by $95,430.23 and reducing Lexington’s by an equal amount, at no 

additional cost to the Urban County Government. [Div. of Grants 

and Special Programs, Reynolds]

25 blue sheet memo Amendment to Lextran Contract

2025 Amendment 1_LEXTRAN - LFUCG Agreement_clean version

Executed Supplemental #2

RESO 0067-25- First Amendment with Lextran 4929-9075-6625 v.1.docx

R-038-2025

Contract #018-2025

Attachments:

g 0069-25 An Ordinance amending the authorized strength by creating one 

(1) classified position of Human Resources Manager, Grade 527E, 

in the Div. of Human Resources, effective upon passage of 

Council. [Div. of Human Resources, George]
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Bluesheet Memo 25-0036

From To 25-0036

Fiscal Impact- 25-0036

ORD 0069-25 Create HR Manager 4919-0001-8704 v.1.docx

O-008-2025

Attachments:

h 0072-25 A Resolution authorizing an Amendment to Resolution No. 

364-2024, an Agreement with DNA Labs International, to correct 

the fiscal year for the expenditure from FY24 to FY25, all other 

terms in Resolution No. 364-2024 remain the same. [Div. of Police, 

Weathers]

Cover Memo  -  Amendment to Resolution No. 364-2024  -  DNA Labs International.pdf

Resolution No. 364-2024.pdf

72-25 dna amendment 4917-2339-7649 v.1.doc

R-032-2025

Attachments:
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URBAN COUNTY COUNCIL  
WORK SESSION  

TABLE OF MOTIONS  
January 14, 2025 

 
Mayor Gorton called the meeting to order at 3:01 p.m. Council Members Wu, J. Brown, Ellinger II, Morton, 
Lynch, LeGris, Curtis, Sheehan, Gray, Hale, Beasley, Baxter, Sevigny, Reynolds, and Boone were present.  
 

I. Public Comment – Issues on Agenda  
 

II. Requested Rezonings/Docket Approval 
 

Motion by Ellinger II to approve the January 16, 2025, Council Meeting Docket, as amended. 
Seconded by Reynolds. Motion passed without dissent.  
 
Motion by Baxter to remove Item No. 1, an ordinance amending the zoning ordinance to 
define and regulate electronic digital billboards in the B-3, B-4, I-1, I-2, and CN zones, from 
the January 16, 2025, Council Meeting Docket, and refer it to the General Government & 
Planning Committee. Seconded by Ellinger II. Motion passed without dissent.  
 
Motion by Morton to place Item No. 2, zone map amendment PLN-MAR-24-00018 Transy 
Property Owners, LLC, at 475 & 495 Haggard Land and 450 Radcliffe Road, on the January 16, 
2025, Council Meeting Docket, with a public hearing on February 25, 2025, at 6 p.m (as 
amended to start at 5:30 p.m.). Seconded by Gray. Motion passed 9 – 5; 1 recusal (Yes: 
Beasley, Boone, Curtis, Ellinger II, Gray, Hale, Morton, Sevigny, Reynolds. No: Brown, Baxter, 
LeGris, Sheehan, Wu. Recused: Lynch.).  
 
Motion by Ellinger II to amend the previous motion to start the public hearing at 5:30 p.m. on 
February 25, 2025. Seconded by Morton. Motion passed without dissent.  

 
III. Approval of Summary 

 
Motion by Baxter to approve the December 3, 2024 Work Session Summary. Seconded by 
Sheehan. Motion passed without dissent. 
 

IV. Budget Amendments 
 
Motion by Brown to add a budget amendment to the list on pages 5 - 7 of the Work Session 
packet for Streets & Roads for salt in the amount of $500,000 to allow for additional salt 
deliveries for the remainder of the fiscal year. Funds are being reallocated from utilities within 
the general fund to cover the expense. Seconded by Reynolds. Motion passed without dissent. 
 
Motion by Ellinger II to approve Budget Amendments, as amended. Seconded by Baxter. 
Motion passed without dissent.  

 
V. Budget Adjustments – For Information Only 

 
VI. New Business 
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Motion by Baxter to approve New Business. Seconded by Reynolds. Motion passed without 
dissent. 
 

VII. Communications from the Mayor- Appointments 
 
Motion by Baxter to approve Communications from the Mayor - Appointments. Seconded by 
Sheehan. Motion passed without dissent. 

 
VIII. Communications from the Mayor- Donations 

 
Motion by Wu to approve Communications from the Mayor- Donations. Seconded by Baxter. 
Motion passed without dissent. 

 
IX. Communications from the Mayor- Procurements 

 
Motion by Baxter to approve Communications from the Mayor - Procurements. Seconded by 
Wu. Motion passed without dissent. 

 
X. Continuing Business/Presentations 

 
Motion by Sevigny to approve Council Capital Projects. Seconded by LeGris. Motion passed 
without dissent.  

 
Council Member Sheehan provided a summary of the October 15, 2024, General Government 
and Planning Committee Meeting. 
 

XI. Council Reports 
 
Sheehan, GGP Chair, placed Lexington’s Preservation and Growth Management Program in 
the General Government and Planning Committee (Sponsor: Wu). 

 
XII. Public Comment – Issues Not on Agenda  

 
XIII. Adjournment 

 
Work Session adjourned by Wu at 5:22 p.m.  
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Budget, Finance & Economic Development Committee 

November 19, 2024 
Summary and Motions 

 
Chair James Brown called the meeting to order at 1:03 p.m. Vice Mayor Dan Wu and Council 
Members Chuck Ellinger, Hannah LeGris, Liz Sheehan, Preston Worley, Fred Brown, Whitney 
Baxter, Jennifer Reynolds, and Kathy Plomin were in attendance. Council Members Tayna Fogle, 
Shayla Lynch, Brenda Monarrez, Denise Gray, and Dave Sevigny were also present as non-voting 
members.  
 

I. Approval of September 24, 2024 Committee Summary 
 
A motion by Baxter to approve the September 24, 2024 Committee Summary, seconded by 
Plomin, the motion passed without dissent. 
 

II. Monthly Financial Update – October 2024 
 
Commissioner Hensley presented the financials for October 2024. Revenue collections are 
slightly exceeding budget through October with a positive variance of 3.7%. The $5.5M 
operating variance includes $1M variance within vehicle repairs and maintenance, and $500K in 
Police equipment. 
 
Director Lueker shared personnel is within 0.7% of budget and they are watching payouts 
closely for retirements and sick checks. Operating variance is going down even after adding 
$8.5M to the budget for capital projects. Insurance expense is right at budget. Debt service 
variance is due to the timing of issuing bonds. 
 
No action was taken on this item.  
 
III. Commerce Lexington Regional Competitiveness Plan – Talent Update 

 
Betsy Dexter, Executive Director of the Commerce Lexington Business Education and Network, 
presented on the Commerce Lexington Regional Competitiveness Plan talent update. Part of 
the overall regional competitiveness plan is to develop a new regional talent 
attraction/retention marketing website and digital marketing campaign to increase awareness 
of the region as a place to live and work. Regional brand identity initiatives include Visit Lex, 
Look at Lex, and Locate in Lex.  
 
The digital marketing phase 1 is to elevate awareness of Greater Lex as a great place to live and 
work among external audiences like Greater Lex university alumni and prospective/prior 
tourists. Social media marketing is made of organic content, campaign alignment, and promotes 
individual counties/cites on Facebook, Instagram, and LinkedIn. Within the first 30 days of the 
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website being launched, there were over 830,000 site visits. Ways to engage in this initiative 
are to follow Greater Lex on social media, explore the LookAtLex.com website, spread the 
word, and use the resource hub. 
 
No action was taken on this item.  
 
IV. Council Budget Review Process 

 
Kelley Farley, Council Budget Analyst, presented on the budget review process. The budget 
review was conducted to identify opportunities for improvement by collecting feedback. Farley 
met one on one with Council Members and staff and discussed budget retreats, Mayor’s budget 
hearings, Mayor’s proposed budget, Council links process, materials, and overall 
communication.   
 
Suggestions to improve the FY26 budget process are to: provide budget overview training and 
budget process workshop for Council Members, define the purpose and goals of the retreats, 
encourage Council Member and staff attendance at the mayor’s budget hearings, and schedule 
link chair check-in meetings throughout the process. Next steps will consist of exploration of a 
new links structure and plan development for the FY26 budget process. 
 
No action was taken on this item.  

 
V. Items Referred to Committee 

 
A motion by Wu to remove item #2, revenue sources, seconded by Plomin, the motion passed 
without dissent. 
 
VI. Adjournment 

 
A motion by J. Brown to adjourn at 2:04pm, seconded by Wu, the motion passed without 
dissent. 
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KLC 
LEGISLATIVE 

UPDATE 
2025
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K L C
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A F FA I R S  T E A M

Lauren Lewis

Gracie Kelly

Nick Storm

Scott Tremoulis
Deanna Brandstetter
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Road Funding Allocations
TOP PRIORITY:

Kentucky will experience a drop of 3.6 cents per gallon in its 
gas tax in the first 9 months of fiscal year 2025.

As state and federal funding continues to dwindle, 
municipalities are forced to do more with less.

Motor fuels taxes are the only portion of the road fund 
shared with local governments. 
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Road Funding Allocations

• In fiscal budget year 2023, cities expensed approximately $395 million to 
maintain and construct over 10,000 miles of roads. 

• In comparison, counties expensed $381.1 million that fiscal year.

• On average over the last five fiscal years (FY 2019-2023), cities spent $349.2 
million on streets and roads while counties expensed $322 million over that 
same period. 

• This discrepancy exists despite a greater percentage of Kentucky’s 
population living in city areas (58.7%) versus 41.3% in counties. 
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Road Funding Allocations

CITY vs COUNTY: % of Road Expenditures Paid for by Revenues
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Restaurant Revenue

• KLC supports legislation that would sever the 
statute that limits the ability of cities that are of a 
specific size to collect consumption-based 
restaurant revenue rather than imposing a net 
profits or gross receipts tax on restaurant 
businesses.

• This approach ensures that every city can benefit 
from the economic advantages of restaurant 
revenue to support increased tourism in our 
communities. 
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Revenue Diversification

KLC is seeking an amendment to Section 181 of 
the Kentucky Constitution to permit local 
governments to impose any tax (that is not in 
violation of the Kentucky Constitution) without the 
addition of any mandate that would force cities to 
lose any local flexibility.
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County Employees Retirement System (CERS) 
Administration

• Continue to monitor the independence and administration of 
CERS and Kentucky Public Pensions Authority (KPPA) 
administration expenses paid by CERS. 

• Ensure the local pension system continues to operate 
efficiently and in the best interest of employers and members.
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Opposing Centralized Collection
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Download the Full Agenda
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CONTACT US
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J C H A N E Y @ K L C . O R G

G R A C I E  K E L LY
G o v e r n m e n t  A f f a i r s  D i r e c t o r

G K E L LY @ K L C . O R G
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One Lexington Strategy
ONE Lexington is a city initiative that leverages government resources 
and community partnerships to address gun violence impacting youth 
and young adults (ages 10-29).

One Lexington looks to work upstream and treat the sickness of gun 
violence, not just the symptoms. In the medical field, symptoms are 
subjective and describe how you feel, including sensations like pain 
and nausea. Signs are objective things that can be seen, like a red spot 
on your skin or a reading on a thermometer that shows you have a 
fever. Sickness is a diagnosed disorder, illness, or disease that may lead 
to a patient's symptoms or signs.

Treating a symptom is not the same as treating a disease.
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One Lexington Mission 
• To coordinate, leverage and mobilize city 

government and community resources to reduce 
gun violence with youth and young adults ages 
10-29 in the city of Lexington.

• Making Lexington a safer city by reducing gun 
violence among youth and young adults. Using 
community-based intervention strategies to 
combat gun violence, while simultaneously 
addressing systemic disparities that lead to the 
root causes of gun violence.
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• P – Prevention
• I – Intervention
• E – Enforcement
• R – Re-entry

What is the PIER Model?
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Lexington Gun Violence Stats

Total Shootings Statistics 

Lexington Homicide by Gun & Shooting Statistics
2024 (to date) - 19 homicides by gun (21 total homicides)
2023 (at this point last year) – 22 homicides by gun (24 total homicides)
2022 (at this point in the year) - 37 homicides by gun (44 total homicides)
2021 (at this point in the year) - 36 homicides by gun (37 total homicides)
-3 (less gun-related homicides from the previous year)

Lexington Shooting Statistics (Reported Residents Shot)
2024 (to date) - 66 shootings
2023 (at this point last year) – 84 shootings
2022 (at this point in the year) - 119 shootings
2021 (at this point in the year) - 135 shootings
-18 (fewer shootings than the previous year)
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Lexington Gun Violence Stats
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Lexington Gun Violence Stats
Youth & Young Adult Shootings Statistics (through December 31st, 2024)

Lexington Homicide by Gun & Shooting Statistics
(Victims ages 10-29)
2024 (to date) - 10 homicides
2023 (at this point last year) - 11 homicides
2022 (at this point in the year) - 13 homicides
2021 (at this point in the year) - 24 homicides
-1 (fewer gun-related homicides than the previous year)

Lexington Shootings Statistics (Reported Residents Shot)
(Victims ages 10-29)
2024 (to date) - 37 shootings
2023 (at this point last year) - 62 shootings
2022 (at this point in the year) - 90 shootings
2021 (at this point in the year) - 89 shootings
- 25 (fewer shootings than the previous year) 31



Lexington Gun Violence Stats
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One Lexington Financial Breakdown

Crisis Response:  $107,076.56

• N.E.W. (Neighborhood Engagement Walks) - $2,370.00
• Utility Support - $15,734.52
• Food Support - $7.800.00
• Rent/Relocation/Temporary Housing - $67,053.45
• Property damage - $4,118.59
• CRT Advocate stipend - $10,000.00

It Takes A Village (ITAV) Summer Program: $51,415.00

• Program Cost - $21,117.00
• Food - $2,297.61
• Mental Health & Trauma Support Services - $28,000.00 (Andrew Brothers)

33



One Lexington Financial Breakdown

It Takes A Village (ITAV) In- School Mentoring Program: $41,667.85

• Mentor Stipends - $26,400.00
• Program Completion Rewards - $4,800.00
• Food/Gift cards - $3,300.00
• Guest speaker/facilitator - $7,167.85

Grants Scholarships: $137,110

• ONE Lexington Violence Prevention Grants  - $100,000.00
• NOCAP Program - $1,425.00
• FRYSC Grants - $13,000.00
• Be the Change Scholarship Rewards - $22,685.00
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One Lexington Financial Breakdown

Community Trainings: $16,900.00

• Bi-monthly trainings - $1,610.00
• Annual Gun Violence Symposium - $15,290.00

ONE Lexington Marketing: $15,841.89

• Social Media Marketing - $6,248.32
• Print Marketing - $1,363.97
• Program Marketing - $4,883.60
• Digital Marketing - $3,346.00

ONE Lexington Travel: $11,004.02

ONE Lexington Salaries: $158,271.00
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The Work Continues….

• It Takes a village In-School
• It Takes A Village Summer Program
• N.O.C.A.P. Program
• Youth Mediation
• Community Partnership: FCPS, CAC, Lexington Rescue 

Mission, Faith Community, Juvenile Treatment Court, etc.
• Developing Violence Prevention Ecosystem: Annual 

symposium, Bi-Motnhly Trainings, Making Connections, CVI 
Conference, Cities United Convening, Smarts Cities 
Conference, Washington DC, and more. 
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Building Bridges To Opportunity 

ONE Lexington received a $500,000 grant from Governor Beshear's "Everybody 
Counts" initiative which is designed to eliminate financial barriers for those wanting to 
pursue higher education. With our mandate being to address youth and young adult 
gun violence, we wanted to utilize this funding to create more opportunity and better 
serve youth and families affected by gun violence.

• Expansion of "Be The Change" Scholarship Program to ALL FCPS high schools and 
alternative schools

• Skills Scholarship for youth ages 18-24 who have been affected by gun violence.
• Matching FRYSC donations to schools in areas most impacted by gun violence
• Supplemental financial support for students (and their immediate family 

members) affected by gun violence seeking counseling services.
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Youth Employment Bill 
• In 2024, the ONE Lexington worked Senator Givens on Senate Bill 128 which will 

allow youth ages 12 & 13 to work limited hours and duties for vetted local 
nonprofits to earn income. 

• We worked with nonpartisan Kentucky policy organizations, to make sure that 
there are safeguards in place to provide opportunities but more importantly 
protect children. 
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ONE Lexington Visits 
Washington, DC

• The ONE Lexington team visited Washington DC this summer to speak to several 
lawmakers about the impact of Community Violence Intervention. 

• Lexington (which has seen a 55 percent decrease in homicides and shootings over 
the last 2 years) was 1 of 4 cities across the country selected by the Friends 
Committee on National Legislation - FCNL to come have conversations with 
representatives from.
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ONE Lexington Advocates For CVI
Visi t ing Washington,  DC
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Youth Outreach in Gainesway
Housing Authority Partnership
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ONE Lexington’s Crisis Response
• Violence Intervention Team Meeting
• N.E.W. Neighborhood Engagement Walks
• Victim Advocacy & Hospital-Based Violence Intervention 

Program (HIVIP) – Safety Net Through Project Peace
• Street Outreach (Cure Violence Method)
• Faith-Based Collective
• Youth Mediation 
• System Involved Intervention 
• Supporting Survivors
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Survivor Support

• Since July 1st, 2024, the beginning of the fiscal year, ONE Lexington has spent 
over $60,000 of its fiscal budget on "survivor support“

• This follows another $100,000 plus in support for survivors in our previous 
fiscal year. 

• That support includes relocation services, utility and rent support, property 
damage caused by gunfire, moving expenses, and more. 

• ONE Lexington, in partnership with Governor Beshear's "Everybody Counts" 
initiative, has committed another $180,000 towards mental health and 
trauma support for families who have been affected by gun violence since 
2020. 
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Building Relationships in 
Community Through Service
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N.E.W. (Neighborhood Engagement 
Walks
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Crisis Response In Action 
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Crisis Response In Action 
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Crisis Response In Action 
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Crisis Response In Action 
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• Weekly VIT - Crisis Response - N.E.W. -
Trauma/Mental Health Support -

• Expungement Clinic/Second Chance Hiring - 
Juvenile Treatment Court -

• ITAV Summer - ITAV In-School - Youth Mediation - 
Youth Trauma Support -

• N.O.C.A.P. - Be the Change Scholarship Program - 
Violence Prevention Grant - FRYSC donation

• How do we transition from an ecosystem of 
support to an ecosystem of opportunity? 

One Lexington Ecosystem 
(Continuum of Care)
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Other Community Partners in Prevention,  
Intervention, & Re-Entry.

• Fayette County Public Schools
• Fayette County Sheriff’s Office
• Lexington-Fayette County Health 

Department
• Lexington Police Department
• Lexington Fire Department
• Juvenile Treatment Court
• University of Kentucky
• Lexington Public Library
• Cities United
• UK Trauma Center
• Transylvania University
• Lexington Leadership Foundation
• Urban Impact
• M.A.D.E.
• O.M.A.C.
• Project Body Bag
• The Voyage Movement
• Stop the Bleed

• Food Chain
• Black Soil
• LM Communications (107.9 The Beat)
• Radio Lex
• Lexington Art League
• Oneness Boutique
• SoulNRoses
• Central Bank
• Galls LLC
• Awesome Inc.
• Lyric Theater
• Sky Zone of Lexington
• Police Activities League (PAL)
• United Way
• Urban League
• Black Achievers (YMCA of Central Kentucky)
• Lexington Rescue Mission
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What Is Next? 

• Updating Strategic Plan (Over 90 community partners 
from different sectors registered)

• 4 Community forums Scheduled
• Youth feedback through ITAV In-School Mentoring 

Programs
• Survivor feedback through survey and in-person open 

forum
• Increasing ecosystem connectivity.
• Creating or exploring ways to create opportunity for the 

underserved
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Master Continued (0035-25)

not to exceed $3,179. [Dept. of General Services, Ford] 

Summary

Authorization to execute an Agreement with AllTrack Performing Rights, LLC, a music 

catalog vendor, for the non-exclusive right to perform publicly, or cause to be performed 

publicly, musical compositions licensed by AllTrack at events wholly or primarily sponsored, 

promoted or conducted by or under the auspices of LFUCG, at a cost not to exceed $3,179 

per year. Funds are Budgeted. (Ford) (0035-25)

Budgetary Implications: Yes

Advance Document Review: 

Law: Yes (Gabriel Thatcher, October 21, 2024)

Risk Management: No

Fully Budgeted: Yes

Account Number: 1101-707101-0001-71216

This Fiscal Year Impact: $3,179.00

Annual Impact: $

Project: 

Activity: 

Budget Reference: 

Current Balance: $7,239.33
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MAYOR LINDA GORTON   CHRIS FORD   

   COMMISSIONER 

   GENERAL SERVICES 

 

 
 
 
 
 
 
 
 

200 East Main St., Lexington, KY 40507 / 859.258.3900 Phone / 859.258.3909 Fax / lexingtonky.gov 

 

TO:  Mayor Linda Gorton 
 Honorable Members, Urban County Council 
 
  
FROM:  _____________________________________ 
 Chris Ford, Commissioner of General Services  
 
DATE:  December 31, 2024 
 
SUBJECT:         Music License Agreement with AllTrack Performing Rights, LLC   
 

 
Request:  

Request Council Authorization for the Mayor to enter into a music license agreement 
between LFUCG and AllTrack Performing Rights, LLC.  

 
Purpose: 

This license agreement provides to LFUCG a non-exclusive right to play, in whole or in 
part, musical compositions granted by the license, as part of public performance events 
sponsored, promoted or conducted by LFUCG programs and / or agencies. Agreement will 
automatically renew annually unless either party provides a written letter of termination 
prior to 30 days of the agreement term. This is a new music catalog vendor that is used 
primarily by Division of Parks & Recreation and GTV3 will use for various songs and/or 
musical artists. 
 

Budgetary Implication:    
Cost for the current fiscal year:  $3,179.00 

 
Are the funds budgeted?   

 
Yes, 1101-707101-0001-71216 

 
File Number:  0035-25 
 
Director/Commissioner:   Chris Ford  

57



58



59



60



61



62



63



64



65



66



 

 

RESOLUTION NO. _______ - 2025 
 
A RESOLUTION AUTHORIZING THE MAYOR, ON BEHALF OF THE URBAN 
COUNTY GOVERNMENT, TO EXECUTE AN AGREEMENT WITH ALLTRACK 
PERFORMING RIGHTS, LLC FOR THE NON-EXCLUSIVE RIGHT TO PLAY, IN 
WHOLE OR IN PART, MUSICAL COMPOSITIONS GRANTED BY THE LICENSE, 
AS PART OF PUBLIC PERFORMANCE EVENTS SPONSORED, PROMOTED OR 
CONDUCTED BY LFUCG PROGRAMS AND/OR AGENCIES, AT A COST NOT TO 
EXCEED $3,179.00  
__________________________________________________________________ 
 
 BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE 

URBAN COUNTY GOVERNMENT: 

 Section 1 – That the Mayor, on behalf of the Lexington-Fayette Urban County 

Government, be and hereby is authorized to execute an Agreement, which is 

attached hereto and incorporated herein by reference with AllTrack Performing 

Rights, LLC, for the non-exclusive right to play, in whole or in part, musical 

compositions granted by the license, as part of public performance events 

sponsored, promoted or conducted by LFUCG programs and/or agencies.  

 Section 2 – That an amount, not to exceed the sum of $3,179.00, be and 

hereby is approved for payment to AllTrack Performing Rights, LLC, from account 

#1101 – 707101 – 71216, pursuant to the terms of the Agreement. 

 Section 3 – That this Resolution shall become effective on the date of its 

passage. 

 PASSED URBAN COUNTY COUNCIL: 

 
 
            
      MAYOR 
 
ATTEST: 
 
________________________________ 
CLERK OF URBAN COUNTY COUNCIL 
0035-25:GET: 4922-5665-9471, v. 1 
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Master Continued (0057-25)

Title

A Resolution accepting the Collective Bargaining Agreement by and between the 

Lexington-Fayette Urban County Government and the American Federation of State, 

County, and Municipal Employees, Local 2785, on behalf of Lieutenants and Captains in the 

Div. of Community Corrections, expiring June 30, 2028. [Dept. of Law, Barberie] 

Summary

Authorization to accept the Collective Bargaining Agreement between LFUCG and the 

American Federation of State, County, and Municipal Employees, Local 2785, on behalf of 

Lieutenants and Captains in the Division of Community Corrections, for a term of four (4) 

years retroactive to July 1, 2024. Estimated additional cost of $177,596 for FY 2025 with 

additional costs each year of the Agreement. (L0057-25)(Barberie)

Budgetary Implications [select]: Yes

Advance Document Review: 

Law: { Select Yes/No, Completed by [David Barberie]}

Risk Management:  {Select Yes/No, Completed by [Official, Date]}

Fully Budgeted [select]: Yes/No/Partial

Account Number:

This Fiscal Year Impact: $177596

Annual Impact: $

Project: 

Activity: 

Budget Reference: 

Current Balance: 
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RESOLUTION NO. _329__-2011 

A RESOLUTION ESTABLISHING THE PROCEDURE FOR APPROVAL OF 
COLLECTIVE BARGAINING AGREEMENTS BY THE LEXINGTON-FAYETTE URBAN 
COUNTY COUNCIL. 
  

BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN 

COUNTY GOVERNMENT: 

Section 1 — That the procedure for approval of collective bargaining agreements by 

the Lexington-Fayette Urban County Council, be and hereby is established as follows: 

a. The Mayor, or his designees, shall negotiate collective bargaining agreements 

pursuant to KRS 67A.6901 et seq. 

b. Upon approval of a negotiated collective bargaining agreement by the 

membership of the collective bargaining unit, the Mayor shall submit a copy 

of same to the Urban County Council. The Mayor shail also submit a 

statement reflecting differences between the proposed agreement and the 

current agreement and a statement reflecting the budgetary impact of the 

proposed agreement during its term. 

c. The Urban County Council shall consider the proposed collective bargaining 

agreement, which consideration may include the questioning of the 

negotiators for the Government and the collective bargaining unit. 

d. On or before the third regularly scheduled Council meeting subsequent to 

receipt of the proposed agreement, the Urban County Council shail, by 

resolution, either accept or reject the same. | 

e. Inthe event the Urban County Council fails to act within the above deadline, 

the Mayor be, and hereby is, authorized to execute the agreement on behalf 

of the Government. 

Section 2 - That this Resolution shall become effective on the date of passage. 

