PURCHASE OF SERVICE AGREEMENT

THIS PURCHASE OF SERVICE AGREEMENT, made and entered into on the

[+ dayof _Tulw 2025, by and between the LEXINGTON-FAYETTE URBAN
COUNTY GOVERNMENT, an urban county government of the COMMONWEALTH OF
KENTUCKY created pursuant to KRS Chapter 67A (“LFUCG”), 200 East Main Street,
Lexington, Kentucky 40507, and the BLUEGRASS AREA DEVELOPMENT DISTRICT
("Organization”), with offices located at 699 Perimeter Drive, Lexington, Kentucky 40517.

WITNESSETH

NOW, THEREFORE, in consideration of the mutual promises and covenants set
forth herein, the receipt and sufficiency of which are acknowledged, the parties hereby
agree as follows:

1. EFFECTIVE DATE; TERM. This Agreement shall commence on July 1, 2025, and
shall last for a period of 1 year unless terminated by at an earlier time as provided in
Section 5.

2. RELATED DOCUMENTS. This Agreement shall consist of the terms herein as
well as the following additional documents, which are attached hereto as exhibits and
incorporated herein by reference as if fully stated:

A. Exhibit “A” — Scope of Work

B. Exhibit “B” — Annual Report

To the extent that there is any conflict between or among any of these documents, the
terms and provisions of this Agreement shall prevail, followed by terms and provisions of
Exhibit “A”, and “B” in that order.

3. SCOPE OF SERVICES. Organization shall perform the services outlined in the
attached Exhibit “A” — Scope of Work for LFUCG in a timely, workmanlike and
professional manner (the “Services”).

4. PAYMENT. LFUCG shall pay Organization a total amount not to exceed Sixty-
One Thousand, Two Hundred Eighty-Eight dollars and Thirty Cents (361,288.30) for the
performance of the Services (the “Estimated Fee”). Such payment shall be made within
thirty (30) days after Organization submits an invoice and an annual report described in
Section 6. The funds represent dues to promote regional solutions to local issues
beneficial to Lexington-Fayette County, being further described in Exhibit A. The funds
are limited to the services provided herein and may not be spent by the Organization for
any other purpose without the prior written consent of LFUCG. The dues are considered
voluntary and shali only be paid upon completion of the requirements of this Agreement,
to the reasonable satisfaction of the Government. Absent any additional written
agreement stating otherwise any travel or other expenses are included in the above
payment. Urban County funds provided under this Agreement will not carry forward into




the next fiscal year (FY 2027). As such, failure to fulfill all the requirements of this
Agreement, including, but not limited to, the required reporting; the presentation of a
progress report at a Urban County Council committee or as otherwise instructed by the
Government; and the provision of an invoice after or with the final report, within the term
shall result in nonpayment of funds.

5. TERMINATION. LFUCG, through the Mayor or the Mayor's designee, may
terminate this Agreement for any reason whatsoever by providing Organization with at
least thirty (30) days advance written notice. Organization shall be entitled for payment
of all work performed up to that period of time, calculated on a reasonable basis.
Organization shall not be paid an amount which exceeds the Estimated Fee for the work
performed.

6. REPORTING. Organization shall provide LFUCG with timely reports and updates
related to the provisions of the Services in the form and manner reasonably specified by
LFUCG. The Organization shall submit to the Commissioner of Social Services, by
August 1, 2025, on such forms as the Commissioner of Social Services shall provide, a
report containing, for each of the services enumerated in Exhibit A which were provided
in the current fiscal year, (a) a description of the service provided, including the costs of
providing services and the quantity and quality of the service provided, and (b) the
additional information requested in and submitted on the form attached hereto as Exhibit
B (or a similar form created and provided to Organization by the Government). Any and
all provisions of this Agreement to the contrary notwithstanding, the compensation of
Organization shall not be paid unless and until Organization submits the satisfactorily
completed reports and invoice required hereunder. In addition, Organization shall be
required to present a progress report as to its activities a minimum of one (1) time during
the term before the Urban County Council's Economic Development Committee, the
Urban County Council’'s Social Services & Public Safety Committee, or as otherwise
instructed by the Government, prior to receiving funds under this Agreement.

