RESOLUTION NO. 385  -2021

A RESOLUTION AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE
A CONDITIONAL OFFER TO THE FOLLOWING PROBATIONARY CLASSIFIED CIVIL
SERVICE APPOINTMENTS: ASHLEY LINDSAY, STAFF ASSISTANT SR., GRADE
510N, $15.625 HOURLY IN THE DIVISION OF REVENUE, EFFECTIVE JULY 18, 2021,
ANDRE KEAN, PUBLIC SERVICE WORKER SR., GRADE 509N, $15.751 HOURLY IN
THE DIVISION OF STREETS AND ROADS, EFFECTIVE JULY 19, 2021, CHRISTINA
COLLINS, ATTORNEY, GRADE 523E, $2,294.48 BIWEEKLY IN THE DEPARTMENT
OF LAW, EFFECTIVE AUGUST 16, 2021, JARED HAMM, PUBLIC INFORMATION
OFFICER, GRADE 523E, $2,884.62 BIWEEKLY IN THE DIVISION OF POLICE,
EFFECTIVE JULY 19, 2021, DAVID MARCOM, ADMINISTRATIVE SPECIALIST,
GRADE 513N, $19.158 HOURLY IN THE DIVISION OF POLICE, EFFECTIVE JULY 19,
2021, ALEXIA MENASION, HOSTLER, GRADE 505N, $13.500 HOURLY IN THE
DIVISION OF POLICE, EFFECTIVE JULY 19, 2021, TYSON PELKOFER, MUNICIPAL
ENGINEER SR., GRADE 528E, $3,076.96 BIWEEKLY IN THE DIVISION OF
ENGINEERING, EFFECTIVE AUGUST 23, 2021, SHALEUM FIELDS, CODE
ENFORCEMENT OFFICER, GRADE 516N, $22.000 HOURLY IN THE DIVISION OF
GRANTS AND SPECIAL PROGRAMS, EFFECTIVE JULY 19, 2021, GLENDON
ROBINSON, CODE ENFORCEMENT OFFICER, GRADE 516N, $21.390 HOURLY IN
THE DIVISION OF CODE ENFORCEMENT, EFFECTIVE JULY 26, 2021, SHAWN
PROUTEY, HEAVY EQUIPMENT TECHNICIAN, GRADE 518N, $23.157 HOURLY IN
THE DIVISION OF FACILITIES AND FLEET MANAGEMENT, EFFECTIVE AUGUST 2,
2021; AND AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE A
CONDITIONAL OFFER TO THE FOLLOWING PROBATIONARY COMMUNITY
CORRECTIONS OFFICER APPOINTMENTS: CHRISTOPHER RUEHRWEIN AND
COOPER QUIRE, ALL COMMUNITY CORRECTIONS OFFICER RECRUIT, GRADE
109N, $15.384 HOURLY IN THE DIVISION OF COMMUNITY CORRECTIONS,
EFFECTIVE UPON PASSAGE OF COUNCIL; AND AUTHORIZING THE DIVISION OF
HUMAN RESOURCES TO MAKE A CONDITIONAL OFFER TO THE FOLLOWING
UNCLASSIFIED CIVIL SERVICE APPOINTMENTS: SHEILA HORTON, FAMILY
SUPPORT WORKER SR., GRADE 514N, $19.888 HOURLY IN THE DIVISION OF
FAMILY SERVICES, EFFECTIVE AUGUST 9, 2021, AND KATHERINE DAILEY,
PROGRAM SUPERVISOR P/T, GRADE 504N, $13.000 HOURLY IN THE DIVISION OF
AGING AND DISABILITY SERVICES, EFFECTIVE JULY 26, 2021.

BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN
COUNTY GOVERNMENT:

Section 1 - That the Division of Human Resources is authorized to make a
conditional offer to the following Probationary Classified Civil Service Appointments:

Ashley Lindsay, Staff Assistant Sr., Grade 510N, $15.625 hourly in the Division of
Revenue, effective July 19, 2021.

Andre Kean, Public Service Worker Sr., Grade 509N, $15.751 hourly in the Division of
Streets and Roads, effective July 19, 2021.

Christina Collins, Attorney, Grade 523E, $2,294.48 biweekly in the Department of Law,
effective August 16, 2021.

Jared Hamm, Public Information Officer, Grade 523E, $2,884.62 biweekly in the Division
of Police, effective July 19, 2021.

David Marcom, Administrative Specialist, Grade 513N, $19.158 hourly in the Division of
Police, effective July 19, 2021.

Alexia Menasion, Hostler, Grade 505N, $13.500 hourly in the Division of Police, effective
July 19, 2021.



Tyson Pelkofer, Municipal Engineer Sr., Grade 528E, $3,076.96 biweekly in the Division
of Engineering, effective August 23, 2021.

Shaleum Fields, Code Enforcement Officer, Grade 516N, $22.000 hourly in the Division
of Grants and Special Programs, effective July 19, 2021.

Glendon Robinson, Code Enforcement Officer, Grade 516N, $21.390 hourly in the
Division of Code Enforcement, effective July 26, 2021.

Shawn Proutey, Heavy Equipment Technician, Grade 518N, $23.157 hourly in the
Division of Facilities and Fleet Management, effective August 2, 2021.

Section 2 — That the Division of Human Resources is authorized to make a

conditional offer to the following Probationary Community Corrections Officer Appointments:

Christopher Ruehrwein, Community Corrections Officer Recruit, Grade 109N, $15.384
hourly in the Division of Community Corrections, effective upon passage of Council.

Cooper Quire, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in
the Division of Community Corrections, effective upon passage of Council.

Section 3 — That the Division of Human Resources is authorized to make a
conditional offer to the following Unclassified Civil Service Appointments:

Sheila Horton, Family Support Worker Sr., Grade 514N, $19.888 hourly in the Division of
Family Services, effective August 9, 2021.

Katherine Dailey, Program Supervisor P/T, Grade 504N, $13.000 hourly in the Division
of Aging and Disability Services, effective July 26, 2021.

Section 4 — That upon successful completion of the physical or medical
examination, the applicants listed may begin employment.
Section 5 — That this resolution shall become effective upon passage of the

council.
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