PASSED URBAN COUNTY COUNCIL: July 12, 2011 

TI 
O UU 
  

MAYOR 
ATTEST: 

StERG OF URBAN AOR SURO 

X: \Cases\CO\11-LE0001\LEG\ 00303268. DOC 
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FY25
*Effective the first full pay period following ratification
Lieutenant Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Annual $84,250 $85,724 $87,225 $88,751 $90,304 $91,884
Biweekly $3,240 $3,297 $3,355 $3,413 $3,473 $3,534

Captain Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
Annual $95,384 $97,054 $98,752 $100,480 $102,239 $104,028 $105,848 $107,701
Biweekly $3,669 $3,733 $3,798 $3,865 $3,932 $4,001 $4,071 $4,142

FY26
*Effective the first full pay period following July 1, 2025
Lieutenant Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Annual $85,935 $87,439 $88,969 $90,526 $92,110 $93,722
Biweekly $3,305 $3,363 $3,422 $3,482 $3,543 $3,605

Captain Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
Annual $97,292 $98,995 $100,727 $102,490 $104,283 $106,108 $107,965 $109,855
Biweekly $3,742 $3,807 $3,874 $3,942 $4,011 $4,081 $4,153 $4,225
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FY27
*Effective the first full pay period following July 1, 2026
Lieutenant Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Annual $87,654 $89,188 $90,748 $92,337 $93,952 $95,597
Biweekly $3,371 $3,430 $3,490 $3,551 $3,614 $3,677

Captain Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
Annual $99,238 $100,975 $102,742 $104,540 $106,369 $108,231 $110,125 $112,052
Biweekly $3,817 $3,884 $3,952 $4,021 $4,091 $4,163 $4,236 $4,310

FY28
*Effective the first full pay period following July 1, 2027
Lieutenant Step 1 Step 2 Step 3 Step 4 Step 5 Step 6
Annual $89,407 $90,971 $92,563 $94,183 $95,831 $97,509
Biweekly $3,439 $3,499 $3,560 $3,622 $3,686 $3,750

Captain Step 1 Step 2 Step 3 Step 4 Step 5 Step 6 Step 7 Step 8
Annual $101,223 $102,994 $104,797 $106,630 $108,497 $110,395 $112,327 $114,293
Biweekly $3,893 $3,961 $4,031 $4,101 $4,173 $4,246 $4,320 $4,396
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LEXINGTON-FAYETTE URBAN COUNTY GOVERNMENT 
Changes to AFSCME Local 2785 - Corrections Lieutenants and Captains  

 
The following memorandum addresses the revisions made to the collective bargaining agreement between 
the LFUCG and the AFSCME Local 2785, representing the Corrections Lieutenants and Captains. This 
agreement will expire on June 30, 2028. The revisions to the agreement will be listed in order in which they 
appear with the exception of wages, which is listed first.  
 
Appendix B: Wages 

a. Wage increases will be as follows:  
i. July 1, 2025 – wage adjustment 

ii. July 1, 2026 – 2% 
iii. July 1, 2027 – 2% 
iv. July 1, 2028 – 2%    

b. All members employed at the time of ratification by LFUCG will receive a one-time, 
lump-sum payment of $5,000 in lieu of retroactivity. 

 
Additional Contract Changes 

II. Article 13 – Health and Safety/Uniforms 
a. The annual uniform allowance increased from $600 to $1200.  
b. A typo was corrected. 

III. Article 14 - Disciplinary Procedures 
a. Section 7. Language was added to clarify that any member charged with or indicted for a 

crime who has not been disciplined may be placed on leave without pay until the resolution 
of court proceedings.  

IV. Article 21 - Paid and Unpaid Leaves 
a. I. Vacation and Holiday Leave, Section 1.D. Language was added to allow Lieutenants to 

carry over 400 hours of vacation/holiday leave (an increase from 325). 
V. Article 26 – Tuition Benefit 

a. The tuition reimbursement amount increased from $1,500 to $2,000 per fiscal year. 
VI. Article 31 – Alcohol and Drug-Free Workplace 

a. Language was revised to reflect possible future revisions to LFUCG’s policy. 
b. Language from LFUCG’s policy reserving LFUCG’s right to pursue all remedies was 

added. 
VII. Article 36 – Term 

a. Section 1. The effective date was updated to reflect a new term of July 1, 2024 to June 30, 
2028. 

b. Section 4. Language was added to provide an automatic 2% wage increase if a new 
agreement is not reached by the expiration of the current contract. 

0002082.0760349   4857-8267-7758v1 
4903-6746-1134, v. 1 
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COLLECTIVE BARGAINING AGREEMENT

BY AND BETWEEN

LEXINGTON-FAYETTE URBAN COUNTY GOVERNMENT

AND

AFSCME LOCAL 2785

CORRECTIONS LIEUTENANTS AND CAPTAINS

July 1, 20192024 to June 30, 20232028

86



TABLE OF CONTENTS

PREAMBLE 1

ARTICLE I - RECOGNITION 1

ARTICLE 2 - SUBORDINATION 1

ARTICLE 3 - LFUCG RIGHTS 2

ARTICLE 4 - NON-DISCRIMINATION 3

ARTICLE 5 - STRIKES, WORK STOPPAGES, AND SLOWDOWNS 3

ARTICLE 6 - UNION SECURITY 3

ARTICLE 7 - UNION BUSINESS 4

ARTICLE 8 - SENIORITY 6

ARTICLE 9 - ASSIGNMENTS 7

ARTICLE 10 - PROMOTIONAL VACANCIES 7

ARTICLE 11 - GRIEVANCE PROCEDURE 9

ARTICLE 12 - DIVISION ORDERS AND STANDARD OPERATING PROCEDURES 12

ARTICLE 13 - HEALTH AND SAFETY/UNIFORMS 13

ARTICLE 14 - DISCIPLINARY PROCEDURES 14

ARTICLE 15 - PERSONNEL FILES 16

ARTICLE 16 - RESIDENCY 1617

ARTICLE 17 - MILITARY LEAVES 1718

ARTICLE 18 - LEGAL PROTECTION 1718

ARTICLE 19 - COURT PAY 1819

ARTICLE 20 - ACTING PAY 1819

ARTICLE 21 - PAID AND UNPAID LEAVES 1920

I. VACATION AND HOLIDAY LEAVE 1920
II. LEAVE OF ABSENCE WITHOUT PAY 2122
III. SICK LEAVE 2122
IV. FAMILY AND MEDICAL LEAVE (FMLA) 2223
V. BEREAVEMENT LEAVE 2223
VI. COMPENSATORY TIME 2324
VII.    VOTING LEAVE 2324

ARTICLE 22 - DISABILITY LEAVE AND MODIFIED DUTY 2324

ARTICLE 23 - DEATH IN THE LINE OF DUTY 2527

ARTICLE 24 - HEALTH AND WELLNESS BENEFITS 2628

ARTICLE 25 - LIFE INSURANCE 2629

ARTICLE 26 - TUITION BENEFIT 2729

ARTICLE 27 - EDUCATIONAL INCENTIVE 2729

ARTICLE 28 - PERSONAL PROPERTY REIMBURSEMENT 2730

ARTICLE 29 - SHIFT SUPPLEMENT 2830

ii

87



ARTICLE 30 - SALARY SCHEDULE 2831

ARTICLE 31 - ALCOHOL AND DRUG-FREE WORKPLACE 2931

ARTICLE 32 - RESPONSIBLE RELATIONSHIP 2931

ARTICLE 33 - FEDERAL OR STATE LAWS 2932

ARTICLE 34 - GENDER 3032

ARTICLE 35 - ENTIRE AGREEMENT 3032

ARTICLE 36 - TERM 3032

AFFIRMATION 3134

APPENDIX A - UNIFORM DISCIPLINARY CODE GUIDELINES FOR URBAN COUNTY
GOVERNMENT EMPLOYEES 3235

INTRODUCTION 3235
GENERAL GUIDELINES 3235
DEFINITION OF DISCIPLINARY ACTIONS 3336
ORAL WARNING 3336
WRITTEN REPRIMAND 3437
SUSPENSION WITHOUT PAY 3437

DISMISSAL 3437

ORAL WARNING 3538
WRITTEN REPRIMAND 3538
SUSPENSION WITHOUT PAY 3538
DISMISSAL 3639

CLASSIFIED CIVIL SERVICE EMPLOYEES 3639

DIVISION OF FIRE & EMERGENCY SERVICES AND DIVISION OF POLICE 3639

DISCIPLINARY ACTIONS 3740

UNIFORM DISCIPLINARY CODE 4447

APPENDIX B 4952

iii

88



PREAMBLE

THIS COLLECTIVE BARGAINING AGREEMENT, entered into this  of
_________, 20192024, and between Lexington-Fayette Urban County Government (hereinafter
“LFUCG”), and the American Federation of State, County, and Municipal Employees, Local
2785 (hereinafter the “Union”), by which said parties hereby agree upon the terms and conditions
as hereinafter set out, concerning wages, hours and working conditions of certain employees of
the Division of Community Corrections.

ARTICLE 1

RECOGNITION

Section 1. Pursuant to KRS 67A.6901, LFUCG recognizes the Union as the
exclusive collective bargaining representative of its full-time sworn officers holding the
positions of Lieutenant and Captain in the Division of Community Corrections.

Section 2. The Union recognizes the Mayor’s representative and designee as the sole
representative of representative of LFUCG for the purposes of collective bargaining negotiations.

Section 3. As used in this Agreement, unless specified otherwise, the term
“member(s)” or “employee(s)” refers to full-time sworn employees of the Lexington Division of
Community Corrections holding the grades of Lieutenant, Captain, and Bureau Manager
(Major).

Section 4. The Director of Community Corrections has sole discretion regarding the
appointment, retention and demotion concerning the Bureau Manager (Major) position or any
related assignments. A member who is appointed as Major shall have no right to grieve or
arbitrate any benefit.

Section 5. LFUCG and the Union shall bargain promptly upon request by the other
side and continue for a reasonable period of time in order to exchange freely information,
opinions and proposals, and to endeavor to reach agreement on matters within the scope of
representation.

ARTICLE 2

SUBORDINATION

This Agreement shall, in all respects wherever the same may be applicable herein, be
subject and subordinate to all applicable statutes, constitutional provisions and any revisions,
amendments or newly adopted provisions to any statute or constitutional provisions in effect
upon the effective date of this Agreement or which may be hereafter enacted.
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ARTICLE 3

LFUCG RIGHTS

Section 1. The inherent right to manage, direct and control working forces in all
respects is expressly reserved to LFUCG; subject, however, to such limitations as are contained
in this agreement. Exclusive rights of the LFUCG shall include, but not be limited to, any subject
not preempted by Federal and State law.

A. Determination of the organizational structure of the Division of Community
Corrections, including the existence, continuance, abolishment, restructuring, or
combining, of all bureaus, departments, units, branches, and subparts thereof.

B. The right to promulgate, at its discretion, policies, rules, regulations, and Orders
which are not inconsistent with this agreement.

C. The right to determine the methods, means, and personnel by which operations
are to be implemented and established.

D. The right to take action as necessary to carry out the mission of the Division of
Community Corrections in an emergency.

E. Assignment of personnel consistent with the provisions of this agreement.

F. Determination of necessary qualifications, standards, and procedures, for hire and
promotion, consistent with this Agreement.

G. Establishment of standards of performance and service, and taking disciplinary
action subject to this Agreement.

H. Conferring and relieving of law enforcement powers. It is agreed and understood
that the relieving or suspending of law enforcement powers is distinct from a
suspension from pay; although LFUCG reserves the power to relieve or suspend
law enforcement powers, it is agreed that any suspension of a covered member
from pay shall be deemed a disciplinary action.

I. Elimination of positions, and any consequent reductions in force or layoffs.
LFUCG will notify the Local Union President of known reductions in force as
soon as practical after the decision to reduce the force has been made. Reductions
in force, by rank, will be made in seniority order with the lowest senior officer
being force reduced first then moving up the seniority list until the desired
reduction is completed.
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a. At the rank of captain in lieu of a layoff in force reduction the captain
shall have the right to voluntarily demote to the rank of lieutenant and be
placed into the seniority scale to include all time. LFUCG shall correct the
voluntary demotion back to captain prior to the returning of any staff.

b. At the rank of lieutenant, in lieu of a layoff in force reduction, the
lieutenant shall have the right to voluntarily demote to the rank of sergeant
and be placed into the seniority scale to include all time. LFUCG shall
correct the voluntary demotion back to lieutenant prior to the returning of
any staff.

Section 2. This agreement is not intended to restrict consultation with the Union
regarding matters within the right of LFUCG to determine.

ARTICLE 4

NON-DISCRIMINATION

Neither LFUCG nor the Union shall discriminate against any member because he or she
is or is not a member of the Union, nor because of lawful Local activity or refraining there from,
nor shall either party discriminate against any member on the basis of race, color, sex, creed,
religion, marital status, ages, national origin, disability, political affiliation, or sexual orientation.

ARTICLE 5

STRIKES, WORK STOPPAGES, AND SLOWDOWNS

Section 1. The Union recognizes that it is unlawful to engage in strikes and work
stoppages. The Union further agrees that it shall not engage in. condone, or encourage work
slowdowns, unauthorized accelerated enforcement, and other concerted efforts to alter work
production. In addition, the Union agrees that any of the foregoing actions by members may
constitute cause for their termination, and that the Union shall not encourage such activity and
shall take prompt and reasonable steps to discourage same.

Section 2. Mass or concerted resignations, and mass or concerted call-ins of sick or
other leave, shall be deemed strikes or work stoppages hereunder.

ARTICLE 6

UNION SECURITY

Section 1. Membership in the Union is not compulsory. Members have the right to
join or not join and neither party shall exert pressure or discriminate against a member regarding
such matters.
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Section 2. Union membership dues, as authorized by members on the approved form
described in Section 3 below, shall be deducted monthly in an amount certified by the Union.
Members wishing to revoke their Union membership, or to join the Union membership, must
notify LFUCG and the Union expressly and individually, in writing by certified mail. Upon such
notification, LFUCG shall begin deducting membership dues hereinafter described from the
wages of such member as soon as practical but in no event later than the 2nd pay period
following receipt of such notice.

Section 3. LFUCG agrees to deduct from the wages of any member the dues as
authorized by said member as long as it is a continual or regular deduction, on a form authorized
by LFUCG and the Union.

Section 4. Union membership dues shall be transmitted to the Treasurer of the Union
by the fifteenth (15th) day of the succeeding month after such deductions are made. The Union
shall annually certify, in writing, the current and proper amount of its membership dues at least
thirty (30) calendar days prior to the initial deduction, for the next twelve-month operating cycle.

Section 5. The check-off of regular union dues shall be made only on the basis of
written authorization signed by the individual employee from whose pay the dues will be
deducted, on a form authorized by LFUCG and the Union.

A. The Union shall indemnify and save harmless LFUCG against any expense or liability,
including attorney fees that may arise out of or by reason of the deduction of Union dues.
In the event LFUCG should be held liable or responsible for repayment of moneys paid to
the Union pursuant hereto, the Union shall reimburse said moneys to LFUCG. These
provisions shall be interpreted insofar as possible in a manner consistent with applicable
federal statutes or case law.

B. Notwithstanding the above, the parties agree to comply with state law regarding union
membership and the withholding of union dues, fees, assessments, or other similar
charges. In the event it becomes legal to do so, LFUCG acknowledges AFSCME’s right
to collect fair share fees.

ARTICLE 7

UNION BUSINESS

Section 1. The Union may select not more than two (2) members and the Union
President to represent the Union in the negotiation of collective bargaining agreements for
Community Corrections with LFUCG during working hours without loss in compensation. One
alternate may be identified at the beginning of negotiations who may substitute for one of the
Union members as necessary. The persons so designated shall be allowed a reasonable time off,
not to exceed eighty (80) hours each without loss of compensation to prepare proposals, collect
data, and meet with counsel and or committee members or consultants for the purposes of
expediting good faith negotiations. The Union shall provide fourteen (14) calendar days prior
notice to the Director of Community Corrections of the dates and times needed to conduct such
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business. LFUCG and the Union may mutually agree to waive such notice. The parties shall act
in good faith to request and allow scheduled time off under this section as most convenient to the
parties.

Section 2. One (1) paid Union representative may attend grievance meetings with
management. In addition to the Union representative, one (1) additional party (excluding family
members) as an unpaid observer and the named grievant may attend. The attorney for the
grievant may attend in place of the unpaid observer, but at no time shall the number of Union
representatives, including the named grievant, exceed three (3) persons. The amount of time
spent on such activities shall be reported within ten (10) calendar days to the Director of
Community Corrections.

Section 3. The Union may select no more than one (1) representative from the
Lieutenants and Captains bargaining unit recognized herein who shall be allowed to attend
extraordinary as well as regular sessions of the Kentucky General Assembly without loss in
compensation. The Union will submit in writing the name of its representative to the Director of
Community Corrections not later than fourteen (14) calendar days before the time when the
expected leave will be taken. The Union shall provide written notification to the Director of
Community Corrections of any Union representative substitution/replacement. The amount of
time spent on such activities shall be reported in writing within ten (10) calendar days to the
Director of Community Corrections.

Section 4. The President of the Union, when an active bargaining unit member of
LFUCG Division of Corrections, or his designee shall be authorized leave to attend conventions,
seminars, meetings, and other business of the Union for a period of fifteen (15) calendar days in
one (1) fiscal year (taken in hourly increments). Above referenced leaves must be pre-approved
by the member's bureau manager with forty-eight (48) hours being the standard for notification;
however, it is understood that some time parameters might be shorter on a case by case basis.
Approval shall not be unreasonably withheld. In addition, after the expiration of the authorized
fifteen (15) calendar days of paid leave time, the President of the Union or his designee shall be
allowed to use his accumulated vacation, holiday or compensatory leave time to attend the
aforementioned Union gatherings. The President of the Union may meet with the Director
regarding Union business without having to use the paid leave time described in this section.

Section 5. The Director shall authorize leave with pay for one (1) duly elected
delegate, who is an active sworn employee of LFUCG Division of Community Corrections to
attend the Union's national elections, Kentucky elections, Kentucky general membership
meetings, and Kentucky board meetings

Section 6. LFUCG agrees to provide the Union designated space on available
bulletin boards upon which the Union may post notice of meetings, announcements, or Union
information. The Union further agrees that it shall not post any material which would be
derogatory to any individual, LFUCG, Lexington Division of Community Corrections,
Commonwealth of Kentucky, or which constitutes campaign material for or against any person,
organization, or faction thereof. Campaign material does not include announcements or
information regarding internal campaign election meetings of the Union. All notices of the
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Union shall consist of items in good grammar and taste and shall be signed by the President
and/or Secretary of the Union. Copies of any material so posted shall be furnished to the Director
of Community Corrections or his designee at least twenty-four (24) hours prior to posting.
LFUCG may remove any material which is not authorized by the Union. LFUCG shall determine
the quantity and size of all bulletin boards. The locations of the bulletin boards shall be mutually
agreed upon. In addition the Union shall be permitted to send LFUCG email for the exact same
purposes and under the exact same restrictions it uses bulletin boards.

Section 7. The parties agree that they will each pay one-half (1/2) of the cost of the
printing of this Agreement.

ARTICLE 8

SENIORITY

Section 1. Seniority of a member shall commence on the date of promotion to the
position of the higher rank. Should a member demote, seniority in the lower rank shall include all
time served in the higher rank and be considered continuous as seniority in the lower rank. At no
time will seniority from a lower rank count as seniority in a higher rank. All time served in the
appointed position of Bureau Manager shall count as seniority in the permanent rank of the
appointed member.

A. In the case of ties, should all service time in grade at supervisory levels be equal,
the tie will then be broken by years in service. Years in service shall be defined as
the total amount of time an employee has been employed by the Division of
Community Corrections. If a member has a break in service, but returns to work
within one (1) year as provided in Section 2 D. below, years in service will
include all time of employment by the Division of Community Corrections.

B. Should the tie remain unbroken, the tie shall be broken by the birth date (i.e. day,
month, year).

Section 2. Seniority shall be considered continuous unless the member:

A. Is discharged for cause.

B. Is laid off for more than two (2) years.

C. Fails to return to work within thirty (30) calendar days without just cause after
recall subsequent to a lay-off.

D. Voluntarily resigns, unless at the sole discretion of LFUCG, a member returns to
work within one (1) year after voluntary resignation, his or her seniority shall be
deemed continuous, less such time as he or she was not a member of the Division
of Community Corrections.
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Section 3. Upon request, LFUCG shall annually furnish the Union a seniority list
upon request based on this Article.

ARTICLE 9

ASSIGNMENTS

Section 1. Bureau and/or Unit assignments affecting Lieutenants and Captains will
be made by the Director of Community Corrections based on the needs of the facility. Letters of
interest may be accepted by the Director from members; however, they shall not determine
which candidate is selected.

Section 2. The following positions other than those in the assignments as prescribed
above shall be filled as provided in this section.

A. A member applying for a vacancy in a part-time specialized team (i.e., Honor
Guard and CERT) will be selected by means of the most senior qualified
individual.

B. All positions in A. above shall be posted Division-wide for a period of no less
than fifteen (15) calendar days.

Section 3. Transfers

A. The transfer of a member is the movement from one position or task assignment
to another position or task assignment within the Division. Transfers at the rank
of Lieutenant and Captain will be made by the Director of Community
Corrections based on the needs of the facility.

B. A member shall be notified by the Director of Community Corrections or
designee of the intended involuntary transfer by five (5) calendar days written
notice setting forth with specificity the reason for said transfer, unless the
Director, in his sole discretion, declares an emergency or a member agrees to
waive the five (5) calendar days notice. The written notification of transfer shall
set forth the specific factual basis which constitutes the reason for the transfer, A
member who suffers a severe hardship as a result of a shift change may, however,
request an extension of up to fourteen (14) calendar days from the scheduled date
of transfer.

ARTICLE 10

PROMOTIONAL VACANCIES

Section 1.  A vacancy shall be deemed to exist when a position in the Division is
vacant due to demotion, termination, death, resignation, retirement, promotion or creation of a
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new position. If it is determined that a position is not to be filled, LFUCG shall provide written
notice to the Union within thirty (30) calendar days after a vacancy occurs.

Section 2. The Director will notify the Union of intent to promote within thirty (30)
calendar days after the vacancy occurs. The vacancy will be filled within ninety (90) calendar
days of the Director's notice of intent to promote. Should a Captain position become vacant, the
director shall appoint a Lieutenant to the acting position no later than forty-five (45) calendar
days after the vacancy. Should a Major position become vacant, the Director shall appoint a
Captain to the acting position no later than forty-five (45) calendar days.

Section 3. An applicant for the position of Captain must have completed one (1) year
of satisfactory active service (no disciplinary action of a written reprimand or higher in the last
12 months) in the grade of Lieutenant on the filing deadline date.

Section 4. Promotions to the position of captain shall consist of two (2) phases: a
written examination and an oral interview. Points given for the written exam will be based upon
the raw score. Points given for the oral interview will be based upon standardization. Each will
be weighted equally. The aggregate score for promotional purposes will be the total of the two
(2) scores.

The written examination shall be administered by the Division of Human Resources or
their designee as agreed to by the Directors of Human Resources and Community Corrections.
Upon request, the LFUCG will meet with the Union regarding the administration of the test.

A complete listing of the scores from the written examination shall be posted within five
(5) calendar days following the return of the results of the written examination. Challenges to test
questions shall be made on the day of testing. The Division of Human Resources will respond to
any challenges within five (5) calendar days of receipt. Final scores will be posted within seven
(7) calendar days after the return of the examination results.

Section 5. Members of the Oral Interview Board shall be the same for all applicants
for any one rank. There shall be no discussion of each candidate and each candidate shall be
independently ranked by each rater.

The Oral Board shall consist of the following members:

A. The Director of Community Corrections or his designee.

B. An officer from the Division of Community Corrections of a rank of Captain.

C. The Director of Human Resources or his designee.

D. Two Criminal Justice professionals not associated with LFUCG.

The Director of Human Resources or his designee shall post the oral interview scores no
later than ten (10) calendar days following the completion of interviews.
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Section 6. The Director of Human Resources or his designee shall compile a
composite score of the written examination and the oral interview. This composite score shall be
the only score used to rank candidates for promotion from the official eligibility promotion list.
Upon posting of this final list, the candidates shall be listed by name. Should the composite score
of any candidates be equal, seniority shall prevail.

Section 7. A promotional vacancy in the rank of captain shall be filled by one of the
five (5) top ranking candidates by the Director. The Director, at his discretion, may interview the
candidates. The Director's recommendation for promotion shall be forwarded through the
appropriate channels.

Section 8. Suspension without pay of an applicant/candidate for promotion within
one (1) year of the application deadline shall be cause for removal from the promotional process.

Section 9. The final eligibility list of applicants for promotion to captain shall remain
in effect for one (1) year unless abolished by the Director. In the event an eligibility list is
exhausted, nothing shall preclude LFUCG from initiating a process to establish a new list. The
new list would remain in effect one (1) year from the date of certification unless abolished
sooner.

Section 10. Any and all documents utilized during the promotional process, which are
not protected from disclosure by law, shall be open to inspection by the designated Union
Counsel upon reasonable advance notice.

Section 11. Every Lieutenant and Captain shall serve an initial probationary period of
twelve (12) months from the date of promotion.

ARTICLE 11

GRIEVANCE PROCEDURE

Section 1. A grievance is a difference or dispute between a member and LFUCG
regarding the meaning, interpretation or application of the express terms of this Agreement or a
disciplinary action. The purpose of this grievance procedure is to settle all grievances as quickly
as possible to ensure efficiency and promote employee morale. All grievances must be signed by
the union president or a bargaining member who believes that he or she has suffered as a result
of the violation of the terms of this Agreement.

Section 2. Discipline greater than or equal to a written reprimand shall be grievable.
Grievances of written reprimands shall begin at Step 2 of this procedure. Grievances of a
suspension or dismissal shall begin at Step 3 (Human Resources) of this procedure as provided
in Article 14. For non-grievable disciplines a letter of disagreement may be filed by the Union
with LFUCG and placed in the employee's file within thirty (30) calendar days from the date of
the disciplinary action.
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Section 3. A grievance is presented when it is written on the form attached as
Appendix D and delivered to the designated Bureau Manager (Major) or designee by an official
representative of the Union. Submission of an incomplete, untimely or improperly completed
form does not constitute adequate notification that a grievance is being filed. A grievance is
considered to be adequate upon presentation unless notice is given at time of presentation. Any
dispute concerning the interpretation or application of an express provision of this agreement
shall be subject exclusively to this grievance procedure. Only the Union may file a grievance as
the representative of any member(s) of the bargaining unit.

