EXHIBIT C

PROPOSAL OF ENGINEERING SERVICES

AND RELATED MATTERS



How will a firm be vanked if there is a joint venture? DWQ will require that the Contract be executed
with a single consultant. In the case of a team, the
prime consultant must be identified and must
execcute the Contract. Joint Ventures wili not be
considered due o the contractual requirements,

George Woolwine (HDR) asked Mr. Martin to firther | Regarding the difference between Category Nos,
define Category 2 and digtinguigh the waork in Category 21 2 and 4, see the response to question No. 2 above,
from Category 4. Mr, Martin said that Category 2 is dig and . )
replace while Category 4 is rehabilitation for the purpose of Regarding the question on hourly rates, see the
reducing 1&1 (Inflow and Infiltration) in the collection | F3PONSE to question No. 9 above.

system. Cole Mitcham (OBG) asked if the hourly rates
within 15% were plus or minus, and if there was a prime
that teamed how would we establish the mean rate?

SPECIAL NOTE TO PROPOSER: Please note that the Selection Criteria (attachment 2 — RFP
Scering Sheet) have been revised — hourly rates have been removed and the points assigned have been
changed.

2,

Todd Slatin, Acting Director
Division of Central Purchasing

All other terms and conditions of the RFP and specifications are unchanged. This letier should be signed, attached to
and become a part of your RFP.

COMPANY: Florence & Hutcheson, Inc.

ADDRESS: 2550 Irvin Cobb Drive - Paducah, KY 42003
SIGNATURE OF PROPOSER: Sl £ Lol

200 East Main Streer  »  Lexington, KY 40307 ¢ (859)425-2255 « www.lesingtonky.gov
HORSE CAPITAL OF THE WORLD



CATEGORY 4 - Pipéiine, Manhole, Inlet & Junction Chamber Rehabilitation

g Florence & Hutcheson
An IG& Company

November 13, 2012

Mr. Todd Slatin

Acting Director, Divisicn of Ceniral Purchasing
Lexington-Fayette Urban County Government
200 East Main Street, 3% Floor

Lexington, KY 40507

RE: RFP #33-2012 RFQ for Professional Engineering Services
Category 4 - Pipeline, Manhole, Inlet and Junction Chamber Rehabifitation Projects

Dear Mr, Slatin:

The Florence & Hutcheson (F&H) Team is pleased to submit this Proposal to the Lexington-Fayette Urban County
Government to provide professional engineering services for RFP #33-2012 Category 4 — Pipeline, Manhole, Inlet,
and Junction Chamber Rehabilitation Projects.

F&H was established in Paducah, Kentucky in 1965. in addition to our corporate office in Paducah, our Kentucky
operation includes offices in Danville and Lexington. The Lexington office was established in 2004 and has been at
its present location on Newtown Pike since it was esfablished.

Both F&H and its parent company, Infrastruciure Corporation of America {ICA), have invested heavily in growing a
major infrastructure solutions practice in the Lexington area. We look forward to the continued execution of our
business plan for the Lexington practice through participation in the Wastewater/Stormwater program described in
the Request for Proposal. F&H understands the magnitude of the $800 million investment that the Lexington-Fayette
urban County Government is making in its infrastructure and what it means to the local area. We are proud to submit
our qualifications and look forward to assisting in the eventuat success of the program.

In addition to our experienced regional and local in-house engineering staff, the F&H Team includes the local firms of
Magna Engineers, Salt River Engineering, Hall-Harmon Engineers and Abbie Jones Consulting. All members of the
F&H Team understand the critical role these wastewater/stormwater projects have in maintaining compliance with the
Consent Decree and are fully committed to meeting the goals of the program.

We look forward to the opportunity of serving the Lexington-Fayette Urban County Government. We believe the
quafifications brought forth for conducting Pipeline, Manhole, Infet Projects in this response to the RFP demonstrates
the F&H Team can meet the goals of your program.

Sincerely,
FLORENCE & HUTCHESON

Shawn Washer, PE
Vice-President, Kentucky Operations

1510 Newtown Pike, Suite 108 » Lexington, KY 40511-1255 = (859) 455-8378 » fax (859) 455-8379 « flohut.com



CATEGORY 4 - Pipeline, Manhole & Inlet Projects

Fiorence & Hutcheson

Founded in 1965, Florence & Hutcheson (F&H), with a staff of over 300 professionals, provides civil and
environmental engineering services to municipal and other governmental and private clients from 17 offices in 8
states primarily in the Southeastern United States. F&H is a wholly owned subsidiary of tnfrastructure Corporation
of America {ICA), a Brentwood Tennessee company.

