CHILD CARE

COUNCIL

Child Care Council of Ky.,
Lexington-Fayette UCG-Grant FY2027
Budget Report
April 20, 2026

Grant Amount FY2027 $50,000

Expenses:

Free Child Care Council of KY, Inc. Memberships ($40,000)
Free Orientation Training to |(:hild Care Workers ($10,000)
Administrative Costs $0

Balance $0
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Prepared by:

David P. Hudson
CFO

Date

Child Care Council of Ky., Inc.




Lexington-Fayette
Urban County Government
Request for Proposals

The Lexington-Fayette Urban County Government hereby requests proposals for RI_=P
#24-2026 Information Technology Training Program to be provided in accordance with
terms, conditions and specifications established herein.

Sealed proposals will be received through lon Wave until 2:00 PM, prevailing local time,
on May 11, 2026. All forms and information requested in RFP must be included and
attached in Response Attachments tab in lon Wave.

Proposals received after the date and time set for opening proposals will not be accepted.
It is the sole responsibility of the Proposer to assure that his/her proposal is submitted in
lon Wave before the date and time set for opening proposals.

Proposals, once submitted, may not be withdrawn for a period of ninety (90) calendar
days.

The Lexington-Fayette Urban County Government reserves the right to reject any or all
proposals, and to waive technicalities and informalities when such waiver is determined
by the Lexington-Fayette Urban County Government to be in its best interest.

Signature of this proposal by the Proposer constitutes acceptance by the Proposer of
terms, conditions and requirements set forth herein.

Minor exceptions may not eliminate the proposal. Any exceptions to the specifications
established herein shall be listed in detail on a separate sheet and attached hereto. The

Lexington-Fayette Urban County Govemment shall determine whether any exception is
minor.

The Lexington-Fayette Urban County Government encourages the participation of
minority- and women-owned businesses in Lexington-Fayette Urban County Government
contracts. This proposal is subject to Affirmative Action requirements attached hereto.



Please do not contact any LFUCG staff member or any other person involved in the
selection process other than the designated contact person(s) regarding the
project contemplated under this RFP while this RFP is open and a selection has
not been finalized. Any attempt to do so may result in disqualification of the firm 's
submittal for consideration.

Laws and Regulations

Ali applicable state laws, municipal ordinances and regulations of all authorities having
jurisdiction over the project shall apply to the contract, and shall be deemed to be
incorporated herein by reference.

Equal Employment Opportunity

The Entity (regardless of whether construction contractor, non-construction contractor or
supplier) agrees to provide equal opportunity in employment for all qualified persons, to
prohibit discrimination in employment because of race, color, religion, sex (including
pregnancy, sexual orientation or gender identity), national origin, disability, age, genetic
information, political affiliation, or veteran status, and to promote equal employment
through a positive, continuing program from itself and each of its sub-contracting agents.

This program of equal employment opportunity shall apply to every aspect of its
employment policies and practices.

Kentucky Equal Employment Opportunity Act

The Kentucky Equal Employment Opportunity Act of 1978 (KRS 45.560-45.640) requires
that any "county, city, town, school district, water district, hospital district, or other political
subdivision of the state shall include in directly or indirectly publicly funded contracts for

supplies, materials, services, or equipment hereinafter entered into the following
provisions:

"During the performance of this contract, the contractor agrees as follows:

(1) The contractor will not discriminate against any employee or applicant
for employment because of race, color, religion, sex, age, or national origin;

(2) The contractor will state in all solicitations or advertisements for
employees placed by or on behalf of the contractors that all qualified
applicants will receive consideration for employment without regard to race,
color, religion, sex, age, or national origin;

(3) The contractor will post notices in conspicuous places, available to

employees and applicants for employment, setting forth the provision of the
nondiscrimination clauses required by this section; and

(4) The contractor will send a notice to each labor union or representative
of workers with which he has a collective bargaining agreement or other
contract or understanding advising the labor union or workers'



representative of the contractor's commitments under the nondiscrimination
clauses."

The Act further provides:
"KRS 45.610. Hiring minorities -- Information required

(1) For the length of the contract, each contractor shall hire minorities from
other sources within the drawing area, should the union with which he has
collective bargaining agreements be unwilling to supply sufficient minorities
to satisfy the agreed upon goals and timetables.

(2) Each contractor shall, for the length of the contract, furnish such
information as required by KRS 45.560 to KRS 45.640 and by such rules,
regulations and orders issued pursuant thereto and will permit access to all
books and records pertaining to his employment practices and work sites
by the contracting agency and the department for purposes of investigation
to ascertain compliance with KRS 45.560 to 45.640 and such rules,
regulations and orders issued pursuant thereto.

KRS 45.620. Action against contractor -- Hiring of minority contractor or
subcontractor

(1) If any contractor is found by the department to have engaged in an
unlawful practice under this chapter during the course of performing under
a contract or subcontract covered under KRS 45.560 to 45.640, the
department shall so certify to the contracting agency and such certification

shall be binding upon the contracting agency unless it is reversed in the
course of judicial review.

(2) If the contractor is found to have committed an unlawful practice under
KRS 45.560 to 45.640, the contracting agency may cancel or terminate the
contract, conditioned upon a program for future compliance approved by
the contracting agency and the department. The contracting agency may
declare such a contractor ineligible to bid on further contracts with that

agency until such time as the contractor complies in full with the
requirements of KRS 45.560 to 45.640.

(3) The equal employment provisions of KRS 45.560 to 45.640 may be met
in part by a contractor by subcontracting to a minority contractor or
subcontractor. For the provisions of KRS 45.560 to 45.640, a minority
contractor or subcontractor shall mean a business that is owned and

controlled by one or more persons disadvantaged by racial or ethnic
circumstances.

KRS 45.630 Termination of existing employee not required, when



Any provision of KRS 45.560 to 45.640 notwithstanding, no contractor shall
be required to terminate an existing employee upon proof that employee
was employed prior to the date of the contract.

KRS 45.640 Minimum skills

Nothing in KRS 45.560 to 45.640 shall require a contractor to hire anyone
who fails to demonstrate the minimum skills required to perform a particular
job."

It is recommended that all of the provisions above quoted be included as
special conditions in each contract. In the case of a contract exceeding
$250,000, the contractor is required to furnish evidence that his workforce
in Kentucky is representative of the available work-force in the area from
which he draws employees, or to supply an Affirmative Action plan which
will achieve such representation during the life of the contract.

LFUCG Non-Appropriation Clause

Contractor acknowledges that the LFUCG is a governmental entity, and the contract
validity is based upon the availability of public funding under the authority of its statutory
mandate.

In the event that public funds are unavailable and not appropriated for the performance
of the LFUCG's obligations under this contract, then this contract shall automatically
expire without penalty to the LFUCG thirty (30) days after written notice to Contractor of
the unavailability and non-appropriation of public funds. It is expressly agreed that the
LFUCG shall not activate this non-appropriation provision for its convenience or to
circumvent the requirements of this contract, but only as an emergency fiscal measure
during a substantial fiscal crisis, which affects generally its governmental operations.

In the event of a change in the LFUCG'’s statutory authority, mandate and mandated
functions, by state and federal legislative or regulatory action, which adversely affects
the LFUCG's authority to continue its obligations under this contract, then this contract
shall automatically terminate without penalty to the LFUCG upon written notice to
Contractor of such limitation or change in the LFUCG's legal authority.

Contention Process

Vendors who respond to this invitation have the right to file a notice of contention
associated with the RFP process or to file a notice of appeal of the recommendation made
by the Director of Central Purchasing resulting from this invitation.

Notice of contention with the RFP process must be filed within 3 business days of the
bid/proposal opening by (1) sending a written notice, including sufficient documentation
to support contention, to the Director of the Division of Central Purchasing or (2)
submitting a written request for a meeting with the Director of Central Purchasing to



explain his/her contention with the RFP process. After consulting with the Commissioner
of Finance the Chief Administrative Officer and reviewing the documentation and/or
hearing the vendor, the Director of Central Purchasing shall promptly respond in writing
findings as to the compliance with RFP processes. if, based on this review, a RFP
process irregularity is deemed to have occurred the Director of Central Purchasing will
consult with the Commissioner of Finance, the Chief Administrative Officer and the
Department of Law as to the appropriate remedy.

Notice of appeal of a RFP recommendation must be filed within 3 business days of the
RFP recommendation by (1) sending a written notice, including sufficient documentation
to support appeal, to the Director, Division of Central Purchasing or (2) submitting a
written request for a meeting with the Director of Central Purchasing to explain his appeal.
After reviewing the documentation and/or hearing the vendor and consulting with the
Commissioner of Finance and the Chief Administrative Officer, the Director of Central
Purchasing shall in writing, affirm or withdraw the recommendation.

SELECTION CRITERIA:

The LFUCG'’s Selection Committee shall consider the following factors when it
evaluates the proposals received:

1. Workforce Need 20 pts
2. Program Impact 25 pts
3. Budget 20 pts
4. Evidence of Success 20 pts
5.

Demonstrates Proven Ability to 15 pts
Deliver Credential Programs

Proposals shall contain the appropriate information necessary to evaluate based on these

criteria. A committee cc_)mposed of government employees as well as representatives of
relevant user groups will evaluate the proposals.

Questions regarding this RFP shall be addressed

_ through:
https://lexingtonky.ionwave.net "




Affirmative Action Plan

All vendors must submit as a part of the proposal package the following items to the Urban
County Government:

1. Affirmative Action Plan for his/her firm;
2. Current Work Force Analysis Form;

Failure to submit these items as required may result in disqualification of the submitter
from award of the contract



AFFIDAVIT

Comes the Affiant, , and after being first
duly swom, states under penalty of perjury as follows:

1. His/her name is and he/she is the
individual submitting the proposal or is the authorized representative
of , the entity

submitting the proposal (hereinafter referred to as "Proposer”).

2. Proposer will pay all taxes and fees, which are owed to the Lexington-Fayette Urban
County Government at the time the proposal is submitted, prior to award of the contract and
will maintain a "current" status in regard to those taxes and fees during the life of the contract.