Section 4. One (1) paid Union representative and the named grievant may attend the
grievance meetings. The attorney for the grievant may attend, but at no time shall the number of
Union representatives, including the grievant exceed three (3). Unless otherwise specified, all
time limits specified herein shall be calendar days. The following rules for the presentation and
solution of grievances are prescribed:

Step 1 Bureau Manager (Major): The grievance shall, within ten (10) calendar days of
the grieved event, be presented to the Bureau Manager (Major) or the designated
commander by personal delivery with a signature acknowledging receipt, who
shall meet and discuss the grievance with the Union Representative within
fourteen (14) calendar days after the date presented. The Bureau Manager (Major)
or the designated commander shall give a written answer documenting the result
of the meeting to the Union Representative within ten (10) calendar days
following the meeting. If the Union fails to file a grievance within ten (10)
calendar days the event may not be grieved. If the Bureau Manager fails to
schedule a meeting within fourteen (14) calendar days or fails to issue a written
response within ten (10) calendar days of the meeting, the grievance shall be
automatically advanced by LFUCG to the next step of this grievance procedure.

Step 2 Director of Community Corrections: If the Union is not satisfied with the answer
obtained in Step 1, the Union Representative may appeal in writing within ten
(10) calendar days to the Director of Community Corrections or his designee. The
appeal must be presented by personal delivery to the Director of Community
Corrections or his designees with a signature acknowledging receipt. The Director
of Community Corrections or his designee shall arrange for a meeting within
fourteen (14) calendar days and shall respond in writing to the Union
representative within ten (10) calendar days of the meeting. If the Union fails to
file an appeal within ten (10) calendar days the event may not be grieved. If the
Director fails to schedule a meeting within fourteen (14) calendar days or fails to
issue a written response within ten (10) calendar days of the meeting the
grievance shall be automatically advanced by LFUCG to the next step of this
grievance procedure.

Step 3 Director of Human Resources: If a mutually satisfactory settlement cannot be
reached at Step 2 within ten (10) calendar days from the receipt of the written
response from the Director or his designee, the Union representative and or legal
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representative shall present the grievance in writing to the Director of Human
Resources. The grievance must be presented by personal delivery to the Director
of Human Resources with a signature acknowledging receipt.  The Director of
Human Resources or his designee shall make a determination in writing within
thirty (30) calendar days from the date of receipt of the grievance. If the Union
fails to present the grievance within ten (10) calendar days the appeal to the
Director of Human Resources shall be deemed waived. If the Director of Human
Resources fails to issue a determination in writing within thirty (30) calendar days
of the presentation of the grievance the grievance shall be automatically advanced
to the next step of this grievance procedure, unless the parties agree otherwise.

Step 4 Advisory Arbitration:

(a) If the Union is not satisfied with the answer obtained in Step 3, it may,
within seven (7) calendar days after receipt of the Step 3 answer, seek
arbitration by notifying LFUCG in writing of its intent to proceed to
advisory arbitration. A panel of seven (7) arbitrators from the Kentucky
Department of Labor or the American Arbitration Association (AAA) who
have offices in Kentucky or in states contiguous to Kentucky shall be
requested by the Union, with notice to LFUCG, within twenty-one (21)
calendar days of the notification date.  Failure to do so shall result in the
grievance being denied.

(b) An arbitrator shall be selected by the Union and LFUCG by alternately
striking a name from the panel submitted by the Kentucky Department of
Labor or the American Arbitration Association (AAA) with the side
striking first determined alternately. The parties shall meet for the purpose
of striking names from the panel within fourteen (14) calendar days of
receipt by both parties of the panel from which an arbitrator is to be
selected. After an arbitrator is selected, both parties shall use their best
efforts to schedule a hearing within a reasonable time.

(c) The expenses, wages and other compensation of any witness called before
the arbitrator shall be borne by the party calling such witnesses, and
expenses such as wages of participants, preparation of briefs and data to
be presented to the arbitrator, shall be borne by the party incurring the
expenses.

(d) The arbitrator's fee and expenses and cost of any hearing room shall be
shared equally by each party.

(e) The powers of the arbitrator are limited as follows: The arbitrator shall
have no jurisdictional right to alter, amend, modify, disregard, add to or
subtract from or change in any way any term or condition of this
Agreement or to render an award which is in conflict with any provision of
this Agreement. The arbitrator shall consider only the specific issue or
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issues submitted to him and shall confine his decision to a determination
of the facts and an interpretation and application of this Agreement.  The
arbitrator may consider and decide any pre-hearing dispositive motion
without conducting a hearing on the matter, provided the arbitrator
receives the motion at least twenty-one (21) days before the hearing date.
If either party decides not to represent itself during the arbitration, that
party shall bear all cancellation costs.

(f) The decision and/or the award of the arbitrator shall be Advisory.

Section 5. If a grievance is not presented within the time limits set forth in this
article, the grievance shall be considered resolved according to the most recent grievance
response and dismissed. If a grievance is not appealed to the next Step within the specified time
limit or any extension thereof, it shall be settled on the basis of LFUCG's last answer. LFUCG
shall file a written answer to the grievance or appeal thereof within the time limits set forth
herein or the grievance will be automatically advanced to the next step. The time limits in each
Step may be extended by mutual written agreement of LFUCG and the Union representative
involved in each Step. It is agreed that grievance settlements reached at the first or second step of
the procedure are not precedent setting to either party.

Section 6. The procedure contained in this article is the sole and exclusive means of
resolving all disciplinary actions and/or grievances arising under this Collective Bargaining
Agreement.

Section 7. LFUCG and its representatives agree that it shall not attempt to bring
about a settlement directly with a bargaining unit member on any grievance referred to the Union
after it has received notice from the Union that it shall be representing the bargaining unit
member.

ARTICLE 12

DIVISION ORDERS AND STANDARD OPERATING PROCEDURES

Section 1. LFUCG has the right to promulgate rules and regulations, including
disciplining members, not inconsistent with the express provisions of this Agreement.

Section 2. No changes in Operation Orders, policies, rules, regulations, Standard
Operating Procedures, and the like of the Division of Community Corrections shall he effective
until they have been posted on bulletin boards and forwarded to the Union for a period of ten
(10) calendar days prior to the effective date subject to the terms of Article 3.

Section 3. A member shall be bound by any change in Operation Orders, policies,
rules, regulations, Standard Operating Procedures, and the like, upon receipt thereof; receipt
shall be verified by signature, or via email, which the member shall be required to give upon
receiving the change.
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Section 4.  A grievance concerning the interpretation or application of an express
provision of this Article shall be presented by a bargaining unit member to his or her Bureau
Manager (Major) or the designated commander by personal delivery, with a signature
acknowledging receipt within fourteen (14) calendar days of the implementation date of any
change in Operational Orders, policies, rules, regulations, or Standard Operating Procedures.

ARTICLE 13

HEALTH AND SAFETY/UNIFORMS

Section 1. The Division will take precautions to safeguard the health and safety of
members during their hours of work and maintain standards of safety and sanitation, and the
Union and all members shall cooperate in all matters concerning health and safety.

Section 2. No member shall be required to work in excess of sixteen (16) hours
consecutively (excluding drive time), provided, however;, a member may waive this section.
This section shall not apply in exigent circumstances as determined by the Director.

Section 3. The Division will make available on a twenty-four (24) hour basis the
following equipment: Bio Hazard kit items; OC canisters; and all necessary equipment and
supplies for sanitizing Division equipment. A member shall be permitted to obtain said
equipment with the permission of the member's commanding officer.

Section 4. Uniforms / Equipment

A. All uniforms and any other equipment provided by the Employer shall remain the
property of the employer.

B. Bargaining Unit members shall receive a uniform allowance of SixTwelve
Hundred Dollars ($600.001200.00) per year with one-half ($300.00600.00) being
paid in January and one-half ($300.00600.00) being paid in July for replacement
of uniforms and other miscellaneous items as per the Quartermaster Program as
necessary due to normal wear and tear. In addition, bargaining unit members shall
be eligible to receive replacement uniforms where the item in question has been
damaged or destroyed in the performance of the bargaining unit member’s
dudesduties and not as the result of normal wear and tear duties. The Director of
the Community Corrections or his designee shall have complete discretion to
determine whether items were damaged or destroyed as a result of normal wear
and tear or in the performance of the bargaining member’s duties.

C. LFUCG shall provide uniforms through a Quartermaster program.

D. It is the employee's responsibility to acquire the necessary uniform items from the
quartermaster program or otherwise and present themselves property attired for
work under division policies. The LFUCG shall have no obligation to provide "in
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store" access to members during scheduled work hours or to have any obligation
to pick up or deliver uniform items.

E. Uniform items available to employees under the quartermaster program shall be
in according to Division of Correction regulations.

F. In the event an employee's uniform allowance is exhausted during the fiscal year
and said employee needs or is required to purchase a uniform item(s) the
employee shall be responsible for acquiring the uniform item(s) at their own
expense

G. All Members shall receive a monthly uniform maintenance and care allowance of
seventy-five dollars ($75.00), which shall be paid to the Member on the first pay
period of each month.

H. Upon separation of employment with the Division of Community Corrections for
any reason all official equipment provided by the Division and uniforms that
contain or has contained the Division of Community Corrections insignia or
badges shall be returned to the division.  The value of any items provided by the
Division not returned shall be deducted from the employee's final paycheck.

Section 5. Members may be required to submit to a physical examination once every
two (2) years consisting of job related tests/examinations or as necessary to determine physical
fitness for duty. The standard for physical fitness will be the LFUCG approved position
description for each position. Results concerning any fitness for duty issues will be submitted
and disclosed pursuant to Article 15 of this Agreement.

Section 6. All members subject to section 7 of this article shall receive fifty dollars
($50.00) per month reimbursement.

Section 7. All members as designated by the Director who have an expectation of
being contacted off duty shall be required to have their personal cellular telephone available and
operational while off duty. Such members shall be required to contract for their personal cellular
telephone with the government's provider and shall be eligible for the government'’s basic plan
and any vendor provided free telephone, provided however, a member who has a personal
cellular telephone plan with a service provider different from the government's provider as of the
date of this Agreement may elect to continue with said plan. Members may choose any
additional options or plans for their own personal use but any additional costs over the monthly
subsidy allowance shall be at the member's personal expense. Members shall be required to
provide the Division of Community Corrections with their personal cellular telephone number.
The Division shall treat these numbers as personal confidential information, use the numbers
only for operational purposes, and not release the numbers to the general public.

ARTICLE 14

DISCIPLINARY PROCEDURES
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Section 1. It is agreed that LFUCG has a right to discipline members only for just
cause. Except as otherwise indicated in this Article, the disciplinary code that shall be used as a
guideline for this Article shall be the current published disciplinary code for all LFUCG
employees as found in the Employee Handbook. This code is subject to amendment and/or
change. A copy of the current code is appended to this contract as Appendix A.

Section 2. Discipline is defined as: oral warning, written reprimand, suspension,
demotion (which can occur for an employee with a history of two or more instances that are
related to a deficiency in supervising subordinates) or dismissal. Coaching and counseling
sessions are not disciplinary actions.

Section 3. LFUCG shall not take any disciplinary action against any member for any
non-criminal act or violation after the expiration of a forty-five (45) calendar day period from the
date on which such violation or act occurred, unless it can be shown that LFUCG was not aware
that a violation or act occurred or the matter is the subject of an open investigation. Once an
investigation is completed, LFUCG shall make effort to issue discipline within forty-five (45)
calendar days of the completion of the investigation.

Section 4. After delivery of the proposed discipline, the Director or his designee shall
meet with the member and, if requested, a Union representative. The member has five (5)
calendar days to schedule a meeting with the Director or designee, and the Director or designee
will set a meeting with the member within ten (10) calendar days.  At the meeting the member
shall be advised of the level of discipline proposed to be issued. The member and/or the Union
representative shall be given the opportunity to present the member's side of the matter and any
materials relating to the violation he wants the Director to consider prior to issuing discipline. If
the member does not attend the meeting with the Director, discipline shall be issued and shall be
final.

Section 5. Disciplinary Action

A. Discipline will be physically presented when practical.  The date physically
presented shall be considered the date that the discipline was received.  LFUCG
may issue the discipline by sending a written copy of the discipline via certified
mail to member's last provided mailing address of record. Five calendar days after
the date postmarked shall be considered the date that the discipline was received
(for purposes of employee receipt only).

B. Upon receipt of the discipline by the member, the grievance and arbitration
procedure set forth in Article 11 (Grievance Procedure) may be invoked by the
Union. For suspensions and dismissals, the grievance shall begin at the level of
the Human Resources Director (Step 3 of the Grievance Procedure) and shall
proceed as provided in Article 11. For written reprimands the Grievance
Procedure shall begin at the level of Director (Step 2).
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Section 6. Upon written request of the member, coaching and counseling sessions
shall be removed from the member's record twelve (12) months from the date of the entry, unless
there is intervening discipline. Upon written request of the member, oral warnings shall be
removed from the member's record twelve (12) months from the date of the entry, unless there is
intervening discipline. Upon written request of the member, written reprimands shall be removed
from the member’s record twenty-four (24) months from the date of entry, unless there is
intervening discipline. Suspensions shall be removed from the member's record thirty-six (36)
months from the date of the entry, unless there is intervening discipline.

Section 7. Any member charged with or under indictment for a crime who is not yet
disciplined or discharged by the LFUCG may be placed on leave of absence without pay until
resolution of the court proceedings. A member may use accrued but unused vacation or holiday
time during the leave. In the event that a member is placed on unpaid leave while his or her
criminal case is pending, upon conviction of any crime, the member shall remain on unpaid leave
pending the resolution of a related disciplinary action. This provision shall not prevent an award
of backpay and benefits from the initial date of unpaid leave in the resolution of the disciplinary
action. A member found guilty by the trial court of a felony, violent misdemeanor, or crime
involving sexual deviance may be summarily discharged at the Director’s discretion, and shall
have no recourse through the grievance or arbitration procedures. A member found not guilty of
the charges may be subject to discipline pursuant to the terms of this Article.

ARTICLE 15

PERSONNEL FILES

Section 1. Personnel files and any other employee files and records are the sole
responsibility of the LFUCG.

Section 2. LFUCG's responsibilities for employee files include upkeep, retention, and
production.  Purging of files will be completed upon written request made by the member.

Section 3. LFUCG shall maintain employee confidentiality to the fill extent
permitted by law and access to a members personnel records shall be restricted to the following:

A. Member who is the subject of the file or authorized (in writing) representative
may review their own records upon request.

B. Member's supervisor.

C. Director and/or designee.

D. Director of Division of Human Resources and/or designee.

E. Member of the Department of Law
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Section 4. No file, record or content therein of which a member has not been
previously advised will be utilized against the member for matters of discipline.

Section 5. LFUCG shall follow retention schedules for employee files that comply
with applicable laws and regulations. In the event a subpoena or Open Records Request is served
on LFUCG, it shall immediately notify the member and/or the Union.

ARTICLE 16

RESIDENCY

No member shall be required to live in Lexington/Fayette County.
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ARTICLE 17

MILITARY LEAVES

LFUCG shall provide military leave according to State and Federal law.

ARTICLE 18

LEGAL PROTECTION

Section 1. LFUCG shall provide for the defense of a Member in any civil action
arising out of an act or omission occurring within the scope of his employment. A Member shall
be represented by the Department of Law, private counsel employed through the Department of
Law, or represented by separate private counsel at his own expense, with the prior written
approval of the Department of Law, when a claim is made against him as an individual for
money damages, for personal injury, or property damages resulting from the good faith
performance of his official duties, whether suit may or may not be pending on the claim at that
time, even if the claim arises from acts performed by the Member prior to the effective date of
this Agreement, and even if the claim is not presented until the Member has left the position
currently held.

Section 2. If a settlement of a claim is made or a judgment is rendered against a
Member and that Member was either represented by the Department of Law, private counsel
employed through the Department of Law or represented by separate private counsel at his own
expense, with the prior written approval of the Department of Law, that settlement or judgment
shall be paid by LFUCG in accordance with the procedures, discretion, and determination vested
in the Department of Law. Provided, however, LFUCG’s responsibility under this Agreement to
indemnify a Member shall not include any duty to pay punitive damages.

Section 3. Upon receiving service of a summons and complaint in any civil action
brought against him or a notice of a claim to be made, a Member shall, within five (5) calendar
days of receipt, give written notice of such action, including a copy of the summons and
complaint, to the Department of Law.

Section 4. LFUCG may refuse to pay a judgment or settlement in any action against a
Member, or if LFUCG pays any claim or judgment against any Member pursuant to Section 2 of
this Article, it may recover from such Member the amount of such payment and the costs to
defend if it determines that:

A. The Member acted or failed to act because of fraud, malice, or corruption; or

B. The action was outside the actual or apparent scope of his employment; or

C. The Member was willfully negligent or malicious; or
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D. The Member willfully failed or refused to assist the defense a the cause of action,
including the failure to give notice to LFUCG pursuant to Section 4 of this
Article; or

E. The Member compromised or settled the claim without the approval of LFUCG;
or

F. The Member obtained private counsel without the consent of the Department of
Law, in which case, LFUCG may also refuse to pay any legal fees incurred by the
Member.

Section 5. No provision of this Article shall in any way be construed to abrogate the
defense of sovereign immunity, official immunity, or governmental immunity.

ARTICLE 19

COURT PAY

Section 1.  In the event that an active member is required to personally meet with
attorneys, perform other related preparation as directed by the attorney in a duty-related matter,
appear to testify in Court or in a legislative or administrative proceeding outside of his regularly
scheduled work hours, he shall accrue a minimum of two (2) hours compensatory time or for the
actual time spent for such appearance if more than (2) hours.

Section 2. In order to claim pay under Section 1, of this Article, the Member must
document that he was testifying as to matters involving his employment with LFUCG. Such pay
is not available when testifying about matters related to off-duty employment or other non-work
related matters or for any time related to preparation, testimony, or appearances in any legal
proceeding initiated by a member against LFUCG. Pay under this article may be authorized for a
member's participation in a non-work related criminal matter arising from exercise of his arrest
authority at the discretion of the Director.

Section 3. A Member shall be granted leave with pay in order to serve on a duly
impaneled jury of any court. When on jury duty, the Member must report for work if he is
excused by the court for part of the day or for one (1) or more full days. When the jury duty is
over, the Member must submit a copy of his jury duty check stubs to his supervisor who shall
forward the information to the payroll coordinator for verification that the Member served on
jury duty for the number of days of leave that the Member was granted.

ARTICLE 20

ACTING PAY

Upon being placed into an Official acting assignment, a Lieutenant assigned to work in
an acting capacity as a Captain shall immediately be paid at the minimum rate established for the
Captain. A member shall have the option to refuse working in an acting capacity.
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Upon being placed into an Official acting assignment, a Captain accepting an acting
assignment as Major shall begin such assignment on a Monday, the beginning of a workweek,
and shall receive the pro-rated weekly stipend amount for each full-week serving in that capacity.
A Captain will not receive any stipend for any partial week serving as acting Major. A member
shall have the option to refuse working in an acting capacity.

A member can only be placed into an Official acting capacity after receiving the Official
appointment from the Director in writing.

A member in an acting assignment will receive credit for time in service in his own
permanent position and not in the acting assignment.

ARTICLE 21

PAID AND UNPAID LEAVES

I. VACATION AND HOLIDAY LEAVE

Section 1. Annual Vacation/Holidays

Effective upon ratification of this Agreement by the LFUCG, full-time Members are
eligible to receive annual vacation/holiday time with pay as provided in the schedule set forth
below with years of service defined as in Article 8, section 1A.

Vacation

Years of Service Monthly Leave Earned

1 through 10 years 10 hours / month

10 years or higher 14 hours / month

Holidays (8 hours/day unless otherwise specified)

Independence Day New Years Day

Martin Luther King Jr.'s Birthday President'’s Day

Memorial Day Christmas Day

Christmas Eve Day Labor Day

Juneteenth Veterans Day

 Thanksgiving (Thursday and Friday)
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In addition, at the beginning of each fiscal year, each employee shall be granted sixteen

(16) hours of swing holiday leave, which may be taken at any time during the fiscal year in

accordance with the requirements of this agreement.

A. The following is the agreed process for requesting vacation time:

1. Members may submit requests for vacation/holiday no sooner than twelve
(12) months nor later than twenty-four (24) hours prior to the requested date.
The employees request shall be granted/denied based on availability. A
supervisor shall not deny a request of four (4) hours or more if adequate
personnel are scheduled to work their requested time frame at the time the
leave request is made. Any request of less than four (4) hours must be
approved at the discretion of the employee’s supervisor. Members may only
apply for leave they have already accrued in their leave bank.

2. Management reserves the right under Article 3 to adjust or change vacation
/holiday schedules due to extreme and exigent circumstances.

B. A Member may request up to four (4) hours of leave with pay to donate blood
during regular work hours at any licensed blood center certified by the Food and
Drug Administration. A Member requesting leave shall obtain approval from his
Bureau Manager or his designee prior to approval prior to the donation and must
submit verification of blood donation or deferral upon return to work. There is no
limitation on the number of times a Member may donate other than that imposed
by the blood donation centers usually no more than six (6) times per year.

C. The Bureau Manager, or his designee, may authorize up to four (4) hours of
personal leave with pay annually to participate in community projects that are not
directly work related. Community projects leave time cannot be accumulated or
paid out at retirement or termination.

D. Annual vacation/holiday accrual is cumulative to the extent set forth herein.
Accrued annual vacation/holiday cannot exceed three hundred and twenty-five
(325) hours and any vacation/holiday in excess of this amount must be taken by
December 31 of any calendar year. Once the rank of Lieutenant is reached, the
annual rate of vacation/holiday that can be carried over will be 400 hours. Upon
separation of service (i.e. retirement, termination, resignation), a Member shall be
entitled to receive reimbursement for accrued annual vacation/holiday. Payment
for vacation/holiday shall be based on the Member's regular rate of pay.

Section 2. Vacation and holiday leave may be taken in six (6) minute increments,
(consistent with the KRONOS system) except that all vacation and holiday leave must exceed a
minimum of four (4) hours in each instance unless otherwise approved by the employee’s
commanding officer. Leave in excess of four (4) consecutive weeks may be granted at the sole
discretion of the Division Director or his designee.
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Section 3. If the LFUCG deducts leave usage from a member's leave bank, and the
member is entitled to have that leave restored, the LFUCG shall restore the leave within two pay
periods of the decision to restore.

II. LEAVE OF ABSENCE WITHOUT PAY

Leave of absence may be granted to maintain continuity of service in instances where
unusual and unavoidable circumstances require a member's absence. Leaves are granted on the
assumption that the member will be available to return to regular employment when the
conditions necessitating the leave permit.

The duration of each leave of absence will depend upon each circumstance and the
recommendation and approval of the Director of Community Corrections, but shall not exceed
one hundred eighty (180) calendar days. The leave of absence is considered a privilege. Granting
of leaves of absence will be administered with utmost discretion, taking into account the
member's service record and the circumstances necessitating the request. Intended period of
absence from work must be indicated.

Never will a leave of absence be authorized to permit a member to engage in gainful
employment other than mandatory military service. When the need to be absent is known, the
member will be expected to advise the Director of Community Corrections in writing at the
earliest possible time. Absence without reason may result in disciplinary action. The giving of
false reasons for an absence shall result in disciplinary action. Leaves of absence will not
interrupt service time. The member shall be returned to the same, or equal employment, unless
circumstances of the agency have so changed as to make it impossible or unreasonable to do so.
Leave of absence shall be without pay and benefit accrual. A condition precedent to a request for
a leave of absence requires a member to have exhausted all vacation, holiday, compensatory and
approved sick leave benefits.

III. SICK LEAVE

Section 1. Sick leave with pay shall be granted to a member when he is unable to
perform his duties because of his sickness or injury or that of an immediate family member. The
immediate family of the member for purpose of this section shall include parents, spouse,
children, and domestic partners (as defined by LFUCG policy). Sick leave may be taken in six
minute increments, (consistent with the KRONOS system), except that all sick leave must
exceed a minimum of four (4) hours in each instance unless otherwise approved by the member’s
commanding officer.

Section 2. A member who is unable to report for duty because of illness, injury,
prescribed medication or treatment shall immediately notify his commanding officer or other
competent authority as designated by the Bureau/Unit Commander upon determining the need to
be absent from duty. This notification should be made at least one (1) hour prior to the scheduled
reporting time.
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Section 3. Medical Statement

Sick leave is granted by LFUCG in order to prevent undue hardship to the member.  It is
not to be considered as or used as personal time or vacation time.  Sick leave may be used only
for the purposes stated in this policy.  Any abuse of sick leave, including falsification of sick
leave records in violation of policies established by LFUCG or any patterned use of sick leave
shall be sufficient cause for discipline.  A regularly scheduled course of medical treatment for the
member pre-approved by the LFUCG which is verifiable by a physician and which cannot be
scheduled outside of regular working hours shall not be deemed a “patterned use.”  Application
by a member for sick leave through fraud or dishonesty will result in denial of such leave
together with disciplinary action.

LFUCG reserves the right to require a doctor’s note for the use of any sick leave by a
member if abuse or a pattern of abuse is suspected.

Proof of abuse of paid sick leave privileges may constitute grounds for disciplinary action
including dismissal. The Director may consider doctors’ notes when assessing a Member for
discipline regarding any abuse of sick leave.

Section 4. Sick leave shall be accrued at a rate of ten (10) hours per month. Sick time
may be accumulated up to six hundred (600) hours. Once a member has accrued six hundred
(600) hours of sick time, any amount of time exceeding the six hundred (600) hour cap shall be
paid to the member at his regular rate of pay, by separate check, on the second pay period in
January of each calendar year.

Section 5. Members who have accumulated more than 480 sick hours are permitted
to participate in the LFUCG sick bank program, contributing up to 40 hours to a fellow LFUCG
employee in need.

IV. FAMILY AND MEDICAL LEAVE (FMLA)

Family and Medical Leave can be used in a manner that is consistent with the Family and
Medical Leave Act, as amended, according to the LFUCG Family and Medical Leave Act Policy.
The member must use all accrued sick, vacation, holiday, and/or compensatory leave, after which
the remaining leave will be without pay.

V. BEREAVEMENT LEAVE

Section 1. A Member will be able to use up to three (3) days of Bereavement Leave
time for a death for the following listed immediate family members. Bereavement Leave will be
treated as a permitted absence without loss in pay for purposes of arranging or attending funeral
services or settling an estate. Additional time for bereavement leave may be granted using sick,
holiday, vacation or compensatory time when bereavement leave has been exhausted.
Bereavement Leave may be used in hourly increments and is not required to be taken
consecutively. Bereavement leave will be granted for the following family members: Parents,
Step-parents, Spouse, Spouse's Parents, Children, Step-children, Foster Children, Siblings,
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Step-siblings, Half-siblings, Brother-in-law, Sister-in-law, Grandparents, Spouse's Grandparents,
Grandchildren, Great-Grandparents, and domestic partners (as defined by LFUCG policy).

Section 2. A member will be able to use up to one (1) day of Bereavement Leave
time for a death of the following: Aunt, Uncle, First Cousin, Niece, or Nephew (this does not
include "in-law" or "step-relationships").

