EXHIBIT B

CERTIFICATE OF INSURANCE



ASORD" CERTIFICATE OF LIABILITY INSURANCE rage 3 oz 2 | Traess

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER,

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy{ies)must be endorsed. I SUBROGATION IS WAIVED, subject to
the terms and conditions of the policy, certain policies may require an endorsement. A statement on this certificate does not conferrights to the

certificate hoider in lieu of such endorsement(s).

PRGDUCER . | ggﬂNAEACT
! .
Willis of Tennessee, Inc, PHONE P EAX
o/o 26 Century Blvd. E(MCM !?an ExTy B77-945-7378 fqaicoMo)y  BBB-467-2378
- A . ; ;
P.0. Box 305191 ADDRESS: certificates@willis, com
Haghville, N 37230-5181
INSURER({SAFFORDING COVERAGE NAIC #
INSURER A: The Insurance Company cf the State of Pen_"_19429—0 03
INSURED . x 2 : -
Floremce & Hutcheson, Tac. INSURER B: National Union Fire Ins Co of Pittsburgh | 19445-002
2550 Irvin Cobb Drive INSURER C: Lexington Ingurance Company 19437-000
P.0. Box 7267 .
paducah, KY 42002-7627 INSURER D,
INSURER E:
| INGURER F!
COVERAGES CERTIFICATE NUMBER: 151402582 REVISION NUMBER:See Remarks

THIS 18 TO CERTIFY THAT THE POLIGIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED, NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITICN OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN. THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN iS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH PQLICIES, LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS,

'l T
'ES? TYPE OF INSURANCE &%?{5 fJ{,%F POLICY NUMBER f@mﬂ_ gﬁﬁé’gﬁﬁy\ i LIMITS
A GENERAL LIABILITY Y GL6988563 4/1/2012 4/1/2013 |EACHOCCURRENCE 15 1,000,000
! DAMA [
X | COMMERGIAL GENERAL LIABILITY PREM?S%%;%Ea%’ggﬁgme) 5 1,000,000
| CLAMS-MADE| X | GCCUR H MED EXP {Any one person) $ 15,000
h PERSONAL & ADV INJURY $ 1,000,000
GENERAL AGGREGATE $ 2,000,000C
GEN'L AGGREGATE LIMIT APPLIES PER: PRODUCTS-COMP/CPAGG $§ 2.000,000
i 1PRO- i
POLICY ;| yerr | LOC $
A | AUTOMOBILE LIABILITY ¥ Cal70%510 4/1/2012  14/1/2013 MEIMERSNGEELIMIT e 1,000, 000
ANY AUTC BODILY INJURY(Per person) 15
ﬁbﬁgg"NED ISCHEDULED BODILY tNJURY(Per accident) |3
NON OWNED
HIRED AUTOS L‘ TP e [ AMAGE 8
- T s
B }E“ UMBRELLA LIAB .ﬁ.. OCCUR BE26159568 4/1/2012 |4/1/2013 |EACHOCCURRENCE s 20,000,000
EXCESS LIAR i CLAIMS-MADE AGGREGATE $ 20,000,000
DED J X |RETENTION$ 10,000 $
A | WORKERS GOMPENSATION WC021417793 4/1/2012 14/1/2013 |X 9%y immts)  en
AND EMPLOYERS' LIABILITY vin /1 71/ LtoayimTs | L ER
ANY PROPRIETOR/PARTNER/EXECUTIVE [art INIA E.L BACH AGCIDENT s 1,000,000
OFFICERMEMBER EXCLUDED? I_I i ! i
lMant{atorym NH} EL DISEASE-EAEMPLOYEE 8 1,000,000
i yas, describe under
DEBERIBTION OF GPERATIONS below El., DISEASE-POLICYUMIT |$ 1,000,000
¢ | Professional Liab 0157185876 4/1/2012 [4/1/23013 [$5,060,000 Each Occurrence
- $5,0C0,000 General Aggregate
beductible $§ 250,000 Deductible per claim

DESGRIPTION OF OPERATIONS / LOCATIONS / VEHIGLES (Attach Acord 101, Additonal Remarks Schedule, if more space is required)
THIS VOIDS AND REPLACES PREVIOUSLY ISSUED CERTIFICATE DATED: 12/26/2012 WITH ID: 1$138242

Re: RFP #33-2012

Lexington-Fayette Urban County Government is included as an Additional Insured as respects to
General Liability and Auto Liability as required by written contract or agreement.

CERTIFICATE HOLDER CANCELLATION

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREQF, NOTICE Will BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.