3. Proposer will obtain a Lexington-Fayette Urban County Government business license, if
applicable, prior to award of the contract.

4. Proposer has authorized the Division of Central Purchasing to verify the above-
mentioned information with the Division of Revenue and to disclose to the Urban County

Council that taxes and/or fees are delinquent or that a business license has not been
obtained.

5. Proposer has not knowingly violated any provision of the campaign finance laws of the
Commonwealth of Kentucky within the past five (5) years and the award of a contract to the
Proposer will not violate any provision of the campaign finance laws of the Commonwealth.

6. Proposer has not knowingly violated any provision of Chapter 25 of the
Lexington-Fayette Urban County Government Code of Ordinances, known as "Ethics Act."

Continued on next page



7. Proposer acknowledges that "knowingly” for purposes of this Affidavit means, with respect
to conduct or to circumstances described by a statute or ordinance defining an offense, that
a person is aware or should have been aware that his conduct is of that nature or that the

circumstance exists.

8. Proposer will comply with all registration requirements as a contractor where required by
Section 5-85 of the Code of Ordinances of the Lexington-Fayette Urban County
Government. Proposer will utilize as subcontractors on the contract only contractors who
are registered as required by Section 5-85 of the Code of Ordinances. Proposer will maintain
a “current” status with regard to all contractor registration requirements during the life of the
contract and will ensure that all subcontractors maintain a “current” status with regard to all
contractor registration requirements during the life of the contract. Proposer has authorized
the Division of Procurement to verify the registration of Bidder and Bidder's subcontractors
with the Division of Building Inspection.

Further, Affiant sayeth naught.

STATE OF

COUNTY OF

The foregoing instrument was subscribed, sworn to and acknowledged before me

by on this the day

of , 20

My Commission expires:

NOTARY PUBLIC, STATE AT LARGE



EQUAL OPPORTUNITY AGREEMENT

Standard Title VI Assurance

The Lexington Fayette-Urban County Govemment, (hereinafter referred to as the “Recipient’) hereby agrees
that as a condition to receiving any Federal financial assistance from the U.S. Department of Transportation, it
will comply with Title VI of the Civil Rights Act of 1964, 78Stat.252, 42 U.S.C. 2000d-4 (hereinafter r-eferred to
as the “Act’), and all requirements imposed by or pursuant to Title 49, Code of Federal Re_gulgtu_ans,' US
Department of Transportation, Subtitle A, Office of the Secretary, (49 CFR, Part 21) Nondlscrqulqatlc?n in
Federally Assisted Program of the Department of Transportation — Effectuation of Title VI of the Civil Rnghts
Act of 1964 (hereinafter referred to as the “Regulations”) and other pertinent directives, no person in the United
States shall, on the grounds of race, color, national origin, sex, age (over 40), religion, sexual orientation,
gender identity, veteran status, or disability be excluded from participation in, be denied the benefits of, or be
otherwise subjected to discrimination under any program or activity for which the Recipient receives Federal
financial assistance from the U.S. Department of Transportation, including the Federal Highway Administration,
and hereby gives assurance that will promptly take any necessary measures to effectuate this agreement. This
assurance is required by subsection 21.7(a) (1) of the Regulations.

The Law

. Title VIl of the Civil Rights Act of 1964 (amended 1972) states that it is unlawful for an employer to
discriminate in employment because of race, color, religion, sex, age (40-70 years) or national origin.

. Executive Order No. 11246 on Nondiscrimination under Federal contract prohibits employment
discrimination by contractor and sub-contractor doing business with the Federal Government or

recipients of Federal funds. This order was later amended by Executive Order No. 11375 to prohibit
discrimination on the basis of sex.

g Section 503 of the Rehabilitation Act of 1973 states:

The Contractor will not discriminate against any employee or applicant for employment
because of physical or mental handicap.

Section 2012 of the Vietnam Era Veterans Readjustment Act of 1973 requires Affirmative Action on
behalf of disabled veterans and veterans of the Vietnam Era by contractors having Federal contracts.

Section 206(A) of Executive Order 12086, Consolidation of Contract Compliance Functions for Equal
Employment Opportunity, states:

The Secretary of Labor may investigate the employment practices of any Government
contr_actor or sub-contractor to determine whether or not the contractual provisions
specified in Section 202 of this order have been violated.

The Lgxingto_n—Fayette Urban County Government practices Equal Opportunity in recruiting, hiring and
promoting. It is the Government's intent to affirmatively provide employment opportunities for those individuals
who have previously not been allowed to enter into the mainstream of society. Because of its importance to

the local Government, this policy carries the full endorsement of the Mayor, Commissioners, Directors and all

supervisory personnel. In following this commitment to Equal Employment Opportunity and because the

i} is both against the Urban County Government policy and
nies which knowingly or unknowingly practice discrimination

Government is the benefactor of the Federal funds,
illegal for the Government to let contracts to compa



in their employment practices. Violation of the above mentioned ordinances may cause a contract to be
canceled and the contractors may be declared ineligible for future consideration.

Please sign this statement in the appropriate space acknowledging that you have read and understand the
provisions contained herein. Return this document as part of your application packet.

Bidders

I/We agree to comply with the Civil Rights Laws listed above that govern employment rights of minorities,
women, Vietnam veterans, handicapped and aged persons.

Signature Name of Business



WORKFORCE ANALYSIS FORM

Name of Organization:

r Categories Total White Hispanic Black or Native Asian (Not | American Two or Total
(Not or Latino African- Hawaiian Hispanic Indian or more
Hispanic American | and Other | orLatino Alaskan races
or (Not Pacific Native (Not
Latino) Hispanic Islander (not Hispanic
or Latino (Not Hispanic or Latino
Hispanic or Latino
or Latino
M F M F M F M F M F M F M F M| F
Administrators
Professionals
Superintendents
Supervisors
Foremen
Technicians
Protective Service
Para-Professionals
Office/Clerical
Skilled Craft
Service/Maintenance
Total:
Prepared by: Date: /
(Name and Title) Revised 2015-Dec-15




DIRECTOR, DIVISION OF PROCUREMENT
LEXINGTON-FAYETTE URBAN COUNTY GOVERNMENT
200 EAST MAIN STREET
LEXINGTON, KENTUCKY 40507

NOTICE OF REQUIREMENT FOR AFFIRMATIVE ACTION TO ENSURE EQUAL
EMPLOYMENT OPPORTUNITIES AND DBE CONTRACT PARTICIPATION

The Lexington-Fayette Urban County Government has a Certified Minority and Women
Business Enterprise seventeen percent (17%) minimum goal including minimum
subgoals of five percent (5%) for Minority Business Enterprises (MBE) and a subgoal of
twelve percent (12%) for Women Business Enterprises (WBE); a three (3%) minimum
goal for Certified Veteran-Owned Small Businesses and/or Certified Service- Disabled
Veteran Owned Businesses; and a goal of utilizing Disadvantaged Business Enterprises
(DBE), where applicable, for government contracts.

For assistance in locating certified DBEs, MBEs, WBEs, VOSBs and/or VOSBs, contact
Sherita Miller at 859/258-3320 or by writing the address listed below:

Sherita Miller, MPA, CPSD
Minority Business Enterprise Liaison
Division of Procurement
Lexington-Fayette Urban County Government
200 East Main Street

Lexington, Kentucky 40507

smiller@lexingtonky.gov
859-258-3323




Firm Submitting Proposal:

Complete Address:

Street

Contact Name:

Telephone Number:

Email address:

City

Title:

Zip

Fax Number:




"¥\ LEXINGTON

MINORITY BUSINESS ENTERPRISE PROGRAM

Sherita Miller, MPA, CPSD

Minority Business Enterprise Liaison
Division of Procurement

Lexington-Fayette Urban County Government
200 East Main Street

Lexington, KY 40507
smiller@]lexingtonky.gov

859-258-3323

OUR MISSION: The mission of the Minority Business Enterprise Program (MBEP) is to facilitate
the full participation of minority and women owned businesses in the procurement process and to
promote economic inclusion as a business imperative essential to the long- term economic viability
of Lexington-Fayette Urban County Government.

To that end the urban county council adopted and implemented Resolution 272-2024 — a Certified
Minority and Women Business Enterprise seventeen percent (17%) minimum goal including
minimum subgoals of five percent (5%) for Minority Business Enterprises (MBE) and a subgoal
of twelve percent (12%) for Women Business Enterprises (WBE); a three (3%) minimum goal for
Certified Veteran-Owned Small Businesses and/or Certified Service- Disabled Veteran Owned
Businesses; and a goal of utilizing Disadvantaged Business Enterprises (DBE), where applicable,
for government contracts.

The resolution states the following definitions shall be used for the purposes of reaching these
goals:

Certified Disadvantaged Business Enterprise (DBE) — a business in which at least fifty-one
percent (51%) is owned, managed and controlled by a person(s) who is socially and economically
disadvantaged as define by 49 CFR subpart 26.

Certified Minority Business Enterprise (MBE) — a business in which at least fifty-one percent

(51%) is owned, managed and controlled by an ethnic minority (i.e. Black American, Asian
American, Hispanic American, Native American)

Certified Women Business Enterprise (WBE) — a business in which at least fifty-one percent
(51%) is owned, managed and controlled by a woman.

Certified Veteran-Owned Small Business (VOSB) — a business in which at least fifty-one percent
(51%) is owned, managed and controlled by a veteran who served on active duty with the U.S.
Army, Air Force, Navy, Marines or Coast Guard.



Certified Service -Disabled Veteran Owned Small Business (SDVOSB) — a business in which at
least fifty-one percent (51%) is owned, managed and controlled by a disabled veteran who served
on active duty with the U.S. Army, Air Force, Navy, Marines or Coast Guard.

The term “Certified” shall mean the business is appropriately certified, licensed, verified, or
validated by an organization or entity recognized by the Division of Procurement as having the
appropriate credentials to make a determination as to the status of the business.