VI. COMPENSATORY TIME

Section 1. Compensatory time will be accrued on an hour for hour basis for all hours
worked in excess of forty (40) hours per week with a maximum annual accrual of one hundred
twenty (120) hours. Members who have accumulated more than eight (8) Compensatory hours
are permitted to donate any amount accrued in 8 hour increments to the LFUCG sick bank
program, contributing to a fellow LFUCG employee in need.

Section 2. On Call Requirement. Every Captain will be required to be on call and
available by telephone one weekend (commencing on Friday at 4 p.m. and ending Monday at 7
a.m.) every 10 weeks, unless sufficient staffing exists to extend the period, which determination
shall be made solely by LFUCG. Each Captain shall be required to be on call at the facility in
uniform on either Saturday or Sunday for a minimum of 4 hours. While on call, Captains shall
tour the facility and be in contact with on duty officers and civilian staff. Captains shall receive 8
hours of compensatory time for each on call rotation served at the facility, plus compensation
time for hours actually worked. Scheduling for on call duty will be based upon seniority. Trading
of shifts and substitutions will be allowed.

VII. VOTING LEAVE

Members who are eligible to vote in any election in the Commonwealth of Kentucky and
are scheduled to work any time during the time voting locations are open, shall be allowed up to
one (1) hour of paid time off in order to vote. If members require additional time in order to vote,
LFUCG may grant reasonable vacation, holiday, compensatory time off, or unpaid leave not to
exceed three (3) hours, in order to vote. Members must request voting leave, paid or unpaid, at
least twenty-four (24) hours prior to the requested date. Any Member who exercises this right to
voting leave but fails to cast a vote under circumstances which did not prohibit the Member from
voting may be subject to disciplinary action.

ARTICLE 22

DISABILITY LEAVE AND MODIFIED DUTY

Section 1. Any member who sustains an injury or an illness as a result of a service
connected incident must notify their immediate supervisor as soon as practicable after the
incident occurs. The supervisor shall complete the appropriate form. It is the responsibility of a
member to advise the Director through the appropriate chain of command of an inability to
perform all job functions required of active duty status. If a medical authority determines that a
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member can perform substitute work (modified duty), the member must work in a modified duty
capacity, if so assigned, unless he is in an FMLA status.

Section 2. The LFUCG reserves the right to send the member to its chosen medical
authority if it believes the conclusion of the member’s medical authority is inaccurate.  If the
medical authorities disagree, the medical authorities must select a third medical authority to
examine the member.  The conclusion of the third medical authority will govern the employment
status of the member.  For purposes of this article “medical authority” means a licensed
physician or licensed physician’s assistant who regularly treats the medical condition at issue.
LFUCG shall bear all costs in reference to this section and the member shall be paid for time
used to complete medical assessments.

Section 3. If the member is medically required to be absent from their job duties and
cannot perform substitute work (modified duty) as a result of a service-connected injury or
illness, the member must complete a Disability Leave Request Form and submit it to the Director
through the chain of command for submission to the Director of Human Resources within ten
(10) calendar days of the incident.

Section 4. The completed Disability Leave Request form must have the following
documentation attached:

A. A copy of the corresponding First Report of Injury or Illness (IA-1); and

B. A written statement from a competent medical authority as to the member's
specific diagnosis, treatment plan, and your current work activity status.

Section 5. Any member who suffers an injury or illness as a result of a service
connected injury or illness shall be granted, upon proper investigation and authentication, leave
equal to full pay for a period up to twelve (12) months from the date of injury or illness.

The disability leave payable shall be supplementary to any worker's compensation
income benefits to which the Member is eligible, but in no case should payments exceed the
difference between the Member's worker's compensation benefits and his average weekly
earnings as defined in KRS 342.140.

Section 6. An injured or ill member shall initially be placed on their own
accumulated sick leave, or if sick leave is not available, on vacation or holiday leave for all
absences from scheduled work time. Upon an investigation and authentication that the member's
injury or illness is the result of a service-connected incident, all sick, vacation, or holiday leave
hours that have been used as a result of the injury or illness shall be reinstated. It is the member's
responsibility to submit a new Disability Leave Request form with the required supporting
documents if the medical authority states that he is unable to perform work in any capacity, past
the date for which the disability leave status has been granted. Disability leave status can only be
granted for a period of up to twelve (12) months for each injury or illness except as provided in
Section 11.
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Section 7. If, during a disability leave, a competent medical authority determines that
the member can perform substitute work (modified duty), he must work in a modified duty
capacity, if so assigned, unless he is in a FMLA status. Any return to work is based on a medical
statement as to their work limitations, and they must submit the statement to their immediate
supervisor for appropriate job assignment.

Section 8.  A member can remain in a modified duty status for a period of no more
than twelve (12) months for each injury or illness, and must submit a statement from a competent
medical authority regarding his work activity status during each thirty (30) calendar day period.
If the member is on either modified duty status or disability leave status, they must submit a
doctor's statement releasing them to full work activities before the member can return to their
regular duties.

Section 9. When the member has been granted disability leave status, he must refund
to LFUCG the amount equal to any Workers Compensation wage payments made to him as a
result of the injury or illness in order to be eligible for disability leave status. Any time over
ninety (90) calendar days that is spent on disability leave status shall not count toward the
member's vacation accrual rate nor shall he accumulate sick leave or vacation leave during such
absence from duty. When an official LFUCG holiday occurs, the member shall receive holiday
pay but not disability leave pay for that day.

Section 10. If the competent medical authority determines that the member has a
permanent disability, the member shall apply, if eligible, to the County Employees Retirement
System for disability retirement benefits or apply for alternative LFUCG employment. Failure to
apply for disability retirement benefits or alternative employment shall terminate the member's
disability leave status short of the twelve (12) months and he may resign or his employment shall
be terminated.

Section 11. All substitute modified duty assignments as a result of a work related
injury or illness may be made within any Division of the LFUCG and must conform to the
medical instructions indicated on the medical report authorizing the member's leave status.

Section 12. The total time in modified duty and disability combined shall not exceed
twelve (12) months for the same injury or illness except that this may be extended at the
discretion of the Director for up to an additional six (6) months if there is a definitive return to
work date provided by the treating physician.
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ARTICLE 23

DEATH IN THE LINE OF DUTY

In the event that a Member dies as a result of service connected cause, the LFUCG shall
pay to the beneficiary designated by the Member or, in the event there is no designated
beneficiary, to the Member's estate, the sum of fifty thousand dollars ($50,000) subject to
applicable withholdings, if any. The payment shall be made in a lump sum, a portion of which
shall be paid to a funeral home chosen by the beneficiary or estate to cover funeral and burial
expenses unless waived by the beneficiary or estate. The payment provided for in this Article
shall be in addition to any applicable pension benefits, any Worker's Compensation income
benefits, and any Social Security benefits which may be due.
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ARTICLE 24

HEALTH AND WELLNESS BENEFITS

Section 1. Effective as of the execution of this Agreement, employees may elect to be
covered by the health insurance plans offered by LFUCG. The options available to employees
will include those plans, benefits, and contributions offered by LFUCG.

Section 2. Each Member may elect to be covered by the health insurance plans,
dental insurance, vision and other plans offered by LFUCG. Any premiums in excess of LFUCG
monthly contributions shall be paid by the employee through equal pay period contributions.
Effective upon implementation, LFUCG shall contribute $530.74 per month on behalf of each
employee enrolled in the flexible benefit program. LFUCG benefit contribution may be
combined by employees to purchase benefits. Members may participate in any options offered to
LFUCG employees in health insurance plans, dental insurance, vision and other plans offered by
LFUCG.

Section 3. If an employee opts not to enroll in the Flexible Benefit Plan or LFUCG
monthly contributions exceed premium cost, LFUCG shall contribute the same monthly
contributions as set forth herein or the excess contributions, whichever is applicable, to the
employee's deferred compensation accounts. However, members must provide proof of alternate
medical insurance coverage to request this provision.

Section 4. Any member passing away whether on duty or not, shall have all vacation,
holiday, and compensatory time paid out at their current rate of pay. These funds upon death
shall be paid to the beneficiary listed by the member. If a member has at least five years of
service, accumulated sick leave shall be paid out in the same manner.

Section 5. The Union shall provide a representative to sit on any group or committee
that LFUCG may create related to health care costs and benefits.

Section 6. LFUCG anticipates significantly revising its health insurance plan for all
employees sometime after the first year of this Agreement.  This may result in a need to revise
this Article.  The Union agrees that, upon request of LFUCG, it will reopen the Health and
Wellness Benefits (Article 24) of this Agreement and will continue to negotiate in good faith
towards a satisfactory revised Article.
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ARTICLE 25

LIFE INSURANCE

The LFUCG will provide all Members with a group life insurance plan that contains the
following provisions:

A. $25,000.00 payment upon death of the insured; and,

B. $25,000.00 accidental death and dismemberment insurance.

ARTICLE 26

TUITION BENEFIT

Members, with at least one year of Community Corrections service, shall receive
reimbursement for the cost of tuition and books for up to $1,500.002000.00 per fiscal year upon
verification of successful completion of coursework at a grade of "C" or better for undergraduate
courses or at a grade of "B" or better for graduate course work and submission of applicable
receipts at an accredited college, university or facility of higher education. Course taken must be
job related or as verified as part of a degree program. Verification required for reimbursement
win include transcripts and receipts delineating actual costs.

The parties agree that any member who participates by use of the tuition benefit shall be
required to continue employment with LFUCG for eighteen (18) months from the last date of
reimbursement unless he repays LFUCG for any funds received for the tuition benefits under this
Article within that eighteen (18) month period. It is agreed that such payment shall be deducted
from the final payout to the employee if not otherwise arranged.

ARTICLE 27

EDUCATIONAL INCENTIVE

Section 1. Annual education incentive pay will be paid to members as follows:

30 — 59 credit hours earned $ 300
60 — 89 credit hours earned $ 750
90 + credit hours earned $ 950

Bachelor's Degree (from an accredited institution of higher education) $1,500

Graduate Degree (from an accredited institution of higher education) $1,750

All credit hours must be from an accredited institution of higher education.
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Section 2. The above amounts will be paid in regularly scheduled payroll periods.
Only one (1) incentive pay will be paid to any member.

ARTICLE 28

PERSONAL PROPERTY REIMBURSEMENT

A member shall be reimbursed by LFUCG for personal property damaged or destroyed
while in the performance of an official action as provided in this Article. A member who
receives payment under this Article must seek restitution for any property for which payment
was made. Failure to pursue restitution may result in requiring the member to reimburse LFUCG
for any payment and may make the member ineligible to make any further claims under this
Article. If restitution or other recovery is received, the amount(s) shall be paid in full to LFUCG.
LFUCG reserves the right as an alternative to payment under this Article to provide a
comparable replacement for any damaged or destroyed property. LFUCG further reserves the
right to deny payment if the Member's negligence resulted in the damage or destruction of his
property.

Personally owned eyeglasses, contact lenses or dental equipment shall be reimbursed up
to $250 per item upon receipt by LFUCG of appropriate documentation. Other personal items
(e.g. jewelry, watches, telephones, writing instruments, personal electronic equipment,
organizers, bags, briefcases, etc.) shall be reimbursed up to $100 per item upon receipt by
LFUCG of appropriate documentation. Payments under this Article shall be limited to $500.00
per occurrence with a maximum of $1000.00 per fiscal year, except that personally owned
firearms may be reimbursed for replacement value. This coverage shall only apply to items not
covered by the Division of Risk Management's policy. The limits contained herein may be
increased for exceptional circumstances at the discretion of the Director of Community
Corrections.

ARTICLE 29

SHIFT SUPPLEMENT

Section 1. Effective the first full pay period of July, 2016, Lieutenants and Captains
permanently assigned to second and third shift assignments will receive a sixty dollar ($60.00)
per week shift supplement.

Section 2. Entitlement to shift supplement is based solely on actual permanent
assignment.
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ARTICLE 30

SALARY SCHEDULE

The pay schedule for the bargaining unit attached as Appendix B, shall be effective the
first full pay period following the effective date of this Agreement.  For Lieutenants and
Captains, members will be placed at their appropriate pay based upon time in grade.

Lieutenants who are at the top step of the wage scale will receive a lump sum payment of
$500 on their anniversary date in years 3 and 4 of this Agreement.

Captains who are at the top step of the wage scale will receive a lump sum payment of
$1,000 on their anniversary date in years 3 and 4 of this Agreement.

ARTICLE 31

ALCOHOL AND DRUG-FREE WORKPLACE

The Union and LFUCG agree to maintain an alcohol and drug-free workplace. The public
has a right to expect public safety employees to be both physically and mentally prepared to
assume their duties at all times, free from serious impairments which result from the use of
controlled substances, alcohol and other forms of drug use.

The Director of Human Resources shall be responsible for the administration of and
establishing the operational procedures necessary to implement this policy. The Union and
LFUCG agree to follow the LFUCG CAO #7: Revised Alcohol and Drug Free Workplace Policy
effective May 16, 1996. Revisions to this policy may be necessary from time to time. LFUCG
reserves the right, where administrative procedures fail, to pursue all remedies deemed
appropriate.

ARTICLE 32

RESPONSIBLE RELATIONSHIP

The LFUCG and the Union recognize that it is in the best interest of both parties, the
employees, and the public that all dealings between them be characterized by mutual
responsibility and respect. To ensure that this relationship continues and improves, the LFUCG
and the Union and their respective representatives at all levels will apply the terms of this
contract in accordance with the language contained therein and consistent with the Union's status
as exclusive bargaining representative of all employees in the unit. The grievance and arbitration
provision shall be the sole remedy for all grievances which are qualified subject matter for
arbitration.
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ARTICLE 33

FEDERAL OR STATE LAWS

If any provision of this Agreement, or any amendments thereto, or application of the
provisions of said Agreement and amendments to any employee, groups of employees, or
circumstances are rendered invalid or inappropriate by any Federal or State Law, or by the final
determination of any Court, Board, or Authority of competent jurisdiction, or should the National
Labor Relations Board, as a result of any proceedings, hold any employee included within the
bargaining unit not properly included within such unit, the remainder of said Agreement or
amendments or the application of such provisions to an employee, groups of employees and
circumstances other than those as to which it is held invalid or inappropriate, shall not be
affected thereby.
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ARTICLE 34

GENDER

Any and all reference in this Agreement to the masculine gender shall be deemed to refer
to either female and/or masculine gender as the case may be.

ARTICLE 35

ENTIRE AGREEMENT

Section 1. Neither the LFUCG nor the Union shall be bound by any requirement not
expressly set out in this Agreement.

Section 2. This Agreement shall cover all agreements between LFUCG and the
Union, and neither party shall be required to negotiate on any matters or subjects not specifically
set forth herein. It is expressly agreed that this Agreement constitutes the entire agreement
between the parties.

ARTICLE 36

TERM

Section 1. This Agreement shall become effective as of July 1, 20192024, and shall
remain in effect up to and including June 30, 20232028.

Section 2. This Agreement shall automatically be renewed from year to year
thereafter unless either party shall notify the other in writing at least one hundred and twenty
(120) calendar days prior to the expiration date of this Agreement that it desires to terminate,
amend, or modify this Agreement. In the event that such notice is given, negotiations shall begin
no later than ninety (90) calendar days prior to the expiration date.

Section 3. This Agreement shall continue in full force and effect upon expiration
pending ratification of a successor collective bargaining agreement.

Section 4. In the event that a new agreement has not been reached by the expiration
date of this agreement, an automatic 2% increase will be implemented across the board for all
covered employees.
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AFFIRMATION

Pursuant to Kentucky Revised Statutes, the Lexington-Fayette Urban County Government and
the American Federation of State, County, and Municipal Employees, Council 62962, do sign
and acknowledge that through the collective bargaining process this Collective Bargaining
Agreement has been mutually agreed upon.

IN WITNESS WHEREOF, the parties have affixed their signatures this of
_____________, 20192024.

AMERICAN FEDERATION OF LEXINGTON-FAYETTE URBAN
STATE, COUNTY, & MUNICIPAL COUNTY GOVERNMENT
EMPLOYEES, LOCAL 2785

BY: SHAUN HUBBARD, PRESIDENT BY: LINDA
GORTON, MAYOR

BY: JOE SCHOLLER,
CHIEF NEGOTIATOR

BY: DAVE BARBERIE,
LFUCG COUNSEL
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APPENDIX AURBAN COUNTY GOVERNMENT EMPLOYEES

Chapter 17.Uniform Disciplinary Code [Section 21 - 45(h)]

The LFUCG has established the Uniform Disciplinary Code to provide consistent rules
governing performance and work behavior expected from employees at all levels. The Uniform
Disciplinary Code outlines the penalties and remedial administrative action for various types of
work deficiencies and undesirable behavior.

The following pages contain a copy of the Uniform Disciplinary Code, It is your responsibility to
read and become familiar with its contents. Contact your immediate supervisor or the Division of
Human Resources if you have questions about the Uniform Disciplinary Code.

The following pages reflect the Code as revised on 11/23/83, 02/07/84, 09/23/88, 01/02/91,
11/11/93, and 01/01/2003.

UNIFORM DISCIPLINARY CODE GUIDELINES FOR
URBAN COUNTY GOVERNMENT EMPLOYEES

Introduction

These Guidelines outline standard ranges of penalties for work deficiencies and undesirable
conduct on the part of LFUCG employees. Commissioners and directors periodically should
review compliance with these Guidelines to ensure that all supervisors are being consistent in
taking disciplinary action and that you are aware of the Uniform Disciplinary Code. Directors are
to furnish a copy of these Guidelines to each employee and supervisor. Questions that are not
answered in the Guidelines or by your supervisor should be directed to the Division of Human
Resources.

The Uniform Disciplinary Code applies to every LFUCG employee at all levels, including
administrators, managers and supervisors. It does not apply to probationary or other at-will
employees hired by the Mayor or Council. (Supervisors may consult these Guidelines to
discipline employees not covered by the Code but they are not required to do so.) There are
additional operational rules outlined in General Order 73-2/E for the Division of Police and in
Sections 23-41 through 23-44 of the Code of Ordinances for the Division of Police and the
Division of Fire & Emergency Services, which, under specific circumstances, may prevail over
these Guidelines. The Disciplinary Code, these Guidelines and the operational rules cited above
should be applied in each situation. In the event any section of the Guidelines conflicts with the
provisions of KRS 95.450 or KRS 15.520, the statutes shall prevail. Additionally, penalties
imposed on exempt employees must be adjusted so as not to violate the Fair Labor Standards
Act.

General Guidelines
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It is difficult for the Code and Guidelines to be all inclusive or to assign an appropriate penalty to
every offense or work deficiency. For example, "Leaving the work station without authorization"
may be a short or a lengthy absence from the workstation. A short absence in one division could
be catastrophic, while in another division it would be an annoyance. In each case, supervisors
must rely on their judgment as experienced administrators to arrive at the proper disciplinary
action. The guidelines also provide more severe penalties for multiple offenses, which if
considered alone, would result only in lesser penalties. Finally, at management's discretion, a
pattern of offenses over a period of time which resulted in oral warnings or written reprimands
for each offense when considered alone may support a suspension or dismissal when considered
together. However, reprimands or suspensions that are five (5) years old or older should not be
used in imposing current disciplinary action.

Rules regarding call-in, absenteeism, emergency leave, and similar division policies should be
established by the Division Director and applied consistently to each employee within the
division. Division policies, with periodic updates, are to be submitted to the Division of Human
Resources for review prior to implementation to ensure general compliance with the Disciplinary
Code and Guidelines. It is not necessary for division policies to be the same for each division.

Workload and other factors vary from division to division or even within a division, and these
factors should be considered when divisional policies are established. For example, emergency
leave may be more limited within one division than in another because of the type and nature of
services provided and the availability of staff. Policies within a division must be applied
similarly for employees in similar situations. Penalties recommended in these guidelines must be
applied similarly to employees with similar violations.

The recommended discipline is to be used as a guide and is not intended to be mandatory or all
inclusive. The appropriate disciplinary action will be determined after the supervisors have
carefully considered the circumstances of each case. The immediate supervisor or superior
manager in the employee's immediate chain of command should initiate disciplinary action. If a
supervisor has a complaint against an employee outside of his chain of command, the supervisor
should submit this complaint to the Division Director for whom the employee works. If that
Division Director takes no action, then the supervisor who initiated the complaint may request an
investigation by the Division of Human Resources. The Division of Human Resources will
investigate the complaint and consult the Division Director to whom the employee is assigned
before making any recommendation for discipline. Additionally, Pursuant to KRS 67A.280 and
KRS 95.450, anyone may file charges against any civil service employee with the Civil Service
Commission or against any sworn personnel (Police or Fire) with the Urban County Council.

Definition of Disciplinary Actions

The degree of discipline administered in any given situation depends on the severity of the
infraction. Each Division Director should evaluate the circumstances and facts of the offense and
select the most suitable form of discipline. The levels of progressive discipline are:

Oral Warning
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 An oral warning should be used for relatively minor offenses. Supervisors should inform
the employee in private that they are administering an oral warning and that the employee
is being given an opportunity to correct identified work or behavioral problems.

 All conversations with employees about their work performance do not have to be
conducted as oral warning sessions. It may be appropriate to hold coaching and
counseling sessions with employees to review job expectations and standards, when new
programs are started, or when existing programs are reorganized. Coaching and
Counseling sessions should not be viewed as disciplinary in nature.

Written Reprimand
 Written reprimands are imposed when the employee disregards an oral warning or for

more severe first offenses.
 A classified civil service employee may not be reprimanded more than two (2) times

within twelve (12) months unless charges are filed with the Civil Service Commission.

Suspension Without Pay
 A suspension is imposed for severe infractions of rules or standards or for violations

occurring after the employee has received oral warnings or written reprimands and has
failed to correct the error or to improve his behavior. This discipline should be applied
after a thorough evaluation of the circumstances by the supervisor and those in the
employee's chain of command.

 All suspensions are without pay.

 The supervisor shall notify the Division of Human Resources before issuing any
suspension and shall coordinate suspensions of exempt employees with the Division of
Human Resources.

 The guidelines impose suspensions in terms of "hours" in order to address workdays
longer than eight (8) hours.

 A classified civil service employee may not be suspended for more than 160 consecutive
work hours or 240 non-consecutive work hours within twelve (12) months unless charges
are filed with the Civil Service Commission.

 The supervisor should attempt to make the employee's return to the job after a suspension
as dignified as possible.

Dismissal
A dismissal is reserved for the most severe violations of the Uniform Disciplinary Code or other
Urban County Government policies, for cases in which an employee refuses to correct behavior
despite prior disciplinary action or for cases where an employee commits more than one type of
serious infraction. This punishment represents the supervisor's judgment that the employee
cannot be rehabilitated into a productive employee. It also has the most serious repercussions for
the employee in terms of future employment.
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Disciplinary Procedures

Classified Civil Service Employees — Divisions Without Discipline Review Boards

Oral Warning
 After discussing the oral warning with the employee in private, the supervisor and the

employee should sign the written record of the oral warning. Copies of the oral warning
should be given to the employee and the Commissioner of the Department. The original
should be placed in the oral warning file in the Division of Human Resources, where it
will remain for 12 months. It will then be destroyed if no further infractions have been
committed. There is no appeal to the Civil Service Commission for an oral warning. The
oral warning file in the Division of Human Resources is separate from the employee's
personnel file and is the official record of such disciplinary records. The oral warning file
can be used if the employee files a formal grievance or complaint about the oral warning.
If the circumstance causing the oral warning is not corrected, the employee will be
subject to more severe disciplinary measures.

Written Reprimand
 The supervisor should prepare a written reprimand form explaining the occurrence. The

supervisor should then present the facts of the incident and his recommendation for
discipline to his superior in the chain of command. The reviewing superior may agree or
disagree with the recommendation. In all cases, the facts of the offense and the
recommended discipline should be presented to the division director before any discipline
is imposed. The supervisor should discuss the offense with the employee and should
consider the employee's explanation of the event before any final action is taken. The
written reprimand form, which is to be signed by the Commissioner and Division
Director, should be presented to and signed by the employee. A copy of the written
reprimand form is to be given to the employee and the Commissioner and the original
form is to be sent to the Division of Human Resources and placed in the employee's
personnel file. Written reprimands may be appealed to the Civil Service Commission.
Unless reversed by the Commission, they remain permanent records in an employee's
file.

Suspension Without Pay
 Before issuing a suspension, the supervisor should assemble the facts supporting the

suspension and discuss the events with the employee. The supervisor should then review
the action with his superiors (as outlined above in the written reprimand section) and
determine the length of the suspension. The supervisor should then inform the employee
of the disciplinary action, making certain that the employee is aware of the reasons for
the action. The original disciplinary action form, signed by the Commissioner and
Division Director, is to be sent to the Division of Human Resources and placed in the
employee's personnel file. A copy is to be given to the employee. Suspensions may be
appealed to the Civil Service Commission. Unless reversed by the Commission, they
remain permanent records in an employee's file.
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Dismissal
 Before recommending the dismissal of an employee, the supervisor must discuss the

action with appropriate superior officials. Specific charges for dismissal are to be
prepared by the Department of Law in consultation with the supervisor or his superior.
Except in unusual circumstances, an employee should be given the option to resign rather
than face charges. If the employee refuses to resign, the supervisor should commence
action by filing the charges with the Mayor and placing the employee on suspension
without pay. Except in situations where a threat to supervisors or other employees exists,
the employee may not be suspended from duty until charges are filed.

Classified Civil Service Employees — Divisions With Discipline Review Boards

 Each department may create a Discipline Review Board pursuant to the guidelines
established in the appropriate CAO Policy. When a supervisor believes that an employee
has committed a violation of the Uniform Disciplinary Code, the supervisor shall submit
a request for discipline to the Review Board on a form supplied by the Board. The Board
will hear cases involving written reprimands and suspensions of 160 hours or less.
Supervisors may issue oral warnings in the manner described above. Requests for
dismissal shall not be heard by the Board and will be sent to the Department of Law.

 The request for discipline form submitted to the Discipline Review Board shall include:
Nature of the alleged violation; Date and time of the alleged violation; Identity of the
alleged violator; Evidence to support the accusation; and Identity of the complainant.

 The Discipline Review Board will hear testimony from the supervisor, the employee and
other witnesses, if necessary, and review written or other evidence. The supervisor and
the employee shall speak for themselves and shall not be allowed any other
representative.

 After hearing the evidence, the Discipline Review Board will make a recommendation to
the supervisor on whether the employee should be disciplined and, if so, the appropriate
level of discipline. This recommendation is not binding on the supervisor. If the
supervisor imposes discipline, the employee may appeal it to the Civil Service
Commission. The recommendation of the Discipline Review Board may be placed in
evidence before the Civil Service Commission.