Lexington-Fayette Urban County Government AUTHORIZED REPRESENTATIVE /Q-'

Attn: Jeffrey Rice
200 East Main Street
Lexington, XKY 40567

Coll:3957849 Tpl:1574388 Cert:¥y1%0292 ©1988-2010 ACORD CORPORATION. All rights reserved.
ACORD 25 (2010/05) The ACORD name and logo are registered marks of ACORD




EXHIBIT C

PROPOSAL OF ENGINEERING SERVICES

AND RELATED MATTERS



Lexington-Favette Urban County Government
DEPARTMENT OF FINANCE & ADMINISTRATION

Jim Giray
Mavor

Jane C. Dinskell

Commtssioner

ADDENDUM #1

RFP Number: 33-2412

Subject: RFQ for Professional Engineering Services

TO ALL PROSPECTIVE BIDDERS:

Date: November 6, 2012

Please address inquiries io:
Betty Landrum {859) 258-3320

Please be advised of the following clarifications to the above referenced RFP:

-~ Questions | .

- ANSWers::

Footnote 2 page 7 paragraph 6, Selection Cute; ia, lmplaes
that private projects completed in accordance with the
LFUCG Sanitary Sewer and Pump Station Manual and the
LFUCG Stormwater Manual are equal in standing 1o those
public projects completed under specific government
contracts. [s that correct?

Each prqlect w;]i bo evaluated on lts indiwduai §

merits, The proposer should use histher discretion
in selecting projects relating to the specific
category that will best demonstrate the proposer’s
experience.

Can you provide examples of similar type projects that will
be included in Category 47

Examples of projects in Category 4 would be any
type of trenchiess pipeline and /or manhole
rehabilitation projects, e.g., Cured In Place
Pipeline Rehabilitation (CIPP), pipe bursting,
sliplining, or manhole rehabilitation with various
coatings or injection systems.

Do the one-page resumes for key project team members that
are requested in the Project Team section count toward the
specified page limit (i.e. are they to be counted in the §

pagesi?

Yes — Resumes should be onie page maximum.,
Proposers should use their discretion in providing
the information requested in six pages maximum,

From reviewing the minutes of the meeting, Mr. Martin made
the statement encouraging teaming to maximize local
participation. Then in answer 1o the firsf question he said that
only the qualifications of the Prime would be scored. Then in
answer to another question he said that relevant projects by
subs would count. Since there seems to be some question here
related to scoring of prime and not sub, the following guestion
is posed.

If a firm had a local office and wanted to be prime, but wanted
to subcontact with a smaller local firm for an experienced

Yes - Scoring of the Project Manager is
maximized by project experience and being
iocated locally (locally defined as being within the
Bluegrass Area Development District boundaries).

200 East Mam Street . Lesington, KY 40507 .

(859 425-2255 ® wwwlexingtonky gov

HORSE CAPITAL OF THE WORLD




wastewater project manager, would the Prime/Team receive
the points for having a local project manager?

In the meeting minutes the answer to the first question was
only the qualifications of the prime would be scored, not the
subs. If a small local firm wanted o be the prime and
subcontract with a larger firm to supplement their
qualifications, would that preclude the smali prime from
receiving the benefit of having the larger firm as a sub?

No -- The intent of the evaluation process will be
to identify and rank the most qualified firm or
team of firms.

Does the Division of Water Quality have a list of the 82
projects, and possibly a breakdown of the projects in each
category, that are anticipated to be completed with this RFQ?

Yes. Seeattached list titted RMP Projects. The
82 projects are those fisted in the Remedial
Measures Plan. There will be other projects
awarded under this contract that are not listed.

Could you provide what specific items that you will require
responders to submit for an affirmative action plan for the
RFP #33-20127 Management in our firm considers some
information proprietary, however we want to be responsive
and comply with the requirements of the RFP.

Please subanit your current affirmative action plan
with your response and identify the pages
containing proprietary information as confidential
and/or proprietary. Any confidential and/or
proprietary information contained in your response
should be clearly identified in both hard copy and
electronic versions.

A question regarding Contract 4 — Pipeline. manhole. inlet,
and junction chamber rehabilitation projects. Does the scope
of work include providing flow monitoring, smoke testing,
and dye testing services?

At present, no. DWQ reserves the right to
compose of revise any Scope of Work necessary
to meet its needs at any time during the duration
of this contract.

it would seem that to accurately compare the mean deviation
of hourly rates between firms proposing, that consultants
should be expected to use a standard personnel classification
system for hourly rates. Does LFUCG intend to issue such a
list?

Hourly Rates will no longer be considered in the
evaluation process (see attached REVISED
scotring sheet; however hourly rates must he
submitted for the specific job classifications on the
attached formi that will be used at time of contract
negotiation.

As an office originally founded in Lexington over 40 years
ago and subsequently acquired by another out of state firm, it
seems unfair that we are only entitled to a score of 3.5 or 4.0
for the “Offices status and location of employees™ category.
Under this scenario, a recently established prime firm with a
local headquarters, small work force, and no prior experience
working with LFUCG could be awarded more points than a
firm founded in Lexington that has continucusly served
LFUCG for over 40 years. Can additional consideration be
given for length of service and/or longevity of office existence
in Fayette County?

No - The proposer will be able to demonstrate
and score points in other categories,

Can you release the fist of anticipated Remedial Measures
Plan projects and their estimated costs of construction?

