
RESOLUTION NO. ______ - 2021 
 
A RESOLUTION AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE 
A CONDITIONAL OFFER TO THE FOLLOWING PROBATIONARY CLASSIFIED CIVIL 
SERVICE APPOINTMENTS: KERRI DAUTEUIL, MUNICIPAL ENGINEER SR., GRADE 
525E, $2,693.68 BIWEEKLY IN THE DIVISION OF ENGINEERING, EFFECTIVE APRIL 
5, 2021, CHARLES REED III, SECURITY OFFICER, GRADE 507N, $14.207 HOURLY 
IN THE DEPARTMENT OF PUBLIC SAFETY, EFFECTIVE MARCH 15, 2021, MIRANDA 
MAIFELD, TELECOMMUNICATOR SR., GRADE 517N, $20.793 HOURLY IN THE 
DIVISION OF ENHANCED 911, EFFECTIVE MARCH 15, 2021, KATHLEEN PELLY, 
ADMINISTRATIVE SPECIALIST, GRADE 513N, $18.143 HOURLY IN THE DIVISION 
OF POLICE, EFFECTIVE MARCH 15, 2021, PHILIP HURT, CODE ENFORCEMENT 
OFFICER, GRADE 516N, $20.559 HOURLY IN THE DIVISION OF CODE 
ENFORCEMENT, EFFECTIVE MARCH 8, 2021, CHRISTOPHER LALUMANDIER, 
SKILLED TRADES WORKER, GRADE 515N, $22.000 HOURLY IN THE DIVISION OF 
FACILITIES AND FLEET MANAGEMENT, EFFECTIVE UPON PASSAGE OF 
COUNCIL, KENDRICK ADAMS, RECREATION MANAGER, GRADE 518E, $2,038.48 
BIWEEKLY IN THE DIVISION OF PARKS AND RECREATION, EFFECTIVE UPON 
PASSAGE OF COUNCIL; AND AUTHORIZING THE DIVISION OF HUMAN 
RESOURCES TO MAKE A CONDITIONAL OFFER TO THE FOLLOWING 
PROBATIONARY COMMUNITY CORRECTIONS OFFICER APPOINTMENTS: 
CONNOR GRAY AND DAVID ARMSTRONG, ALL COMMUNITY CORRECTIONS 
OFFICER RECRUIT, GRADE 109N, $15.384 HOURLY IN THE DIVISION OF 
COMMUNITY CORRECTIONS, EFFECTIVE UPON PASSAGE OF COUNCIL. 
______________________________________________________________________ 
 
 BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN 

COUNTY GOVERNMENT:  

 Section 1 - That the Division of Human Resources is authorized to make a 

conditional offer to the following Probationary Classified Civil Service Appointments:  

Kerri Dauteuil, Municipal Engineer Sr., Grade 525E, $2,693.68 biweekly in the Division of 
Engineering, effective April 5, 2021. 
 
Charles Reed III, Security Officer, Grade 507N, $14.207 hourly in the Department of 
Public Safety, effective March 15, 2021. 
 
Miranda Maifeld, Telecommunicator Sr., Grade 517N, $20.793 hourly in the Division of 
Enhanced 911, effective March 15, 2021. 
 
Kathleen Pelly, Administrative Specialist, Grade 513N, $18.143 hourly in the Division of 
Police, effective March 15, 2021. 
 
Philip Hurt, Code Enforcement Officer, Grade 516N, $20.559 hourly in the Division of 
Code Enforcement, effective March 8, 2021. 
 
Christopher Lalumandier, Skilled Trades Worker, Grade 515N, $22.000 hourly in the 
Division of Facilities and Fleet Management, effective upon passage of Council. 
 
Kendrick Adams, Recreation Manager, Grade 518E, $2,038.48 biweekly in the Division 
of Parks and Recreation, effective upon passage of Council. 
 

 
 Section 2 – That the Division of Human Resources is authorized to make a 

conditional offer to the following Probationary Community Corrections Officer Appointments:  

Connor Gray, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in the 
Division of Community Corrections, effective upon passage of Council. 



 
David Armstrong, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in 
the Division of Community Corrections, effective upon passage of Council. 
 
 Section 3 – That upon successful completion of the physical or medical 
 
 examination, the applicants listed may begin employment.  
 
 
 Section 4 – That this resolution shall become effective upon passage of the  
 
council.  
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