Division of Fire & Emergency Services and Division of Police

The procedures outlined in the above section apply to sworn employees of the Division of Fire &
Emergency Services and the Division of Police. Disciplinary action shall be imposed, however,
only pursuant to KRS 95.450 (Police and Fire) and KRS 15.520 (Police).
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Disciplinary Actions

1a. Driving An Urban County Government Vehicle While Under The influence Of
Alcohol; After Ingesting Illegal Drugs; Or While Using Prescription Or Non-Prescription
Drugs That impair Efficient Operation Of The Vehicle:
Definition: This offense prohibits driving a vehicle or operating equipment owned by the
Urban County Government while under the influence of alcohol, after ingesting illegal drugs, or
while using prescription or non-prescription (over-the-counter) drugs that impair the efficient
operation of the vehicle or equipment.

Comment: The supervisor should follow the procedures and impose the penalties adopted in
the Drug and Alcohol Free Workplace Policy.

1b. Failure To Report A Suspended Or Revoked Driver's License:

Definition: This offense occurs when an employee who may be required at any time to drive
an Urban County Government vehicle fails to notify his supervisor within twenty-four (24) hours
of the employee losing his driving privileges for any reason.

1c. Driving An Urban County Government Vehicle With A Suspended Or Revoked
Driver's License:

Definition: This offense occurs when an employee operates an Urban County Government
vehicle while his driver's license is suspended or revoked. Driving under these circumstances is
illegal and exposes the Urban County Government and the employee to additional liability in the
event the employee is involved in an accident.

Comment: This rule should be explained to any employee who may be called upon to drive
an Urban County Government vehicle.

2. Stealing or Theft:

Definition:  Employee shall use Urban County Government property only for its intended
purposes in accordance with established government or divisional procedures and shall not take
any Urban County Government equipment or property for personal use or sale. Evidence of theft
will be turned over to the Division of Police for investigation, and prosecution will be pursued.

Comment: Supervisors should notify the police immediately in case of theft or suspected
theft.

3. Intentional Or Deliberate Destruction Or Unauthorized Use of Urban County
Government Property:

Definition:  Employees shall utilize Urban County Government property only for its intended
purpose in accordance with established government or divisional procedures and shall not
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intentionally abuse, damage or lose through negligence any Urban County Government
equipment or property.

4. Use Of, Possession Of, Or Positive Test For Illegal Drugs While On The Job;
Reporting To Work After Ingesting Illegal Drugs; Or Conviction For Possession Of, Or
Trafficking In Illegal Drugs:
Definition: This offense deals with use or possession of illegal drugs on the job or behavior
by an employee which gives a supervisor reasonable cause to believe that an illegal drug is
present in an employee's system. This rule does not include medications prescribed to and
properly taken by an employee because of a medical condition if the use of the prescribed
medication has been properly reported to a supervisor. If the prescribed medication has a
negative side effect, it is the employee's responsibility to tell a supervisor before the employee is
assigned any duties.

Comment: If the employee's behavior indicates that the employee has ingested drugs, the
supervisor should follow the procedures and impose the penalties adopted in the Alcohol and
Drug Free Workplace Policy. Employees who leave their workstation to consume drugs shall be
subject to the severest discipline.

5. Use Of, Possession Of, Or Positive Test For Alcohol While On The Job:

Definition: This offense deals with drinking on the job or behavior by an employee which
gives supervisors reasonable cause to believe that the employee has been drinking alcoholic
substances during or before reporting to work. This rule does not include medications containing
alcohol which are prescribed to and properly taken by an employee because of a medical
condition if the use of the prescribed medication has been properly reported to a supervisor. If a
prescribed medication has a negative side effect, it is the employee's responsibility to tell a
supervisor before the employee is assigned any duties.

Comment: Dismissal will be recommended for employees who are sentenced to serve jail
time for offenses attributable to intoxicating substances (including alcohol or public intoxication,
or driving under the influence). Supervisors should follow the procedures and impose the
penalties adopted in the Alcohol and Drug Free Workplace Policy. Employees who leave their
workstation to consume alcohol shall be subject to the severest discipline.

6a. Violent Behavior, Throwing Objects Toward Or At Others, Verbal Threats, Or
Fighting On The Job (With Weapon):

Definition: A "weapon" is an instrument or anything that can be used to injure or harm a
person, whether or not the instrument or thing was designed to be used for that purpose. This
offense includes, but is not limited to:

1. Fighting with a weapon;
2. On duty possession of a weapon;
3. On duty possession of an object which could be used as a weapon, which has no

relationship to the employee's duties, and which is unnecessary on the work site, or is
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unnecessary for the effective and efficient performance of the job (for example, a
baseball bat, brass knuckles, tasar unit);

4. Using objects or equipment that are necessary for the performance of the job as a weapon
(for example, using a crowbar or tire iron as a weapon rather than as a tool);

5. Making verbal threats while in possession of a weapon; or
6. Throwing objects at or in the direction of others.

Comment: The supervisor shall take immediate action in the event of a fight without
endangering himself or others. In serious cases, the Division of Police should be called to assist
the supervisor.

6b. Violent Behavior Or Fighting On The Job (Without Weapons):

Definition:  This offense includes, but is not limited to:
1. Fist fights or similar physical conduct;
2. Horse play which causes or has the potential of causing injury; or
3. Any intentional pushing, shoving, hitting, or bumping; with or without verbal threats,

which could or does result in harm to another employee or which disrupts the
effectiveness and efficiency of the workplace.

Comment: In addition to disciplinary action, the employees involved will submit to an
evaluation by the LFUCG EAP counselors. After the EAP evaluation, the counselor will provide
the Human Resources director with a statement certifying that the employee has been evaluated
and is fit to return to work. The employee will attend such additional EAP sessions as are
recommended by the Counselor. All parties involved in violent behavior may be subject to the
same discipline depending on the circumstances.

6c. Verbal Threats Or Harassing Statements:

Definition: This offense includes, but is not limited to:
1. Statements, including written or e-mail statements, that seriously alarm, annoy, intimidate

or harass a person or which could cause a reasonable person to suffer mental distress; or
2. Oral threats to commit any act likely to result in substantial damage to property.

Comments: "Joking" references to shooting others, "going postal" or "blowing people away"
will be taken very seriously and will result in disciplinary action. The supervisor will take
immediate action when situations of this type develop. In addition to disciplinary action, the
employee will be required to be evaluated by EAP counselors. After the sessions, the EAP
counselor will provide the Human Resources Director with a statement certifying that the
employee has been counseled and understands appropriate workplace behavior.

7. Leaving Assigned Work Station Without Authorization:

Definition: This offense occurs when an employee leaves the workstation without permission.
It includes leaving the workstation to conduct personal business, but does not include absence
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due to a valid emergency if the employee ensures that his duties will be covered and notifies a
supervisor.

Comment: Emergency situations may arise, such as an accident or sudden illness in the
employee's immediate family. If the employee's immediate supervisor is not available, the
employee must notify the next ranking superior. In all emergency cases, leave should be granted
unless there is evidence of prior abuse. Where a follow up leave slip is required by the
supervisor, the employee should be so notified in writing within three (3) days of the absence.
8a. Insubordination:

Definition: This offense involves behavior or statements, which reflect an employee's refusal
to be supervised including, but not limited to, direct refusal to obey a supervisor's work related
order or failure to follow directions and instructions. This rule also includes failure to follow
instructions which have been adequately explained; repeated occurrences of poor decision
making which lead to the redoing of work; consistent failure to meet assignment deadlines; or a
pattern of incorrect work that results in disruption of the operation of the unit or impairment of
its effectiveness and efficiency.

Comment: Supervisors should be sensitive to the difference between a "bad attitude",
insubordination and inefficient work. Inefficiency, when not corrected after being brought to the
employee's attention, may become insubordination.

8b. Malicious Behavior Or Deliberate Behavior Which Affects The Efficient And Effective
Performance Of The Job:

Definition: This offense includes any malicious behavior, regardless of its effect on the
efficiency or effectiveness of the workplace, or any deliberate behavior that disrupts the
workplace. It can include, but is not limited to, malicious practical jokes; knowingly spreading
false rumors; sabotaging projects or other employees' work; or constant teasing of another
employee.

Comment: Supervisors should establish and maintain a professional level of behavior for
each work unit.

8c. Misconduct:

Definition: This offense is general in nature and applies when the actions of an employee do
not fit within any other specific category. It may be used alone or in conjunction with other
infractions. It should be used when an established Government, department or division policy or
procedure does not contain a specific penalty.

Comment: Supervisors should educate employees to realize that they may be disciplined for
their actions even if every possible improper act or infraction is not separately listed in the
Uniform Disciplinary Code.
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8d. Inefficiency:
Definition: This offense involves the failure, neglect or inability of the employee to perform
his assigned duties or the performance of his assigned duties in an inappropriate, inadequate or
unsuitable manner. This would include spending their time in excessive personal conversations,
either on the phone or with others; taking excessive breaks; pushing work assignments off on
others; or engaging in any other activity that could cause them to neglect or be inattentive to their
duties. As with insubordination, this rule also includes failure to follow instructions which have
been adequately explained; repeated occurrences of poor decision making which lead to the
redoing of work; consistent failure to produce work that is error free; the use of poor judgment;
lack of timeliness and failure to meet assignment deadlines; or a pattern of incorrect work that
results in disruption of the operation of the unit or impairment of its effectiveness and efficiency.

Comment: Although insubordination and inefficiency are similar in some respects they have
an important distinction. An insubordinate employee is one who intentionally refuses to obey or
comply with an order of a superior. An inefficient employee is one who is not able (rather than
unwilling) to obey or comply with the orders of a supervisor or to otherwise perform his assigned
duties.

9. Sleeping On The Job:

Definition: An employee must remain alert at all times, especially while operating equipment.
Sleeping during duty hours (except for sworn Fire & Emergency Services personnel assigned to a
fire station) is strictly forbidden.

10a. Vehicle Or Equipment Accidents Involving More Than $1,000 Damage Where
Employees Are At Fault Due To Negligence Or Carelessness:

Definition: Employees are required to operate Urban County Government vehicles and
equipment in a safe, prudent and responsible manner consistent with all local and state laws and
all relevant Government, department or division policies. An employee who fails to operate a
vehicle or equipment safely, legally or consistent with government, department or division
policies and incurs more than $1,000 damage is subject to disciplinary action. Any employee
involved in a vehicle accident where the property damage exceeds the amounts established in the
Alcohol and Drug Free Workplace Policy shall be subject to a post critical incident drug test.

Comment: The employee must ensure the safe operation of all vehicles and equipment to
which he is assigned. Employees not familiar with proper vehicle or equipment operating
procedures must inform their supervisor and ask for training and supervision. The supervisor
should provide training when the employee is first assigned to a vehicle or equipment and again
as needed. If the vehicle or equipment is not operating properly, the employee should inform his
supervisor so that proper measures can be taken to avoid an accident. Restitution shall be based
on fair market value of necessary repairs or replacements.
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10b. Minor Traffic Violations In Urban County Government Vehicles Or Any Vehicle Or
Equipment Accidents Involving Less Than $1, 000 In Property Damage Where Employees
Are At Fault Due To Negligence Or Carelessness:
Definitions: These violations may include, but are not limited to, speeding, driving left of the
centerline, failing to yield the right-of- way, or accidents, which result in less than $1,000
damage to vehicles or equipment. Careless use of vehicles or equipment, such as power tools or
grounds-keeping equipment, which results in damage to the vehicle or equipment or other
property, is also covered by this rule. Restitution shall be based on fair market value of necessary
repairs or replacements.

11. Absent Without Approved Leave:

Definition: The offense occurs when an employee fails to report for duty, to call—in as
required by Government, department or division policy, or does not have sufficient leave to
cover an absence. The difference between being Absent Without Approved Leave ("AWOL")
and being tardy is discussed in Item E. 14. Note: Once all approved leave is exhausted, the
employee shall be marked AWOL. There is no approved payroll designation of "absent no pay."

Comment: Each situation should be handled on an individual basis and division directors are
responsible for establishing call-in and emergency leave procedures for their divisions. After
review and approval by the Division of Human Resources, a copy of the division call-in and
emergency leave procedures should be given to each employee.

An employee who is reported AWOL shall not accrue vacation and sick time for the entire
calendar month. Each AWOL on each "work day" is a separate occurrence. A supervisor should
investigate each situation prior to marking an employee AWOL.

Non-exempt employees do not receive pay for time they are AWOL and may be subject to
disciplinary action. Exempt employees may also be subject to disciplinary action under this
policy.

Employees held in jail may request administrative leave under Sections 21-33 and 21-37 of the
Code of Ordinances, which may or may not be granted depending upon Government, department
and division policies and the circumstances. Employees who exhaust all administrative leave
under Sections 21-37 will be AWOL and subject to dismissal

11 b. Absent Without Approved Leave for 2 or More Days in a Row:

Definition: This offense covers those situations where an employee fails to report to work for
2 or more days in a row.

Comment: Employees who are AWOL 2 or more days in a row are subject to more severe
discipline.
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12. Excessive Use Of Sick Leave:

Definition: This offense occurs when an employee fails to provide a medical doctor's excuse
for excessive use of sick leave. Excessive use of sick leave includes:

a. Consistent use of sick leave on the first or last day of the employee's work week;
b. Consistent use of more sick leave than is earned in a pay period or use of sick leave on a

sporadic basis especially on the first and last day of the employee's work week;
c. Depleting sick time balances requesting leave without pay for sickness when no chronic

ailment has been diagnosed.

Comment: One warning sign of abuse of sick leave is low sick leave balances maintained by
long-term employees. Sick leave is not a vested right like vacation and holiday leave and its use
is limited to its intended purpose. If a pattern of abuse is detected, a supervisor may require the
employee to present a medical doctor's excuse for all sick leave requests (Section 21-34 of the
Code of Ordinances). There are legitimate situations, however, where an employee may use all
sick leave because of a chronic illness and must apply for leave without pay. If it is determined
that a low sick leave balance is justified and the employee is performing in a satisfactory manner,
the supervisor should examine the situation carefully before taking any disciplinary action.
Additionally, a supervisor may request that the employee be examined by an Urban County
Government selected physician if questions exist as to the employee's ability to perform the
duties of his job. The Director of Human Resources should be contacted to arrange for a medical
examination.

13a. Failure To Observe Safety Procedures; Failure To Wear Protective Clothing — (Class
A — Serious — Life Threatening):

13b. Failure To Observe Safety Procedures; Failure To Wear Protective Clothing —(Class
B — Less Serious Non — Life Threatening):

Definition: These violations include, but are not limited to, removal or destruction of safety
devices; failure to keep equipment and work areas clean; failure to report unsafe working
conditions; or failure to wear safety clothing (for example, hard hats, safety glasses, steel-toe
shoes, seat belts).

Comment: Each division should have safety rules or procedures identifying Class A (serious)
and Class B (less serious) rules. Safety rules should be approved by the safety coordinator in the
Division of Risk Management and explained to employees. Employees should receive a copy of
the division's safety rules. The division should require employees to sign a form stating that they
have received a copy of the safety rules issued by Risk Management and a list of the division's
safety rules. The division may periodically update its rules and have employees acknowledge in
writing that they understand the safety rules and regulations.

14. Excessive Tardiness:
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1b

Driving an Urban County Government vehicle while under the
influence of alcohol; after ingesting illegal drugs; or while using
prescription or non-prescription drugs that impair efficient
operation of vehicle.

Occurrence Failure to report a suspended or revoked driver’s license.

1st

1a

Written reprimand (employees must report suspended or revoked driver’s
license to supervisor within 24 hours.)

1st Occurrence See the Alcohol and Drug Free Workplace Policy.

2nd

Occurrence

80—160 hours suspension, depending on circumstances.

Definition: This offense includes a pattern of tardiness that interferes with the operation of
the unit. Generally, a first offense occurs when an employee is late two (2) or more times in any
one pay period. However, in some divisions less frequent tardiness may justify disciplinary
action (for example, divisions running 24-hour coverage or those where work crews leave a
central location). A tardy employee whose actions result in overtime payments to other
employees may receive more severe discipline, depending on the circumstances.

Comment: Employees who call — in and are excused for legitimate emergencies should not
be considered tardy. Each division should establish a call — in and tardiness policy and copies of
the policy should be given to each employee. The policy should be submitted to the Division of
Human Resources for review and approval prior to issuance.

Discipline should not be imposed until the existence of a tardiness problem is identified. In most
cases a single tardy arrival should not result in discipline. Each division is responsible for
establishing a time frame for being tardy rather than AWOL; however, if an employee is absent
for more than thirty (30) minutes, then he is AWOL rather than tardy.

15. Failure To Submit Required Or Completed Reports Or Forms:

Definition: Forms and reports that are part of an employee's job duties must be submitted in
accordance with established Government, department or division procedures.

16. Gambling On The Job:

Definition: The offense of gambling defined as staking or risking something of value upon
the outcome of a contest, game, gaming scheme, or gaming device which is based upon an
element of chance, in accord with an agreement or understanding that someone will receive
something of value in the event of a certain outcome. A contest or game in which eligibility to
participate is determined by chance or the ultimate winner is determined by skill shall not be
considered gambling. Gambling is a prohibited non-work related activity. Personnel in the
Division of Community Corrections shall be subject to dismissal for a first offense of gambling.

UNIFORM DISCIPLINARY CODE
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Driving an Urban County Government vehicle with a suspended or
revoked license.

1st Occurrence See the Alcohol and Drug Free Workplace Policy.

5 Occurrence

2nd Occurrence

Use of, possession, or positive test for alcohol while on the job.

2nd Occurrence

Dismissal.

1st Occurrence See the Alcohol and Drug Free Workplace Policy.

Dismissal.

3

6a

1c

Occurrence

Occurrence

Violent behavior, throwing objects toward or at others, verbal
threats or fighting on the job (with weapon).

Intentional or deliberate destruction or unauthorized use of Urban
County Government property.

1st Occurrence Dismissal.

2

6b Occurrence

1st Occurrence

Violent behavior or fighting on the job (without weapon).

Occurrence

Restitution and 80—160 hours suspension or dismissal.

1st Occurrence

1st Occurrence 40—160 hours suspension, plus sessions with EAP counselors and a
statement indicating the employee has been counseled and is fit to return
to work, or dismissal depending on circumstances or threat.

Stealing or theft.

Occurrence

2nd Occurrence

2nd Occurrence

Dismissal.

Dismissal.

6c

80—160 hours suspension.

Occurrence Verbal threats or harassing statements.

4

1st Occurrence

Occurrence

Written reprimand or 8—120 hours suspension, plus sessions with EAP
counselors and a statement indicating the employee has been counseled
and is fit to return to work, or dismissal depending on circumstances or
threat.

1st Occurrence

Use of, possession of, or positive test for illegal drugs while on the
job; reporting to work after ingesting illegal drugs; or conviction for
possession of or trafficking in illegal drugs.

2nd Occurrence 128—160 hours suspension, plus sessions with EAP counselors and a
statement indicating the employee has been counseled and is fit to return
to work, or dismissal depending on circumstances or threat.

80—160 hours suspension.
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2nd Occurrence

Occurrence

128—160 hours suspension or dismissal, depending on circumstances.

1st Occurrence

Insubordination.

3rd Occurrence Dismissal.

Written reprimand or 40—120 hours suspension, depending on
circumstances.

8c Occurrence

1st Occurrence

Misconduct

Oral warning, written reprimand or 8—120 hours suspension, depending
on circumstances.

7

1st Occurrence Oral warning, written reprimand or 8—120 hours suspension, depending
on circumstances.

2nd Occurrence

2nd Occurrence

128—160 hours suspension or dismissal, depending on circumstances.

2nd Occurrence

128—160 hours suspension or dismissal depending on circumstances.

Occurrence

3rd Occurrence Dismissal.

128—160 hours suspension or dismissal.

8d

3rd Occurrence

Occurrence

3rd Occurrence

Inefficiency

Dismissal.

Leaving assigned work area without authorization.

1st Occurrence Oral warning, written reprimand or 8—120 hours suspension, depending
on circumstances.

8b

2nd Occurrence

Occurrence

128—160 hours suspension or dismissal, depending on circumstances.

3rd Occurrence

Malicious behavior or deliberate behavior, which affects the efficient and
effective performance of the job.

3rd Occurrence Dismissal.

Dismissal.

9

Dismissal.

Occurrence

1st Occurrence

Sleeping on the job

Oral warning, written reprimand or 8—120 hours suspension, depending
on circumstances.

1st Occurrence Written reprimand or 40—80 hours suspension, depending on
circumstances.

8a
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1st Occurrence

3rd Occurrence

Written reprimand or 24—40 hours suspension.

Occurrence

Dismissal.

2nd Occurrence 48—160 hours suspension.

Vehicle or equipment accidents involving more than $1,000 where
employees are at fault (due to negligence or carelessness).

10b

3rd Occurrence

Occurrence

Dismissal.

Minor traffic violation in Urban County Government vehicle during
any calendar year or any vehicle or equipment accident involving less
than $1,m000 in property damage where employees are at faulty (due
to negligence or carelessness).

11b Occurrence Absent without approved leave for more than two days.

1st Occurrence

1st Occurrence

48—160 hours suspension.

1st Occurrence

Oral warning or written reprimand, depending on circumstances, and
restitution up to $1,000.

3rd Occurrence

2nd Occurrence Dismissal.

Oral warning, written reprimand or 40—120 hours suspension or
dismissal, depending on circumstances, and restitution up to $1,000.

12

2nd Occurrence

Occurrence

2nd Occurrence

Excessive use of sick leave.

48—120 hours suspension and restitution up to $1,000.

Dismissal.

1st Occurrence Written reprimand or 8—40 hours suspension.

2nd Occurrence

3rd Occurrence

48—120hours suspension.

2nd Occurrence

Dismissal.

3rd Occurrence Dismissal.

128—160 hours suspension or dismissal, depending on circumstances,
and restitution up to $1,000..

11a

13a

88—160 hours suspension or dismissal, depending on circumstances.

Occurrence

Occurrence

Failure to observe safety procedures or to wear protective clothing
(Class A serious — life threatening).

Absent without approved leave.

10a

1st Occurrence 8—40 hours suspension.
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48—120 hours suspension.

3rd Occurrence 48—120 hours suspension, depending on circumstances.

13b

4th Occurrence

3rd Occurrence

Dismissal.

Occurrence

48—120 hours suspension.

15 Occurrence Failure to submit required or completed reports or forms.

Failure to observe safety procedures or to wear protective clothing
(Class B less serious — non-life threatening).

1st Occurrence

4th Occurrence

Oral warning or written reprimand, depending on circumstances.

Dismissal.

2nd Occurrence Written reprimand or 24—40 hours suspension, depending on
circumstances.

14

3rd Occurrence

Occurrence

48—120 hours suspension, depending on circumstances.

1st Occurrence

Excessive tardiness.

3rd Occurrence

4th Occurrence Dismissal.

Written reprimand.

16

2nd Occurrence

Occurrence

1st Occurrence

Gambling on the job.

Oral warning or written reprimand, depending on circumstances.

Dismissal.

1st Occurrence Oral warning, written reprimand or 24—80 hours suspension, depending
on circumstances. Sworn employees of the Division of Community
Corrections shall be dismissed.

2nd Occurrence

2nd Occurrence

88—160 hours suspension or dismissal.

2nd Occurrence

Written reprimand or 8—40 hours suspension, depending on
circumstances.

3rd Occurrence Dismissal.

8—40 hours suspension.
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Step 4
*Effective the first full pay period following ratification

Step 5 Step 6

Annual

Lieutenant

$84,250

FY25

$85,724

Step 1

$87,225 $88,751

Step 2

$90,304 $91,884

Step 3

APPENDIX B
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$4,142

Annual $97,292 $98,995 $100,727 $102,490

FY26

$104,283 $106,108 $107,965

Annual

$109,855

*Effective the first full pay period following July 1, 2025

$3,297

Biweekly $3,742

$95,384

$3,807

Lieutenant

$3,874

 Captain

$3,942

Step 1

$4,011

$97,054

$4,081

Step 2

$4,153 $4,225

Step 3

$98,752

FY27

Step 4

Step 1

*Effective the first full pay period following July 1, 2026

Step 5

$100,480

Lieutenant

Step 6

Step 1

$3,355

Step 2 Step 3

$102,239

Step 4

Annual

Step 5

Step 2

Step 6

$85,935

$104,028

Annual

$87,439

$87,654

Biweekly

$89,188

$88,969

$90,748

$105,848

$92,337

$90,526

$93,952

Step 3

$95,597

$92,110

$107,701

Biweekly

$93,722

$3,371

$3,413

$3,430 $3,490 $3,551

Biweekly

$3,614

Step 4

$3,677

$3,305

Biweekly

Captain

$3,363

Step 1 Step 2

$3,422

Step 3

$3,669

Step 4

$3,482

Step 5

Step 5

Step 6

$3,543

Step 7

$3,733

Step 8

$3,605

$3,473

Annual $99,238

$3,798

$100,975

 Captain

$102,742

Step 6

$104,540

Step 1

$106,369

$3,865

$108,231

Step 2

$110,125

$3,240

$112,052

Step 3

$3,932

Biweekly

Step 4

$3,817

Step 7

$3,884

Step 5

$3,952

$4,001

$4,021

Step 6

$4,091

$3,534

$4,163

Step 7

$4,236

$4,071

$4,310

Step 8

Step 8
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Annual

Captain Step 1

$89,407

Step 2

Step 1

Step 3

$90,971

Step 4 Step 5

$92,563

Step 6

Step 2

Step 7

$94,183

Step 8

$95,831

Annual

Step 3

$101,223

$97,509

$102,994

*Effective the first full pay period following July 1, 2027

$104,797 $106,630

Step 4

$108,497

Biweekly

$110,395 $112,327

$3,439

$114,293

Step 5

$3,499

Biweekly $3,893

$3,560

$3,961

Step 6

$4,031

$3,622

$4,101

FY28

$4,173

$3,686

$4,246 $4,320

$3,750

$4,396

Lieutenant

0002082.0760349   4893-7116-52874934-7369-1656v1
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RESOLUTION NO. _____ - 2025 
 
A RESOLUTION ACCEPTING THE COLLECTIVE BARGAINING AGREEMENT BY AND 
BETWEEN THE LEXINGTON-FAYETTE URBAN COUNTY GOVERNMENT AND THE 
AMERICAN FEDERATION OF STATE, COUNTY, AND MUNICIPAL EMPLOYEES, 
LOCAL 2785, ON BEHALF OF LIEUTENANTS AND CAPTAINS IN THE DIVISION OF 
COMMUNITY CORRECTIONS, EXPIRING JUNE 30, 2028. 
 

 
 BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN 

COUNTY GOVERNMENT: 

 Section 1 - That the Collective Bargaining Agreement by and between the 

Lexington-Fayette Urban County Government and the American Federation of State, 

County, and Municipal Employees, Local 2785, on behalf of Lieutenants and Captains in 

the Division of Community Corrections, which expires June 30, 2028 and which is 

attached hereto and incorporated herein by reference, be and hereby is accepted. 

