R-640-2015

unty Government (“LFUCG”) Contract # 195-2015

Lexington Fayette Urban

1793 Old Frankfort Pike, Suite 50

Lexington, KY 40504
Payment Terms

Based upon Current Regular Time Rate of $31.20 per hour/$46.80 per hour Overtime. Note this contract shall cover
future automatic pay rate in¢reases commensurate with all approved LFUCG across the board rate increases.
JOB TITLE REGULAR MARK UP % O.T. MARK UP% TERMS

% %
CSEEP Web EOC 40% 26% Net 30
Coordinator
Travel and Expenses No Mark up; LFUCG to NA NA
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LFUCG Signature:

/
Printed Name: S\ M_ (@A
Title: N
Date:

Pricing is based on current fe

deral and state payroll rates. OmniSource reserves the right to immediately increase the pricing in the event of

a federal or state mandated payroll rate increase. OmniSource will provide the documentation supporting any increases

In 2015, the Affordable Care

/Act (ACA) employer mandates will be in effect. ACA will have a major impact on employer costs and record

keeping. OmniSource reserves the right to increase pricing to LFUCG to absorb the costs related to ACA.

5-Panel Drug Screen

Nationwide Criminal Background Check — Assigned Employee will be disqualified based on LFUCG criteria.

OmniSource will comply wit
Employees, including the em,

h the provisions of the Patient Protection & Affordable Care Act ("PPACA") applicable to Assigned
ployer shared responsibility provisions relating to the offer of "minimum essential coverage" to "full-time”

employees (as those terms ar¢ defined in the Code §4980H and related regulations) and the applicable employer information reporting

provisions.
Further, OmniSource shall be
assessed due to failure to co
Initial Credit Limit $35,000.

Pay Period is Monday to Sun
LFUCG will provide approv
Sunday. The approved times
your acknowledgement and

In the event a portion of any
in a timely manner by both p:
In the event an Assigned Emy
overtime compensation as pr¢
regular bill rate.
If workers comp claims at LK
costs. Expected levels would
In an effort to keep SUTA un

responsible and agrees to indemnify you, the client, for any claims, taxes, penalties or other liabilities
ply with the above mentioned “PPACA” provisions.
. This will be reviewed and Adjusted by OmniSource as needs warrants.
ay. LFUCG will be billed weekly.
d timesheets for all OmniSource Assigned Employees by Noon Monday for the week ending the prior
eets and/or having OmniSource Assigned Employees working at your facility or on Client’s behalf indicate
eement to the General Conditions and these Payment Terms.
nvoice is disputed, the undisputed portion shall be paid. The disputed portion of the invoice will be resolved
ies.
loyee works more than forty (40) hours in any work week for CLIENT, that Assigned Employee is entitled to
pvided by law and LFUCG agrees to an increase in the bill rate of one and one half times (1.5 times) the

UCG are above expected levels, OmniSource reserves that right to increase pricing to offset the additional
be less then 2.75% of payroll
employment taxes down, OmniSource requests LFUCG assist in proper documentation when changing or

ending assignments for Assigned Employees. This allows OmniSource to fight unwarranted unemployment claims.

Temp to Hire: Assigned Emp
LFUCG at least 480 billed hg

loyee may be converted to CLIENT’s own payroll (as Clients’ direct employee) after they have worked for
urs as an employee of OmniSource. A conversion fee or $750 applies to all Assigned Employees taken to

CLIENT’s payroll prior to the 480 billed hours.

If LFUCG elects to take an O
OmniSource. Written notice
only occur at the beginning o

mniSource Assigned Employee Temp to hire, they must give a minimum 1 week written notice to
must include CLIENT’s official date of hire for each Assigned Employee taken Temp to Hire. Transitions can
f new payroll period (Monday).

LFUCG will not allow OmniSource Assigned Employees to be “rolled over” to another staffing agency prior to the 480 conversion hours

outlined in #10 above. If this

occurs, LFUCG agrees to pay a liquidation fee of $750 per OmniSource Assigned Employee converted prior

to the 480 billed hours. Additionally, if LFUCG converts OmniSource Assigned Employees to another staffing agency prior to 30 day

written notice of cancellation

, then LFUCG agrees to pay a $750 per Assigned Employee liquidation fee.

In the event that LFUCG fails to pay the invoice within the terms above, then LFUCG agrees to pay all of OMNISOURCE’s costs of

collections, including reason:

ble attorneys’ fees, whether or not legal action is initiated.

Late fee of 1.5% per month will be charged on all balances over term, invoiced monthly and due upon receipt.

This Agreement may be te

inated by either party with 30 days’ written notice to the other party, without reason or cause. In the event the

LFUCG is past due on payments, OmniSource may terminate this agreement upon 24 hours written notice.

OmniSource’s Assigned Em,

yees are A3si

ed o LFUCG under the General Conditions, which haviezér;jdef Client.
OmniSource Signature:j '/ MM/
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