In addition to our other service lines, F&H has a well-known water and wastewater practice that has performed work
on a wide range of large and small wastewater projects. The F&H water/wastewater group has afl services in-hiouse
to take a clignt from concept through completion.

The F&H water/wastewater group currentfy is working in several Consent Decree areas serving clients in Frankfort
Kernitucky, Nashville, Tennessee and Columbia, South Carolina. In Frankfort, F&H has been praqualified in the same
categories It is seeking in Lexington. In Nashville, F&H is prequalified in Gravity Sewer Conveyance and Sewer
Rehabilitation and is also working in a subconsultant role in Storage and Pump Station Projects. In Columbia, F&H is
working in sewer system categorization and treatment plant design and operator iraining.

Over the last few years F&H has completed over 176,000 feef of sewer system interceptor and collection system
profects ranging in size from 48 inches to 8 inches. Many of these projects included new pump stations. More
recently, several projects have been conducted which focus on infiltration and inflow removal using a combinaticn of
relining pipes, pipe bursting, and digging and replacing pipes. Many of these projects aiso included the rehabilitation
of pump stafions. Several of these F&H projects are highfighted in the Project Team section of this statement of
qualifications,

Salt River Engineering

Salt River Engineering is a small woman-owned engineering firm located in Harrodsburg, Kentucky, and dedicated to
providing responsible utility financial management advice and dependable engineering design solutions. Salt River
Engineering provides water distribution hydraulic modeling and storage design as well as sewer collection and pump
station design. In addifion fo design services, Salt River Engineering offers funding application assistance and
construction management services for utilities seeking the greatest retumn for infrastructure investments, Salt River
Engineering also provides rate seting and cost-of-service studies as well as regional facilities plans, system
evaiuations, prefiminary engineering and asset managemant plans,

Salt River Engineering has been included on the F&H team as a focal firm to assume responsibility for the
construction management for projects awarded to the team. Having Connie Allen on the team gives the F&H feam an
advanced level of construction management as evidenced by her being the only Certified Construction Manager in
the Lexington area. Examples of projects Connie has completed for other firms are shown on her resume.

Hatl-Harmon Engineers

Hall-Harmon Engineers, Inc. {HHE) is a Lexington, Kentucky firm specializing in civil engineering and land surveying
with major emphasis in site development, sife utilities and land surveying. HHE has extensive experience with
providing engineering design and surveying services on various types of projects for the Lexington-Fayette Urban
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CAFYEGORY 4 - Pipeline, Manhole & Inlet Projects

| County Government (LFUCG} as bath prime consuitant and as a subconsuitant which inciude boundary and
topographic surveys, roadway design, stormwater and sanitary sewer design.

Even though a high fevel of surveying will be provided by DWQ, some surveying will be necessary for each project,
Hail-Harmon Engineering has been included on the F&H team as a local firm to assume responsibility for any
necessary surveying. Hafl-Harmon has been conducting surveying in the LFUCG sewer system for many years and
is very familiar with the system as well as LFUCG Practices and Policies, Standard Drawings and Infrastructure
Manuals. As evidenced by the profects highlighted in the Project Team section of this statement of qualifications,
Hall-Harmon Engineering provides a high level of expertise and experience in surveying in the Lexingion area.

Magna Engineers

Magna Engineers is a woman-owned consulting engineering company providing electrical, mechanical, and
instrumentation/controls engineering services. The staff of three professional and LEED accredited engineers has a
combined experience of over 70 years, and have completed several wastewater projects.

Magna Engineers has been included on the F&H team as a local firm fo assume responsibility Tor any electrical
mechanical, and control system design necessary for a project. As evidenced by the projects highlighted in the
Project Team section of this statement of qualifications, Magna Engineers provides a high level of expertise in
elecirical and control sysfems design.

Abbie Jones Consulting

Abbie Jones Consulting is a woman-owned consulting firm established in Lexington in 2011, The firm specializes in
planning, susveying, engineering design, permifting, erosion and sediment control designs, and stormwater
management plans. With a staff of 5 the firm provides a high level of services to a spectrum of clients including the
Lexington-Fayette Urban County Government.