 Section 2 - That this Resolution shall become effective on the date of its passage. 

 PASSED URBAN COUNTY COUNCIL: 
 
 
 
 
      ___________________________________ 
      MAYOR 
 
 
ATTEST: 
 
________________________________ 
CLERK OF URBAN COUNTY COUNCIL 
0057-25:DJB:4861-4738-9689, v. 1 
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Master

Lexington-Fayette Urban County 

Government

200 E. Main St

Lexington, KY 40507

File Number: 0063-25

File ID: Type: Status: 0063-25 Resolution Approved

017-20251Version: Contract #: In Control: Urban County 

Council

01/13/2025File Created: 

01/23/2025Final Action: Magnet Forensics, LLC (GrayKey) - Quotation & Sole 

Source Certification
File Name: 

Title: A Resolution authorizing the Div. of Police to purchase software from 

Magnet Forensics LLC, a sole source provider, and authorizing the Mayor, 

on behalf of the Urban County Government, to execute any necessary 

Agreement with Magnet Forensics LLC, related to the procurement at a 

cost not to exceed $57,109.50. [Div. of Police, Weathers] 

Notes: In office 1/21/2024. MS 

Stamped and filed in the CCO. Returned to Renita Happy via scans 2/6/2025. MS 

Sponsors: Enactment Date: 01/23/2025

Cover Memo  -  Magnet Forensics LLC 

(GrayKey).pdf, SOLE SOURCE CERTIFICATION  - 

Magnet Forensics, LLC (GrayKey).pdf, Magnet 

Forensics, LLC (GrayKey) - Quotation.pdf, 63-25 

magnet 4910-3653-7361 v.1.docx, R-030-2025

Attachments: Enactment Number: R-030-2025

Hearing Date: Deed #: 

Effective Date: Drafter: Renita Happy

History of Legislative File     

Action:  Result: Return 

Date:  

Due Date: Sent To:  Date:  Acting Body:  Ver-

sion: 

1 Pass01/23/2025Urban County 

Council

Approved and 

Referred to Docket

01/21/2025Urban County Council 

Work Session

1 01/23/2025Urban County 

Council

Received First 

Reading

01/23/2025Urban County Council

1 PassSuspended Rules for 

Second Reading

01/23/2025Urban County Council

1 PassApproved01/23/2025Urban County Council

Text of Legislative File 0063-25

Title

A Resolution authorizing the Div. of Police to purchase software from Magnet Forensics 

LLC, a sole source provider, and authorizing the Mayor, on behalf of the Urban County 

Page 1Lexington-Fayette Urban County Government Printed on 9/12/2025
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Master Continued (0063-25)

Government, to execute any necessary Agreement with Magnet Forensics LLC, related to 

the procurement at a cost not to exceed $57,109.50. [Div. of Police, Weathers] 

Summary

Authorization to re-establish Magnet Forensics, LLC (GrayKey) as a sole source vendor and 

to approve the purchase of Magnet Forensics LLC Software, a digital investigative platform 

for recovering digital evidence. At a cost of $57,109.50. Funds are Budgeted. (0063-25)

(Weathers/Armstrong)

 

Budgetary Implications: YES

Advance Document Review: 

Law:  Yes, Michael Sanner, 12/27/2024

Risk Management: No 

Fully Budgeted: Yes

Account Number: 1101-505506-5561-76102

Year Impact: $57,109.50

Annual Impact: $ -0-

Project: 

Activity: 

Budget Reference: 

Current Balance: $573,330.00

Page 2Lexington-Fayette Urban County Government Printed on 9/12/2025
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MAYOR LINDA GORTON   LAWRENCE WEATHERS   

   CHIEF 

   LEXINGTON POLICE DEPT.  

 

 

 

 
 
 
 
 
 
 
 

150 E. Main St., Lexington, KY 40507 / 859.258.3600 Phone / lexingtonky.gov 

 

TO:   Mayor Linda Gorton 
  Urban County Council  

   

FROM:   Chief Lawrence B. Weathers 
  Lexington Police Department 
 

CC:   Commissioner Kenneth Armstrong 
  Department of Public Safety 
 

DATE:   January 13, 2025 
 

SUBJECT: Magnet Forensics, LLC (GrayKey) – Quotation & Sole Source Certification        
 

Request 
Authorization to re-establish Magnet Forensics, LLC as a sole source vendor and approval of 

purchase of Magnet Forensics, LLC (GrayKey) software. 

  
Why are you requesting? 
Magnet Forensics, LLC is a digital investigative platform that is the industry standard for 

recovering digital evidence from smartphones, computers, external storage devices and the Cloud 

among law enforcement agencies.  The LPD has used these devices for many years and the results 

are accepted by the local court system.  No other product has been found to provide better results 

for a lower cost.   
 

The Police Department is requesting approval from the Urban County Council and Mayor Gorton 

in regards to re-establishing Magnet Forensics as a sole source vendor, and authorize purchase of 

Magnet Forensics Software.  

   

What is the cost in this budget year and future budget years?  $57,109.50 
 

Are the funds budgeted?  Yes, 1101-505506-5561-76102                               
 

File Number:  0063-25 
Director/Commissioner: Lawrence B. Weathers, Chief     

Lexington Police Department 
LBW/rmh 
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 JUSTIFICATION FOR SOLE SOURCE CERTIFICATION 

 

 
 

Sole Source Purchases are defined clearly, based upon a legitimate need, and are limited to a single 
supplier.  Sole source purchases are normally not allowed except when based upon strong technological 
grounds such as operational compatibility with existing equipment and related parts or upon a clearly 
unique and/or cost effective feature requirement.  The use of sole source purchases must be justified and 
shall be limited only to those specific instances in which compatibility or technical performance needs are 
being satisfied. 
 
Sole Source Services are defined as a service provider providing technical expertise of such a unique 
nature that the service provider is clearly and justifiably the only practicable source available to provide 
the service.  The justification shall be based on the uniqueness of the service, sole availability at the 
location required, or warranty or defect correction service obligations of the service provider. 

 
This form must be filled out for the request to purchase any good or non-professional service that requires 
a competitive procurement process (informal quotes ($2,500-$10,000), formal quotes ($10,001 - 
$29,999.99), or formal bid ($30,000 or more) as defined in the LFUCG’s Purchasing Manual.  This form 
must be completed in its entirety and attached to the purchase requisition. 
 
Note:  Sole Source Purchase requests for goods exceeding $30,000 will require approval by the 
Urban County Council by submitting an Administrative Review Form.  A copy of this form must be 
signed off by Central Purchasing and attached to the Administrative Review Form. 

 
Requesting Division 

 
Name __Lt. Chris Sizemore___ Division/Dept __Police/Special Investigations___ 
 
Phone _859-258-3541__ Email _csizemore@lexingtonpolice.ky.gov______ 
 
Type of Purchase:  (   ) Goods/Materials/Equipment   (X  ) Services 
 
Cost: ________$57,109.50_______________________________________ 
 
Sole Source Request for the Purchase of: _forensic mobile phone examination device/software 
______________________________________________________________________ 

□ One Time Purchase  X To Establish Sole Source Provider Contract 

(subject to annual review and approval by Central 

Purchasing and/or Urban County Council) 
 
Vendor Information  
Business Name __Magnet Forensics LLC____________________ 
 
Contact Name __Amber Soukop_______________________________ 
 
Address _300 Colonial Center Parkway #120 Roswell, GA 30076______________ 
 
Phone __404-736-7336________  Email __amber.soukup@magnetforensics.com__ 
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 JUSTIFICATION FOR SOLE SOURCE CERTIFICATION 

 

STATEMENT OF NEED:  (Add additional pages as needed) 
My division/department’s recommendation for sole source is based upon an objective review of the 
product/service required and appears to be in the best interest of the LFUCG.  I know of no conflict of 
interest on my part, and I have no personal involvement in any way with this request.  No gratuities, 
favors, or compromising actions have taken place.  Neither has my personal familiarity with particular 
brands, types of equipment, materials, persons or firms been a deciding influence on my request to sole 
source this purchase when there are other known suppliers to exist. 
 
1.  Describe the product or service and list the necessary features this product provides that are 
not available from any other option. 
 
GrayKey forensic mobile phone examination software/hardware.  This is the only product that has the 
function to examine mobile phones in a locked state.  GrayKey is only sold to Law Enforcement and other 
Government institutions.  It is sold only by Magnet Forensics, the developer/manufacturer.___________      
 
 
2.  Below are eligible reasons for sole source.  Check one and describe. 
 

X□ Licensed or patented product or service.  No other vendor provides this.  Warranty or defect 

correction service obligations to the consultant.  Describe why it is mandatory to use this licensed 
or patented product or service. 
 
There are no competitors in existence that offer the GrayKey line of product. Magnet Forensics 
owns all distribution and marketing rights of GrayKey and designates how GrayKey may be 
marketed and sold. 

 
□ Existing LFUCG equipment, inventory, custom-built information system, custom-built data 

inventory system, or similar products or programs.  Describe.  If product is off-the-shelf, list efforts 
to find other vendors (i.e. web site search, contacting the manufacturer to see if other dealers are 
available to service this region, etc.) 
 

□  Uniqueness of the service.  Describe. 

 

□ The LFUCG has established a standard for this manufacturer, supplier, or provider and there 

is only one vendor.  Attach documentation from manufacturer to confirm that only one dealer 
provides the product. 
 

□  Factory-authorized warranty service available only from this single dealer.  Sole availability 

at the location required.  Describe. 
 
 

□  Used item with bargain price (describe what a new item would cost).  Describe. 

 
 

□  Other – The above reasons are the most common and established causes for an eligible 

sole source.  If you have a different reason, please describe: 
-
_____________________________________________________________________________
_____________________________________________________________________________  
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 JUSTIFICATION FOR SOLE SOURCE CERTIFICATION 

 

 
 
 
 
 
3.  Describe efforts to find other vendors or consultants (i.e. phone inquires, web site search, 
contacting the manufacturer to see if other dealers are available to service region, etc.). 
 
_ Magnet Forensics LLC has advised that they do not use outside vendors for their product or support. 
Internet research has been conducted to confirm this.________________________________________           
 
 
 
 
4. How was the price offered determined to be fair and reasonable? 
    (Explain what the basis was for comparison and include cost analyses as applicable.) 
 
_The price for this license renewal, services and equipment is consistent with similar programs/license 
renewals.____________________________________________________________________________
____________________________________________________________________________________
____________________________________________________________________________________ 
 
 
5.  Describe any cost savings realized or costs avoided by acquiring the goods/services from this 
supplier. 
 
   By continuing to re-license and support the existing hardware, the cost of procurement of new hardware 
is avoided. Utilization of the program will allow in-house digital processing that otherwise would require__ 
outsourcing at a greater expense to the police department with far less efficiency.___________________ 
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Q-358593 - USD 57,109.50

 

Quotation
Address:
Magnet Forensics, LLC
931 Monroe Drive NE
Suite A102-340
Atlanta, Georgia 30308
United States
 

 
Phone: 519-342-0195
E-Mail: sales@magnetforensics.com
 
 

Quote #:  Q-358593-1
Issue Date:  5 Dec, 2024
Expires On:  30 Dec, 2024

 
Bill To
Chris Sizemore
Lexington Police Department (KY)
150 East Main Street
Lexington, Kentucky 40507
United States
(859)258-3541
csizemore@lexingtonpolice.ky.gov

Ship To
Chris Sizemore
Lexington Police Department (KY)
150 East Main Street
Lexington, Kentucky 40507
United States
(859)258-3541
csizemore@lexingtonpolice.ky.gov

End User
Chris Sizemore
Lexington Police Department (KY)
150 East Main Street
Lexington Kentucky 40507
United States
(859)258-3541
csizemore@lexingtonpolice.ky.gov

 
PREPARED BY PHONE EMAIL PAYMENT TERM

Amber Soukup amber.soukup@magnetforensics.com Net 30
 

ITEM # PRODUCT NAME SMS DATES UNIT
SELLING

PRICE

QTY EXTENDED PRICE

GKL-ONF-
PR-B

GrayKey License - Premier Bundle 25 Jan, 2025 to
24 Jan, 2026

USD
57,109.50

1 USD 57,109.50

GKL-ONF-
PRMR

GrayKey License - Premier
Excursion Credits Included: 2
 
Renewal for Serial Numbers: 4594b0d5d461211c

25 Jan, 2025 to
24 Jan, 2026

USD 0.00 1 USD 0.00

GKL-ONF-
PRMR

GrayKey License - Premier
Excursion Credits Included: 2
 
Renewal for Serial Numbers: 4594b0d5d489140e

25 Jan, 2025 to
24 Jan, 2026

USD 0.00 1 USD 0.00

 
Sub-Total USD 57,109.50
Taxes USD 0.00
Grand Total USD 57,109.50
 
Prices subject to change upon quote expiry. Accurate sales tax
will be calculated at the time of invoicing when applicable. If your
company is tax exempt, please provide appropriate support with
your signed quote. Hardware may be subject to additional fees
related to delivery, import and export.

Terms & Conditions
Unless you have an existing written agreement with Magnet Forensics for the products and/or services listed in this
quotation, by: (a) signing below, (b) submitting an Order to Magnet Forensics referencing this quotation, or (c) making
payment for the products and/or related services listed in this quotation, you agree to the terms and conditions at
http://magnetforensics.com/legal/ applicable to such products and/or services listed in this quotation to the exclusion
of any differing or additional terms which may be found on your purchase order or similar document. By signing, you
certify that you have the authority to bind your organization.

Page 1 of 2
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Q-358593 - USD 57,109.50
Magnet Forensics may adjust the software term start and/or end date, without increasing the total software license
price, based on the date Magnet Forensics activates the software and provided that the total software license term
length does not change.
 
Signature:

   
          Date:

 
______/______/______

 
Name (Print):

   
          Title:

 

 
Please sign and email to Amber Soukup at amber.soukup@magnetforensics.com

 
 
 

Page 2 of 2
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RESOLUTION NO. _____ - 2025 
 
A RESOLUTION AUTHORIZING THE DIVISION OF POLICE TO PURCHASE 
SOFTWARE FROM MAGNET FORENSICS LLC, A SOLE SOURCE PROVIDER, AND 
AUTHORIZING THE MAYOR, ON BEHALF OF THE URBAN COUNTY GOVERNMENT, 
TO EXECUTE ANY NECESSARY AGREEMENT WITH MAGNET FORENSICS LLC, 
RELATED TO THE PROCUREMENT AT A COST NOT TO EXCEED $57,109.50. 
_______________________________________________________________________ 
 
 BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN 

COUNTY GOVERNMENT: 

 Section 1 – That the Division of Police is authorized to purchase software from 

Magnet Forensics LLC, a sole source provider, and the Mayor, on behalf of the Lexington-

Fayette Urban County Government, be and hereby is authorized to execute any necessary 

agreement with Magnet Forensics LLC, related to the procurement. 

 Section 2 – That an amount, not to exceed the sum of $57,109.50, be and hereby is 

approved for payment to Magnet Forensics LLC, Inc., from account #1101-505506-76102. 

 Section 3 – That this Resolution shall become effective on the date of its passage. 

 PASSED URBAN COUNTY COUNCIL: 

 
 
 
      _______________________________ 
      MAYOR 
 
ATTEST: 
 
________________________________ 
CLERK OF URBAN COUNTY COUNCIL 
63-25-25:MRS 4910-3653-7361, v. 1 
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Master

Lexington-Fayette Urban County 

Government

200 E. Main St

Lexington, KY 40507

File Number: 0064-25

File ID: Type: Status: 0064-25 Resolution Approved

011-20252Version: Contract #: In Control: Urban County 

Council

01/13/2025File Created: 

01/23/2025Final Action: Request Council authorization to use use grant funds 

in the amount of $16,500.00 to host a 40-hour 

training course entitled “Fundamentals of Traffic 

Crash Dynamics” with IPTM.  This course allows up 

to 30 officers to attend.

File Name: 

Title: A Resolution authorizing the expenditure of Ky. Office of Highway Safety 

Grant funds of $16,500, for the Div. of Police to host a forty-hour training 

course “Fundamentals of Traffic Crash Dynamics” with the Institute of 

Police Technology and Management. [Div. of Police, Weathers] 

Notes: Stamped and filed in the CCO. Returned to Celia Moore 1/28/2025. MS 

Sponsors: Enactment Date: 01/23/2025

25-Bluesheet Memo - IPTM Training Course, 

ContractCrashDynamics, 64-25 ky highway grant 

funds 4898-2772-6097 v.1.doc, R-031-2025, 

Contract # 011-2025

Attachments: Enactment Number: R-031-2025

Hearing Date: Deed #: 

Effective Date: Drafter: Katrina James

History of Legislative File     

Action:  Result: Return 

Date:  

Due Date: Sent To:  Date:  Acting Body:  Ver-

sion: 

2 Pass01/23/2025Urban County 

Council

Approved and 

Referred to Docket

01/21/2025Urban County Council 

Work Session

2 01/23/2025Urban County 

Council

Received First 

Reading

01/23/2025Urban County Council

2 PassSuspended Rules for 

Second Reading

01/23/2025Urban County Council

2 PassApproved01/23/2025Urban County Council

Text of Legislative File 0064-25

Title

A Resolution authorizing the expenditure of Ky. Office of Highway Safety Grant funds of 

$16,500, for the Div. of Police to host a forty-hour training course “Fundamentals of Traffic 

Page 1Lexington-Fayette Urban County Government Printed on 9/12/2025
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Master Continued (0064-25)

Crash Dynamics” with the Institute of Police Technology and Management. [Div. of Police, 

Weathers] 

Summary

Authorization to use Kentucky Office of Highyway Safety Grant funds in the amount of 

$16,500 for the Lexington Police Department to host a 40-hour training course entitled 

“Fundamentals of Traffic Crash Dynamics” with the Institute of Police Technology and 

Management. This course allows up to 30 Officers to attend. Funds are Budgeted. 

(L0064-25)(Weathers/Armstrong)

Budgetary Implications: Yes

Advance Document Review: 

Law: Yes, Completed by Michael Cravens, 1/10/2025

Risk Management:  N/A

Fully Budgeted: Yes

Account Number:  3160-505505-5543-74102

This Fiscal Year Impact: $ 16,500.00

Annual Impact: $0

Project: TRAFSAFTY_2025

Activity: FED_GRANT

Budget Reference: 2025

Current Balance: $83,030.00

Page 2Lexington-Fayette Urban County Government Printed on 9/12/2025
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MAYOR LINDA GORTON   THERESA REYNOLDS 

    DIRECTOR 

   GRANTS & SPECIAL PROGRAMS 

 

 
 
 
 
 
 
 
 

200 East Main St., Lexington, KY 40507 / 859.258.3070 Phone / 859.258.3081 Fax / lexingtonky.gov 

 

 

TO:  LINDA GORTON, MAYOR 

  URBAN COUNTY COUNCIL 

 

FROM: THERESA REYNOLDS, DIRECTOR 

  DIVISION OF GRANTS AND SPECIAL PROGRAMS 

 

DATE: JANUARY 10, 2025 

 

SUBJECT: Institute of Police Technology and Management (IPTM) 

 

 

Request: Lexington Police requests council authorization to use grant funds in the amount of 

$16,500.00 to host a 40-hour training course entitled “Fundamentals of Traffic Crash Dynamics” 

with IPTM.  This course allows up to 30 officers to attend. 

 

Purpose of Request:  IPTM will travel to the hosting department for training, which is to 

commence on February 17, 2025 and conclude on February 21, 2025.  This is a significant cost 

decrease from paying each individual student to travel for the course. 

 

If approved, Lexington Police Department would plan and host the training for their officers and 

several other officers within the state of Kentucky. 

 

What is the cost in this budget year and future budget years?  A total of $16,500.00 of grant 

funding has been budgeted for the training course. No future cost anticipated in future budget 

years.  

Are the funds budgeted? The funds are budgeted from The Kentucky Office of Highway Safety 

Grant. 3160-505505-5543-74102-TRAFSAFTY_2025 

 

File Number:  0064-25 

 

Director/Commissioner:  Weathers/Armstrong 
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Institute of Police Technology and Management 
University of North Florida 

Jacksonville, Florida 

 
 
 
 
 

AGREEMENT 
 

 
 
Agreement between The University of North Florida Training and Service Institute, Inc., d/b/a the 

Institute of Police Technology and Management, Jacksonville, Florida and the Lexington-Fayette 

Urban County Government on behalf of the Division of Police, Lexington, Kentucky, 

 

 FOR     

 

Providing professional, technical and other services needed in conducting an forty (40) hour 

training course entitled “Fundamentals of Traffic Crash Dynamics” for a maximum of thirty (30) 

students.   

  

It is agreed that the Institute of Police Technology and Management will provide the following at 

Lexington:         

 

1. One instructional program in “Fundamentals of Traffic Crash Dynamics” 
 
2. To commence on February 17, 2025 and conclude on February 21, 2025.    
 
3. Instructional materials prepared at the Institute of Police Technology and Management.  
 
4. Trainee materials prepared for dissemination during the course. 
 
5. An appropriate Certificate of Completion for each trainee satisfactorily completing the 

course.  
 

6. Technical assistance required to prepare, conduct and evaluate the course. 
 
7. Training aids and student reference materials. 
 
8. Making all arrangements for obtaining instructors, preparation of the instructor activities 

and all other arrangements pertaining to instructor transportation and honoraria. 
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Institute of Police Technology and Management 
University of North Florida 

Jacksonville, Florida 

 

 

The Lexington-Fayette Urban County Government on behalf of the Division of Police agrees to 

pay a total sum of sixteen thousand five hundred dollars ($16,500) to the Institute of Police 

Technology and Management for conducting this course for a maximum of thirty (30) students.  

Payment in full will be made within 10 days following completion of the program.  Course may be 

cancelled 30 days prior to start date with no penalty.  A 10% cancellation fee will be charged any 

time thereafter. 

 

It is further agreed that the Lexington-Fayette Urban County Government on behalf of the Division 

of Police will provide classroom facilities and have available the following audio-visual equipment: 

1. Chalk Board/White Board       
 2. DVD player with connection to LCD projector 

3. LCD-PowerPoint projector 

4. Easel for flip chart 
 

The nondiscrimination clause contained in Section 202, Executive Order 11245, as amended by 
Executive Order 11375, relative to Equal Employment Opportunity for all persons without regard to race, 
color, religion, sex or national origin, and the implementing rules and regulations prescribed by the 
Secretary of Labor, Veteran’s Act 38 USC 4212, Section 503 - Rehabilitation Act of 1973, Title I of the 
Americans with Disabilities Act of 1990 42 USC 12101, and University regulation 1.0050R Sexual 
Misconduct, are incorporated herein. 
 

This contractual agreement agreed to this   day of  ,2025 
 

 

 

 

 

_________________________________  Lexington-Fayette Urban County 

George Androuin, Assistant Vice President  Government  
1 UNF Drive       
Jacksonville, FL 32224     

By: ____________________________ 

       Title: ___________________________ 

_________________________________  Date: ___________________________ 
Cameron Pucci, Director 
12000 Alumni Drive 
Jacksonville, FL 32224     
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 RESOLUTION NO. ____-2025 
 
A RESOLUTION AUTHORIZING THE EXPENDITURE OF KENTUCKY OFFICE OF 
HIGHWAY SAFETY GRANT FUNDS OF $16,500.00, FOR THE DIVISION OF POLICE 
TO HOST A FORTY-HOUR TRAINING COURSE FUNDAMENTALS OF TRAFFIC 
CRASH DYNAMICS WITH THE INSTITUTE OF POLICE TECHNOLOGY AND 
MANAGEMENT. 
______________________________________________________________________
_ 
 
 BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN 

COUNTY GOVERNMENT:  

 Section 1 - Authorizing the expenditure of Kentucky Office of Highway Safety 

Grant Funds of $16,500.00, for the Division of Police to host a forty-hour training course 

Fundamentals of Traffic Crash Dynamics with the Institute of Police Technology and 

Management. 

 Section 2 - That an amount, not to exceed the sum of $16,500 hereby is approved 

for payment to the Institute of Police Technology and Management, from account #3160-

505505-74102. 

 Section 3 - That this Resolution shall become effective on the date of its passage. 

 PASSED URBAN COUNTY COUNCIL: 

 
 
      ___________________________________ 
      MAYOR 
 
ATTEST: 
 
________________________________ 
CLERK OF URBAN COUNTY COUNCIL 
64-25:MRS: 4898-2772-6097, v. 1 
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Master

Lexington-Fayette Urban County 

Government

200 E. Main St

Lexington, KY 40507

File Number: 0065-25

File ID: Type: Status: 0065-25 Resolution Approved

033-20251Version: Contract #: In Control: Urban County 

Council

01/13/2025File Created: 

02/06/2025Final Action: Incentive Grant for Friends of Wolf Run Inc.File Name: 

Title: A Resolution authorizing the Mayor, on behalf of the Urban County 

Government, to execute an Agreement awarding a Class A 

(Neighborhood) Incentive Grant to Friends of Wolf Run, Inc. (FOWR), for a 

Stormwater Quality Project, at a cost not to exceed $46,435. [Div. of Water 

Quality, Martin] 

Notes: stamped and filed. 2 copies returned to Denise Bullock via pick up. 2.26.25 AA 

Sponsors: Enactment Date: 02/06/2025

Blue Sheet, FY24 Class A Neigborhood FOWR GAA 

ATTACHMENT A_Grantee Signed, FY25 FOWR - 

Council Map, RESO 0065-25- Friends of Wolf Run 

Class A Neighborhood Grant 4922-7982-1585 

v.1.docx, R-037-2025, Contract #033-2025

Attachments: Enactment Number: R-037-2025

Hearing Date: Deed #: 

Effective Date: Drafter: Christina King

History of Legislative File     

Action:  Result: Return 

Date:  

Due Date: Sent To:  Date:  Acting Body:  Ver-

sion: 

1 Pass01/23/2025Urban County 

Council

Approved and 

Referred to Docket

01/21/2025Urban County Council 

Work Session

1 02/06/2025Urban County 

Council

Received First 

Reading

01/23/2025Urban County Council

1 PassApproved02/06/2025Urban County Council

Text of Legislative File 0065-25

Title

A Resolution authorizing the Mayor, on behalf of the Urban County Government, to execute 

an Agreement awarding a Class A (Neighborhood) Incentive Grant to Friends of Wolf Run, 

Inc. (FOWR), for a Stormwater Quality Project, at a cost not to exceed $46,435. [Div. of 

Water Quality, Martin] 

Page 1Lexington-Fayette Urban County Government Printed on 9/12/2025
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Master Continued (0065-25)

Summary

Authorization to approve an FY25 (Class A Neighborhood) Stormwater Quality Projects 

Incentive Grant for Friends of Wolf Run, Inc. (FOWR), in the amount of $46,435.00 for a 

project relating to stream buffer stewardship. Funds are Budgeted. (L0065-25)

(Martin/Albright)

Budgetary Implications [select]: Yes

Advance Document Review: 

Law: Yes   Evan Thompson  01/13/25

Risk Management:  No

Fully Budgeted [select]: Yes

Account Number: 4052-303204-3373-78112

This Fiscal Year Impact: $46,435.00

Annual Impact: $

Project: WQINCENTIVE_25

Activity: WQ_GRANT

Budget Reference: 

Current Balance: $1,673,910.00

Page 2Lexington-Fayette Urban County Government Printed on 9/12/2025
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Stormwater Quality Projects Incentive Grant Program 

DOWNTOWN

PROJECT AREA:  
WOLF RUN 
WATERSHED

FRIENDS OF WOLF RUN, INC. (FOWR)
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RESOLUTION NO. ______ – 2025  
 
A RESOLUTION AUTHORIZING THE MAYOR, ON BEHALF OF THE URBAN COUNTY 
GOVERNMENT, TO EXECUTE AN AGREEMENT AWARDING A CLASS A 
(NEIGHBORHOOD) INCENTIVE GRANT TO FRIENDS OF WOLF RUN, INC. (FOWR), 
FOR A STORMWATER QUALITY PROJECT, AT A COST NOT TO EXCEED $46,435.00. 
 

