RESOLUTION NO. _093 -2020

A RESOLUTION AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE
A.CONDITIONAL OFFER TO THE FOLLOWING PROBATIONARY CLASSIFIED CIVIL
SERVICE APPOINTMENTS: SKIP BURKE, INFORMATION OFFICER, GRADE 518E,
$1,943.92 BIWEEKLY IN THE DIVISION OF GOVERNMENT COMMUNICATIONS,
EFFECTIVE MARCH 2, 2020, BRANDON DARLAND, EQUIPMENT OPERATOR SR.,
GRADE 512N, $17.225 HOURLY IN THE DIVISION OF STREETS AND ROADS,
EFFECTIVE MARCH 2, 2020, JOSHUA TEVIS, PUBLIC SERVICE WORKER SR.,
GRADE 509N, $14.308 HOURLY IN THE DIVISION OF STREETS AND ROADS,
EFFECTIVE MARCH 16, 2020, NICHOLAS THORNTON, RESOURCE RECOVERY
OPERATOR, GRADE 513N, $17.413 HOURLY IN THE DIVISION OF WASTE
MANAGEMENT, EFFECTIVE MARCH 2, 2020, JUAN MCKEE, RESOURCE
RECOVERY OPERATOR, GRADE 513N, $17.148 HOURLY IN THE DIVISION OF
WASTE MANAGEMENT, EFFECTIVE UPON PASSAGE OF COUNCIL, MARY
CLARK, PARALEGAL, GRADE 517N, $23.142 HOURLY IN THE DEPARTMENT OF
LAW, EFFECTIVE MARCH 2, 2020, JORDAN IVEY, HEAVY EQUIPMENT
TECHNICIAN, GRADE 518N, $21.760 HOURLY IN THE DIVISION OF FACILITIES
AND FLEET MANAGEMENT, EFFECTIVE UPON PASSAGE OF COUNCIL,
BRANDON TUPA, VEHICLE & EQUIPMENT TECHNICIAN, GRADE 514N, $19.304
HOURLY IN THE DIVISION OF FACILITIES AND FLEET MANAGEMENT, EFFECTIVE
UPON PASSAGE OF COUNCIL, DANETTA OWSLEY, CUSTODIAL WORKER,
GRADE 505N, $12.058 HOURLY IN THE DIVISION OF FACILITIES AND FLEET
MANAGEMENT, EFFECTIVE UPON PASSAGE OF COUNCIL AND KENNA
JOHNSON, STAFF ASSISTANT SR., GRADE- 510N, $17.000 HOURLY IN THE
DIVISION OF PLANNING, EFFECTIVE MARCH 2, 2020; AUTHORIZING THE
DIVISION OF HUMAN RESOURCES TO MAKE A CONDITIONAL OFFER TO THE
FOLLOWING PROBATIONARY COMMUNITY CORRECTIONS  OFFICER
APPOINTMENTS: FELICIA BATES, BRANDI HUNTER, LUCAS SHELTON, MICHAEL
PHELPS, BRITTANY MCADAMS, JOSHUA ROBERTS, KAYLA SHELTON, ROY
MINK, TAYLOR ANDREWS, AND RACHEL BACK, ALL COMMUNITY CORRECTIONS
OFFICER RECRUIT, GRADE 109N, $15.384 HOURLY IN THE DIVISION OF
COMMUNITY CORRECTIONS, EFFECTIVE UPON PASSAGE OF COUNCIL AND
AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE A CONDITIONAL
OFFER TO THE FOLLOWING UNCLASSIFIED CIVIL SERVICE APPOINTMENT:
JACOB LOVELL, CUSTODIAL WORKER P/T, GRADE 505N, $12.500 HOURLY IN
THE DIVISION OF FAMILY SERVICES, EFFECTIVE MARCH 2, 2020.

BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN
COUNTY GOVERNMENT:

Section 1 - That the Division of Human Resources is authorized to make a
conditional offer to the following Probationary Civil Service Appointments:

Skip Burke, Information Officer, Grade 518E, $1,943.92 biweekly in the Division of
Government Communications, effective March 2, 2020.

Brandon Darland, Equipment Operator Sr., Grade 512N, $17.225 hourly in the Division
of Streets and Roads, effective March 2, 2020.

Joshua Tevis, Public Service Worker Sr., Grade 509N, $14.308 hourly in the Division of
Streets and Roads, effective March 16, 2020.

Nicholas Thornton, Resource Recovery Operator, Grade 513N, $17.413 hourly in the
Division of Waste Management, effective March 2, 2020.

Juan McKee, Resource Recovery Operator, Grade 513N, $17.148 hourly in the Division
of Waste Management, effective upon passage of Council.



Mary Clark, Paralegal, Grade 517N, $23.142 hourly in the Department of Law, effective
March 2, 2020.

Jordan Ivey, Heavy Equipment Technician, Grade 518N, $21.760 hourly in the Division
- of Facilities and Fleet Management, effective upon passage of Council.

Brandon Tupa, Vehicle & Equipment Technician, Grade 514N, $19.304 hourly in the
Division of Facilities and Fleet Management, effective upon passage of Council.

Danetta Owsley, Custodial Worker, Grade 505N, $12.058 hourly in the Division of
Facilities and Fleet Management, effective upon passage of Council.

Kenna Johnson, Staff Assistant Sr., Grade 510N, $17.000 hourly in the Division of
Planning, effective March 2, 2020.

Section 2 - That upon successful completion of the physical or medical
examination, the applicants listed in Section 1 may begin the probationary civil service
probationary period.

Section 3 - That the Division of Human Resources is authorized to make a
conditional offer to the following Probationary Community Corrections officer
Appointments:

Felicia Bates; Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in
the Division of Community Corrections, effective upon passage of Council.

Brandi Hunter, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in
the Division of Community Corrections, effective upon passage of Council.

Lucas Shelton, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in
the Division of Community Corrections, effective upon passage of Council.

Michael Phelps, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in
the Division of Community Corrections, effective upon passage of Council.

Brittany McAdams, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly
in the Division of Community Corrections, effective upon passage of Council.

Joshua Roberts, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in
the Division of Community Corrections, effective upon passage of Council.

Kayla Shelton, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in
the Division of Community Corrections, effective upon passage of Council.

Roy Mink, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in the
Division of Community Corrections, effective upon passage of Council.

Taylor Andrews, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in
the Division of Community Corrections, effective upon passage of Council.

Rachel Back, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in
the Division of Community Corrections, effective upon passage of Council.

Section 4 - That upon successful completion of the physical or medical
examination, the applicants listed in Section 3 may begin the probationary civil service

probationary period.



Section 5 - That the Division of Human Resources is authorized to make a
conditional offer to the following Unclassified Civil Service Appointment:

Jacob Lovell, Custodial Worker P/T, Grade 505N, $12.500 hourly in the Division of
Family Services, effective March 2, 2020.

Section 6 — That upon successful completion of the physical or medical
examination, the applicant listed in Section 3 may begin employment.
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Motion to Walk On

| move to place on the docket, under First Reading of Resolutions, a Resolution
authorizing the Division of Human Resources to make conditional offers of
employment to certain probationary classified civil service, sworn, and
unclassified civil service appointments.

COUNCILMEMBER

Motion to be made at the February 20, 2020 Council Meeting