The following certifications are recognized and accepted by the MBEP:

Kentucky Transportation Cabinet (KYTC), Disadvantaged Business Enterprise (DBE)
Kentucky Minority and Women Business Enterprise (MWBE)

Women’s Business Enterprise National Council (WBENC)

National Women Business Owners Corporation (NWBOC)

National Minority Supplier Development Council (NMSDC)

Tri-State Minority Supplier Development Council (TSMSDC)

U.S. Small Business Administration Veteran Small Business Certification (VetCert)
Kentucky Service- Disabled Veteran Owned Small Business (SDVOSB)

To comply with Resolution 272-2024, prime contractors, minority and women business
enterprises, veteran owned small businesses, and service-disabled veteran owned small businesses
must complete monthly contract compliance audits in the Diverse Business Management
Compliance system, https://lexingtonky.diversitycompliance.com/

A list of organizations that certify and/or maintain lists of certified businesses (i.e. DBE, MBE,

WBE, VOSB and/or SDVOSB) is available upon request by emailing, Sherita Miller,
smiller@lexingtonky.gov.




¥ LEXINGTON

LFUCG MWDBE PARTICIPATION FORM
Bid/RFP/Quote Reference #

The MWDBE and/or veteran subcontractors listed have agreed to participate on this
Bid/RFP/Quote. If any substitution is made or the total value of the work is changed prior to or
after the job is in progress, it is understood that those substitutions must be submitted to the
Division of Procurement for approval immediately. Failure to submit a completed form may
cause rejection of the bid.

MWBE Company, DBE/MBE Work to be Total % Value of
Name, Address, WBE /VOSB/SDVOSB Performed Dollar Total
Phone, Email Value of the Contract
Work
1.
2,
3.
4.

The undersigned company representative submits the above list of MDWBE and veteran firms to be used
in accomplishing the work contained in this Bid/RFP/Quote. Any misrepresentation may result in the
termination of the contract and/or be subject to applicable Federal and State laws conceming false
statements and false claims.

Company Company Representative

Date Title




¥ LEXINGTON

LFUCG MWDBE SUBSTITUTION FORM

Bid/RFP/Quote Reference #

The substituted MWDBE and/or veteran subcontractors listed below have agreed to participate on
this Bid/RFP/Quote. These substitutions were made prior to or after the job was in progress. These
substitutions were made for reasons stated below and are now being submitted to the Division of
Procurement for approval. By the authorized signature of a representative of our company, we
understand that this information will be entered into our file for this project. Note: Form required
if a subcontractor is being substituted on a contract.

SUBSTITUTED DBE/MBE/WBE/VOSB/SDVOSB Work to Be Reason for the | Total Dollar % Value of

DBE/MBE/WBE/VOSB Formally Contracted/ Name, Performed Substitution Value of the Total Contract
Company Name, Address, Phone, Email ‘Work

Address, Phone, Email

1.

2.

35

4,

The undersigr}ed acknov&fledges that any misrepresentation may result in termination of the contract
and/or be subject to applicable Federal and State laws concemning false statements and false claims.

Company

Date

Company Representative

Title




"V LEXINGTON

DOCUMENTATION REQUIRED FOR GOOD FAITH EFFORTS AND OUTREACH PLANS

As affirmed in Resolution Number 272-2024, the Urban County Council has adopted an annual
aspirational goal of utilizing at least seventeen percent (17%) of public funds spend from certain
discretionary agreements with certified Minority Business Enterprises (MBEs) and certified
Woman Business Enterprises (WBEs); utilizing at least three percent (3%) of public funds from
certain discretionary agreements with Certified Veteran-Owned Small Business and Certified
Service-Disabled Veteran-Owned Small Businesses (VOSBs); and utilizing Disadvantaged
Business Enterprises (DBEs) where applicable. Bidders should make every effort to achieve these
goals.

Therefore, as an element of the responsiveness of the bid, all Bidders are required to submit
documentation of their good faith and outreach efforts to ensure all businesses, including small
and disadvantaged businesses such as minority-, woman-, and veteran-owned businesses, have an
equal opportunity to compete for and participate in the performance of any subcontracts resulting
from this procurement. Examples of good faith and outreach efforts that satisfy this requirement
to encourage the participation of, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs include:

1. Advertised opportunities to participate in the contract in at least two (2) publications of
general circulation media; trade and professional association publications; small and
minority business or trade publications; and publications or trades targeting minority,
women, and disadvantaged businesses not less than fifteen (15) days prior to the deadline
for submission of bids to allow, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs to
participate.

2. Attended LFUCG Procurement Economic Inclusion Outreach event(s) within the past
year to meet new small businesses, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBSs to
partner with on LFUCG contracts and procurements.

3. Attended pre-bid/pre-proposal meetings that were scheduled by LFUCG to inform
small businesses, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs of subcontracting
opportunities.

4. Sponsored Economic Inclusion event to provide networking opportunities for prime
contractors and small businesses, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs.

5. Requested a list of certified small, DBE, MBE, WBE, VOSB and/or SDVOSB

subcontractors or suppliers from LFUCG and showed evidence of contacting the
companies on the list(s).

6. Contacted organizations that work with small, DBE, MBE, WBE, and VOSB companies
for assistance in finding certified DBEs, MBEs, WBEs, VOSB and/or SDVOSBs to work



on this project. Those contacted and their responses must be a part of the bidder’s
outreach efforts documentation.

7. Sent written notices, by certified mail, email, or facsimile, to qualified, certified small
businesses, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs soliciting their participation
in the contract not less than seven (7) days prior to the deadline for submission of bids to
allow them to participate effectively.

8. Followed up initial solicitations by contacting small businesses, DBEs, MBEs, WBEs,
VOSBs and/or SDVOSBs via tailored communications to determine their level of
interest.

9. Provided the interested small businesses, DBEs, MBEs, WBEs, VOSBs and/or
SDVOSBs with adequate and timely information about the plans, specifications, and
requirements of the contract.

10. Selected portions of the work to be performed by small businesses, DBEs, MBEs, WBEs,
VOSBs and/or SDVOSBs in order to increase the likelihood of subcontracting
participation. This includes, where appropriate, breaking out contract work items into
economically feasible units to facilitate small, DBE, MBE, WBE, VOSB and/or

SDVOSB participation, even when the prime contractor may otherwise perform these
work items with its own workforce.

11. Negotiated in good faith with interested small businesses, DBEs, MBEs, WBEs, VOSBs
and/or SDVOSBs, not rejecting them as unqualified without sound reasons based on a
thorough investigation of their capabilities. Any rejection must be so noted in writing
with a description as to why an agreement could not be reached.

12. Included documentation of quotations received from interested small businesses, DBEs,

MBEs, WBEs, VOSBs and/or SDVOSBs that were not used due to uncompetitive pricing

or were rejected as unacceptable and/or copies of responses from firms indicating that
they would not be submitting a bid.

a. Bidder has to submit sound reasons why the quotations were considered
unacceptable. The fact that the bidder has the ability and/or desire to perform the
contract work with its own forces will not be considered a sound reason for
rejecting a small business’, DBE’s MBE’s, WBE’s, VOSB’s and/or SDVOSB’s
quote. Nothing in this provision shall be construed to require the bidder to accept
unreasonable quotes in order to satisfy the participation goals.

13. Made an effort to offer assistance to or refer interested small businesses, DBEs, MBEs,
WBEs, VOSBs and/or SDVOSB:s to obtain the necessary equipment, supplies, materials,
insurance and/or bonding to satisfy the work requirements of the bid proposal.



14. Made efforts to expand the search for small businesses, DBEs, MBEs, WBEs, VOSBs
and/or SDVOSBs beyond the usual geographic boundaries.

15. Other — any other evidence that the bidder submits that may demonstrate that the bidder

has made reasonable efforts to include small, DBE, MBE, WBE, VOSB and/or SDVOSB
participation.

Bidder must document, with specificity, each of the efforts it made to include small businesses,
DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs as subcontractors in the procurement, including
the date on which each effort was made, the medium through which each effort was made, and the
outcome of each effort.

Note: Failure to submit the documentation requested in this section may be cause for
rejection of bid. Bidders may include any other documentation deemed relevant to
this requirement which is subject to review by the MBE Liaison. Documentation of
Good Faith and Outreach Efforts must be submitted with the Bid, regardless of the
proposed level of small, DBE, MBE, WBE, VOSB and/or SDVOSB participation in
the procurement. If the Good Faith and Outreach Effort documentation is not
submitted with the bid response, the bid may be rejected.

OUTREACH EFFORTS EVALUATION

Outreach efforts demonstrated by the bidder or respondent will be evaluated on a pass/fail basis.



ATTACHMENT A — SMALL AND DISADVANTAGED, MINORITY-,
WOMEN-, AND VETERAN-OWNED BUSINESS OUTREACH PLAN

Proposer Name: Date:

Project Name: Project Number:
Contact Name: Telephone:
Email:

The mission of the Minority Business Enterprise Program is to facilitate the full participation of
disadvantaged businesses, minority-, women-, veteran-, and service-disabled veteran-owned businesses
in the procurement process and to promote economic inclusion as a business imperative essential to the
long -term economic viability of Lexington-Fayette Urban County Government.

To that end, small and disadvantaged businesses, including minority-, woman-, veteran-, and service-
disabled veteran-owned businesses, must have an equal opportunity to be utilized in the performance
of contracts with public funds spent from certain discretionary agreements. By submitting its offer,
Bidder/Proposer certifies that it has taken, and if there are further opportunities will take, reasonable
steps to ensure that small and disadvantaged businesses, including minority-, woman-, veteran-, and
service-disabled veteran-owned businesses, are provided an equal opportunity to compete for and
participate in the performance of any subcontracts resulting from this procurement.

The information submitted in response to this clause will not be considered in any scored evaluation.
Failure to submit this form may cause the bid or proposal to be rejected.

Is the Bidder/ Proposer a certified firm? Yes No [J
If yes, indicate all certification type(s):

DBE (O MBE O WBE [ SBE VOSB/SDVOSB [

and supply a copy of the certificate and/or certification letter if not currently listed on the city’s Minority
Business Enterprise Program’s (MBEP) certified list.

1. Include a list of firms that Bidder/ Proposer has had a contractual relationship with within the

last two years that are minority-owned, woman-owned, veteran-owned or small businesses,
regardless of their certification status.