7. REGISTRATION; COMPLIANCE; AUTHORITY TO SIGN. Organization shall be
lawfully registered or authorized to do business in the Commonwealth of Kentucky and
Lexington-Fayette County and shall at all times comply with any and all applicable federal,
state, and local laws, ordinances, and regulations. Funds shall not be provided under this
Agreement if the Organization fails to comply with all laws, ordinances, and regulations,
or becomes subject to any federal or state investigation or lawsuit relating to unethical
behavior or the misspending of funds during the term of this Agreement. LFUCG may
request proof that Organization has timely filed federal, state, or local tax forms which
shall be provided by Organization on a timely basis. The person signing this Agreement
on behalf of Organization is fully authorized to do so.

8. INSURANCE: INDEMNITY.

a. At all times relevant to the performance of this Agreement, Organization shall
maintain insurance coverages in at least the following amounts, which shall be properly
filed and approved by the Kentucky Department of Insurance. Evidence of such coverage



shall be made available to LFUCG upon request. General Liability ($1 million per
occurrence, $2 million aggregate or $2 million combined single limit); Commercial
Automobile Liability (combined single, $1 million per occurrence); (if applicable)
Professional Liability ($1 million per occurrence, $2 million aggregate); Worker's
Compensation (Statutory); and Employer’s Liability ($1 million).

b. Organization shall indemnify, defend and hold harmless LFUCG and its elected
and appointed officials, employees, agents, volunteers, and successors in interest, from
and against any and all liability, damages, and losses, including but not limited to:
demands, claims, liens, suits, notices of violation from governmental agencies,
obligations, causes of action, judgments, penalties, fines, liens, costs, expenses, interest,
defense costs and reasonable attorney’s fees that are in any way incidental to or
connected with, or that arise or are alleged to have arisen, directly or indirectly, from or
by Organization's performance of, or breach of this Agreement and/or the provision of
goods or services, provided that (a) it is attributable to personal injury, bodily injury,
sickness, or death, or to injury to or destruction of property (including the loss of use
resulting therefrom), or to or from the negligent acts, errors or omissions or willful
misconduct of Organization or its officials, employees, or agents; and (b) not caused
solely by willful misconduct of LFUCG.

c. Organization understands and agrees that its obligation to defend LFUCG includes
the obligation to investigate, handle, respond to, resist, provide a defense for, and defend
claims, at Organization’s expense, using attorneys approved in writing by the LFUCG,
which approval shall not be unreasonably withheld.

d. Organization further understands and agrees that its obligation to indemnify
includes, but is not limited to: attorney fees and expenses, costs of litigation, court and
administrative costs, expert witness fees and expenses, judgments, fines, penalties,
interest, all environmental cleanups and remediation costs of whatever kind, and any
liability arising from death, injury, or damage of any kind, to any person, including
employees and agents of Organization and LFUCG, and damage to, or destruction of,
any property, including the property of LFUCG.

e. This provision shall in no way be limited by any financial responsibility or insurance
requirements, and shall survive the termination of this Agreement.

- Organization understands that LFUCG is a political subdivision of the
Commonwealth of Kentucky and acknowledges and agrees that LFUCG is unable to
provide indemnity or otherwise save, hold harmless, or defend the Organization in any
manner.

9. RECORDS. Organization shall keep and make available to LFUCG any records
related to this Agreement as are necessary to support its performance of the services.
Books of accounts shall be kept by Organization and entries shall be made therein of all
money, goods, effects, debts, sales, purchases, receipts, payments and any other
transactions of Organization related to this Agreement and shall be made available to



LFUCG upon request.

10. ACCESS. Organization shall allow LFUCG any necessary reasonable access to
monitor its performance under this Agreement. Inspection and monitoring of the
Organization’s work shall in no manner be presumed to relieve in any degree the
responsibility or obligations of Organization, or to constitute Organization an agent of the
Government.

