SR
453
- Toll Free 1-808-882-9799 Fax # (256) 772-8792

CLARIFICATIONS TO SPECIFICATIONS

CLARIFICATIONS:

Pape 45 - ltem 5

Whelen no longer offers the Talon TLN2RC Red/Clear LED light. It has been replaced
with the Avenger dual Red/Clear LED AVN2ZRC.

Manufacturers of Quality Emergency Medical | Rescue Vehicles
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Tab 6 — Item (b)

]

V.S, Department 1200 New Jersey Ave., S.E.
of Transpaortation Washington, D.C. 20589

Nafional Highway
Traffic Safely
Adminlstrafion

January 15, 2008

Mr. Angie Walker
Excellance, Inc.

453 Lanier Road
Madison, AL 35758

Dear Mr. Walker:

This is to inform you that the National Highway Traffic Safety Administration (NHTSA) has processed Excellance,
Ine’s {Excellance} information submitted under the requirements of 49 CFR Parts 566, Manufacturer Identification.

An acknowledgement of Excellance's registration as a 1J.8. markst, multipurpose passenger vehicle (MPV)
menufacturer the part 566 database at: www.nhiy vicarsimilesimanpfacturs

Please note that, zlthough NHTSA has registered Excellance as a final stage manufacturer, NHTSA does not
presume or suggest that MPVs manufactured by Excellance meet the requirements of Federal motor vehicle safety
standards (FMV3S}. It is Excellance's exclusive responsibility as a manufactirer to enact engineering effort and to
perform compliance testing to ensure that their MPVs comply with the requirements of FMVSS.

Note also that Excellance's MPVs manufuctured for the U. 8. market, must bear cettification labels that comply with
the requirements of 48 CFR Part 567, Certification including the manufacturer’s statement that the MPVs comply
with the requirements of applicable FMVSS in effect at time of production.

And note that Exceliance must maintain business records pertaining to the manufacture of its U8, certified MPVs;
initiate safety recall campaigns to remedy possible noncomplienes and/or safety defects; and, if it has an
off-shore component of its manufacturing process, appoint its U.S. agent.

You may e-mail: importcertification@dot.gov or by fax: 202-493-0073,

Sincerely, & M‘Q&v MW%

David Celeman
Safety Compliance Specialist
Office of Vehicle Safety Compliance

oAk A

T www.nhtsa, gov
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Policy

Tab 6 — ltem (e}

DRUG AND ALCOHOL POLICY

it is the policy of Excellance, Inc. to maintain a drug-free workforce, as well as a
safe and drug-free environment for employees, customers, and visitors.

A

Excellance expects all employees to be drug and alcohol free as
described in this policy. Excellance employees are prohibited from
possessing, using, distributing, manufacturing, purchasing, dispensing,
selling or transferring illegal drugs while working, while on Company
premises, or while operating Company vehicles or equipment.
Exceliance has established a drug-testing program to include the
following types of testing: pre-employment, reasonable suspicion, post-
accident, and random.

Employees using drugs prescribed for them, or that have been otherwise
legally authorized, are responsible for alerting their managers of potential
side effects that could affect their conduct, performance or safety in crder
that a determination can be made about whether the empioyee should
report to, or remain, at work.

All test results will be kept confidential. Disclosure of the results of the
drug test, as confirmed, shall be limited to those employees who have a
‘need to know” the results, generally consisting of the applicant or
employee, as well as cognizant supervisory and human resources
personnel. Employees and applicants who fail a drug test may request a
copy of their test resuits.

Off-the-job illegal drug use which could adversely affect an employee's
job performance or which could jeopardize the safety of employees,
customers, visitors, or Company equipment, may be cause for disciplinary
action up to and including termination of employment.

Under Alabama law, workers who are injured at the workplace or in the
course of employment may be tested for drugs and alcohol and if
impaired, may not be paid benefits under the Alabama Worker's
Compensation Law if the injury is the result of an accident caused by drug
and/or alcohol impairment.