E[Click or tap here to enter textD

2. Does Bidder/Proposer foresee any subcontracting opportunities for this procurement?

Yes [ No O



If no, please explain why in the field below. Do not complete the rest of this form and submit this
first page with your bid and/or proposal. C:(Click or tap here to enter text.D

If yes, please complete the following pages and submit all pages with your bid and/or proposal.

Describe the steps Bidder/Proposer took to solicit small and disadvantaged businesses, including
MBEs, WBEs, VOSBs, and SDVOSBSs, for subcontracting opportunities for this procurement.

3. Check the good faith and outreach efforts the Bidder/Proposer used to emcourage the
participation of small and disadvantaged businesses including, MBEs, WBEs, VOSBs and

SDVOSBs:

O  Bidder placed advertisements in search of prospective small businesses, DBEs, MBEs,
WBESs, VOSBs and/or SDVOSBs for the solicitation.

1 Bidder attended LFUCG Procurement Economic Inclusion Outreach event(s) within the
past year.

[0 Bidder attended pre-bid and/or pre-proposal meetings for this solicitation.

O Bidder sponsored an Economic Inclusion Outreach event.

[0 Bidder requested a list of certified small, DBE, MBE, WBE, VOSB and/or SDVOSB
subcontractors or suppliers from LFUCG.

O Bidder contacted organizations that work with small, DBE, MBE, WBE, VOSB and/or
SDVOSB companies.

[0 Bidder sent written notices to certified small, DBE, MBE, WBE, VOSB and SDVOSB
businesses.

0 Bidder followed up to initial solicitations with interested small, DBE, MBE, WBE, VOSB
and/or SDVOSB.

1 Bidder provided small, DBE, MBE, WBE, VOSB and/or SDVOSB businesses interested in
performing the solicited work with prompt access to the plans, specifications, scope of work,
and requirements of the solicitation.

[0 Bidder made efforts to segment portions of the work to be performed by small businesses,

DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs, including dividing sub-bid/partnership
opportunities into economically feasible units/parcels, to facilitate participation.



[0 Bidder negotiated in good faith with interested small, DBE, MBE, WBE, VOSB and/or
SDVOSB businesses.

[0 Bidder provided adequate rationale for rejecting any small business’, DBEs, MBEs, WBEs,
VOSBs or SDVOSBs for lack of qualifications.

0 Bidder offered assistance in obtaining bonding, insurance, financial, equipment, or other
resources to small businesses, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBS, in an effort
to assist them in meeting project requirements.

[ Bidder made efforts to expand the search for small businesses, DBEs MBEs, WBEs, VOSBs
and/or SDVOSBs beyond the usual geographic boundaries.

[0 Bidder made other reasonable efforts to include small businesses, DBEs, MBEs, WBEs,
VOSBs and/or SDVOSBs participation.

4, Bidder/Proposer must include documentation, including the date each effort was made, the
medium through which each effort was made, and the outcome of each effort with this form,
regardless of the level of small, DBE, MBE, WBE, VOSB and/or SDVOSB participation.
Examples of required documentation include copies of email communications, copies of

newspaper advertisements, or copies of quotations received from interested small businesses,
DBEs, MBEs, WBEs, VOSBs or SDVOSBs.

EClick or tap here to enter text.D

For detailed information regarding outreach efforts that satisfy the MBE Program’s
requirements, please see “Documentation Required for Good Faith Efforts and Outreach Plans”
page.

Note: The Bidder/Proposer must be willing to report the identity of each subcontractor and the
value of each subcontract to MBEP if awarded a contract from this procurement.

Failure to submit the documentation requested may be cause for rejection of the bid. Bidders
may include any other documentation deemed relevant to this requirement, which is subject to
review by the MBE Liaison. Documentation of Good Faith and Outreach Efforts must be
submitted with the bid, regardless of the proposed level of SBEs, DBEs, MBEs, WBEs, VOSBs
and/or SDVOSBs participation in the procurement. If the Good Faith and Outreach Effort Form
and associated documentation is not submitted with the bid response, the bid may be rejected.



The undersigned acknowledges that all information is accurate. Any misrepresentations may result in
termination of the contract and/or be subject to applicable Federal and State laws concerning false
statements and claims.

Company Company Representative

Date Title

4870-1925-6809, v. 1



GENERAL PROVISIONS

Each Respondent shall comply with all Federal, State & Local regulations
concerning this type of service or good.

The Respondent agrees to comply with all statutes, rules, and .regulations
governing safe and healthful working conditions, including the Occupational Health
and Safety Act of 1970, 29 U.S.C. 650 et. seq., as amended, and KRS Chapter
338. The Respondent also agrees to notify the LFUCG in writing immediately upon
detection of any unsafe and/or unhealthful working conditions at the job site. The
Respondent agrees to indemnify, defend and hold the LFUCG harmless from ali
penalties, fines or other expenses arising out of the alleged violation of said laws.

Failure to submit ALL forms and information required in this RFP may be grounds
for disqualification.

Addenda: All addenda and lonWave Q&aA, if any, shall be considered in making
the proposal, and such addenda shall be made a part of this RFP. Before
submitting a proposal, it is incumbent upon each proposer to be informed as to
whether any addenda have been issued, and the failure to cover in the bid any
such addenda may result in disqualification of that proposal.

Proposal Reservations: LFUCG reserves the right to reject any or all proposals, to
award in whole or part, and to waive minor immaterial defects in proposals. LFUCG
may consider any alternative proposal that meets its basic needs.

Liability: LFUCG is not responsible for any cost incurred by a Respondent in the
preparation of proposals.

Changes/Alterations: Respondent may change or withdraw a proposal at any time
prior to the opening; however, no oral modifications will be allowed. Only letters, or
other formal written requests for modifications or corrections of a previously
submitted proposal which is addressed in the same manner as the proposal, and
received by LFUCG prior to the scheduled closing time for receipt of proposals, will
be accepted. The proposal, when opened, will then be corrected in accordance
with such written request(s), provided that the written request is contained in a
sealed envelope which is plainly marked “modifications of proposal”.

Clarification of Submittal: LFUCG reserves the right to obtain clarification of any
point in a bid or to obtain additional information from a Respondent.

Bribery Clause: By his/her signature on the bid, Respondent certifies that no

employee of his/hers, any affiliate or Subcontractor, has bribed or attempted to
bribe an officer or employee of the LFUCG.



10.

11.

12.

Additional Information: While not necessary, the Respondent may include any
product brochures, software documentation, sample reports, or other
documentation that may assist LFUCG in better understanding and evaluating the
Respondent's response. Additional documentation shall not serve as a substitute
for other documentation which is required by this RFP to be submitted with the
proposal,

Ambiguity, Conflict or other Errors in RFP: If a Respondent discovers any
ambiguity, conflict, discrepancy, omission or other error in the RFP, it shall
immediately notify LFUCG of such error in writing and request modification or
clarification of the document if allowable by the LFUCG.

Agreement to Bid Terms: In submitting this proposal, the Respondent agrees that
it has carefully examined the specifications and all provisions relating to the work
to be done attached hereto and made part of this proposal. By acceptance of a
Contract under this RFP, proposer states that it understands the meaning, intent
and requirements of the RFP and agrees to the same. The successful Respondent
shall warrant that it is familiar with and understands all provisions herein and shall
warrant that it can comply with them. No additional compensation to Respondent
shall be authorized for services or expenses reasonably covered under these
provisions that the proposer omits from its Proposal.

Cancellation: If the services to be performed hereunder by the Respondent are not
performed in an acceptable manner to the LFUCG, the LFUCG may cancel this
contract for cause by providing written notice to the proposer, giving at least thirty
(30) days notice of the proposed cancellation and the reasons for same. During
that time period, the proposer may seek to bring the performance of services
hereunder to a level that is acceptable to the LFUCG, and the LFUCG may rescind
the cancellation if such action is in its best interest.

A. Termination for Cause

(1) LFUCG may terminate a contract because of the contractor’s failure
to perform its contractual duties

(2) If a contractor is determined to be in default, LFUCG shall notify the
contractor of the determination in writing, and may include a specified
date by which the contractor shall cure the identified deficiencies.

LFUCG may proceed with termination if the contractor fails to cure the
deficiencies within the specified time.

(3) Adefault in performance by a contractor for which a contract may be
terminated shall include, but shall not necessarily be limited to:
(a) Failure to perform the contract according to its terms, conditions
and specifications;
(b) Failure to make delivery within the time specified or according



13.

14.

15.

to a delivery schedule fixed by the contract; .

(c) Late payment or nonpayment of bills for' Iabqr, materials,
supplies, or equipment furnished in connection with a contract
for construction services as evidenced by mechanics’ liens filed
pursuant to the provisions of KRS Chapter 376, or Ietters' of
indebtedness received from creditors by the purchasing
agency;

(d) Failure to diligently advance the work under a contract for
construction services;

(e) The filing of a bankruptcy petition by or against the contractor;
or

(f)  Actions that endanger the health, safely or welfare of the
LFUCG or its citizens.

B. At Will Termination

Notwithstanding the above provisions, the LFUCG may terminate this contract at
will in accordance with the law upon providing thirty (30) days written notice of that
intent, Payment for services or goods received prior to termination shall be made
by the LFUCG provided these goods or services were provided in a manner
acceptable to the LFUCG. Payment for those goods and services shall not be
unreasonably withheld.

Assignment of Contract: The contractor shall not assign or subcontract any portion
of the Contract without the express written consent of LFUCG. Any purported
assignment or subcontract in violation hereof shall be void. It is expressly
acknowledged that LFUCG shall never be required or obligated to consent to any
request for assignment or subcontract; and further that such refusal to consent can
be for any or no reason, fully within the sole discretion of LFUCG.

No Waiver: No failure or delay by LFUCG in exercising any right, remedy, power
or privilege hereunder, nor any single or partial exercise thereof, nor the exercise
of any other right, remedy, power or privilege shall operate as a waiver hereof or
thereof. No failure or delay by LFUCG in exercising any right, remedy, power or
privilege under or in respect of this Contract shall affect the rights, remedies,
powers or privileges of LFUCG hereunder or shall operate as a waiver thereof.