Abbje Jones Consulfing has been included on the F&H team as a local firm to assume responsibility for preparation
of permit applications for the Corps of Engineers, Division of Water, Transportation Cabinet, Lexington-Fayette Urban
County Government, Railroad, and others. The firm will also prepare the Sformwater Management Plans and Erosion
and Sediment Conlrol Plans. Ms. Jones recently achieved became qualified as an Erosion Prevention and Sediment
Control Inspector and will inspect erosion and sediment control facilities during construction.

Why Prequalify the F&H Team?

This section and the following sections of the statement of qualifications answer the question. In summary, the
reasons are

The F&H Team has the manpower and expertise to successfully complete assigned task orders,
The F&H Project Manager is highly experienced in designing and managing wastewater projects,
The F&H Team has lofs of experfence on similar wastewater and stormwater projects,

The F&H Team is local (work done from local Lexington F&H and subconsuitant offices),

The locat DBE firms on the F&H Team will have an integral role in the assigned task orders, and
The F&H Team understands the goal of ulilizing the large expenditure of funds as & local stimuius.

@ & & & & 8
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CATEGORY 4 - Pipeline, Manhole & Inlet Projecis

Florence & Hutcheson, Inc.

Headquarters Paducah, KY 1965 88 2
Locat Office Lexington, KY 2004 9 9
Branch Office-TN Nashville, TN 1994 20 1
PM Location *Lexington, KY

Magna Engineers

Service provided Flectrical/Controls -

Headquarters Lexington, KY 2011 3 3
Local Office

Hall-Harmon Engineers, inc.

Service provided Survey/Easement

Headquarters Lexington, KY

Local Cffice

Salt River Engineering

Service provided Construction Mgmt.

Headquarters Harrodsburg, KY 2010 1 1
Local Office

Abbie Jones Consulting

Service provided Permits/ESC/SWPPP

Headquarters Lexington 2011 5 5
Local Office

*The F&H Project Manager for the LFUCG DWQ Projects is currently located in Paducah. Beginning in January
2013, he witt spend a minimum of two days each week in the Lexington, KY office. More than two days each week
will be spent in Lexington, if necessary. The intent is to grow the Lexington office by the acquisition of additional
staff, as necessary to complete assigned task orders.

NOTE: Does not include substitute employees.
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CATEGORY 4 - Pipeline, Manhole & Inlet Projects

The Subconsultants listed have agreed to participate on this Bid/RFP/Quote. If any substitution is made prior fo or
after a job is in progress, it is understood that those substitutions must be submitted to Central Purchasing for
approval immediately.

Permit Applications,
WBE - Abbie Jones | Stormwater Management Plans W& %
Consuifing and Erosion & Sediment Vi

Control Plans,

N e e oot T, Hall R rror—J
Engineers Descriptions / /}

e

Electrical, Mechanical and

WBE - Magna Engineers Control System Design
(/ A D;}
WBE - Salt River Construction Management S
Engineering -

This form constitutes documentation from the Subconsultants that provides a commitment fo be a part of the Prime
Consultant's team to provide the above-stated services.

This form signifies Florence & Hutcheson’s intent to satisfy the WBE/DBE - 10% of the total work conducted through
the use of the WBE Fitms indicated above.

Florence & Hufcheson, Inc.

" mpany Rprntatie

Company
November 8, 2012 Vice-President / Kenfucky Operations
Date Title '
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CATEGORY 4 - Pipeline, Manhole & Inlet Projects

Principal : $195.00
Project Manager $170.00
Project Engineer (PE) $130.00
Project Engineer (EIT) $100.00
Engineering Technician { CAD Technician $90.00
Survey Crew {2 men) $165.00
Clerical $55.00
200 East Main Street - Lexington, KY 40507 - (8589) 425-2255 -  www lexingionky.qov

HORSE CAPITAL OF THE WORLD
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AFFIDAVIT

Comes the Affiant, _ Shawn P. Washer, PE , and after being
first duly sworn, states under penalty of perjury as follows:

1. His/her name is __ Shawn P Washer, PE and he/she is the
individual  submitting the proposal or is the authorized representative
of Florence & Hutcheson, inc. . the entity

submitting the proposal (hereinafter referred to as "Proposer").