Yes ~see attachment pdf's (G3 RMP
implementation Plan & RMP Project Maps by
Sewershed)

200 East Main Street ¢ Lexington, KY 40507 -

(B59) 425-2255

www.lexingronky.gov

[HORSE CAPITAL OF THE WORLD




How will a firm be ranked if there is a joint venture? DWOQ will require that the Contract be executed
with a single consultant. In the case of a team, the
prime consultant must be identified and must
execute the Contract. Joint Veniures will not be
considered due to the contractual requirements.

George Woolwine (HDR) asked Mr. Martin to further | Regarding the difference between Category Nos.
define Ca{egory 2 and dlSﬁngﬂlSh the work in Ca‘{eg()ry 2 | 2 and 4, see the response to QUEStiOI\ No. 2 above,
from Category 4. Mr. Martin said that Category 2 is dig and
replace while Category 4 is rehabilitation for the purpose of
reducing 1&! (Inflow and Infiltration) in the collection
system. Cole Mitcham (OBG) asked if the hourly rates
within 15% were plus or minus, and if there was a prime
that teamed how would we establish the mean rate?

Regarding the question on hourly rates, see the
response to guestion No. 9 above.

SPICIAL NOTE TO PROPOSER: Please note that the Selection Criteria (attachment 2 — RFP
Scoring Sheet) have been revised — hourly rates have been removed and the points assigned have been
changed.

2,

Todd Slatin, Acting Director
Division of Central Purchasing

All other terms and conditions of the RFP and specifications are unchanged. This letter should be signed, attached to
and become a part of your RFP.

COMPANY: Florence & Hufcheson, Inc,

ADDRESS: 2550 Irvin Cobb Drive - Paducah, KY 42003
SIGNATURE OF PROPOSER: S olunr £ INocklm

200 East Main Smeet . Lexmngton, KY 40307 = (859) 425-2255 =  wwwlexingtonky.gov
HORSE CAPTYAL OF THE WORLD



CATEGORY 2 - Dig & Replace Pipelines

Florence & Hutcheson
An K2& Compan

November 13, 2012

Mr. Todd Slatin

Acting Director, Division of Central Purchasing
Lexington-Fayette Urban County Government
200 East Main Street, 3¢ Floor

Lexington, KY 40507

RE: RFP #33-2612 RFQ for Professional Engineering Services
Category 2 - Dig and Replace Pipelines

Dear Mr. Slatin;

The Florence & Hutcheson (F&H) Team is pleased to submit this Proposal to the Lexington-Fayette Urban County
Government to provide professional engineering services for RFP #33-2012 Category 2 - Dig and Replace Pipelines.

F&H was established in Paducah, Kentucky in 1965. In addition to our corporate office in Paducah, our Kentucky
operation includes offices in Danville and Lexington. The Lexington office was established in 2004 and has been at
its present location on Newtown Pike since # was established.

Both F&H and its parent company, Infrastructure Corporation of America, have invested heavily in growing a major
infrastructure soiutions practice in the Lexington area. We look forward to the continuing execution of our business
ptan for the Lexingfon practice through participation in the Wastewater/Stormwater program described in the Request
for Proposal. F&H understands the magnitude of the $600 million investment that the Lexington-Fayette Urban
County Government is making in its infrasiructure and what it means to the local area. We are proud o submit our
qualifications and look forward to assisting in the eventual success of the program.

In addition to our experienced regional and local in-house engineering staff, the F&H Team includes the local firms of
Magna Engineers, Sait River Engineering, Hall-Harmon Engineers and Abbie Jones Consulting. All members of the
F&H Team understand the criticaf role these wastewater/stormwater projects have in maintaining compliance with the
Consent Decree and are fully committed to meeting the goals of the program.

We look forward to the opportunity of serving the Lexington-Fayette Urban County Government. We believe the
qualifications brought forth for conducting Dig and Replace Pipeline Projects in this response fo the RFP
demonstrates the F&H Team can meet the goals of your program.

Sincerely,
FLORENCE & HUTCHESON

S L Lok

Shawn Washer, PE
Vice-President, Kentucky Cperations

1510 Newtown Pike, Suite 108 « Lexington, KY 40511-1255 = (859) 455-8378 » fax (859} 455-8379 = flohut.com



Florence & Hutcheson

Founded in 1965, Florence & Hufcheson (F&H), with a staff of over 300 professionals, provides civit and environmental
engineering services to municipal and other governmental and private clients from 17 offices in 8 states primarily in the
Southeastern United States. F&H is a wholly owned subsidiary of Infrastructure Corporation of America (ICA), a
Brentwood Tennessee company.

In addition to our other service lines, F&H has a well-known water and wastewater practice that has performed work on a
wide range of large and small wastewater projects. The F&H water/wastewater group has all services in-house fo take a
client from concept through completion.