11. CONTRACTUAL RELATIONSHIP ONLY. In no event shall the parties be
construed, held or become in any way for any purpose the employee of the other party,
or partners, associates or joint ventures in the conduct of their respective endeavors or
otherwise.

12. EQUAL OPPORTUNITY; FAIRNESS ORDINANCE. Organization shall provide
equal opportunity in employment for all qualified persons, and shall (a) prohibit
discrimination in employment because of race, color, creed, national origin, sex, age,
sexual orientation, gender identity, or handicap, (b) promote equal employment through
a positive, continuing program of equal employment, and (c) cause any subcontractor or
agency receiving funds provided pursuant to this Agreement to do so. This program of
equal employment opportunity shall apply to every aspect of its employment policies and
practices. Organization agrees to comply with LFUCG’s Fairness Ordinance (Ordinance
No. 201-99) and all sources of applicable law, including those specified in any Exhibit
attached to this Agreement and incorporated herein by reference.

13. SEXUAL HARASSMENT. Organization must adopt or have adopted a written
sexual harassment policy, which shall, at a minimum, contain a statement of current law; a
list of prohibited behaviors; a complaint process; and a procedure which provides for a
confidential investigation of all complaints. The policy shall be given to all employees and
clients and shall be posted at all locations where Organization conducts business. The policy
shall be made available to the LFUCG upon request.

14. ANNUAL AUDIT. Organization agrees that all revenue and expenditures related
to this Agreement shall be audited at least annually by independent certified public
accountants who shall express an opinion as to whether or not revenue and expenditures
during the year audited have conformed to state and local law and regulation. A copy of
this audit, or clean audit opinion letter from an independent certified public accountant,
shall be submitted to LFUCG each year of the Agreement upon request.

15. INVESTMENT. Any investment of the funds received pursuant to this Agreement
must fully comply with any restrictions imposed by law, including, but not limited to, Section
2-23 of the Lexington-Fayette Urban County Code of Ordinances, if applicable.

16. NO ASSIGNMENT. Organization may not assign any of its rights and duties under
this Agreement without the prior written consent of LFUCG.

17. NO THIRD PARTY RIGHTS. This Agreement does not create a contractual




relationship with or right of action in favor of a third party against either Organization or
LFUCG.

18. KENTUCKY LAW AND VENUE. This Agreement shall be governed in all respects
by the laws of the Commonwealth of Kentucky and venue for all actions shall lie in the
Circuit Court of Fayette County, Kentucky.

19. AMENDMENTS. By mutual agreement, the parties to this Agreement may, from
time to time, make written changes to any provision hereof. Organization acknowledges
that LFUCG may make such changes only upon approval of its legislative authority, the
Lexington-Fayette Urban County Council, and the signature of its Mayor.

20. NOTICE. Any written notice required by the Agreement shall be delivered by
certified mail, return receipt requested, to the following:

For Organization:

Bluegrass Area Development District
699 Perimeter Drive
Lexington, Kentucky 40517 Attention: Executive Director

For Government:

Lexington-Fayette Urban County Government

Kacy Allen-Bryant, Commissioner of Social Services
200 East Main Street

Lexington, Kentucky 40507

21. WAIVER. The waiver by either party of any breach of any provision of this
Agreement shall not constitute a continuing waiver or waiver of any subsequent breach
by either party of either the same or another provision.

22. ENTIRE AGREEMENT. This Agreement shall constitute the entire agreement
between the parties and no representations, inducements, promises or agreements, oral
or otherwise, which are not embodied herein shall be effective for any purpose. This
Agreement shall replace any previous agreement between the parties on the same
subject matter.

IN WITNESS WHEREOQF, the parties have executed this Agreement at Lexington,
Kentucky, the day and year first above written.

[SIGNATURE PAGE TO FOLLOW]



ATTEST:

Clerk of the Urban County Council

ATTEST:

P@%’ kode.