 
 BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN 

COUNTY GOVERNMENT: 

 Section 1 – That the Mayor, on behalf of the Lexington-Fayette Urban County 

Government, be and hereby is authorized to execute an Agreement, which is attached 

hereto and incorporated herein by reference, awarding a Class A (Neighborhood) Incentive 

Grant to Friends of Wolf Run, Inc. (FOWR), for a stormwater quality project. 

 Section 2 – That an amount, not to exceed $46,435.00, be and hereby is approved 

for payment to Friends of Wolf Run, Inc. (FOWR), from account # 4052-303204-3373-

78112, pursuant to the terms of the Agreement. 

 Section 3 – That this Resolution shall become effective on the date of its passage. 

 PASSED URBAN COUNTY COUNCIL: 
 
 
 
      _________________________________ 
      MAYOR 
 
ATTEST: 
 
________________________________ 
CLERK OF URBAN COUNTY COUNCIL 
0065-25:EPT_4922-7982-1585, v. 1 
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Master

Lexington-Fayette Urban County 

Government

200 E. Main St

Lexington, KY 40507

File Number: 0067-25

File ID: Type: Status: 0067-25 Resolution Approved

018-20252Version: Contract #: In Control: Urban County 

Council

01/13/2025File Created: 

02/06/2025Final Action: Request Council authorization to amend Contract 

#146-2016 which designates the Lexington Fayette 

Urban County Government as the fiscal agent for 

Transportation Alternatives Program (TAP) funds 

that are provided by the Kentucky Transportation 

Cabinet (KYTC

File Name: 

Title: A Resolution authorizing and directing the Mayor, on behalf of the Urban 

County Government, to execute the First Amendment to the Agreement 

with Transit Authority of Lexington-Fayette Urban County Government 

(LexTran), as a partner to a Transportation Alternatives Program Grant, 

increasing LexTran’s Grant allocation by $95,430.23 and reducing 

Lexington’s by an equal amount, at no additional cost to the Urban County 

Government. [Div. of Grants and Special Programs, Reynolds] 

Notes: Mayor only signed one copy so I have processed that one copy and will take the other two back 

down for her attention! 2/12/2025. MS 

More copies signed and dropped off for Celia 2/12/2025. MS 

Sponsors: Enactment Date: 02/06/2025

25 blue sheet memo Amendment to Lextran 

Contract, 2025 Amendment 1_LEXTRAN - LFUCG 

Agreement_clean version, Executed Supplemental 

#2, RESO 0067-25- First Amendment with Lextran 

4929-9075-6625 v.1.docx, R-038-2025, Contract 

#018-2025

Attachments: Enactment Number: R-038-2025

Hearing Date: Deed #: 

Effective Date: Drafter: Katrina James

History of Legislative File     

Action:  Result: Return 

Date:  

Due Date: Sent To:  Date:  Acting Body:  Ver-

sion: 

2 Pass01/23/2025Urban County 

Council

Approved and 

Referred to Docket

01/21/2025Urban County Council 

Work Session

2 02/06/2025Urban County 

Council

Received First 

Reading

01/23/2025Urban County Council

2 PassApproved02/06/2025Urban County Council
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Master Continued (0067-25)

Text of Legislative File 0067-25

Title

A Resolution authorizing and directing the Mayor, on behalf of the Urban County 

Government, to execute the First Amendment to the Agreement with Transit Authority of 

Lexington-Fayette Urban County Government (LexTran), as a partner to a Transportation 

Alternatives Program Grant, increasing LexTran’s Grant allocation by $95,430.23 and 

reducing Lexington’s by an equal amount, at no additional cost to the Urban County 

Government. [Div. of Grants and Special Programs, Reynolds] 

Summary

Authorization to approve Amendment One to Contract #146-2016 which designates LFUCG 

as the fiscal agent for Transportation Alternatives Program provided by the Kentucky 

Transportation Cabinet and identifies Lextran as a project and Grant partner. The federal 

Grant supports bike and pedestrian enhancements at Lextran’s Central Transit Center on 

Vine Street and between Quality Street and Limestone. The amendment increases 

Lextran’s Grant allocation by $95,430.23 and reduces LFUCG’s allocation by $95,430.23. 

LexTran will provide the additional required 20% local match of $23,857.56. (L0067)

(Reynolds/Lanter)

Budgetary Implications: Yes

Advance Document Review: 

Law:  Yes, Completed by Evan Thompson, 1/13/2025

Risk Management:  N/A

Fully Budgeted: BA in process

Account Number:

This Fiscal Year Impact: $ 95,430.23

Annual Impact: $0

Project: TOWN_LEX_2016

Activity: FED_GRANT

Budget Reference: 2025

Current Balance: BA in process

Page 2Lexington-Fayette Urban County Government Printed on 9/12/2025
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MAYOR LINDA GORTON   THERESA REYNOLDS 

    DIRECTOR 

   GRANTS & SPECIAL PROGRAMS 

 

 

 

 
 
 
 
 
 
 
 

200 East Main St., Lexington, KY 40507 / 859.258.3070 Phone / 859.258.3081 Fax / lexingtonky.gov 

 

 

TO:  LINDA GORTON, MAYOR 

  URBAN COUNTY COUNCIL 

 

FROM: THERESA REYNOLDS, DIRECTOR 

  DIVISION OF GRANTS AND SPECIAL PROGRAMS 

 

DATE: January 13, 2025 

 

SUBJECT: Lextran – Transit Center Exterior Renovation Transportation Alternative 

Program (TAP) Grant Amendment to Contract #146-2016 

Request: Council authorization to amend Contract #146-2016 which designates the Lexington 

Fayette Urban County Government as the fiscal agent for Transportation Alternatives Program 

(TAP) funds that are provided by the Kentucky Transportation Cabinet (KYTC) and identifies 

Lextran as a project and grant partner. The federal grant supports the construction of bike and 

pedestrian facilities, pedestrian crossings, and other enhancements at Lextran’s Central Transit 

Center on Vine Street, between Quality Street and Limestone. This request seeks to amend the 

agreement by increasing Lextran’s grant allocation by $95,430.23 and reducing LFUCG’s 

allocation by the same amount. LexTran will provide the additional required 20% local match of 

$23,857.56 

 

Purpose of Request: Request Council authorization to amend this agreement to reflect revisions 

to the budget outlined in supplemental agreement No. 2 with the Kentucky Transportation 

Cabinet  (KYTC) for the Transportation Alternatives Program (TAP) grant (Resolution 120-

2020, Contract #073-2020). This request seeks to amend the agreement by increasing Lextran’s 

grant allocation by $95,430.23 and reducing LFUCG’s allocation by the same amount. LexTran 

will provide the additional required 20% local match of $23,857.56. In addition, there are 

changes to Appendix B, reflecting budget changes in the scope of work and project responsibility 

split, and updates to Appendix C, including the latest version of FHWA for 1273. 

 

 

What is the cost in this budget year and future budget years?  The federal award amount in 

the amount of $95,430.23.  The Local Match of $23,857.56 will be paid by Lextran.  

 

Are the funds budgeted?  Yes, a budget amendment is being processed to move from the 

current department ID to Lextrans. 
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FIRST AMENDMENT TO AGREEMENT 
 
 This First Amendment to Agreement is made and entered into on this ___ day of ______, 

2025, by and between Lexington Fayette Urban County Government, an urban county 

government of the Commonwealth of Kentucky pursuant to KRS 67A (hereinafter “LFUCG”), 

whose mailing address is 200 East Main Street, Lexington, Kentucky 40507, and the Transit 

Authority of Lexington-Fayette Urban County Government, Kentucky, (hereinafter “LEXTRAN”), 

whose mailing address is 200 West. Loudon, Lexington, Kentucky 40508. 

W  I  T  N  E  S  S  E  T  H  

 WHEREAS, LEXTRAN submitted an application requesting federal funding under the 

Transportation Alternatives Program (TAP) to the Kentucky Transportation Cabinet (hereinafter 

”the CABINET”)for Town Branch Commons:  Complete Street, Environmental Streetscape, 

Transit Plaza, herein identified as Town Branch Commons Zone 2 (hereinafter the “Project”); and 

WHEREAS, the Project was previously approved for federal funding in the amount of 

$2,730,214 by the Kentucky Transportation Cabinet under the Transportation Alternatives 

Program (Catalog of Federal Domestic Assistance Number 20.205), for use in Fayette County for 

design and construction of the Project; and  

WHEREAS, the Project was approved for additional federal funding, bringing the total 

amount of federal funding by the Kentucky Transportation Cabinet to $3,230,214; 

WHEREAS, it is necessary to amend the Agreement dated June 23, 2016 between 

LFUCG and LEXTRAN to account for the additional funds provided by KYTC; 

WHEREAS, LEXTRAN continues to agree that LFUCG will serve in the role of Recipient 

of the herein described federal funds and be responsible to the CABINET for compliance with all 

federal, state, and local regulations that govern Project implementation; and  

WHEREAS, LFUCG and LEXTRAN continue to agree to collaborate in the implementation 

of the Project outlined in Appendix A; and  
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 WHEREAS, the parties are in general agreement about the responsibilities and 

obligations of each party in connection with the Project and wish to memorialize their 

understanding into this Agreement.  

NOW, THEREFORE, in consideration of the foregoing and mutually agreed upon 

promises, conditions, and covenants hereinafter set forth, pursuant to Project requirements, the 

the parties hereto agree to amend the Agreement dated June 23, 2025, between LFUCG and 

KYTC in its entirety as follows:  

ARTICLE I 
 
General Terms: 

 
1. LFUCG and LEXTRAN agree to be responsible for completion of Scope of Work made a 

part of this Agreement by reference and in the attached Appendix B, in accordance with 
the application for federal funds as approved by the CABINET and with the terms and 
conditions of this Agreement, and all applicable regulations or directives issued by the 
CABINET and/or the Federal Highway Administration.     
 

2. The term of this Agreement shall be for a period beginning immediately after it is fully 
executed by both parties and after execution of the contract between the CABINET and 
LFUCG and continuing until the Project has been completed and all federal requirements 
have been fulfilled.  
 
The total amount of federal grant funds available for distribution on the Project is 
$3,230,214, which will be divided between LFUCG and LEXTRAN as outlined in Appendix 
C. 
 

3. The responsibility for implementation of the Project including all recordkeeping for grant 
compliance and accounting shall be the responsibility of the  LFUCG.  
 

4. The parties agree that neither is an agent, servant, or employee of the other. Each party 
agrees that it is responsible for its individual acts and deeds as well as the acts and deeds 
of its contractors, employees, representatives, and agents. 
 

5. The parties agree that LFUCG may terminate this Agreement if funds are not appropriated 
to the LFUCG by the CABINET or are not otherwise available for the purpose of making 
payments without incurring any obligation for payment after the date of termination, 
regardless of the terms of the Agreement.  Upon notice of termination by the CABINET, 
LFUCG will provide immediate written notice to LEXTRAN.  This Agreement is contingent 
upon the continued availability of appropriated federal funding.  If the funding appropriated 
for any Phase of the Project becomes unavailable for any reason including the Kentucky 
General Assembly’s failure to appropriate the funding, by operation of law or as the result 
of a reduction in federal funding, further reimbursement of Project expenditures may be 
denied, the project may be cancelled, the timeline extended or the scope amended by 
LFUCG in response to amendments by the CABINET, either in whole or in part without 
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penalty.  Denial of further reimbursement, Project cancellation, extension or amendment 
because of an interruption in the appropriated funding is not a default or breach of this 
Agreement by the LFUCG nor may such denial, cancellation, extension or amendment 
give rise to any claim against the LFUCG.  
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ARTICLE II 
 
Obligations of LFUCG: 
 

1. Be the lead agency for all aspects of the Project and ensure compliance with all federal, 
state, and local laws and regulations that are applicable to the Project.  

 
2. Submit appropriate invoices for reimbursement from the CABINET in accordance with 

applicable federal and state legislation and regulations, on behalf of LEXTRAN and 
LFUCG.   

 
3. Reimburse LEXTRAN on a monthly basis in response to submission of timely and 

complete invoices.  Maximum federal amount to be reimbursed is $523,430.23. 
 
4. Provide technical assistance as needed to LEXTRAN for purposes of compliance with 

federal and state regulations, and to monitor LEXTRAN for compliance with the terms of 
this Agreement.  

 
ARTICLE III 

 
Obligation of LEXTRAN: 
 

1. Complete all requirements necessary as the applicant for Transportation Alternatives 
Program funding.  

 
2. Submit invoices to LFUCG on a monthly basis for reimbursement.  Invoices shall include 

evidence of work completed, copies of invoices for which reimbursement is requested, 
evidence of compliance with Buy America, DBE, federal prevailing wage requirements, 
and documentation of matching funds.  LEXTRAN agrees to provide matching funds in 
the amount of $130,857.56.  

 
3. LEXTRAN shall carry out this project in accordance with applicable Federal and State 

laws and regulations including all of Title 49 United States Code (USC), Title 23 United 
States Code (USC), 49 Code of Federal Regulations (CFR), and 23 Code of Federal 
Regulations (CFR).  LEXTRAN shall outline, undertake, and complete the work in 
accordance with the terms and conditions of this Agreement consistent with the FHWA 
Contract Administration Manual, the CABINET/FHWA Stewardship Agreement, FHWA 
Form 1273 (Attached to Agreement as Exhibit C), the Interim Federal-Aid Project 
Development Guide for Local Public Agencies, and any future revisions of these 
documents.   
 

4. LEXTRAN shall comply with the National Environmental Policy Act (NEPA), Section 4(f) 
of 49 United States Code (USC) 303, Section 106 of the National Historic Preservation 
Act, Sections 401 and 404 of the Clean Water Act, the Endangered Species Act, and any 
other applicable environmental laws and regulations, addressing the social and 
environmental effects of the proposed Project.  LEXTRAN shall comply with all 
requirements imposed by Title VI of the Civil Rights Act of 1964 (78 Stat. 252) the 
Regulations of the United States Department of Transportation issued thereunder (CFR 
Title 49, Subtitle A, Part 21), and the assurance by LEXTRAN pursuant thereto.  Title VI 
prohibits discrimination on the basis of race, color, national origin, disability, gender, age, 
and income in all programs or activities of any recipient of federal assistance.  
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5. LEXTRAN agrees to comply with the provisions of the Americans with Disabilities Act of 

1990 (ADA) and Section 504 of the Rehabilitation Act of 1973, P.L. 93-112, and other 
applicable Federal regulations relating hereto, issued by the U.S. Department of 
Transportation.  The ADA prohibits discrimination against otherwise qualified individuals 
under a program or activity receiving federal financial assistance covered by this 
AGREEMENT, and imposes requirements that affect the design, construction, and 
maintenance of all transportation projects to provide access to all facilities.  
 

6. LEXTRAN shall comply with the Federal Buy America construction contracts 
requirements, as spelled out in 23 CFR 635 Subpart D.  LEXTRAN shall submit 
documentation of compliance with the Federal Buy America requirements when submitting 
invoices for reimbursement.  
 

7. LEXTRAN agrees to comply with the DBE Requirements contained within 23 CFR 635 
Subpart A, Section 1101(b) of Public Law 109-59, Chapter 3 of Title 49 USC and 49 CFR 
Part 26 to ensure equal opportunity to socially and economically disadvantaged small 
businesses. An applicant DBE firm must be given consideration for participation in the 
project and a DBE goal shall be set by the CABINET for work on the Project.  The 
CABINET shall review and approve the DBE goal based on CABINET processes and 
procedures.  Any participating DBE firm must be certified as a DBE firm and be 
prequalified with the CABINET.  LEXTRAN agrees to submit documentation to the LFUCG 
of actual DBE participation when submitting invoices for reimbursement. 
 
Assurance.  The contractor, subrecipient or subcontractor shall not discriminate on the 
basis of race, color, national origin, or sex in the performance of this Agreement.  The 
contractor shall carry out applicable requirements of 49 CFR Part 26 in the award and 
administration of contracts assisted by the United States Department of Transportation.  
Failure by the contractor to carry out these requirements is a material breach of this 
contract, which may result in the termination of this contract or such other allowable 
remedy the LFUCG or the CABINET deem appropriate.  Each contract signed with a 
contractor (and each subcontract the prime contractor signs with a subcontractor) must 
include this provision. 
 
DBE Prompt Payment Requirement.  The contract between LEXTRAN and the contractor 
shall include a contract provision that requires the contractor to comply with 49 CFR 26.29 
and pay its subcontractors within then (10) working days from receipt of each payment 
RECIPIENT makes to the contractor.  LEXTRAN shall prohibit the contractor from 
withholding retainage on any subcontract on this Project to ensure prompt and full 
payment from the contractor to the subcontractor within 30 days after the subcontractor's 
work is satisfactorily completed.  
 

8. LEXTRAN shall follow all Federal and State design and construction criteria for the type 
of work to be performed, including but not limited to 23 CFR 625, the CABINET’s Highway 
Design Manual, the CABINET’s Standard Drawings, the CABINET’s Standard 
Specifications for Road and Bridge Construction, the CABINET’s Drainage Manual, the 
CABINET’s Structural Design Manual, the American Association of State Highway 
Transportation Officials’ (AASHTO) “Policy on Geometric Design of Highways and 
Streets”, and the Institute of Transportation Engineers’ (ITE) Manual on Uniform Traffic 
Control Devices (MUTCD).  All work performed shall be in accordance with the CABINET’s 
Standard Specifications for Road and Bridge Construction, edition 2008 as revised, and 
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as provided in Subsection 105.01 of said Specifications.  All materials furnished shall be 
in accordance with Subsection 106 of said Specifications to include all CABINET’s List of 
Approved Materials.  These standards, specifications, and criteria are incorporated in this 
Agreement by this reference. 
 

9. LEXTRAN shall be responsible for all project design activities, which may be completed 
either by the LEXTRAN’S staff or by a consultant.  If LEXTRAN selects to perform the 
work through a consultant, LEXTRAN, with the oversight and approval of the LFUCG, shall 
be responsible for the advertisement, selection, and contracting for consultant engineering 
and related services for the Project in compliance with the Federal requirements set forth 
in the Brooks Act, Public Law 92-582, the FHWA policy outlined in 23 CFR 172, CABINET 
policies and procedures, the CABINET procurement policies, and the Kentucky Model 
Procurement Code as defined within KRS 45A.730-750.  This requires the use of a 
Qualifications Based Selection (QBS) process for the selection of all engineering and 
related services.  By complying with KRS 45A.730-750, the required Federal provisions of 
the Brooks Act will be satisfied.  All plans and specifications must be prepared by a 
professional engineer or architect licensed in the Commonwealth of Kentucky and 
prequalified by the CABINET to practice the type of work to be done.  If no CABINET 
prequalification category exists, a consultant must receive approval by the CABINET prior 
to working on the Project. 
 

10. Upon approval of design by CABINET and LFUCG, LEXTRAN shall be responsible for all 
Project construction activities, which may be completed either by LEXTRAN’s staff or by 
a contractor.  If LEXTRAN intends to use contractor services, LEXTRAN shall be 
responsible for the advertisement, opening of bids, selection, and contracting for 
contractor services for the Project, with the concurrence of LFUCG and the CABINET, in 
accordance with the federal contract provisions listed in FHWA Form 1273 which take 
precedence over the Kentucky Model Procurement Code provisions KRS 45A.343 and 
KRS 45A.345-460, as well as KRS 424, 23 CFR 635, 23 USC 112.  Bid proposals must 
be accepted for a minimum of 21 days from the date of the first advertisement for award.  
Contractors and subcontractors must be pre-qualified by the CABINET for the type of work 
prior to being awarded a contract.  If no CABINET prequalification category exists, a 
contractor or subcontractor must receive the approval of the CABINET prior to working on 
the Project.   

 
11. LEXTRAN shall prepare an independent engineer’s estimate in accordance with 23 CFR 

630, Subpart B to compare against the contractors’ bids for reasonableness.  LEXTRAN 
shall thoroughly review all bids and obtain concurrence from the LFUCG and the CABINET 
prior to the award or the rejection of any contract of bids for work or materials to be used 
on this Project.  Factors that should be considered and documented in reviewing submitted 
bids are:  a comparison of the bids against the engineer’s estimate, the number of bids 
submitted, the distribution or range of bids received, the geographic location of bidders, 
any potential savings from readvertising the Project, a comparison of bids against other 
recent bids for the same item or service, the urgency of the Project, the number of times 
previously advertised or contracted for, the current market conditions, a comparison of 
unit bids versus engineer’s estimate unit bids, the funding available.  Determining whether 
the bids received are adequate involves considering any critical safety improvements, 
emergency repair or replacement of damaged facilities, the opening of otherwise 
completed facilities to traffic, furthering a phased construction schedule, or any other 
factors deemed important by the LFUCG, CABINET, or FHWA.  Specific Federal 
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requirements defined within 23 CFR 635 require that the award be made to the lowest 
responsive bidder meeting the criteria of responsibility established by the CABINET.  

 
12. LEXTRAN shall be responsible for all aspects of administration, testing, and inspections 

to ensure the materials and construction meet CABINET specifications and Federal quality 
assurance specifications referenced in 23 CFR 637 and 23 CFR 635.105 (a) or (b).  This 
includes providing daily on-site inspection of contractor work activities and prompt 
processing all of the paperwork associated with the construction contract, including any 
change orders.  LEXTRAN must receive prior written approval from the LFUCG and the 
CABINET for all change orders, but such approval shall not increase the funding obligated 
to LEXTRAN under this Agreement. 

 
13. The 1931 Davis-Bacon Act (prevailing Federal wage) requires the recipient of all Federal-

aid construction projects to comply with contractor and subcontractor payment rates and 
fringe benefits as determined by the Secretary of Labor for corresponding classes of 
laborers and mechanics engaged on similar construction, alteration, and/or repair of public 
buildings or public works, painting, or decorating projects in the locality. Specific wage 
rates shall be included in the construction contract between LEXTRAN and the contractor, 
which must also include a contract provision that overrides the general applicability 
provisions in Form FHWA-1273, Sections IV and V.  

 
14. During the construction of the Project, LEXTRAN shall comply with the Contract Work 

Hours and Safety Standards Act which contains weekly (after 40 hours) overtime pay 
requirements and applies to most Federal contracts which may require or involve the 
employment of laborers and mechanics, including watchmen and guards.  Section 107 of 
the Act provides health and safety standards on covered construction work which are 
administered by the Occupational Safety and Health Administration (OSHA).  LEXTRAN 
shall refer to the Contract Work Hours and Safety Standards Act for the requirements 
under this provision. 

 
15. LEXTRAN shall comply with the "Anti-Kickback" section of the Copeland Act, which makes 

it punishable to induce any person working on a federally funded or assisted construction 
project to "give up any part of the compensation to which he is entitled under his contract 
of employment."  LEXTRAN shall refer to the Copeland Act for the requirements under 
this provision. 
 

16. In connection with the execution of this Agreement, LEXTRAN shall take affirmative action 
and not discriminate against any employee or applicant for employment to ensure that 
applicants are employed, and that employees are fairly treated during their employment, 
without regard to their race, religion, color, sex, national origin, age, or disability.  Such 
actions shall include, but not be limited to the following: employment, upgrading, demotion 
or transfer; recruitment or recruitment advertising; layoff or termination; rates of pay or 
other forms of compensation; and selection of training including apprenticeship.  
LEXTRAN shall incorporate the foregoing requirements of this paragraph in all 
subcontracts for services covered by this Agreement. Discrimination (because of race, 
religion, color, national origin, sex, sexual orientation, gender identity, age, or disability) is 
prohibited. This section applies only to contracts utilizing federal funds, in whole or in part. 
During the performance of this contract, LEXTRAN agrees as follows:  
 

a. LEXTRAN will not discriminate against any employee, applicant, contractor or 
consultant for employment because of race, religion, color, national origin, sex, 
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sexual orientation, gender identity, or age. LEXTRAN further agrees to comply with 
the provisions of the Americans with Disabilities Act (ADA), Public Law 101-336, 
and applicable federal regulations relating thereto prohibiting discrimination 
against otherwise qualified disabled individuals under any program or activity. 
LEXTRAN agrees to provide, upon request, needed reasonable accommodations. 
LEXTRAN will take affirmative action to ensure that applicants are employed and 
that employees are treated during employment without regard to their race, 
religion, color, national origin, sex, sexual orientation, gender identity, age or 
disability. Such action shall include, but not be limited to the following; employment, 
upgrading, demotion or transfer; recruitment or recruitment advertising; layoff or 
termination; rates of pay or other forms of compensations; and selection for 
training, including apprenticeship. LEXTRAN agrees to post in conspicuous 
places, available to employees and applicants for employment, notices setting 
forth the provisions of this non-discrimination clause.  

 
b. LEXTRAN will, in all solicitations or advertisements for work placed by or on behalf 

of LEXTRAN; state that all qualified applicants will receive consideration for 
employment without regard to race, religion, color, national origin, sex, sexual 
orientation, gender identity, age or disability.  

 
c. LEXTRAN will send to each labor union or representative of workers with which he 

has a collective bargaining agreement or other contract or understanding, a notice 
advising the said labor union or workers' representative of LEXTRAN's 
commitments under this section, and shall post copies of the notice in conspicuous 
places available to employees and applicants for employment. LEXTRAN will take 
such action with respect to any contract, subcontract or purchase order as the 
CABINET or Federal Highway Administration may direct as a means of enforcing 
such provisions, including sanctions for noncompliance.  

 
d. LEXTRAN will comply with all provisions of Executive Order No. 11246 of 

September 24, 1965 as amended, and of the rules, regulations and relevant orders 
of the Secretary of Labor.  

 
e. LEXTRAN will furnish all information and reports required by Executive Order No. 