Pre-Employment Drug Testing

A.

Employment with Excellance shall be contingent upon an appiicant's
ability to pass a drug test at a Company designated facility. All applicants
to whom offers have been extended wili be required to pass a drug test
prior to beginning employment with Excellance. Refusal or failure to
undergo or cooperate with any stage of the process shall be considered
as failure to pass the drug test. Any applicant who faiis a drug test wilt 1)
be required to reimburse the Company for the cost of the drug test, and 2)
be prohibited from beginning employment with Excellance until six (8)

Effective Date: 1/01/03
Revision/Review Date: 11/1/02
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months have passed. Applicants may reapply for employment after six (6)
months from the date of the failed drug test.

Hl. Reasonable Suspicion

Excellance reserves the right to test an employee who is reasonably
suspected of using forbidden substances on the basis of. deteriorating
job performance, abnormal conduct or erratic behavior, physical
symptoms or manifestations of being impaired (odor, behavior,
staggering, slurred speech, etc.), credible corroboration by reliable
sources that the employee has used forbidden substances while on duty,
or direct observation on Company premises.

If at any time Excellance has a reasonable suspicion that any employee
may be using, transporting, concealing, under the influence or otherwise
in possession of any item prohibited by this policy, Executive
Management may authorize that a search be conducted. The searches
authorized under this section may include searches of work areas,
vehicles, and employee packages brought into or out of the workplace,
and other places on Company premises.

Excellance will detail in writing the circumstances determining the
reasonable suspicion warranting testing. A copy of this documentation will
be given to the employee upon request.

Refusal or failure to undergo or cooperate with any stage of the process
shall be considered as failure to pass the drug test.

Decisions for the continued employment of employees who fail a
reasonable suspicion drug test will be at the sole discretion of Excellance
Senior Management. Employees may be given the option of

1. Resign employment with Excellance, Inc., or

2. Agree to continue employment with Excellance under the
condition that the employee will pay for the failed drug test and
agree to pay for additional drug tests on two (2) days randomiy
selected by Excellance over the next six {(8) months at a Company
designated facility. Failing either of the two (2) drug tests will
resulf in immediate termination. Refusal or failure to undergo or
cooperate with any stage of the process will result in immediate
termination.

V. Post-Accident Drug Testing

A

Drug Testing will be required when employees are involved in accidents
that occur on Company premises, or in Company vehicles which require
off-site medical treatment, or that resuit in significant damage to Company
property.

Effective Date: 1/01/03
Revision/Review Date: 11/1/02
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Refusal or failure to undergo or cooperate with any stage of the process
may result in the forfeiture of a right to recover workers’ compensation
benefits and will be considered as a failure to pass the drug test.

Testing positive for controlled substances or an involvement in an
accident due to intoxication from the use of alcohol or impairment by
itlegal drugs may resuit in the denial of compensation under the Alabama
Workers' Compensation Act.

Decisions for the continued employment of employees who fail a post-
accident drug test will be at the sole discretion of Excellance Senior
Management. Employees may be given the option of:

1. Resign employment with Excellance, Inc., or

2. Agree to continue employment with Excellance under the
condition that the employee will pay for the failed drug test and
agree to pay for additional drug tests on two (2) days randomly
selected by Excellance over the next six (8) months at a Company
designated facility. Failing either of the two (2) drug tests will
result in immediate termination. Refusal or failure to undergo or
cooperate with any stage of the process will result in immediate
termination.

V. Random Testing

A.

Random tests are unannounced and conducted on a random basis so
that every empleyee has an equal chance of being selected for testing.
Excellance will pay for the cost of the random drug tests, except as noted
in section C below.

Refusal or failure to undergo or cooperate with any stage of the process
shall be considered as failure {o pass the drug test.