The F&H water/wastewater group currently is working in several Consent Decree areas; serving clients in Frankfort,
Kentucky, Nashville, Tennessee and Columbia, Soulh Carolina. In Frankfort, F&H has been prequalified in the same
categories we are seeking in Lexington. In Nashville, F&H is prequalified in Gravity Sewer Conveyance and Sewer
Rehabilitation and is also working in a subconsulfant role in Storage and Pump Station Projects. In Columbia, F&H is
working in sewer system categorization, freatment piant design and operator training,

Over the last few years F&H has completed over 176,000 feet of sewer system inferceptor and collection system projecis
ranging in size from 48 inches o 8 inches. Many of these projects inciuded new pump stations. More recently, several
profects have been conducted which focus on infiltration and inflow removel using & combination of relining pipes, pipe
hursting, and digging and replacing pipes. Many of these projfects also included the rehabilitation of pump stations.
Several of these F&H projects are highlighted in the Project Team section of this statement of qualifications.

Salt River Engineering

Salt River Engineering is a small woman-owned engineering firm located in Harrodsburg, Kentucky, and dedicated to
providing responsible utility financial management advice and dependable engineering design solutions. Salt River
Engineering provides water distribution hydraufic modeling and storage design as well as sewer coliection and pump
station design. In addition to design services, Sait River Engineering offers funding application assistance and
construction management services for utilities seeking the greatest return for infrastructure investments. Sait River
Engineering also provides rate setting and cost-of-service studies as well as regional facilities plans, system evaluations,
preliminary engineering and asset management plans.

Salt River Engineering has been included on the F&H feam as a local firm to assume responsibility for the construction
management for projects awarded fo the team. Having Conriie Allen on the team gives the F&H feam an advanced level
of construction management as evidenced by her being the only Certified Construction Manager in the Lexingfon area.
Examples of projfects Connie has completed for other firms are shown on her resume.

Hall-Harmon Enginesrs

Hali-Harmon Engineers, Inc. (HHE) is a Lexington, Kentucky firm specializing in civil engineering and land surveying with
major emphasis in site development, site utilities and land surveying. HHE has extensive experience with providing
engineering design and surveying services on various types of projects for the Lexington-Fayette Urban County

Page 1
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CATEGORY 2 - Dig & Replace Pipelines

Government (LFUCG) as both prime consultant and as a subconsultant which include boundary and topographic surveys,
roadway design, stormwater and sanitary sewer design,

Even though a high level of surveying will be provided by DWQ, some surveying will be necessary for each project. Hall-
Harmon Engineering has been included on the F&H team as a local firm fo assume responsibility for any necessary
surveying. Hall-Harmon has been conducting surveying in the LFUCG sewer sysfern for many years and is very familiar
with the system as welf as LFUCG Practices and Policies, Standard Drawings and Infrastructure Manuals. As evidenced
by the projects listed in the Project Team section of this statement of qualifications, Hall-Harmon Engineering provides a
high level of expertise and experience in surveying in the Lexington arsa.

Magna Engineers

Magna Engineers is a woman-owned consulting engineering company providing electrical, mechanical, and
instrumentation/controls engineering services. The staff of three professional and LEED accredited engineers has a
combined experience of over 70 years, and have completed several wastewater projects.

Magna Engineers has been included on the F&H team as a local firm fo assume responsibility for any electrical
mechanical, and control system design necessary for a project. As evidenced by the projects listed in the Project Team
saction of this statement of qualifications, Magna Engineers provides a high level of expertise in electrical and control
systems design.

Abbie Jones Consulting

Abbie Jones Consulting is a woman-owned consulting firm established in Lexington in 2011, The firm specializes in
planning, surveying, engineering design, permitting, erosion and sediment contro! designs, and stormwater management
plans. With a staff of 5 the firm provides a high level of services to a spectrum of clients including the Lexington-Fayette
Urban County Government.

Abbie Jones Consulting has been included on the F&H team as a local firm to assume responsibility for praparation of
permit apptications for the Corps of Engineers, Division of Water, Transportation Cabinet, Lexington-Fayette Urban County
Government, Raiflroad, and cthers. The firm will also prepare the Stormwater Management Plans and Frosion and
Sediment Conlrol Plans. Ms. Jones recently became qualified as an Erosion Prevention and Sediment Confrol Inspector
and witl inspect erosion and sediment controf facilities during construction,

Why Prequalify the F&H Team?
This section and the following sections of the statement of qualifications answer the question. In summary, the reasons are

The F&H Team has the manpower and expertise to successfully complete assigned task orders,
The F&H Project Manager is highly experienced in designing and managing wastewater projects,
The F&H Team has lots of experience on similar wastewater and stormwater projects,

The F&iH Team is focal fwork done from local Lexington F&H and subconsuitant offices),

The local DBE firms on the F&H Team will have an integral role in the assigned task orders, and
The F&H Team undersiands the goal of ulilizing the large expenditure of funds as & local stimulus.

& 8 82 @ 2 @
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CATEGGRY 2 - Dig & Replace Pipelines

Fiorence & Hutcheson, Inc.

Headquarters Paducah, KY 1965 87 2
Local Office Lexington, KY 2004 10 10
PM Location *Lexington, KY

_Magna Engineers
Service provided Electrical/Controls
Headquarters Lexington, KY 2011 3 3
Lccal Office

Hall-Harmon Engineers, Inc.