2. Proposer will pay all taxes and fees, which are owed to the Lexington-Fayette Urban
County Government at the time the proposal is submitted, prior tc award of the contract
and will maintain a "current” status in regard fo those taxes and fees during the life of the
contract.

3. Proposer will obtain a Lexington-Fayette Urban County Government business license,
if applicable, prior to award of the contract.

4. Proposer has authotized the Division of Central Purchasing to verify the above-
mentioned information with the Division of Revenue and to disclose {0 the Urban County
Council that taxes andfor fees are delinguent or that a business license has not been
obtained.

5. Proposer has not knowingly violated any provision of the campaign finance laws of the
Commonwealth of Kentucky within the past five (5) years and the award of a contract to
the Proposer will not violate any provision of the campaign finance laws of the
Commonwealth.

6. Proposer has not knowingly violated any provision of Chapter 25 of the
Lexington-Fayette Urban County Government Code of Ordinances, known as "Ethics Act.”

Continued on next page



7. Proposer acknowledges that "knowingly" for purposes of this Affidavit means, with
respect fo conduct or fo circumstances described by a statute or ordinance defining an
offense, that @ person is aware or should have been aware that his conduct is of that
nature or that the circumstance exists.

Further, Affiant sayeth naught.

STATE OF Kentucky

COUNTY OF McCracken

The foregoing instrument was subsctibed, sworn to and acknowledged before me
by Angela Harris on this the _ St day
of  November , 2012,

My Comimission expires; _October 20, 2015

e f NugAds ID453637

¢ PUBLIC. STATE AT LARGE




AFFIRMATIVE ACTION

It is the policy of Florence & Hutcheson, Inc. (F&H) to insure that qualified applicants are
employed, and that employees are treated during employment without regard to their race,
religion, age, disability, gender, color, sexual orientation, genetic information, maritat
status, national origin, or qualified protected veteran. Such action shall include:
employment, hiring, upgrading, promotion, demotion, or transfer; recruitment or recruitment
advertising; lay-off, re-call, termination; rates of pay or other forms of compensation; and
selection for training, including apprenticeship, pre-apprenticeship, and/or on-the-job
training at all levels of employment.

The company submits this plan to assure compliance with Executive Orders 11246 and 11375
and to reaffirm its longtime support for and commitment to equal opportunities for all. in
addition to those actions set forth in its Equal Employment Opportunity poticy,

In furtherance of the F&H policy regarding Affirmative Action and Equal Employment
Opportunity, F&H has approved a written Affirmative Action Program which sets forth the
policies, practices and procedures which F&H is committed to applying in order to ensure that
its policy of non-discrimination and affirmative actions for qualified individuals is
accomplished. This Affirmative Action Program is available for inspection by any employee or
applicant for employment, upon request, during normal business hours in the accounting
department.

Employees of and applicants to Florence & Hutcheson, Inc. will not be subject to harassment,
intimidation, threats, coercion, or discrimination because they have engaged or may engage
in filing a complaint, assisting in a review, investigation, or hearing or have otherwise sought
to obtain their legat rights related to any Federal, State, or local law regarding EEQ for
qualified individuals.

The Human Resources Director is designated as the EEO Officer and has the responsibility for
designing and ensuring the effective implementation of Florence & Hutcheson, Inc.’s
Affirmative Action Program {(AAP}). These responsibilities include, but are not limited to, the
following:

s Developing Equal Employment Opportunity (EEO) policy statements, affirmative action
programs and internal and external communication procedures;

¢ Assisting in the identification of AAP/EEQ problem areas;

e Assisting management in arriving at effective solutions to AAP/EEQ problems;

¢ Designing and implementing an internal audit and reporting system that;

* Measure the effectiveness of the F&H AAP;

* Determines the degree to which AAP goals and objectives are met; and
* Identifies the need for remedial action;
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AFFIRMATIVE ACTION

Keeps the F&H Board of Directors informed of equal opportunity progress and
reporting potential problem areas within the company.

Providing Office Managers, section managers and supervisors with a copy of the AAP
and reviewing the program with them on an annual basis to ensure knowledge of their
responsibilities for implementation of the program;

Reviewing the company’s AAP for gualified minorities, women, qualified individuals
with a disability or qualified protected veterans with all managers and supervisors at
all levels to ensure that the policy is understood and is followed in all personnel
activities;

Auditing the contents of the company’s bulletin board to ensure compliance
information is posted and up-to-date; and serving as liaison between F&H and
enfercement agencies.

