RESOLUTION NO. _219 -2025

A RESOLUTION RATIFYING THE PERMANENT CLASSIFIED CIVIL SERVICE
APPOINTMENTS OF: JORDAN HOLT, ADMINISTRATIVE SPECIALIST PRINCIPAL,
GRADE 520N, $33.200 HOURLY IN THE DIVISION OF ENVIRONMENTAL QUALITY
AND PUBLIC WORKS, EFFECTIVE APRIL 21, 2025; ALANA INSKO-KELLEY,
COMMUNITY OUTREACH PROGRAM MANAGER, GRADE 522E, $2,621.60
BIWEEKLY IN THE DIVISION OF ENVIRONMENTAL SERVICES, EFFECTIVE APRIL
21, 2025; AMBER SIZEMORE, HR ANALYST, GRADE 521E, $2,262.96 BIWEEKLY IN
THE DIVISION OF HUMAN RESOURCES, EFFECTIVE APRIL 14, 2025; JACE
PIERSOL, HR ANALYST, GRADE 521E, $2,592.88 BIWEEKLY IN THE DIVISION OF
HUMAN RESOURCES, EFFECTIVE MARCH 16, 2025; MATTHEW COLLINS, POLICE
SERGEANT, GRADE 315N, $42.126 HOURLY IN THE DIVISION OF POLICE,
EFFECTIVE APRIL 7, 2025; KYLE CLOYD, VEHICLE AND EQUIPMENT TECHNICIAN
SR., GRADE 519N, $28.325 HOURLY IN THE DIVISION OF FACILITIES AND FLEET
MANAGEMENT, EFFECTIVE MAY 4, 2025; NATHAN DEAS, CUSTODIAL WORKER,
GRADE 506N, $16.024 HOURLY IN THE DIVISION OF FACILITIES AND FLEET
MANAGEMENT, EFFECTIVE MAY 4, 2025; GEORGE ROBINSON IIl, HEAVY
EQUIPMENT TECHNICIAN PRINCIPAL, GRADE 523N, $35.940 HOURLY IN THE
DIVISION OF FACILITIES AND FLEET MANAGEMENT, EFFECTIVE APRIL 28, 2025;
ROBERT WILSON II, HEAVY EQUIPMENT TECHNICIAN PRINCIPAL, GRADE 523N,
$33.922 HOURLY IN THE DIVISION OF FACILITIES AND FLEET MANAGEMENT,
EFFECTIVE APRIL 28, 2025; ROBERT ELKINS, HEAVY EQUIPMENT TECHNICIAN
PRINCIPAL, GRADE 523N, $35.259 HOURLY IN THE DIVISION OF FACILITIES AND
FLEET MANAGEMENT, EFFECTIVE APRIL 28, 2025; HOUNG PHAN DIEM DUNN,
ADMINISTRATIVE SPECIALIST SR., GRADE 518N, $27.960 HOURLY IN THE
DIVISION OF PARKS AND RECREATION, EFFECTIVE APRIL 21, 2025.

BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN
COUNTY GOVERNMENT:

Section 1 — That the following Permanent Classified Civil Service Appointments
made by the Mayor, be and hereby are ratified:

Jordan Holt, Administrative Specialist Principal, Grade 520N, $33.200 hourly in the
Division of Environmental Quality and Public Works, effective April 21, 2025.

Alana Insko-Kelley, Community Outreach Program Manager, Grade 522E, $2,621.60
biweekly in the Division of Environmental Services, effective April 21, 2025.

Amber Sizemore, HR Analyst, Grade 521E, $2,262.96 biweekly in the Division of Human
Resources, effective April 14, 2025.

Jace Piersol, HR Analyst, Grade 521E, $2,592.88 biweekly in the Division of Human
Resources, effective March 16, 2025.

Matthew Collins, Police Sergeant, Grade 315N, $42.126 hourly in the Division of Police,
effective April 7, 2025.

Kyle Cloyd, Vehicle and Equipment Technician Sr., Grade 519N, $28.325 hourly in the
Division of Facilities and Fleet Management, effective May 4, 2025.

Nathan Deas, Custodial Worker, Grade 506N, $16.024 hourly in the Division of Facilities
and Fleet Management, effective May 4, 2025.

George Robinson Ill, Heavy Equipment Technician Principal, Grade 523N, $35.940
hourly in the Division of Facilities and Fleet Management, effective April 28, 2025.



Robert Wilson Il, Heavy Equipment Technician Principal, Grade 523N, $33.922 hourly in
the Division of Facilities and Fleet Management, effective April 28, 2025.

Robert Elkins, Heavy Equipment Technician Principal, Grade 523N, $35.259 hourly in the
Division of Facilities and Fleet Management, effective April 28, 2025.

Houng Phan Diem Dunn, Administrative Specialist Sr., Grade 518N, $27.960 hourly in
the Division of Parks and Recreation, effective April 21, 2025.

Section 2 — That these personnel actions shall become effective on the date

described in each item.
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