Authority to do Business: The Respondent must be a duly organized and
authorized to do business under the laws of Kentucky. Respondent must be in
good standing and have full legal capacity to provide the services specified under
this Contract. The Respondent must have all necessary right and lawful authority
to enter into this Contract for the full term hereof and that proper corporate or other
action has been duly taken authorizing the Respondent to enter into this Contract.
The Respondent will provide LFUCG with a copy of a corporate resolution
authorizing this action and a letter from an attorney confirming that the proposer is
authorized to do business in the State of Kentucky if requested. All proposals must



16.

17.

18.

19.

20.

be signed by a duly authorized officer, agent or employee of the Respondent.

Governing Law: This Contract shall be governed by and construed in accordance
with the laws of the Commonwealth of Kentucky. In the event of any proceedings
regarding this Contract, the Parties agree that the venue shall be the Fayette
County Circuit Court or the U.S. District Court for the Eastern District of Kentucky,
Lexington Division. All parties expressly consent to personal jurisdiction and venue
in such Court for the limited and sole purpose of proceedings relating to this
Contract or any rights or obligations arising thereunder. Service of process may be
accomplished by following the procedures prescribed by law.

Ability to Meet Obligations: Respondent affirmatively states that there are no
actions, suits or proceedings of any kind pending against Respondent or, to the
knowledge of the Respondent, threatened against the Respondent before or by
any court, governmental body or agency or other tribunal or authority which would,
if adversely determined, have a materially adverse effect on the authority or ability
of Respondent to perform its obligations under this Contract, or which question the
legality, validity or enforceability hereof or thereof.

Contractor understands and agrees that its employees, agents, or subcontractors
are not employees of LFUCG for any purpose whatsoever. Contractor is an
independent contractor at all times during the performance of the services
specified.

If any term or provision of this Contract shall be found to be illegal or unenforceable,
the remainder of the contract shall remain in full force and such term or provision
shall be deemed stricken.

Contractor [or Vendor or Vendor's Employees] will not appropriate or make use of
the Lexington-Fayette Urban County Government (LFUCG) name or any of
its trade or service marks or property (including but not limited to any logo or seal),
in any promotion, endorsement, advertisement, testimonial or similar use without
the prior written consent of the government. If such consent is granted LFUCG
reserves the unilateral right, in its sole discretion, to immediately terminate and
revoke such use for any reason whatsoever. Contractor agrees that it shall cease
and desist from any unauthorized use immediately upon being notified by LFUCG.

Signature Date



RISK MANAGEMENT PROVISIONS
INSURANCE AND INDEMNIFICATION

(1)

)

@)

4)

®)

(6)

INDEMNIFICATION AND HOLD HARMLESS PROVISION

It is understood and agreed by the parties that Contractor hereby assumes the entire
responsibility and liability for any and all damages to persons or property caused by or
resulting from or arising out of any act or omission on the part of Contractor or its
employees, agents, servants, owners, principals, licensees, assigns or subcontractors
of any tier (hereinafter “CONTRACTOR") under or in connection with this agreement
and/or the provision of goods or services and the performance or failure to perform any
work required thereby.

CONTRACTOR shall indemnify, save, hold harmless and defend the Lexington-Fayette
Urban County Government and its elected and appointed officials, employees, agents,
volunteers, and successors in interest (hereinafter “LFUCG") from and against all
liability, damages, and losses, including but not limited to, demands, claims, obligations,
causes of action, judgments, penalties, fines, liens, costs, expenses, interest, defense
costs and reasonable attorney’s fees that are in any way incidental to or connected with,
or that arise or are alleged to have arisen, directly or indirectly, from or by
CONTRACTOR's performance or breach of the agreement and/or the provision of goods
or services provided that: (a) it is attributable to personal injury, bodily injury, sickness, or
death, or to injury to or destruction of property (including the loss of use resulting
therefrom), or to or from the negligent acts, errors or omissions or willful misconduct of

the CONTRACTOR; and (b) not caused solely by the active negligence or willful
misconduct of LFUCG.

In the event LFUCG is alleged to be liable based upon the above, CONTRACTOR shall
defend such allegations and shall bear all costs, fees and expenses of such defense,
including but not limited to, all reasonable attomeys' fees and expenses, court costs, and

expert witness fees and expenses, using attomeys approved in writing by LFUCG, which
approval shall not be unreasonably withheld.

The;e provisions shall in no way be limited by any financial responsibility or insurance
requirements, and shall survive the temmination of this agreement.

LFUCG is a political subdivision of the Commonwealth of Kentucky. CONTRACTOR
acknowledges and agrees that LFUCG is unable to provide indemnity or otherwise save,
hold harmless, or defend the CONTRACTOR in any manner.

Notwithstanding, the foregoing with respect to any professional services performed by
CONTRACTOR hereunder (and to the fullest extent permitted by law), CONTRACTOR
shall indemnify, save, hold harmless and defend LFUCG from and against any and all
liability, damages and losses, including but not limited to, demands, claims, obligations,
causes of action, judgments, penalties, fines, liens, costs, expenses, interest, defense
costs and reasonable attoney's fees, for any damage due to death or injury to any
person or injury to any property (including the loss of use resulting therefrom) to the
e)gtent arising out of, pertaining to or relating to the negligence, recklessness or willful
misconduct of CONTRACTOR in the performance of this agreement.



FINANCIAL RESPONSIBILITY

BIDDER/CONTRACTOR understands and agrees that it shall demonstrate the ability to assure
compliance with the above Indemnity provisions and these other risk management provisions prior
to final acceptance of its bid and the commencement of any work or provision of goods.

INSURANCE REQUIREMENTS

YOUR ATTENTION IS DIRECTED TO THE INSURANCE REQUIREMENTS BELOW, AND YOU
MAY NEED TO CONFER WITH YOUR INSURANCE AGENTS, BROKERS, OR CARRIERS TO
DETERMINE IN ADVANCE OF SUBMISSION OF A RESPONSE THE AVAILABILITY OF THE
INSURANCE COVERAGES AND ENDORSEMENTS REQUIRED HEREIN. IF YOU FAIL TO
COMPLY WITH THE INSURANCE REQUIREMENTS BELOW, YOU MAY BE DISQUALIFIED
FROM AWARD OF THE CONTRACT.

Required Insurance Coverage

BIDDER/CONTRACTOR shall procure and maintain for the duration of this contract the following
or equivalent insurance policies at no less than the limits shown below and cause its
subcontractors to maintain similar insurance with limits acceptable to LFUCG in order to protect
LFUCG against claims for injuries to persons or damages to property which may arise from or in
connection with the performance of the work hereunder by CONTRACTOR. The cost of such
insurance shall be included in any bid:

Coverage Limits

General Liability $1 million per occurrence, $2 million aggregate
(Insurance Services Office Form CG 00 01) or $2 million combined single limit

Auto Liability $1 million per occurrence

Worker's Compensation Statutory

Employer's Liability $100K

Professional (E&O) Liability $1 million per claim

The policies above shall contain the following conditions:

a. All Certificates of Insurance forms used by the insurance carrier shall be properly filed and
approved by the Department of Insurance for the Commonwealth of Kentucky (DOI).
LFUCG shall be named as an additional insured in the General Liability Policy and
Commercial Automobile Liability Policy using the Kentucky DOI approved forms.

b. The General Liability Policy shall be primary to any insurance or self-insurance retained by
LFUCG.

c. LFUCG shall be provided at least 30 days advance written notice via certified mail, return
receipt requested, in the event any of the required policies are canceled or non-renewed.

d. Said coverage shall be written by insurers acceptable to LFUCG and shall be in a form
acceptable to LFUCG. Insurance placed with insurers with a rating classification of no less
than Excellent (A or A-) and a financial size category of no less than Vll|, as defined by the
most curmrent Best's Key Rating Guide shall be deemed automatically acceptable.



Renewals

After insurance has been approved by LFUCG, evidence of renewal of an expiring policy must be
submitted to LFUCG, and may be submitted on a manually signed renewal endorsement form. If
the policy or carrier has changed, however, new evidence of coverage must be submitted in
accordance with these Insurance Requirements.

Deductibles and Self-Insured Programs

IF YOU INTEND TO SUBMIT A SELF-INSURANCE PLAN IT MUST BE FORWARDED TO
LEXINGTON-FAYETTE __URBAN _COUNTY GOVERNMENT, DIVISION OF RISK
MANAGEMENT, 200 EAST MAIN STREET, LEXINGTON, KENTUCKY 40507 NO LATER THAN
A MINIMUM OF FIVE (5) WORKING DAYS PRIOR TO THE RESPONSE DATE. Self-insurance
programs, deductibles, and self-insured retentions in insurance policies are subject to separate
approval by Lexington-Fayette Urban County Govemment's Division of Risk Management, upon
review of evidence of BIDDER/CONTRACTOR's financial capacity to respond to claims. Any such
programs or retentions must provide LFUCG with at least the same protection from liability and
defense of suits as would be afforded by first-dollar insurance coverage

Safety and Loss Control

CONTRACTOR shall comply with all applicable federal, state, and local safety standards related
to the performance of its works or services under this Agreement and take necessary action to

protect the life, health and safety and property of all of its personnel on the job site, the public, and
LFUCG.

Verification of Coverage

BIDDER/CONTRACTOR agrees to fumish LFUCG with all applicable Certificates of Insurance
signed by a person authorized by the insurer to bind coverage on its behalf prior to final award, and
if requested, shall provide LFUCG copies of all insurance policies, including all endorsements.

Right to Review, Audit and Inspect

QONTRACTOR understands and agrees that LFUCG may review, audit and inspect any and all of
its records and operations to insure compliance with these Insurance Requirements.