Service provided

Survey/asement

Headquarters

Lexington, KY

1994

Local Office

Salt River Engineerin

g

Service provided

Construction Mgmt.

Headquarters Harrodshurg, KY 2010 1 1
Local Office
Abbie Jones Consulting

Service provided Permits/ESC/SWPPP |
Headquarters Lexington 2011
Local Office

*The F&H Project Manager for the LFUCG DWQ Projects is currently located in-Paducah. Beginning in January
2013, he witl spend a minimum of two days each week in the Lexington, KY office. More than two days each week
will be spent in Lexington, if necessary. The infent is to grow the Lexington office by the acquisition of additional
siaff, as necessary to complete assigned task orders,

NOTE: Does not include substitute employees.
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CATEGORY 2 - Dig & Replace Pipelines

The Subconsultants listed have agreed o participate on this Bid/RFP/Quote. If any substitution is made prior to or
after a job is in progress, it is understood that those substitutions must be submitted to Central Purchasing for
approval immediately.

Permit Applications, :
WBE - Abbie Jones Stormwater Management Plans M ( ey
Consulting and Erosion & Sediment )

Control Plans.

WBE - Hall-Harmon Surveying and Easement WM LAkl Fler ror—
Engineers Descriptions : j

Electrical, Mechanical and

WBE - Magna Engineers Control System Design
AN s
WBE - Salt River Construction Management LW
Engineering

This form constitutes documentation from the Subconsultants that provides a commitment to be a part of the Prime
Consultant's team to provide the above-stated services.

This form signifies Florence & Hutcheson’s intent to satisfy the WBE/DBE - 10% of the fotal work conducted through
the use of the WBE Firms indicated above. ,

P g F
Florence & Hutcheson, Inc,
Company Company Representative Shawn P. Washer, PE
November 9, 2012 Vice-President / Kentucky Operations
Date Title

Page 1 -



CATEGORY 2 - Dig & Replace Pipelines

Principal $195.00
Project Manager $170.00
Project Engineer (PE) $130.00
Project Engineer (EIT) $100.00
Engineering Technictan / CAD Technician $90.00
Survey Crew (2 men) $165.00
Clerical $55.00
200 East Main Street - Lexingion, KY 40507 - (859)425-2255 -  www.lexinolonky.gov

HORSE CAPITAL OF THE WORLD
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AFFIDAVIT

Comes the Affiant, _ Shawn P. Washer, PE , and after being
first duly sworn, states under penalty of perjury as follows:

1. Hisher name is __ Shawn P. Washer, PE and hefshe is the
individual  submitting the proposal or is the authorized representative
of Florence & Hutcheson, Inc. , the entity

submitting the proposal (hereinafter referred fo as "Proposer”).

2. Proposer will pay all taxes and fees, which are owed to the Lexington-Fayette Urban
County Government at the time the proposal is submitted, prior to award of the contract
and will maintain a "current” status in regard to those taxes and fees during the life of the
contract.

3. Proposer will obtain a Lexington-Fayette Urban County Govemment business license,
if applicable, prior to award of the contract.

4. Proposer has authorized the Division of Central Purchasing to verify the above-
mentioned information with the Division of Revenue and to disclose fo the Urban County
Council that taxes and/or fees are delinquent or that a business license has not been
obtained.

5. Proposer has not knowingly vioclated any provision of the campaign finance laws of the
Commonwealth of Kentucky within the past five (5) years and the award of a contract to
the Proposer will not violate any provision of the campaign finance laws of the
Commonwealth.

6. Proposer has not knowingly violated any provision of Chapter 25 of the
Lexington-Fayette Urban County Govermment Code of Ordinances, known as "Ethics Act.”

Continued on next page



7. Proposer acknowledges that "knowingly” for purposes of this Affidavit means, with
respect {o conduct or to circumstances described by a statute or ordinance defining an
offense, that a person is aware or should have been aware that his conduct is of that
nature or that the circumstance exists.

Further, Affiant sayeth naught.

Sg..p

STATE OF Kentucky

COUNTY OF McCracken

The foregoing instrument was subscribed, sworn to and acknowledged before me
by Angela Harris on this the _ 9h day
of  November , 2012,

My Commission expires: _Cctober 20, 2015

ﬂ ,ﬁq ANighAe 10453637

N’OTAL%C, STATE AT LARGE
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AFFIRMATIVE ACTION

It is the policy of Florence & Hutcheson, Inc. (F&H) to insure that qualified applicants are
employed, and that employees are treated during employment without regard to their race,
religion, age, disability, gender, color, sexual orientation, genetic information, marital
status, national origin, or qualified protected veteran. Such action shall include:
employment, hiring, upgrading, promotion, demotion, or transfer; recruitment or recruitment
advertising; lay-off, re-call, termination; rates of pay or other forms of compensation; and
selection for training, including apprenticeship, pre-apprenticeship, and/or on-the-job
training at all levels of employmenit.