DATE: 114- 2028

LEXINGTON-FAYETTE URBAN
COUNTY GOVERNMENT

BY:
LINDA GORTON, MAYOR

BLUEGRASS AREA DEVELOPMENT
DISTRICT

o QU iy

Execotive Dicector




EXHIBIT “A”

Lexington/Fayette Urban County Government
Addendum for Services
SCOPE OF WORK

Scope of Work

Local Contribution

During fiscal year 2026, the Bluegrass Area Development District (BGADD) will use
these funds to promote regional solutions to local issues. The Lexington-Fayette
Urban County Government (LFUCG) contribution of $61,288.30 is commingled with
contributions from other member governments to create a unique fund. The resulting
fund is used to match state and federal grants and to pay expenses deemed
necessary by the BGADD Board of Directors for which no state/federal grant monies

are available.



EXHIBIT “B”

Lexington/Fayette Urban County Government
Addendum for Services
Annual Report



Lexington-Fayette Urban County Government
Annual Report
Fiscal Year 2026

Economic Development Partner Agency:
Bluegrass Area Development District

Date

OQOutcome Evaluation

Using the Exhibit “"A” to the Bluegrass Area Development District's Purchase of Service Agreement,
please demonstrate progress towards stated goals and initiatives.

NOQTE: If there have been changes to your LFUCG funded program(s) necessitating amendment of your
approved outcomes, please contact Kacy Allen-Bryant, Department of Social Services at
kallenbryvant@lexingtonky.gov or at 858-258-3804 to discuss the proposed amendments.

Workforce Activity within Lexington-Fayette County
Please describe how BGADD has worked with LFUCG’s Director of Workforce & Business Engagement on matters impacting
employment and company workforce needs to increase workforce activity within Lexington-Fayette County during
the previous fiscal year, July 1, 2025 — June 30, 2025.

Board support staff with the Bluegrass Workforce Innovation Board (BGWIB) have collaborated closely with the LFUCG Director of
Business Engagement throughout the program year to advance warkforce development initiatives in Lexington. This partnership has
included coordination on rapid response events, job and employment fairs, and other impactful workforce activities. We have partnered
with community organizations such as the Charles Young Center, the Black & Williams Center, the Urban League, Arbor Youth
Services, and various neighborhood-based and nonprofit entities. Currently, BGWIB continues to work with the LFUCG Director of
Business Engagement on several ongoing projects, including both federal and state grant initiatives.

64 Fayette County residents received WIOA funded services during the program year. 17 participated in Work based learning
opportunities, 37 received credentialed training, and 10 career and supportive services. With the Putting young Kentuckians First
legislative funding 48 Fayette County disconnected youth received career services focusing on entering into the workforce.

Bluegrass Workforce Innovation Board
Please describe what the Bluegrass Workforce Innovation Board has done to aid workforce development in
Lexington-Fayette County during the previous fiscal year, July 1, 2024 — June 30, 2025.

As part of our continued community engagement, BGWIS staff actively participated in a wide range of evenls to connect job seekers with employment opportunities and supportive
services. These included the Clean Slate Expungement Clinic & Job/Resource Fair, Jubilee Jobs Back-To-Work BBQ, Marksbury Family Library Summer Jab Fair, Charles Young
Center Expungement, Job, and Resource Fair, and the Veterans Job Fair. Additional events supported throughout the year included the Consolidated Baptist Women™ s Health
Fair, Jubilee Jobs Celebration & Dignity Lunch Resource Fair, Student Family Night Career Fair at Paul Laurence Dunbar High School, BCTC Career Fair at the Newlown Pike
campus, Urban League Lift Career Fair for Summer Youth Internship Participants, Success Academy Career and Job Fair, United Way Job Fair, Safe Kids: Longest Day of Play
Resaurce Fair, and the UK Federal Credit Union Resource Job Fair.

BGWIB has also worked to strengthen partnerships with local employers through the establishment of 14 active Work-Based Leaming Master Agreements in Fayette County.