Decisions for the continued employment of employees who fail a random
drug test will be at the sole discretion of Excellance Senior Management.
Employees may be given the option of:

1. Resign employment with Excellance, Inc., or

2. Agree i{o continue employment with Excellance under the
condition that the employee will pay for the failed drug test and
agree to pay for additional drug tests on fwo (2) days randomly
selected by Excellance over the next six (6) months at a Company
designated facility. Failing either of the two (2) drug tests will
result in immediate termination. Refusal or failure to undergo or
cooperate with any stage of the process will result in immediate
termination.

Effective Date: 1/01/03
Revision/Review Date: 11/1/02
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VI, Rehire Eligibility

A. Rehire decisions are at the sole discretion of Excellance Senior
Management.

1.

An employee whose employment terminates (whether voluntarily
or involuntarily) for violation of the Exceliance Drug & Alcohol
Policy may apply for rehire after 90 calendar days from the date of
termination. The individual is required to pass a post-offer
physical and drug test after an employment offer is extended. The
physicai and drug test will be scheduled by Excellance at a
Company designated facility, and results must be received prior o
his/her start date. The individual applying for rehire is solely
responsible for paying the entire cost of the physical and drug test
prior o stariing work at Excellance. An individual is not
considered eligible for rehire if he/she fails this drug test.

B. If the individual is rehired, the following empioyment conditions will exist:

1.

The empioyee will be drug tested two months after the date of
rehire and every two months afier that until the employee has
reached one year of employment (total of six (8) drug tests). The
employee is solely responsible for paying all six tests. If any of
these tests are failed, or if the employee refuses to consent, or
cooperate with any stage of drug testing, the rehired employee will
be immediately ierminated.

The rehired employee is also subject to random drug tests as
described in section V, "Random Testing”™ The Company is
responsible for paying for these random fests. A failure of any
random test will result in the immediate termination of the rehired
employee. The individual will be solely responsible for paying the
cost of the failed test. if a rehired employee refuses or fails to
cooperate with any stage of the drug testing process it will be
considered as failure to pass the drug test, resulting in immediate
fermination.

Effective Date: 1/01/03
Revision/Revieaw Date: 11/1/02
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EXCELLANCE, INC.

DRUG AND ALCOHOL ABUSE POLICY CONSENT TO DRUG TEST FORM

I certify that | have received a written copy of the Excellance Drug and Alcohol Abuse
Policy. | have been given the opportunity to ask questions regarding this policy.
Consistent with the policy, | understand | will be requested by the Company to submit to
a screening test for illegal drugs, illegally used drugs and/or alcohol which includes urine
samples and other necessary medical tests to determine the presence or use of alcohol,
drugs or controlled substances.

I hereby voluntarily consent for specimen(s) to be collected from me and submitted for
drug and/or aicohol testing as a condition of my initial or continued employment.

| understand if my test indicates a confirmed positive for illegal substances, | will
not be considered for employment for at ieast six months; in the event | am an
employee at the time of the test | will be subject to discipline including
termination, in accordance with the Excellance Drug & Alcohol Abuse Policy.

[ further understand that the test results will remain confidential between the Company
and myself, except as may be required by law.

I agree to hold the Company harmless from any and all liabiiity in connection with
this testing and the results as it relates to my employment or consideration for
emplioyment.

t have read (or have had read to me) and understand the foregoing statement.

Employee Signature Date

Nothing in this policy alters the fact that employees are employed for an indefinite
Period of time and that either the employee or Excellance may terminate such
employment with or without cause at any time for any reason.

Company Copy

Effective Date: 1/01/03
Revision/Review Data: 11/1/02






State of Alabama Board of Licensure
for Professional Engineers and Land Surveyors

License/Certificate Type:
License/Certificate Status:

PROFESSIONAL ENGINEER
ACTIVE

GEORGE F EPPS
PO BOX 356
HARVEST AL 35749

STATE OF ALABAMA
BOARD OF LICENSURE FOR PROFESSIONAL
ENGINEERS AND LAND SURVEYDRS

» o, GEORGEFERPS

-\I.

PROFESSEGNAL ENG%NEER
R, 2‘354 ACT?VE

Lapse Date: 12134/12
Regina A.Dinger, Execitive Director -
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