The company submits this plan to assure compliance with Executive Orders 11246 and 11375
and to reaffirm its longtime support for and commitment to equal opportunities for all. In
addition to those actions set forth in its Equal Employment Opportunity policy,

In furtherance of the F&H policy regarding Affirmative Action and Equal Employment
Opportunity, F&H has approved a written Affirmative Action Program which sets forth the
policies, practices and procedures which F&H is committed to applying in order to ensure that
its policy of non-discrimination and affirmative actions for qualified individuals is
accomplished. This Affirmative Action Program is available for inspection by any employee or
applicant for employment, upon request, during normal business hours in the accounting
department.

Employees of and applicants to Florence & Hutcheson, Inc. will not be subject to harassment,
intimidation, threats, coercion, or discrimination because they have engaged or may engage
in filing a complaint, assisting in a review, investigation, or hearing or have otherwise sought
to obtain their legal rights related to any Federal, State, or local law regarding EEQ for
qualified individuals. '

The Human Resources Director is designated as the EEO Officer and has the responsibility for
designing and ensuring the effective implementation of Florence & Hutcheson, Inc.’s
Affirmative Action Program (AAP). These responsibilities include, but are not limited to, the
following:

» Developing Equal Employment Opportunity (EEQ) policy statements, affirmative action
programs and internal and external communication procedures;

= Assisting in the identification of AAP/EEQ problem areas;

o Assisting management in arriving at effective solutions to AAP/EEQ problems;

* Designing and implementing an internal audit and reporting system that;

* Measure the effectiveness of the F&H AAP;

* Determines the degree to which AAP goals and objectives are met; and
* Identifies the need for remedial action;

1of5



AFFIRMATIVE ACTION

Keeps the F&H Board of Directors informed of equal opportunity progress and
reporting potential problem areas within the company.

Providing Office Managers, section managers and supervisors with a copy of the AAP
and reviewing the program with them on an annual basis to ensure knowledge of their
responsibilities for implementation of the program;

Reviewing the company's AAP for qualified minorities, women, qualified individuals
with a disability or qualified protected veterans with all managers and supervisors at
all levels to ensure that the policy is understood and is followed in all personnel
activities;

Auditing the contents of the company’s bulletin board to ensure compliance
information is posted and up-to-date; and serving as liaison between F&H and
enforcement agencies.

Responsibilities of Managers and Supervisors

It is the responsibility of all managerial and supervisory staff to implement F&H’s AAP. These
responsibilities include, but are not limited to:

1)
2)

3)

4)

Review the company’s Affirmative Action policy to ensure that they are aware of the
policy and understand their obligation to comply with it in all personnel actions.
Assisting in the identification of problem areas, formulating solutions, and establishing
branch or departmental goals and objectives when necessary;

Reviewing the qualifications of all applicants and empiloyees to ensure qualified
individuals are treated in a nondiscriminatory manner when hiring, promotion,
transfer, and termination actions occur; and

Reviewing the job performance of each employee to assess whether personnel actions
are justified based on the employee’s performance of his or her duties and
responsibilities.

Training to Ensure AAP implementation

Training is provided to all personnel involved in the recruitment, screening hiring, promotion,
disciplinary and related employment processes, to ensure that the commitments made in
F&H’s AAP are implemented.

Action Oriented Programs

F & H has instituted action programs to eliminate identified problem areas and to help
achieve specific affirmative action goals. These programs include:

20fh



AFFIRMATIVE ACTION

1) Conducting annual analyses of job descriptions to ensure they accurately reflect job
functions;
2) Reviewing job descriptions by department and job title using job performance

¢riteria;

"~ 3) Making job descriptions available to recruiting sources and available to all members
of management involved in the recruiting, screening, selection and promotion
processes;

4) Evaluating the total selection process to ensure freedom from bias through:

a.

b.

d.

Reviewing job applications and other pre-employment forms to ensure
information requested is job-related;

Evaluating selection methods that may have a disparate impact to ensure
that they are job-related and consistent with business necessity;

Training personnel and management staff on proper interview techniques;
and

Training in EEQ for management and supervisory staff;

3) Using techniques to improve recruitment and increase the flow of minority and
female applicants, F&H presently undertakes the following actions;

a)  Public Notification: Florence & Hutcheson, Inc. will include in all
advertisements for employees the notation: “An Equal Opportunity
Employer” (or abbreviation thereof). This will include all such
advertisements in newspapers or other publications having a large
circulation among minority groups.

b)  Disserninate information on job opportunities to organizations
representing minorities, women and employment development
agencies when job opportunities occur.

¢)  Encourage all employees to refer qualified applicants;

d)  Actively recruit at secondary schools, junior colleges, colleges and
universities with predominantly minority or female enrollments; and

e)  Request employment agencies to refer qualified minorities and
women.

6) Ensuring that all employees are given equal opportunity for promotion. This is
achieved by:

a.
b.