11246 of September 24, 1965, as amended, and by the rules, regulations and 
orders of the Secretary of Labor, or pursuant thereto, and will permit access to the 
PROJECT books, records and accounts by LFUCG, the CABINET, or Federal 
Highway Administration and the Secretary of Labor for purposes of investigation 
to ascertain compliance with such rules, regulations and orders.  

 
f. In the event of LEXTRAN's noncompliance with the nondiscrimination clauses of 

this Agreement or with any of the said rules, regulations or orders, this Agreement 
may be cancelled, terminated or suspended in whole or in part and LEXTRAN may 
be declared ineligible for further government contracts or federally-assisted 
construction contracts in accordance with procedures authorized in Executive 
Order No. 11246 of September 24, 1965, as amended, and such other sanctions 
may be imposed and remedies invoked as provided in or as otherwise provided by 
law.  

 
g. LEXTRAN will include the provisions of paragraphs (1) through (7) of section 202 

of Executive Order 11246 in every contract, subcontract or purchase order unless 
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exempted by rules, regulations or orders of the Secretary of Labor, issued pursuant 
to section 204 of Executive Order No.11246 of September 24, 1965, as amended, 
so that such provisions will be binding upon each contractor, subcontractor, 
consultant or vendor. LEXTRAN will take such action with respect to any contract, 
subcontract or purchase order as LFUCG, the CABINET, or Federal Highway 
Administration may direct as a means of enforcing such provisions including 
sanctions for noncompliance; provided, however, that in the event LEXTRAN 
becomes involved in, or is threatened with, litigation with a contractor, 
subcontractor or vendor as a result of such direction by LFUCG, the CABINET or 
Federal Highway Administration, LEXTRAN may request the United States to enter 
into such litigation to protect the interests of the United States. 

 
17. No member, officer, or employee of LEXTRAN during his tenure or for one (1) year 

thereafter shall have any financial interest, direct or indirect, in this Agreement or the 
proceeds thereof as identified in KRS 45A.340.  LEXTRAN shall comply with the 
requirements of the Executive Branch Code of Ethics KRS Chapter 11A.  No member, 
officer, or employee of LEXTRAN shall collude or lobby on behalf of this Project without 
penalty, including but not limited to suspension or debarment 
 

18. LEXTRAN warrants that no person, selling agency or other organization has been 
employed or retained to solicit or secure this Agreement upon an agreement or 
understanding for a commission, percentage, brokerage, or contingent fee.  For breach or 
violation of this warranty, the LFUCG shall have the right to annul this Agreement without 
liability or, in its discretion, to deduct from the compensation, or otherwise recover, the full 
amount of such commission, percentage, brokerage, or contingent fee. 

 
19. No funding has been or will be paid to a member or delegate to the Congress of the United 

States in connection with the awarding of this Federal contract.  Nor shall any member of 
or delegate to the Congress of the United States receive any benefit arising out of this 
Federal contract. 
 

20. LEXTRAN agrees to maintain the facilities in an acceptable condition and for a public 
purpose in an acceptable condition. In the event that the property is not maintained as a 
public facility LEXTRAN shall reimburse the LFUCG for all proceeds provided for in this 
Project including any applicable interest, unless such change in use is approved in writing 
by the LFUCG, the CABINET, and FHWA, if applicable. 

 
21. LEXTRAN agrees to comply with the provisions of the Americans with Disabilities Act of 

1990 (ADA) and Section 504 of the Rehabilitation Act of 1973, P.L. 93-112, and other 
applicable Federal regulations relating hereto, issued by the U.S. Department of 
Transportation. ADA prohibits discrimination against otherwise qualified individuals under 
any program or activity receiving Federal financial assistance covered by this Agreement 
and imposes requirements that affect the design, construction, and maintenance of all 
transportation projects, to provide access to all facilities. 

 
22. LEXTRAN, contractor and any subcontractors shall permit the LFUCG, the CABINET, the 

Comptroller General of the United States and the Secretary of the United States 
Department of Transportation, or their authorized representatives, to inspect and approve 
all phases of the Project and all relevant Project data and records, including any audit(s) 
of LEXTRAN pertaining to the Project. 
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23. LEXTRAN hereby acknowledges its duty to determine whether it is subject to the Single 
Audit Act of 1984, P.L. 98-502, and the Single Audit Act Amendments of 1996, P.L. 104-
156.  LEXTRAN shall follow 2 CFR 200.  In Accordance with 2 CFR 200 Subpart F, If 
LEXTRAN has expended more than $750,000 in Federal funding from all sources in its 
fiscal year, LEXTRAN shall provide the LFUCG copies of its 2 CFR 200 Subpart F audit 
reports within 9 months of their fiscal year end.   

 
24. LEXTRAN hereby acknowledges it is responsible to inform any entity it intends to hire or 

use as a contractor, as defined in KRS 45A.030(9), that the contracting agency, the 
LFUCG, the Finance and Administration Cabinet, the Auditor of Public Accounts, and the 
Legislative Research Commission, or their duly authorized representatives, shall have 
access to any of the contractor’s books, documents, papers, records, or other evidence, 
which are directly pertinent to this Agreement for the purpose of financial audit or program 
review.  Furthermore, any of the contractor’s books, documents, papers, records or other 
evidence provided to the contracting agency, the Finance and Administration Cabinet, the 
Auditor of Public Accounts, or the Legislative Research Commission which are directly 
pertinent to the Agreement shall be subject to public disclosure regardless of the 
proprietary nature of the information, unless specific information is identified and 
exempted and agreed to by the Secretary of the Finance and Administration Cabinet as 
meeting the provisions of KRS 61.878(1)(c) prior to the execution of the Agreement.  The 
Secretary of the Finance and Administration Cabinet shall not restrict the public release 
of any information, which would otherwise be subject to public release if a State 
government agency were providing the service 

 
25. LEXTRAN shall certify that the contractor swears under the penalty of perjury, as provided 

by KRS 523.020, that neither he/she nor the entity which he/she represents has knowingly 
violated any provisions of the campaign finance laws of the Commonwealth, and that the 
award of a contract to him/her or the entity which he/she represents will not violate any 
provisions of the campaign finance laws of the Commonwealth. 

 
26. Pursuant to KRS 45A.485, LEXTRAN shall certify that all contractors shall reveal to the 

CABINET any final determination of a violation within the previous five (5) year period 
pursuant to KRS Chapter 139, 136, 141, 337, 338, 341 and 342.  These statutes relate to 
the State sales and use tax, corporate and utility tax, income tax, wages and hours laws, 
occupational safety and health law, unemployment compensation law, and workers 
compensation insurance law, respectively. 

 
27. LEXTRAN shall certify that all contractors agree to be in continuous compliance with the 

provisions of KRS Chapters 136, 139, 141, 337, 338, 341 and 342 for the duration of this 
Agreement.  Failure to reveal a final determination of a violation of the referenced statutes 
or to comply with these statutes for the duration of this Agreement shall be grounds for 
the cancellation of the contract or subcontract and disqualification of the contractor from 
eligibility for future State contracts for a period of two (2) years. 

 
28. LEXTRAN shall retain all records pertinent to expenditures incurred under this Agreement, 

for a period of (3) three years after the termination of all activities funded under this 
Agreement. Provide officials of LFUCG, the U.S. Department of Transportation, the 
CABINET, the Finance and Administration Cabinet, the Auditor of Public Accounts and 
the Legislative Research Commission, or any of their authorized representatives, access 
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to any books, documents, papers, or other records which are pertinent to funds expended 
under the terms of the Agreement, for purpose of financial audit or program review.  The 
right of access shall be for the period in which records are retained.  Notwithstanding the 
above, if there is litigation, claims, audits, negotiations or other actions that involve any of 
the records cited and that have started before the expiration of the three-year period, then 
such records must be retained until completion of the actions and resolution of all issues, 
or the expiration of the three-year period, whichever occurs later.  Furthermore, all books, 
documents , papers, records or other evidence provided to officials of LFUCG, the U.S. 
Department of Transportation, the CABINET, the Finance and Administration Cabinet, the 
Auditor of Public Accounts and the Legislative Research Commission which are directly 
pertinent to the Agreement shall be subject to public disclosure regardless of the 
proprietary nature of the information, unless specific information is identified and 
exempted and agreed to by the Secretary of the Finance and Administration Cabinet as 
meeting the provisions of KRS 61.878(1)(c) prior to the execution of this Agreement.  The 
Secretary of the Finance and Administration Cabinet shall not restrict the public release 
of information which would otherwise be subject to public release if a state government 
agency were providing the service.  

 
29. LEXTRAN certifies, in accordance with Executive Order 12549 (Debarment and 

Suspension February 18, 1986) that to the best of its knowledge and belief, that it, its  
principals, and its subcontractors: 

 
Are not presently debarred, suspended, proposed for debarment, declared negligible, 
or voluntarily excluded from covered transactions or contract by and Federal 
department or agency for noncompliance with the Federal Labor Standards, Title VI of 
the Civil Rights Act of 1964 as amended, Executive Order 11246 as amended or any 
other federal law; 
 
a. Have not within a three-year period preceding this proposal been convicted of or 
had a civil judgment rendered against them for commission of fraud or a criminal 
offense in connection with obtaining, attempting to obtain, or performing a public 
(Federal, State, or local) transaction or contract under a public transaction; violation of 
federal or state antitrust statues or commission of embezzlement, theft, forgery, 
bribery, falsification or destruction of records, making false statements, or receiving 
stolen property; 
 
b. Are not presently indicted for or otherwise criminally or civilly charged by a 
government entity (Federal, State, or local) with commission of any of the offenses 
enumerated in paragraph (a) of this certification; and 
 
c. Have not within a three-year period preceding this proposal had one or more public 
(Federal, State, or local) transactions or contracts terminated for cause or default. 
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ARTICLE IV 

 
Additional Provisions  

 
1. To the extent provided by law, parties  agree to defend, indemnify, and hold each other 

harmless  from any and all losses or claims of whatever kind, that are in any way incidental 
to, or connected with or that arise or alleged to have arisen, directly or indirectly, in whole or 
in part, from the execution performance, or breach of this Agreement , including any 
environmental problems, including, without limitation, soil and/or water contamination, and 
remedial investigations and feasibility studies thereof, which exist at or prior to the contract 
commencement date, regardless of which such losses or claims are made or incurred.  This 
indemnity agreement shall in no way be limited by a financial responsibility, or loss control 
requirements below, and shall survive the termination of this Agreement. 
 

2. This Agreement shall be governed by the laws of the Commonwealth of Kentucky. The parties 
agree that any suit, action or proceeding with respect to this Agreement may only be brought 
in or entered by, as the case may be, the courts of the Commonwealth of Kentucky situated 
in Fayette County, Kentucky. 

 
3. This Agreement, in accordance with 49 CFR 18.43, may be terminated by LFUCG upon thirty 

days written notice, LEXTRAN materially fails to comply with any term of the Agreement. 
 
4. This Agreement, in accordance with 49 CFR 18.44 may be terminated for convenience upon 

thirty days written notice by the LFUCG. 
 
5. LEXTRAN and LFUCG each binds himself and his partners, successors, executors, 

administrators, assigns and legal representatives of such other party, in respect to all 
covenants, agreements, and obligations of the Agreement. 
 

6. This Agreement may be amended in writing and by the agreement of and signed by both 
parties. 
 

7. All notices, requests, demands, waivers, and other communications given as provided in this 
Agreement shall be in writing, and shall be addressed as follows: 

 
If to LEXTRAN:    If to LFUCG: 
Transit Authority of    Lexington-Fayette Urban County Government 
Lexington-Fayette County   Director of Project Management, Mayor’s Office 
Attention: Fred Combs   Attention: Brandi Peacher 
General Manager     Government Center 
200 West Loudon Avenue   200 East Main Street 
Lexington, Kentucky 40508   Lexington, Kentucky 40507 
 

8. This Agreement contains the entire and complete understanding of the parties with respect to 
the subject matter and supersedes any and all prior agreement or understanding of any kind.  
 

9. The signatories to this Agreement warrant and represent that each has the authority to enter 
into this Agreement on behalf of the Party represented. 
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 IN WITNESS WHEREOF, the parties hereto have executed this Memorandum of 

Agreement on the date first above written. 

Lexington-Fayette Urban County Government      
 
 

By: ____________________________  
Linda Gorton, MAYOR     

 
 
ATTEST: _______________________________ 

    Martha J.N. Allen    
     Clerk of the Urban County Council  
 
 
 
 
Transit Authority of Lexington-Fayette Urban County Government 
 
_________________________________ 
Fred Combs, GENERAL MANAGER 
 
COMMONWEALTH OF KENTUCKY  

                                                           ) 
COUNTY OF FAYETTE                          ) 
 
 The foregoing Memorandum of Agreement was subscribed, sworn to and acknowledged 
before me by Fred Combs, as General Manager of the Transit Authority of Lexington-Fayette 
Urban County Government, on this the _____ day of ______,_______. 

 My commission expires:______________________ 

      _____________________________________ 
      NOTARY  
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APPENDIX A – Project Description / TAP Application 
 

The Town Branch Commons Corridor (TBCC) project is made up of several distinct zones.  The 
section of the TBCC project that this TAP grant covers is Zone 2 which runs along Vine Street 
between Quality Street to Limestone, including the LEXTRAN central transit center. The proposed 
improvements will upgrade the current user experience with pedestrian safety, bike facilities, 
wayfinding, street restriping, bus bay recurbing, and exterior transit center improvements. 
 
Implementing the project will allow pedestrians to utilize 9-11’ sidewalks and a new protected 
crossing at the LEXTRAN transit center to safely and efficiently access the transportation services 
they rely on. Pedestrians currently do not have a convenient protected location to cross and are 
often seen walking between moving cars and climbing over a jersey barrier wall to access the 
transit center. The project section also includes green areas to serve as a storm water infiltration 
green-space as well as break up the wide pavement and make use of new pedestrian bulb outs 
which further calm traffic and shorten pedestrian crossings.  
 
A buffered cycle track through this section will help connect the Rose Street and Old Vine Street 
bikeway as well as make the essential bicycle connection to the University of Kentucky campus 
at both Martin Luther King Boulevard and Limestone. The University of Kentucky 2013 Campus 
Master Plan specifically recommends a connection to the TBCC project at Vine Street and Martin 
Luther King Boulevard in order to encourage more faculty and students to utilize alternative 
methods of transportation.  
 
The existing street will be restriped to conform to the changes descibed above. Also the exterior 
of the LEXTRAN building will be improved to reflect the changes to the bus bays, new pedestrian 
crossing and other miscellaneous items to enhance the pedestrian and transit user experience. 
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APPENDIX B – Scope of Work and Project Responsibility Split 
 

1. It is the intent of the parties that they shall work collectively towards completion of the 
Project, contingent upon the receipt of the Grant. 
 

2. The parties have estimated that the total cost of the Project will be $3,744,272.50 including 
the federal TAP grant of $2,995,418 and local match of $748,854.50.   
 

a. LEXTRAN’s share of the grant is shown in the exhibit below and will be in an 
amount of $523,430.23 with a local match of $130,857.56. 

 
b. LFUCG share of the grant is shown in the exhibit below and will be in an amount 

of $2,471,987.77 with a local match of $617,996.94. 
 
 
 

Project Responsibility Split 
 

Town Branch Commons Corridor Project Zone 2 – Funding Split 
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APPENDIX C – FORM 1273 

 
 
4929-5580-2894, v. 1 
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RESOLUTION NO. _____ - 2025  
 
A RESOLUTION AUTHORIZING AND DIRECTING THE MAYOR, ON BEHALF OF THE 
URBAN COUNTY GOVERNMENT, TO EXECUTE THE FIRST AMENDMENT TO THE 
AGREEMENT WITH TRANSIT AUTHORITY OF LEXINGTON-FAYETTE URBAN 
COUNTY GOVERNMENT (LEXTRAN), AS A PARTNER TO A TRANSPORTATION 
ALTERNATIVES PROGRAM GRANT, INCREASING LEXTRAN’S GRANT 
ALLOCATION BY $95,430.23 AND REDUCING LEXINGTON’S BY AN EQUAL 
AMOUNT, AT NO ADDITIONAL COST TO THE URBAN COUNTY GOVERNMENT. 
______________________________________________________________________ 

 
BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN 

COUNTY GOVERNMENT: 

Section 1 – That the Mayor, on behalf of the Lexington-Fayette Urban County 

Government, be and hereby is authorized and directed to execute the First Amendment, 

which is attached hereto and incorporated herein by reference, to the Agreement with 

Transit Authority of Lexington-Fayette Urban County Government (LexTran), as the 

partner to a Transportation Alternatives Program Grant, increasing LexTran’s grant 

allocation by $95,430.23 and reducing Lexington’s by an equal amount, at no additional 

cost to the urban county government. 

Section 2 – That this Resolution shall become effective on the date of its passage. 

PASSED URBAN COUNTY COUNCIL: 

 
 

________________________________ 
MAYOR 

 
ATTEST: 
 
________________________________ 
CLERK OF URBAN COUNTY COUNCIL 
0067-25:EPT_4929-9075-6625, v. 1 
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Master

Lexington-Fayette Urban County 

Government

200 E. Main St

Lexington, KY 40507

File Number: 0069-25

File ID: Type: Status: 0069-25 Ordinance Approved

2Version: Contract #: In Control: Urban County 

Council

01/14/2025File Created: 

02/06/2025Final Action: 25-0036 Create- Human ResourcesFile Name: 

Title: An Ordinance amending the authorized strength by creating one (1) 

classified position of Human Resources Manager, Grade 527E, in the Div. 

of Human Resources, effective upon passage of Council. [Div. of Human 

Resources, George] 

Notes: 

Sponsors: Enactment Date: 02/06/2025

Bluesheet Memo 25-0036, From To 25-0036, Fiscal 

Impact- 25-0036, ORD 0069-25 Create HR Manager 

4919-0001-8704 v.1.docx, O-008-2025

Attachments: Enactment Number: O-008-2025

Hearing Date: Deed #: 

Effective Date: Drafter: Alana Morton

History of Legislative File     

Action:  Result: Return 

Date:  

Due Date: Sent To:  Date:  Acting Body:  Ver-

sion: 

2 Pass01/23/2025Urban County 

Council

Approved and 

Referred to Docket

01/21/2025Urban County Council 

Work Session

2 02/06/2025Urban County 

Council

Received First 

Reading

01/23/2025Urban County Council

2 PassApproved02/06/2025Urban County Council

Text of Legislative File 0069-25

Title

An Ordinance amending the authorized strength by creating one (1) classified position of 

Human Resources Manager, Grade 527E, in the Div. of Human Resources, effective upon 

passage of Council. [Div. of Human Resources, George] 

Summary

Authorization to create one (1) classified position of Human Resources Manager (Grade 

527E) in the Division of Human Resources, effective upon passage of Council. This position 

Page 1Lexington-Fayette Urban County Government Printed on 9/12/2025
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Master Continued (0069-25)

will be located at the Division of Waste Management. The 12-month future cost is 

$115,032.93. (L0069-24) (George/Hamilton)

Budgetary Implications [select]: Yes

Advance Document Review: 

Law: { Select Yes/No, Completed by [Attorney Name, Date]}

Risk Management:  {Select Yes/No, Completed by [Official, Date]}

Fully Budgeted [select]: No

Account Number:

This Fiscal Year Impact: $115,032.93

Annual Impact: $

Project: 

Activity: 

Budget Reference: 

Current Balance: 

Page 2Lexington-Fayette Urban County Government Printed on 9/12/2025
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Lexington-Fayette Urban County Government

Changes in Authorized Positions

Date:                     1/6/25

Changes From: Changes To:

Div. No. Class Pay Prog. Hourly or  Bi-weekly Div. No. Class Pay Prog. Hourly or  Bi-weekly 

Line # Pos. Code Grade Position Title #

Employee 

Name Salary Line # Pos. Code Grade Position Title #

Employee 

Name Salary

Division of Human Resources (460) Division of Human Resources (460)

460.020 6 177 527E Human Resources Manager ----- ----- ----- 460.020 7 177 527E Human Resources Manager ----- ----- -----

Classified Civil Service

320



Human Resources

63511 63615 63621 63622 63624

Benefits Cost Employee

63122 19.71% Other 6.20% 0.044% 1.45% Total

Description 1 or -1 Hour Rate Base Comp Pension Fringe FICA Unemp Medicare Cost

Human Resources Manager (Grade 527E) Create 1.00 41.199 $85,693.92 $16,890.27 $5,528.88 $5,577.69 $37.71 $1,304.46 $115,032.93

Pay Periods $85,693.92 $16,890.27 $5,528.88 $5,577.69 $37.71 $1,304.46 $115,032.93

Annual Cost: $115,032.93

Taxable Fringe $4,268.88

Total Fringe $5,528.88

Bluesheet 25-0036
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ORDINANCE NO. _____ - 2025 

 

AN ORDINANCE AMENDING THE AUTHORIZED STRENGTH BY CREATING ONE (1) 

CLASSIFIED POSITION OF HUMAN RESOURCES MANAGER, GRADE 527E, IN THE 

DIVISION OF HUMAN RESOURCES, EFFECTIVE UPON PASSAGE OF COUNCIL.  

 BE IT ORDAINED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN 

COUNTY GOVERNMENT: 

Section 1 – That the following subsection line number in the classified civil service 

authorized strength be and hereby is amended to read as follows:  

460.020 7 177 527E  Human Resources Manager 

 Section 2 – That this Ordinance shall become effective upon passage of Council. 

 PASSED URBAN COUNTY COUNCIL: 

 
       ________________________________ 
       MAYOR 
 
ATTEST: 
 
________________________________ 
CLERK OF URBAN COUNTY COUNCIL 
PUBLISHED: 
0069-25:GET: 4919-0001-8704, v. 1 
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Master

Lexington-Fayette Urban County 

Government

200 E. Main St

Lexington, KY 40507

File Number: 0072-25

File ID: Type: Status: 0072-25 Resolution Approved

1Version: Contract #: In Control: Urban County 

Council

01/16/2025File Created: 

01/23/2025Final Action: Amendment to Resolution No. 364-2024 - DNA Labs 

International
File Name: 

Title: A Resolution authorizing an Amendment to Resolution No. 364-2024, an 

Agreement with DNA Labs International, to correct the fiscal year for the 

expenditure from FY24 to FY25, all other terms in Resolution No. 364-2024 

remain the same. [Div. of Police, Weathers] 

Notes: Requesting this to move forward on January 21st docket if possible.

Sponsors: Enactment Date: 01/23/2025

Cover Memo  -  Amendment to Resolution No. 

364-2024  -  DNA Labs International.pdf, Resolution 

No. 364-2024.pdf, 72-25 dna amendment 

4917-2339-7649 v.1.doc, R-032-2025

Attachments: Enactment Number: R-032-2025

Hearing Date: Deed #: 

Effective Date: Drafter: Renita Happy

History of Legislative File     

Action:  Result: Return 

Date:  

Due Date: Sent To:  Date:  Acting Body:  Ver-

sion: 

1 Pass01/23/2025Urban County 

Council

Approved and 

Referred to Docket

01/21/2025Urban County Council 

Work Session

1 01/23/2025Urban County 

Council

Received First 

Reading

01/23/2025Urban County Council

1 PassSuspended Rules for 

Second Reading

01/23/2025Urban County Council

1 PassApproved01/23/2025Urban County Council

Text of Legislative File 0072-25

Title

A Resolution authorizing an Amendment to Resolution No. 364-2024, an Agreement with 

DNA Labs International, to correct the fiscal year for the expenditure from FY24 to FY25, all 

other terms in Resolution No. 364-2024 remain the same. [Div. of Police, Weathers] 
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Master Continued (0072-25)

Summary

Authorization to amend Resolution No. 364-2024 - DNA Labs International (DLI) to correct 

the fiscal year on this Resolution. The fiscal year should be changed from FY24 to FY25. 

Resolution No. 364-2024 allowed for the approval of the DLI Master Services Agreement 

with a cost of $150,000, and established DLI as a Sole Source Vendor. (L0072-25)

(Weathers/Armstrong)

  

Budgetary Implications: Yes

Advance Document Review: 

Law:  Yes, Michael Sanner, January 15, 2025

Risk Management: No 

Fully Budgeted: N/A

Account Number: 1101-505506-5561-71299 

Year Impact: $ 150,000

Annual Impact: 

Project: 

Activity: 

Budget Reference: 

Current Balance: 
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Lexington-Fayette Urban County Government 

DEPARTMENT OF PUBLIC SAFETY 
Linda Gorton Kenneth Armstrong 
Mayor Commissioner 
 

TO:   Mayor Linda Gorton 

  Urban County Council   

  

FROM:  Chief Lawrence B. Weathers 

  Lexington Police Department 

 

CC:   Commissioner Kenneth Armstrong 

  Department of Public Safety 

 

DATE:  January 16, 2025 

 

SUBJECT: Request Amendment to Resolution No. 364-2024 - DNA Labs International (DLI)   
 

Request 

Authorization to amend Resolution No. 364-2024 – DNA Labs International (DLI).    

 

Why are you requesting? 

This amendment is requested to correct the fiscal year on this resolution.  The fiscal year should be 

changed from FY24 to FY25.   

 

Resolution No. 364-2024 allowed for the approval of the DLI Master Services Agreement with a cost 

of $150,000, and established DLI as a Sole Source Vendor.    

 

This request requires Council and Mayor Gorton’s approval.   

 

What is the cost in this budget year and future budget years? N/A 

   

Are the funds budgeted?  N/A 

 

File Number: 0072-25 

 

Director/Commissioner: Lawrence B. Weathers, Chief 

    Lexington Police Department 

 

LBW/rmh 
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 RESOLUTION NO. ____-2025 
 
A RESOLUTION AUTHORIZING AN AMENDMENT TO RESOLUTION NO. 364-2024, 
AN AGREEMENT WITH DNA LABS INTERNATIONAL, TO CORRECT THE FISCAL 
YEAR FOR THE EXPENDITURE FROM FY24 TO FY25, ALL OTHER TERMS IN 
RESOLUTION NO. 364-2024 REMAIN THE SAME. 
______________________________________________________________________
_ 
 
 BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN 

COUNTY GOVERNMENT: 

 Section 1 - That Resolution 364-2024, an agreement with DNA Labs International, 

is amended to correct the fiscal year for the expenditure from FY24 to FY25.  All other 

terms in Resolution 364-2024 remain the same. 

 Section 2 - That this Resolution shall become effective on the date of its passage. 

 PASSED URBAN COUNTY COUNCIL: 

 
 
      ___________________________________ 
      MAYOR 
 
ATTEST: 
 
________________________________ 
CLERK OF URBAN COUNTY COUNCIL 
72-25:MRS: 4917-2339-7649, v. 1 
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