DEFAULT

_BIDDER!CONTRACTOR understands and agrees that the failure to comply with any of these
insurance, sgfety, or loss control provisions shall constitute default and that LFUCG may elect at its
option any single remedy or penalty or any combination of remedies and penalties, as available,

inciud_ing but not limited to purchasing insurance and charging BIDDER/CONTRACTOR for any
such insurance premiums purchased, or suspending or terminating the work. _

00548704



Request for Proposals (RFP)
Workforce IT Training Provider

Issued by: Lexington-Fayette Urban County Government
Issue Date: April 20, 2026
Proposal Due Date: May 11, 2026
Timeline: June 1, 2026 — December 31, 2026
a. Overview & Purpose

The Lexington-Fayette Urban County Government (LFUCG) has historically partnered with
economic and workforce development agencies for the purpose of providing economic and
workforce development services. These agencies are diverse in their missions and work plans,
and provide services that create jobs and grow payroll, influence growth and tax base
enhancement, and enhance economic well-being of the community. The availability of up to
$50,000 an economic development grant was authorized by the Lexington-Fayette Urban
County Council. The application process outlined below will be the application timeline of June
1, 2026 — December 31, 2026.

The Lexington-Fayette Urban County Government (LFUCG) is interested is seeking proposals
from qualified workforce training providers to deliver industry-recognized Information

Technology (IT) training programs for adults in the Lexington, KY to obtain a
certification/licensure training.

The purpose of this RFP is to select a provider with demonstrated success in delivering

accelerated, IT training aligned with employer demand, leading to certifications and
employment outcomes.

b. Requirements (Certification or licensure training)

Certification or licensure training must lead to attainment of a certificate or a license and
employment. The training period for the certificate or license must be six (6) months or less. If
the training for the certificate or licensure is more than six (6) months, the applicant will be
ineligible for the funding for the certificate/licensure tract. The certificate or license must be
awarded by at least one of the following entities:

« An accredited organization or educational institution {accredited by a certifying agency
external to the organization/business/educational institution).

* A business that is participating in Kentucky’s Registered Apprenticeship Program.

* A department within the Commonwealth of Kentucky.



o An instructor who holds a current certificate in the industry, awarded by an accredited
organization or educational institution.

c. Scope of Services

s Delivery of accelerated IT training programs (1-24 weeks)

e Instruction in IT Fundamentals, IT Support, Networking, Cybersecurity, Cloud, Al
e Preparing for certifications

e Career readiness and job placement support

e Track and report outcomes

4. Target Population

e Unemployed/underemployed adults
e Opportunity youth (18-24 years old)
e Beginners with IT aptitude

5. Desired Provider Qualifications

e Experience delivering accelerated IT training
e Strong employer partnerships

e High certification attainment rates

e Flexible delivery formats

e Beginner-friendly programs

6. Preferred Program Model

e Cohort-based training

s Short-term intensive program
e Certification prep

e (Career services

¢ Job placement within 90 days

7. Deliverables & Metrics

A copy of the certificate or licensure attainment along with employment placement must be
provided as part of the outcome reports. All individuals tracked for this grant cycle must be
newly enrolled within the respective grant cycles. (June 1, 2026 — December 31, 2026).

8. Funding Grant Year is defined as June 1, 2026 — December 31, 2026. An applicant may
request up to $50,000. Upon awarding the grant, the funds shall be disbursed to the grantee on
a reimbursement basis upon submission of an invoice with adequate supporting documentation.

The Chief Development Officer, Director of Business Engagement, and the Office of Economic
Development anticipates more requests than it can support, compelling the scoring committee



to make judgments based on relative need and potential revenue impact on our community.
Funding amounts will vary based on application and scope of the program, meaning thata
request may not be funded at the full level. This funding is intended to support programs that
meet the eligibility criteria established below.

Funding Activities Eligible funding activities include:

1. Staff wages for time devoted to grant program participants;

2. Cost of books/curriculum/software directly related to the testing of participants;

3. Licensure/certification costs;

4. Transportation assistance related to training;

5. Wages for clients who are in internships/apprenticeships/work-based learning experiences;
6. Other activities/supportive services that directly benefit the training and/or employment
outcomes of grant participants.

To ensure funds awarded under this program are used for approved activities, each applicant
must submit a budget with the grant application. The applicant’s budget will be attached as an
exhibit to the Purchase of Services Agreement and must be followed throughout the grant cycle
if the organization is ultimately awarded funds.

9. Eligibility In order to qualify, all applicant agencies MUST:

1. Use funds to support impactful approaches that generate improvements in areas related to
economic and workforce development (Ex: certification or licensure). This funding is not
intended to support general agency operations, salaries, capital, or construction projects, other
than overhead required to support the proposed program.

2. The ability to allocate a minimum of fifty (50) percent of the awarded funds to direct

participant certification/licensure training services, or direct participant activities/supportive
services.

3. Have a business license filed by the grant award date and provide services or placements in
Lexington-Fayette County.

4. Be an accredited organization or educational institution, a nonprofit, a private business

participating in Kentucky’s Registered Apprenticeship Program, or a private business that has a
business license filed with the LFUCG Department of Revenue. Local, federal, or state
government entities are not eligible for this grant opportunity.

5. Agree to negotiated training, placement, licensure and/or certification outcomes.
6. Execute one or more Purchase of Service Agreement(s) (PSA), to be provided by LFUCG.

7. Have a Unique Entity D (UEIl) and provide documentation indicating active status.



10. Criteria Competitive applicants WILL:

1. Deliver services that are cost-effective, demand-driven, and high impact.
2. Address at least one of the priorities set forth by the Economic Development Investment
Board.
3. Provide programming that is consistent with the Economic Development priorities set by the
LFUCG and Economic Development Investment Board
(https://www.lexingtonky.gov/browse/government/economicdevelopment).
4. Show clear outcomes related to success or proof of licensure and/or certification. (All
individuals tracked for outcomes must be newly enroiled after June 1, 2026.)

5. Show evidence of program success. This can include a record of successful outcomes of the
program, or evidence of the agency’s success in related endeavors.

6. Provide a detailed budget with the grant application. a. Proposals will be evaluated based on
the extent to which requested funds are allocated directly to client services. Preference will be
given to applicants who demonstrate that the requested budget supports direct program
activities and services that benefit clients. b. Applicants are encouraged to clearly outline how
funds will be used to maximize impact on program participants, including a detailed budget
narrative that justifies all administrative and operational expenses.

7. Provide a plan for program sustainability beyond organizations receipt of award.

8. Agree to have a financial audit performed before monetary award is distributed.

11. Application Submission
Ali applications must be submitted via lonWave.

The application shall contain the required supporting documents and respond to one or more
established funding priorities/categories. The scoring committee members will review the
applications and may request clarification on the information submitted. After each application
is received, clarifications may be requested, and subsequent responses will be due five (5)
business days from the request. Applications containing significant omissions of required

information or failure to provide requested subsequent responses will be removed from
consideration.

12. Application Review and Project Presentation

After the application is submitted and scored by the Chief Development Officer, the Director of
Business Engagement, and the scoring committee members, those members will make
recommendations to the Economic Development Investment Board which will review the
recommendations. The board may ask for an in-person presentation on the proposed program.
Selection of an organization as a grantee does not constitute approval of the grant application
as submitted. Additionally, the board may enter into negotiations about such items as program
components, funding levels, and desired outcomes in place to support grant implementation.



After the Economic Development Investment Board makes a recommendation, the Lexington-
Fayette Urban County Council will have final approval of funding levels.

13. Acceptance or Rejection or Application

The LFUCG reserves the right to accept or reject any applications in whole or in part, with or
without cause, to waive technicalities, or to accept applications or portions thereof which, in the
Urban County Government's judgment, best serve the interests of the Urban County
Government. Applications not found to be complete may be considered nonresponsive and
removed from the process.

14. Council Approval

Each grant agreement shall be approved by the Lexington-Fayette Urban County Council.
Agencies that have been approved for funding by the Economic Development Investment Board
will be considered for final approval from the Council. Agencies are not required to prepare a
presentation for the Council. The LFUCG and the agencies will enter into a purchase services
agreement (PSA) for the provision of the services provided by the agency to the community. The
LFUCG shall provide a standard PSA. The agency will be required to provide a scope of work to
be performed and the LFUCG will develop a quarterly report to be submitted by the agency as
determined by the PSA for purposes of tracking outcomes and monitoring. This report shall
indicate the work and outcomes of the agency up to that quarter. If a PSA cannot be finalized
within thirty (30) days of the award and LFUCG reserves the right to decline to fund the
application at its sole discretion.

15. Award Administration

LFUCG will use performance reports, on-site visits, and other reasonable measures to determine
whether or not the agency is meeting its proposed outcomes and if funds have been handled
appropriately. Grant funding will be disbursed on a reimbursement basis in one or more
disbursements upon receipt of invoice with supporting documentation, by check mailed to the
address provided in the agency’s application. Invoices must be submitted quarterly.
Disbursements of the future portions are contingent upon appropriate use of the previous
disbursements and proper filing of required reporting. If grant funds are mishandled or used for
purposes other than those stated in the application, LFUCG reserves the right to demand
repayment of all or a portion of the disbursed funds. Moreover, mishandling of grant funds will

significantly and adversely impact a program’s chances of receiving funding from LFUCG in the
future. '

16. Performance Goals and Reporting

Grantees must agree to any requested on-site monitoring visit by LFUCG and submit
performance reports as required by the PSA. The applicants will be held to outcomes provided
in the application, and failure to meet those outcomes may result in intervention by Chief



Development Officer, repayment of grant funds, and may also have a significant impact on
decisions regarding future grants with LFUCG. The Director of Business Engagement will provide
the required form that must include information regarding grant activities, participant names,
employer names, performance goals, and milestones, as well as identify a few standardized data
elements to be reported based on the defined outcomes in the application. The applicant will be
required to upload the form into a secure cloud-based software for administration of the report.
The Chief Development Officer and the Economic Development Investment Board will require
the applicant to continue to track training outcomes of participants until the end of the grant

cycle.

Proof of certificate/licensure attainment will be required to be submitted for any additional
payments.

Seventy-five (75%) of the participants served in the program must be residents of Fayette
County or must find employment in Fayette County. Failure to meet this requirement may result
in intervention by Chief Development Officer, repayment of grant funds, and may also have a
significant impact on decisions regarding future grants with LFUCG.