Posting promotional opportunities;

Offering counseling to assist employees in identifying promational
opportunities, training and education programs to enhance promotions and
opportunities for job rotation or transfer, and

Evaluating job requirements for promotion.
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AFFIRMATIVE ACTION

INTERNAL AUDIT AND REPORTING SYSTEM

The Human Resource Manager has the responsibility for developing and preparing the formal
documents of the AAP. The Human Resource Manager is responsible for the effective
implementation of the AAP; however, responsibility is likewise vested with each branch
manager, Office Managers manger and supervisor. F&H’s audit and reporting system is
designed to:

&

L4

Measure the effectiveness of the AAP/EEO program

Document personnel activities; '

ldentify problem areas where remedial action is needed; and

Determine the degree to which F&H’s AAP goals and objective have been obtained.

The following personnel activities are reviewed to ensure nondiscrimination and equal
employment opportunity for all individuals without regard to their race, color, gender,
religion, national origin, qualified disability or qualified veteran status:

Recruitment, advertising, and job application procedures;

Hiring, promotion, upgrading, award of tenure, layoff, recall from layoff;
Rates of pay and any other forms of compensation including fringe benefits;
Job assignments, job classifications, job descriptions, and seniority lists;

Sick leave, leaves or absence, or any other leave;

Training, apprenticeships, attendance at professional meetings and conferences;
and

Any other term condition or privilege of employment.

Review of Personnel processes

Review of physical and Mental Job Qualification Standards

Review of reasonable accommodation to physical and mental limitation
Review of Harassment prevention procedures

Review of External dissemination of policy, outreach and positive recruitment
Review of Internal dissemination of policy

Review of Audit and reporting systems

Review of Responsibility for implementation of AAP

Review of Training to ensure AAP implementation

Review of Invitation to self-identify

The following documents are maintained as a component of F&H's internal audit process:

1.

An applicant flow log showing the name, race, sex, date of application, job title,
interview status and the action taken fro all individuals applying for job
opportunities;

40of 5



AFFIRMATIVE ACTION

2. summary data of external job offers and hires, promotions, resignations,
terminations, and layoffs by job group and by sex and minority group
identification,

3. Summary data of applicant flow by identifying, at least, total applicants, total
minority applicants, and total female applicants for each position;

4, Maintenance of employment applications (not to exceed one year); and

5. Records pertaining to F&H’s compensation system.

F&H’s audit system includes a quarterly report documenting F&H’s efforts to achieve its
EEQ/AAP responsibilities. Managers and supervisors are asked to report any current or
foreseeable EEO problem areas and are asked to outline their suggestions/recommendations
for solutions. If problem areas arise, the manager or supervisor is to report problem areas
immediately to the Human Resource Director. During quarterly reporting, the following
occurs:

1) The HR Director will discuss any problems relating to significant rejection ratios,
EEQ Charges, etc with the Board of Directors; and

2) The HR Director will report the status of F&H's AAP goals and objectives to the
Board of Directors. The HR Director will recommend remedial actions for the
effective implementation of the AAP.

GOALS AND OBJECTIVES
Goals include ensuring that minorities are placed on the job in all specific work

classifications. All work classifications will be mixed where qualified minority labor is
available.

Periodic audit of hiring and promotion patterns will be made to ensure goals and objectives
are attained.

The goal of minority/female employment is at least 12% of the total workforce.

F& H will make an assertive effort to hire a percentage of minorities equal to or in excess of
our local population percentages. Although we would like to set a timetable for this goal, it
will depend on future employee needs and the technical experience and qualifications of

those applying for any future positions.

Created 07/01/2006, revised 01/01/2010

50f5



EQUAL OPPORTUNWY AGREEMENT
The Law

. Title VII of the Civil Rights Act of 1984 (amended 1972) states that # is unlawiful for an employer to
discriminate in employment because of race, color, religion, sex, age {40-70 years) or national origin.

* Executive Order No. 112486 on Nondiscriminafion under Federal contract prohiblis employment
discrimination by contractor and sub-coniractor doing business with the Federal Government or
recipients of Federal funds. This order was later amended by Executive Order No. 11375 to prohibit
discrimination on the basis of sex.

s Section 503 of the Rehabilitation Act of 1973 stales:

The Conlractor will not discriminate against any employee or applicant for empicyment
because of physical or mental handicap.

s Section 2012 of the Vietnam [Era Veterans Readjustment Act of 1973 requires Affirmative Action on
behaif of disabled veterans and veterans of the Vigtnam Era by coniractors having Federal contracis.

. Section 206(A) of Executive Order 12086, Consolidation of Contract Compliance Functions for Equal
Employment Opportunity, states:

The Secretary of Labor may invesligate the employment practices of any Government
cortracior or sub-contractor to defermine whether or not the coniractual provisions
specified in Section 202 of this order have been violated,

BRE Rk Rl ek ki Reioieboke dole

The Lexington-Fayette Urban County Government practices Egual Opportunity in recruiting, hiring and
promoting. It is the Government's intent fo affirmatively provide employment opportunities for those
individuals who have previously not been sllowed to enter into the mainstream of society. Because of is
importance to the local Government, this policy carries the full endorsement of the Mayor, Commissioners,
Directors and all supervisory personnel. In following this commitment to Equal Employment Opporfunity and
because the Government is the benefactor of the Federat funds, it is both against the Urban County
Government policy and illegal for the Government fo let coniracts to companies which knowingly or
unknowingly practice discrimination in their employment practices. Violation of the above mentioned
ordinances may cause a contract fo be canceled and the contractors may be declared ineligible for futurs
consideration.

