RESOLUTION NO. _ 644 -2015

A RESOLUTION AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE
A CONDITIONAL |OFFER TO THE FOLLOWING PROBATIONARY CIVIL SERVICE
APPOINTMENTS:| DONNA STACY, ADMINISTRATIVE SPECIALIST, GRADE 513N,
$18.299 HOURLY IN THE DIVISION OF REVENUE AND SHERITA MILLER,
MINORITY BUSINESS PROGRAM COORDINATOR, GRADE 525E, $2,552.56
BIWEEKLY IN THE DIVISION OF PURCHASING, BOTH EFFECTIVE NOVEMBER 16,
2015, GEORGE GUYN, RESOURCE RECOVERY OPERATOR, $18.299 HOURLY,
DAVID SMITH, RESOURCE RECOVERY OPERATOR, $17.275 HOURLY, DONALD
LANGFELS, RESOURCE RECOVERY OPERATOR, $17.316 HOURLY, ALL GRADE
513N, IN THE DIVISION OF WASTE MANAGEMENT, EFFECTIVE UPON PASSAGE
OF COUNCIL, JAMISON MCKINNEY, PUBLIC SERVICE WORKER, GRADE 507N,
$12.30 HOURLY |IN THE DIVISION OF WATER QUALITY, EFFECTIVE UPON
PASSAGE OF COUNCIL, KRISTAN CURRY, PLANNER SR., GRADE 521E, $2,015.25
BIWEEKLY IN THE DIVISION OF ENVIRONMENTAL SERVICES, EFFECTIVE
NOVEMBER 2, 2015, WILLIAM BOURNE, NUISANCE CONTROL OFFICER, GRADE
513N, $17.043 HOURLY IN THE DIVISION OF CODE ENFORCEMENT, RICK
HENRY, VEHICLE AND EQUIPMENT TECHNICIAN, GRADE 514N, $21.00 HOURLY
IN THE DIVISION|OF FACILITIES AND FLEET MANAGEMENT, DYLAN DUNAWAY,
PUBLIC SERVICE WORKER SR., GRADE 509N, $14.021 HOURLY IN THE DIVISION
OF PARKS AND RECREATION, ALL EFFECTIVE UPON PASSAGE OF COUNCIL
AND BRANDI BERRYMAN, ADMINISTRATIVE OFFICER, GRADE 523E, $2,653.85
BIWEEKLY IN THE DIVISION OF PLANNING, EFFECTIVE NOVEMBER 30, 2015;
AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE A CONDITIONAL
OFFER TO THE| FOLLOWING UNCLASSIFIED CIVIL SERVICE APPOINTMENT:
JENNIFER OBERLINE, CONTINUUM OF CARE COORDINATOR, GRADE 516N,
$28.00 HOURLY |IN THE OFFICE OF THE CHIEF ADMINISTRATIVE OFFICER,
EFFECTIVE NOVEMBER 16, 2015.

BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN
COUNTY GOVERNMENT:

Section 1 - That the Division of Human Resources is authorized to make a
conditional offer to the following Probationary Civil Service Appointments:

Donna Stacy, Administrative Specialist, Grade 513N, $18.299 hourly in the Division of
Revenue, effective November 16, 2015.

Sherita Miller, Minority Business Program Coordinator, Grade 525E, $2,552.56 biweekly
in the Division of Purchasing, effective November 16, 2015.

George Guyn, Resource Recovery Operator, Grade 513N, $18.299 hourly in the
Division of Waste Management, effective upon passage of Council.

David Smith, Resource Recovery Operator, Grade 513N, $17.275 hourly in the Division
of Waste Management, effective upon passage of Council.

Donald Langfels, Resource Recovery Operator, Grade 513N, $17.316 hourly in the
Division of Waste Management, effective upon passage of Council.

Jamison McKinney, Public Service Worker, Grade 507N, $12.30 hourly in the Division
of Water Quality, effective upon passage of Council.

Kristan Curry, Planner Sr., Grade 521E, $2,015.25 biweekly in the Division of
Environmental Services, effective November 2, 2015.

William Bourne, Nuisance Control Officer, Grade 513N, $17.043 hourly in the Division of
Code Enforcement, effective upon passage of Council.
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s and Fleet Management, effective upon passage of Council.
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- That upon successful completion of the physical or medical
pplicants listed in Section 1 may begin the probationary civil service

.

- That the Division of Human Resources is authorized to make a
the following Unclassified Civil Service Appointment:

Continuum of Care Coordinator, Grade 516N, $28.00 hourly in the
Administrative Officer, effective November 16, 2015.

- That upon successful completion of the physical or medical
plicant listed in Section 3 may begin employment.
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