17. Scoring Criteria
CREDENTIAL/LICENSURE PROGRAM SCORING

a. Workforce Need - 20 Points

* The program's curriculum clearly fit into Lexington-Fayette County's workforce strategy by
providing educational credentials and licensures that directly lead to jobs in the high
demand employment sectors.
¢ Program addresses a clearly defined workforce skills gap in Lexington-Fayette County.
* Programming aligns with in-demand industries and career pathways.
b. Program Impact - 25 Points
* Program leads to industry-recognized credential/licensure attainment within one year.
* Program curriculum will likely result in employment upon receipt of licensure/credential.
® The training is likely to increase income of the recipient.
° The cost of training is low.
* There is a clear pathway to credential/licensure.

¢ Strong job placement plan upon completion of credential with employer partnerships. o
Clearly defined outcomes (completion rates, credential attainment).

¢. Budget—20 points
* Funding of the program adds clear value to the proposed program and has evidence of
potential future sustainability without LFUCG financial support for the credentiél/licensure
program.
* Application demonstrates strong program financial support from the applicant.
* Budget prioritizes direct participant training and credential-related costs.
* Detailed, transparent budget that demonstrates efficient use of funds.



« 50% of funds are allocated to direct services.
o Minimal administrative overhead. Strong justification of costs.

d. Evidence of Success — 20 points
« Organization has very good historical evidence of past retention rates, graduation rates,
and employment upon graduation, OR
« Organization has met or exceeded 100% of the established goals stated in the application
from past funding years.

e. Applicant demonstrates proven ability to deliver credential programs and achieve

successful outcomes. e. Funding Sources - 15 Points
= Applicants demonstrate diversified funding.
« Applicants have a plan for sustainability beyond the grant period.

Grant Application
A. Agency Information

A.1 Agency Name

A.2 Organization Structure

A.3 Mailing Address

A.4 Program Location Address

A.5 Is your Agency registered with the LFUCG Department of Revenue?
A.6 Amount Request for the Program
A.7 Which population will you be serving
A.8 Primary Contact First Name

A.9 Primary Contact Last Name

A.10 Primary Contact Title

A.11 Primary Contact Physical Address
A.12 Primary Contact Phone Number
A.13 Primary Contact Email Address

B. Program Narrative

Describe the IT certification/licensure training program in detail including what workforce
programming will be provided, how often, and target audience.

B.2 Program History & Need:

Show measured outcomes of the program for the past 2 years that directly relate to the
outcomes required for this grant. For example: history of training and placing individuals into
employment or history how program has impacted the economy in Fayette County. Why is the
program needed specifically for Fayette County? Include, in narrative form, any relevant
statistics and data to support the premise that the program is needed specifically in Fayette
County.

List employment outcome statistics after enrollment in your program, if tracked by your agency.




B.3 What criteria must participants meet in order to be enrolled into the program?
B.4 Do participants have to pay for the program?
B.5 If yes, what is the cost to enroll in the program?

B.6 Will requested LFUCG funding allow for more participants to be served during the funding
period?

B.7 if yes, how many?

B.8 Does your program have a waiting list? If yes, please explain.
C. Grant Goals & Tracking Outcomes

Please provide the following information

SHORT TERM GRANT GOALS

C.1. How many Fayette County residents do you expect to enroll?
C.2. How many Fayette County residents do you expect to place into employment?

LONG-TERM GRANT GOALS

C.3. How will success of this project be determined?

C.4. What does the program hope to achieve in the long-term goals? These may extend past the
year of the grant. State success measures and timeline.

D. Budget and Financial Sustainability
Please provide the following information:

D.1. Have you ever had, or do you currently have public funding sources?

D.2. If yes, please describe your public funding sources, including dollar amounts?

D.3. Has your agency applied, expected, or received any other funds from LFUCG?

D.4. If yes, please describe in detail, and include the total dollar amount of LFUCG funding
applied for, expected, or received in the past three years.

D.5. What is the approximate cost per participant in the program during the funding period?

D.6. Will the LFUCG Economic Development Grant be used for leveraged or matching funds?



D.7. If yes, please state the source of funding, amount of funding, and details regarding the
matching grant or leverage arrangement.

D.8. Please describe your Agency's plan for the program after LFUCG funding has ceased. Will
this project need ongoing funding and how will this be secured?

E. Required Documents

Please provide the following information.
Organization Chart — Required

Agency Budget —Required

Grant Budget — Required

F. Submit

Please provide the following information.

CERTIFICATION: | hereby certify that the information contained in this application is accurate
and that | am authorized to submit the application on behalf of my organization.

Signature

Name/Title



Coolups} R

GRANT APPLICATION 2026
A. Agency Information
A.1 Agency Name - Child Care Council of Kentucky. Inc.

A.2 Organization Structure

The Child Care Council operates under a structured leadership model designed to ensure
strong governance, effective program implementation, and accountability across all
operational areas.

At the highest level, the Board of Directors provides strategic oversight and governance. The
Board is led by Eamonn FitzGerald, who is responsible for guiding the organization’s
mission, ensuring fiduciary responsibility, and supporting long-term strategic direction.

Reporting directly to the Board Chair is the Executive Director, Debbie Link, who oversees
all organizational operations, program implementation, and partnerships. The Executive
Director is responsible for transtating the organization’s mission into actionable strategies,
managing staff, and ensuring alignment with community needs and funding requirements.

Supporting the Executive Director is a team of specialized professionals who lead key
functional areas:

« David Hudson - Oversees all financial operations, including budgeting, fiscal
management, compliance, and reporting to ensure the organization’s financiat
health and sustainability.

« Brandon Pence - Leads workforce development efforts by designing and delivering
training programs for early childhood professionals, supporting credential
attainment and career advancement.

« Juanita Web - Provides coaching and technical assistance to early childhood
programs, focusing on improving instructional quality and advancing participation in
Kentucky’s quality rating system.

« Whitney Schlansky — Ensures compliance with health and safety standards white
supporting providers in creating safe, nurturing environments for chitdren.

e Kyle Carman -Manages data collection and reporting systems while also providing
CPR and safety training to early childhood professionals, ensuring both compliance
and workforce readiness.



A.3 Mailing Address - PO Box 21990 Lexington, KY 40522

A.4 Program Location Address - 2473 Fortune Dr. Lexington, KY 40509

A.5 Is your Agency registered with the LFUCG Department of Revenue? Yes

A.6 Amount Request for the Program - $50,000/year

A.7 Which population will you be serving- Early Childhood Educators - Workforce
A.8 Primary Contact First Name - Debra

A.S Primary Contact Last Name - Link

A.10 Primary Contact Title — Executive Director

A.11 Primary Contact Physical Address — 247 Wilderness Cove Lane, Georgetown, Ky.
40324

A.12 Primary Contact Phone Number - 859-254-9176

A.13 Primary Contact Email Address - Debbie.Link@cccofky.com
B. Program Narrative

B.1 Are you applying for funding for the:

e Certification / licensure training — Certification/Licensure

OR

¢ Employment entry / re-entry

Describe the program in detail including what workforce programming will be provided,
how often, and target audience.

Nearly five years post pandemic, Kentucky’s child care sector remains on shaky ground,
and the sector is bracing for more challenging times ahead. Throughout the COVID-19
pandemic, The Child Care Council and a team of statewide partners released data
capturing the pandemic’s impact on Kentucky’s child care sector in the survey series A
Fragile Ecosystem: COVID-19’s Impact on Kentucky’s Child Care Sector. The survey series
is now releasing its fourth edition with this publication, A Fragile Ecosystem V: Will
Kentucky Child Care Survive When the Dollars Run Out? Findings from A Fragile Ecosystem
I, 11, and lll illuminated the dire financial circumstances facing private child care providers



throughout the pandemic and beyond. The pandemic made a bad situation critical for the
child care sector.

According to this statewide report: 58% of providers are not fully staffed Nearly 75% of all
providers need at least 1-5 more staff persons More than 50%of providers would have
permanently closed without the stabilization funding and CCAP improvements provided by
American Rescue Plan funds. More than 80% of providers used stabilization dollars to
increase wages for employees. Without continued funding, child care wages will likely
drop, further worsening child care worker recruitment and retention. Once current
American Rescue Plan relief doltars run out, more than 70% of providers said they would be
forced to raise tuition for working parents; nearly 40% indicated they would cut staff wages;
almost 30% said they would layoff staff; and more than 20% indicated they would
permanently close their child care program.

As of 4/17/2026, reported by the Division of Child Care, Lexington has 20 Family Child Care
Homes and 164 Type 1& Type 1l Child Care Centers.

The Human Development Institute reported that as of 9/16/2025 there are 17,815 children
under the age of 5 in Fayette County. The county is in a High Quality Child Care Dessert as
defined as a center/home at KY All Stars Levels 3-5 with a desert being more than three
times as many children as there are high quality child care slots available.

To counteract the effects of the ARPA cliff and the High Quality Dessert, the CCC would like
to offer memberships to offset the cost of required professional development hours (15) for
providers located in 40504, 40505, 40507 and 40508 that are in the most disadvantaged
areas. Every year each staff person must obtain these Professional Development hours.
Freeing up these funds will allow these facilities to reallocate money to recruitment and
retention efforts. On average it costs a child care center $225.00 per year to train each staff
member. Our membership program is unique because it factors in turn over. CCC
memberships are $75.00 per staff person per year. For example, if “ABC Learning” center
needs 10 staff to run their program, they would pay for 10 slots for the year. If a staff person
leaves and the center must rehire, they still only pay for 10 slots. This can be huge savings
for centers that have a large turnover rate. Currently there are 62 centers in these targeted
zZip codes.

The CCC would like to offer memberships for up to 533 participants on a first come-first
served basis and will expand to include other zip codes as money allows. Each center has
a different capacity based on square footage and the fire marshal inspection.

To help build the Early Childhood workforce and ease the financial burden for acquiring a
new staff person, the CCC would like to offer free Orientation for all providers in Fayette



County. The cost of Orientation is $35.00 per person. Year to date the CCC has trained 554
participants in the Bluegrass area in Orientation for Early Care and Education Professionals
with CPR and First Aid. $10,000 would allow for 285 participants to be trained. All training
will be offered by Kentucky Early Childhood Credentialed trainers. All training will be
entered into the ECE-TRIS system and will be reported monthly as well as the total number
of memberships awarded. The ECE-TRIS system tracks the training sessions and the
number of hours awarded with the ability to report training taken by zip code.