Responsibilities of Managers and Supervisors

It is the responsibility of all managerial and supervisory staff to implement F&H's AAP. These
responsibilities include, but are not limited to:

B
2)

3)

4)

Review the company’s Affirmative Action policy to ensure that they are aware of the
policy and understand their obligation to comply with it in all personnel actions.
Assisting in the identification of problem areas, formulating solutions, and establishing
branch or departmental goals and objectives when necessary;

Reviewing the qualifications of all applicants and employees to ensure qualified
individuals are treated in a nondiscriminatory manner when hiring, promotion,
transfer, and termination actions occur; and

Reviewing the job performance of each employee to assess whether personnel actions
are justified based on the employee’s performance of his or her duties and
responsibilities.

Training to Ensure AAP Implementation

~ Training is provided to all personnel involved in the recruitment, screening hiring, promotion,
disciplinary and related employment processes, to ensure that the commitments made in
F&H's AAP are implemented.

Action Oriented Programs

F & H has instituted action programs to eliminate identified problem areas and to help
achieve specific affirmative action goals. These programs include:
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AFFIRMATIVE ACTION

1) Conducting annual analyses of job descriptions to ensure they accurately reflect job
functions;
2) Reviewing job descriptions by department and job title using job performance

criteria;

3} Making job descriptions available to recruiting sources and available to all members
of management involved in the recruiting, screening, selection and promotion
processes;

4) Evaluating the total selection process to ensure freedom from bias through:

a.

b.

d.

Reviewing job applications and other pre-employment forms to ensure
information requested is job-related;

Evaluating selection methods that may have a disparate impact to ensure
that they are job-related and consistent with business necessity;

Training personnel and management staff on proper interview techniques;
and

Training in EEO for management and supervisory staff;

3) Using techniques to improve recruitment and increase the flow of minority and
female applicants, F&H presently undertakes the following actions;

ay  Public Notification: Florence & Hutcheson, Inc. will include in all
advertisements for employees the notation: "An Equal Opportunity
Employer” {or abbreviation thereof). This will include all such
advertisements in newspapers or other publications having a large
circulation among minority groups.

b)  Disseminate information on job opportunities to organizations
representing minorities, women and employment development
agencies when job opportunities occur,

¢y  Encourage all employees to refer qualified applicants;

d)  Actively recruit at secondary schools, junior colleges, colleges and
universities with predominantly minority or female enrollments; and

e¢) Reguest employment agencies to refer qualified minorities and
women.

6) Ensuring that all employees are given equal opportunity for promotion. This is

achieved by:

a. Posting promaotional opportunities;

b. Offering counseling to assist employees in identifying promotionat
opportunities, training and education programs to enhance promotions and
opportunities for job rotation or transfer, and

C. Evaluating job requirements for promotion.
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AFFIRMATIVE ACTION

INTERNAL AUDIT AND REPORTING SYSTEM

The Human Resource Manager has the responsibility for developing and preparing the formal
documents of the AAP. The Human Resource Manager is responsible for the effective
implementation of the AAP; however, responsibility is likewise vested with each branch
manager, Office Managers manger and supervisor. F&H's audit and reporting system is
designed to:

® Measure the effectiveness of the AAP/EEQ program

s Document personnel activities;

® Identify problem areas where remedial action is needed; and

) Determine the degree to which F&H’s AAP goals and objective have been obtained.

The following personnel activities are reviewed to ensure nondiscrimination and equal
employment opportunity for all individuals without regard to their race, color, gender,
religion, national origin, qualified disability or qualified veteran status:

® Recruitment, advertising, and job application procedures;

® Hiring, promotion, upgrading, award of tenure, tayoff, recall from layoff;

® Rates of pay and any other forms of compensation including fringe benefits;

® Job assignments, job classifications, job descriptions, and seniority tists;

e Sick leave, leaves or absence, or any other leave;

® Training, apprenticeships, attendance at professional meetings and conferences;
and

® Any other term condition or privilege of employment.

e Review of Personnel processes

o Review of physical and Mental Job Qualification Standards

s Review of reasonable accommodation to physical and mental limitation

@ Review of Harassment prevention procedures

e Review of External dissemination of policy, outreach and positive recruitment

® Review of Internal dissemination of policy

® Review of Audit and reporting systems

® Review of Responsibility for implementation of AAP

® Review of Training tc ensure AAP Implementation

® Review of Invitation to self-identify

The following documents are maintained as a component of F&H's internal audit process:
1. An applicant flow log showing the name, race, sex, date of application, job title,

interview status and the action taken fro all individuals applying for job
opportunities;
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AFFIRMATIVE ACTION

2. Summary data of external job offers and hires, promotions, resignations,
terminations, and layoffs by job group and by sex and minority group
identification.