Additionally, BGWIB staff actively participated in Regional Business Services Team meetings to coordinate business engagement activities, align service delivery, and identify
opportunities for collaboration among workforce partners. Staff also atiended Lexington Economic Partnership Meetings to promote available workforce services that support

business retertion, upskilling, and hiring within the Lexington-Fayette area.

BGWIB conducted a Rapid Response session to assist employees impacted by fayofis at Federal Express (FedEx) in Lexington, providing direct support and guidance during their
transition.

To promote career exploration and engagement with high-demand industries, BGWIB hosted multiple Virtual Reality (VR) events. These immersive, hands-on experiences
introduced students and community members to various career pathways and skill-building opportunities.




Work of the BGADD Local Elected Officials Governing Board

Please describe how the BGADD has assisted the Mayor of Lexington-Fayette County in her role as Co-Chief Local Elected Official
within the BGADD Local Elected Officials Governing Board during the previous fiscal year, July 1, 2024 — June 30, 2025.

Each year, the Local Workforce Development Board (LWDB) provides training and
orientation for both our Local Elected Officials and Workforce Innovation Board members
to ensure they are well informed and engaged in workforce development efforts. We
continue to support Mayor Gorton in her role by providing agendas and supporting
documentation for quarterly board meetings.

We are grateful for Mayor Gorton's ongoing involvement and active participation in
workforce development events across Lexington. Her leadership as Co-Chief Elected
Official of our Governing Board is greatly valued. The LWDB remains committed to
supporting the Mayor and her administration by offering guidance, addressing
workforce-related issues, and collaborating on initiatives that strengthen the local
workforce system. We sincerely appreciate the continued partnership with her and her
team.

LFUCG Coordination

Please provide a detailed list of all projects the BGADD has worked on in coordination with LFUCG within the
during the previous fiscal year, July 1, 2024 — June 30, 2025.

Throughout the year, we have coordinated and partnered an multiple projects including but not limited to the following:
Tates Creek High school

Bryan Station High Schoal

Henry Clay High School

Dunbar High School

Fredrick Dougtas High school

Lafayette High School

Clen Slate Expungement Clinic and Job Resource Fair

Jubitee Jobs Back to work BBQ Job Fair and Resource event
Marksbury Family Library Summer Job Fair

Charles Young Center Expungement, Job, and Resource Fair

Veteran Job Fair

Consolidated Baptist Women's Health Fair

Jubilee Jobs Celebration & Dignity Lunch Resource Fair.

Student Family Night Career Fair at Paul Laurence Dunbar High School.
Career Fair at BCTC's Newtown Pike campus.

Urban League Lift Career Fair for Summer Youth Internship Participants.
Success Academy Career and Job Fair

United Way Job Fair

Resource Fair for Safe Kids: Longest Day of Play.

UK Federal Credit Union Resource Job Fair

The Learning Center

Goodwill Empowerment Expa

BCTC Healthcare Summer Camp at Leestown Campus

Kentucky Refugees Minisiry Camp

Healthy LEX- CHIP




Certification

As the Chief Executive Officer (or equivalent) of this agency, | certify that the information provided in this
Quarterly Report is true and complete to the best of my knowledge and belief.

| further agree that funds received from LFUCG will be used for the purposes for which they were
requested and approved, and that the agency will comply with the requirements set forth in the
application and the approved Purchase of Service Agreement and Addendum.

D VAN s’) Du ++13 r\%&( Printed Name

Q u’@ Lt‘ﬁiﬂ«.ﬂ\_c,dr n Signature

e cuhv N\ ¢ Title

%1.% \\% 205 Date

THIS REPORT AND REQUIRED ATTACHMENT(S) ARE DUE BY:

August 1, 2025

THIS REPORT SHOULD BE COMPLETED AND SUBMITTED
ELECTRONICALLY TO:

THERESA MAYNARD
SENIOR ADMINISTRATIVE OFFICER, DEPARTMENT OF SOCIAL
SERVICES THERESAM@L EXINGTONKY.GOV

Bluegrass ADD
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