Please sign this statement in the appropriate space acknowledging that you have read and understand the
provisions contained herein. Return this document as part of your application packet.

Bidders

iMWe agree fo comply with the Civil Rights Laws listed above thal govern employment rights of minorities,
women, Vietnam veterans, handicapped and aged persons.

Florence & Mutcheson, inc.
Signature Name of Business




L ® BUWEN

SUONBIBAE) AonIUay] JUSpISalg-o9IA, a :Ag posedaid
M TS
Sy 567 L / Z b ¢ Ly L4Z4 0E ey L
0 0¢ 0 0 0 0 0 0 62 0e SOUBUSIUII/ODIAIBS
- ) ] - R ] - - e/l
yerp pejins
Ll 17 F 0 0 b 0 S 4 le 1EDLIAID/OIU0
) , ) - - ) - - BjU
S[RUCISS9j0Id-Rigd
. - ] ] ) ] - - B/u
8oIAI8S BANDEI0Id
Pl 06 0 4 4 0 ’ 43 58 vol SUBISIIYDS |
. i i . - ; el
- - - USWBIO 4
£ 8l 0 F 0 0 0 ¢ L he siosiatadng
N - - - - - ) ) ) e/ siuspusiuisdng
i} 501 0 14 0 0 ! 0l L6 GLi S{BLOISSa)0Id
) Zl 0 0 0 0 0 | ¢l €l SI0jRNSRIUPY
4 W e W d 4 W 4 N
e, BUYI0 soeig ouge- SHUM (2101 sai0bs1ED
¢z /8 4y OIEA :

"0l ‘UOSBYOINH % 80UBI0|4

uopeziuebin JO swieN

WHO= SISATYNY 30:0DR0M




EXHIBIT D

FURTHER DESCRIPTION OF BASIC

ENGINEERING SERVICES AND

RELATED MATTERS



EXHIBITD

FURTHER DESCRIPTION OF BASIC

ENGINEERING SERVICES AND

RELATED MATTERS



LFUCG TASK ORDER NO.

UNDER LFUCG AGREEMENT WITH

FOR

CONSULTANT

OWNER

Lexington Fayette Urban
Government

County

Street Address 200 East Main Street

City, State, Zip Lexington, KY 40507
Contact Person Charles Martin

Telephone 850-425-2438

Fax §59-254-7787

¥-Mail chmartin@lexingtonky.gov
Task Order Date:

Task Name:

Task ID:

SCOPE OF WORK/DELIVERABLES

See Attached

SCHEDULE OF WORK

See Attached

FEE

See Attached

ADDITIONAL PROVISIONS

CONSULTANT under this task order:

Because this is a Remedial Measures Plan project, CONSULTANT understands and agrees that the
performance of these services is related to the Consent Decree entered in a case styled United States &
Commonwealth of Kentucky v. Lexington Fayetie Urban County Government, United States District
Court for the Eastern District of Kentucky, Civil Action No. 5:06-cv-386-KSF (the “CONSENT
DECREE?”), a copy of which has been made available for review by the CONSULTANT, and which
is incorporated herein by reference. The CONSULTANT further agrees that the services performed
pursuant to this task order are necessary for the OWNER to meet the deadlines of the CONSENT
DECREE and that the following requirements and conditions, which are in addition to those provided
in the Engineering Services Agreement, shall apply to all work and services performed by the




1. Time is of the essence in the performance of the work and services. CONSULTANT is aware that the
OWNER is subject to penalties for non-compliance with the CONSENT DECREE deadlines.

2. If delays result solely by reason of acts of the CONSULTANY, the CONSULTANT shall be held
liable for any financial penalties incurred by the OWNER as a result of the delay, including but not
limited to those assessed pursuant to the CONSENT DECREE. Section 6.5 of this Engineering
Services Agreement (Disputes), shall apply in the event the parties cannot mutually agree upon the
cause(s) associated with delays in completing project deliverables. The CONSULTANT must
immediately notify the OWNER in the event of such delay, and provide the OWNER a written action
plan within five (5) business days on how it will attempt to resolve the delay.

3. In the event that CONSULTANT’S delay or other nonperformance of its obligations hereunder
results in the imposition of penalties against the OWNER pursuant to the CONSENT DECREE, or the
OWNER otherwise suffers damage as a result of such delay or nonperformance, CONSULTANT shall
be solely liable to GWNER for any and all such damages, including any costs and attorney’s fees.

ACCEPTED BY: AUTHORIZED BY:
Consultant's Authorized Signature Owner's Authorized Signature
Date Signed Date Signed

- Two originals of this work ovder shall be executed by the Owner and returned to Vernon Azevedo, P.E.
A fully executed copy will be returned to the Owner.