3. Summary data of applicant flow by identifying, at least, total applicants, total
minority applicants, and total female applicants for each position;

4, Maintenance of employment applications (not to exceed one year); and

5. Records pertaining to F&H’s compensation system.

F&H's audit system includes a quarterly report documenting F&H’s efforts to achieve its
EEQ/AAP responsibilities. Managers and supervisors are asked to report any current or
foreseeable EEO problem areas and are asked to outline their suggestions/recommendations
for solutions. If problem areas arise, the manager or supervisor is to report problem areas
immediately to the Human Resource Director. During quarterly reporting, the following
OCCUrs:

1) The HR Director will discuss any problems relating to significant rejection ratios,
EEO Charges, etc with the Board of Directors; and

2} The HR Director will report the status of F&H's AAP goals and objectives to the
Board of Directors. The HR Director will recommend remedial actions for the
effective implementation of the AAP. '

GOALS AND OBJECTIVES
Goals include ensuring that minorities are placed on the job in all specific work

classifications. All work classifications will be mixed where quatified minority labor is
available.

Periodic audit of hiring and promotion patterns will be made to ensure goats and objectives
are attained.

The goal of minority/female employment is at least 12% of the total workforce.

F& H will make an assertive effort to hire a percentage of minorities equal to or in excess of
our local population percentages. Although we would like to set a timetable for this goal, it
will depend on future employee needs and the technical experience and qualifications of

those applying for any future positions.

Created 07/01/2006, vevised 01/01/2010
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EQUAL OPPORTUNITY AGREEMENT

The Law

. Title Vi of the Civii Rights Act of 1964 (amended 1972) states that i is unfawful for an employer to
discriminate in employment because of race, color, religion, sex, age (40-70 years) or national origin.

. Executive Order No. 11246 on Nondiscrimination under Federal confract probibiis employment
discrimination by contractor and sub-contractor doing business with the Federal Government or
recipients of Federal funds. This order was later amended by Executive Order No. 11375 to prohibit
discrimination on the basis of sex,

. Section 503 of the Rehahilitation Act of 1973 states:

The Coniractor will not discriminate against any employee or applicant for smployment
because of physical or mental handicap.

. Section 2012 of the Vietnam Era Veterans Readjustment Act of 1973 requires Affirmative Action on
behalf of disabled veterans and veterans of the Vietnam Era by confractors having Federal contracts.

= Section 206(A) of Executive Order 12086, Consolidation of Contract Compliance Functions for Equal
Employment Opportunity, states:

The Secretary of Labor may investigate the employment practices of any Government
coniractor or sub-contractor to delermine whether or not the confraciual provisions
specified In Section 202 of this order have been violated.

WRBRIrh R flohioh frinbink Rk ik deldok i ko

The Lexington-Fayette Urban Gounty Government practices Equal Opportunity in recruiting, hiring and
promcting. It is the Government's intent fo affirmatively provide employment opportunities for those
individuals who have previcusly not been aliowed to enter into the mainsiream of society. Because of its
mpottance to the local Government, this policy carries the full endorsement of the Mayor, Commissioners,
Directors and all supervisory personnel. In following this commitment to Equal Employment Opportunity and
because the Government is the benefactor of the Federal funds, it is boih against the Urban County
Government policy and #legal for the Government o let confracts to companies which knowingly or
untknowingly practice discrimination in their employment practices. Violation of the above mentioned
ordinances may cause a contract to be canceled and the contraciors may he declared inefigible for future
consideration.

Please sign this statement in the appropriate space acknowledging that you have read and understand the
provisions contained herain. Return this document as part of your application packet.

Bidders

iWe agree to comply with the Civil Rights Laws Ksted above thaf govern employment rights of minorfies,
wormnen, Vietnam veterans, handicapped and aged persons.

S /g S f? : Florence & Hutcheson, Inc.

Signature Name of Business
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