B.2 Program History & Need:

Show measured outcomes of the program for the past 2 years that directly relate to the
outcomes required for this grant. For example: history of training and placing individuals
into employment or history how program has impacted the economy in Fayette County.
Why is the program needed specifically for Fayette County? Include, in narrative form, any
relevant statistics and data to support the premise that the program is needed specifically
in Fayette County.

Over the past two years, the program has demonstrated measurable outcomes that align
directly with the goats of this grant—strengthening the earty childhood workforce,
increasing access to quality child care, and improving school readiness outcomes for
children in Fayette County.

Measured Outcomes (Past 24 Months)
The program has trained and supported early childhood professionals through targeted
professional development, coaching, and workforce entry pathways. As a result:

» 2,089 Early childhood educators have completed high quality training and obtained
certificates, increasing the supply of qualified staff entering the workforce. 617
educators have completed Early Care Orientation with CPR and First Aid Training.

« Participants have been placed into employment in licensed child care settings, with
continued coaching contributing to improved retention rates.

« Child care programs have increased participation in Kentucky’s quality rating
system, directly improving the quality of early learning environments.

o Partnerships with local employers and workforce systems have strengthened the
connection between child care access and workforce participation.

These outcomes directly support both workforce development and school readiness—two
critical and interconnected needs in Fayette County.



Kindergarten Readiness and Educational Impact

Data from Kentucky Youth Advocates highlights a significant readiness gap that
underscores the urgency of this work. Kindergarten readiness is defined as the percentage
of children entering school who demonstrate the cognitive, physical, and social-emotional
skills necessary for success.

In Fayette County, more than half of children are not entering kindergarten fully prepared,
with some neighborhoods reporting only 20-30% of children meeting readiness
benchmarks.

This aligns with broader statewide trends identified by Kentucky Youth Advocates, which
show that only about half of Kentucky children enter kindergarten ready to learn, with even
lower rates among children from low-income families.

These data points demonstrate a clear and urgent need for expanded access to high-
quality early childhood education and workforce support in Fayette County.

Economic and Workforce Impact
The program plays a critical role in supporting the local economy by stabilizing the child
care sector and enabling parental workforce participation. Without reliable child care:

« Parents are unable to enter or remain in the workforce.
« Employers experience reduced productivity and increased absenteeism.
« Economic growth is constrained by workforce shortages.

By training educators and sustaining child care programs, this initiative directly supports
working families and local businesses across Fayette County. On average, every child care
provider opens up 8 slots for child care, adding 8 employees to the workforce.

Why the Program is Needed in Fayette County

Fayette County faces a significant gap between the demand for child care and the
availability of qualified providers. Workforce shortages, low wages, and high turnover have
reduced capacity in many programs, limiting access for families.

At the same time, kindergarten readiness data clearly indicates that many children are
entering school without the foundational skills needed for success. This lack of
preparedness has long-term implications for academic achievement, workforce readiness,
and economic mobility.

Local investments—such as Fayette County Public Schools’ multi-million-dollar
kindergarten readiness initiatives—further underscore the recognized need for community-
wide solutions.



Conclusion

The program’s measurable outcomes—training educators, placing individuals into
employment, expanding access to quality child care, and improving readiness outcomes—
directly address the most pressing needs in Fayette County.

With more than half of chitdren entering kindergarten unprepared and a continued shortage
of early childhood professionals, this program is not only needed—it is essential to
strengthening the workforce, supporting families, and ensuring that Fayette County’s
children enter school ready to succeed.

List employment outcome statistics after enrollment in your program, if tracked by your
agency.

B.3 What criteria must participants meet in order to be enrolled into the program?

All Early Childhood Professionals must take Orientation and Pediatric Abusive Head
Trauma within their first 90 days of employment (7.5 hours). Within their first year of
employment, they must complete the remaining 15 hours of professional development.

B.4 Do participants have to pay for the program? No
B.5 if yes, what is the cost to enroll in the program?

B.6 Will requested LFUCG funding allow for more participants to be served during the
funding period? Yes

B.7 If yes, how many? 583 participants for membership and 285 participants for
Orientation. With turnover, this is a fluid number and will most likely be much higher.

B.8 Does your program have a waiting list? If yes, please explain. No

C. Grant Goals & Tracking Outcomes

Please provide the following information

SHORT TERM GRANT GOALS

C.1. How many Fayette County residents do you expect to enroll? Approximately 800
C.2. How many Fayette County residents do you expect to place into employment? 285
LONG- TERM GRANT GOALS

C.3. How will success of this project be determined?

The success of the project will be measured by the number of memberships and
participants taking Orientation. All training will be entered into the ECE-TRIS system and



will be reported monthly as well as the total number of memberships awarded. The ECE-
TRIS system tracks the training sessions and the number of hours awarded with the ability
to report training taken by zip code.

C.4. What does the program hope to achieve in the long-term goals? These may extend
past the year of the grant. State success measures and timeline.

Long-term success for this program in Fayette County can be clearly understood through a
phased timetine that shows how short-term outputs evolve into lasting, community-wide
impact. Below is a structured vision of what success looks like over

Years 1-2: Foundation and Early Impact

In the initial phase, success is centered on building capacity and demonstrating
measurable workforce outcomes.

« Increased number of individuals trained and ptaced into early childhood positions
o Reduction in immediate staffing shortages across local child care programs
o Expanded participation in Kentucky’s quality rating system

s Strengthened partnerships with employers and systems such as Fayette County
Public Schools

« Early signs of improved classroom quality and child outcomes

At this stage, success is largely programmatic and workforce-driven, with early indicators
of impact on children and families.

Years 3-5: System Stabilization and Measurable Child Outcomes

During this phase, the program begins to influence broader systems and produce
measurable improvements in school readiness.

« Noticeable increase in kKindergarten readiness rates, as tracked by Kentucky Youth
Advocates

¢ Reduction in turnover rates among early childhood educators
o More programs operating at higher quality levels with stable staffing
¢ Increased access to child care slots, reducing waitlists for families

« More parents able to enter and remain in the workforce consistently



By year five, success is reflected not justin workforce numbers, but in improved outcomes
for children entering kindergarten, especially in historically underserved areas.

Years 5-10: Community-Wide Impact and Economic Growth

At this stage, the program contributes to broader economic and educational
transformation in Fayette County.

Kindergarten readiness rates rise significantly, with gaps between populations
narrowing

Sustained pipeline of qualified educators entering the field annually
Child care quality deserts are reduced or eliminated in key areas of the county

Employers report improved retention and productivity due to reliable child care
access

Increased labor force participation among parents, especially women

Here, child care is no longer a barrier—it becomes a recognized driver of workforce and
economic stability.

Years 10+: Sustainable Systems and Generational Change

Long-term success is fully realized when the program’s impact is embedded into the fabric
of the community.

Early childhood education is established as a stable, respected career pathway with
competitive wages

Consistently high kindergarten readiness rates across all demographics

Children entering Fayette County Public Schools are on track for long-term
academic success (e.g., third-grade reading proficiency)

Cross-sector systems (education, workforce, government, business) remain aligned
and invested

The local economy benefits from a reliable, supported workforce pipeline

At this point, the program is no longer addressing a crisis—it is sustaining a high-
functioning early childhood and workforce ecosystem.



What This Timeline Demonstrates

This progression shows that success is not immediate—it builds from training and
placement > system stability > improved child outcomes > economic transformation.

For Fayette County, long-term success means a future where:
« Families can access high-quality child care without barriers
« Educators remain in the field because it is sustainable
o Children arrive at school ready to learn
« The economy is stronger because the workforce is supported

This timeline provides a clear, realistic pathway from current need to lasting impact,
aligning directly with both workforce and school readiness goals.

D. Budget and Financial Sustainability

Please provide the following information

D.1. Have you ever had, or do you currently have public funding sources? No

D.2. If yes, please describe your public funding sources, including dollar amounts?
D.3. Has your agency applied, expected, or received any other funds from LFUCG? No

D.4. If yes, please describe in detail, and include the total dollar amount of LFUCG funding
applied for, expected, or received in the

past three years.

D.5. What is the approximate cost per participant in the program during the funding period?
$75 per participant for Membership and $35 per participant for Orientation

D.6. Will the LFUCG Economic Development Grant be used for leveraged or matching
funds? No

D.7. If yes, please state the source of funding, amount of funding, and details regarding the
matching grant or leverage arrangement.

D.8. Please describe your Agency's plan for the program after LFUCG funding has ceased.
Will this project need ongoing funding and how will this be secured?

This project will need ongoing funding. We will have to seek additional funding and begin
charging centers for memberships.



E. Required Documents

Please provide the following information.

Organization Chart—

Agency Budget - Required

Grant Budget - Required

F. Submit

Please provide the following information.

CERTIFICATION: | hereby certify that the information contained in this application is
accurate and that | am authorized to submit the

application on behalf of my organization.

SB'
. W; (72 9-2-3¢

Name/Title




Child Care Council of Kentucky, Inc.

Budget Overview: 2025-26 Board Approved Budget - FY26 P&L
July 2025 - June 2026

TOTAL
Revenue
Credit Card Rewards 720.00
Fayette Co. Regional Coll. Admin. Fees 5,000.00
Fundraising 1,080.00
Grant Funding 1,500.00
Fayette County Regional Collaborative Grant 100,000.00
Kentucky Family Child Care Network 309,000.00
Total Grant Funding 410,500.00
Interest Eamed 36,000.00
Sales of Product income 1,500.00
Training 0.00
Online Training 36,000.00
Annual Membership 48,000.00
Lexington FUCG Membership Fund 40,000.00
Total Annual Membership 88,000.00
CCCC/CDA 24,000.00
Lexington Fayette Orientation Fund 9,900.00
Monthly Membership 24,000.00
Pyramid Model Income 50,000.00
Total Online Tralning 231,900.00
Onsite Training 4,800.00
CPR/First Aid Training 54,000.00
Total Onsite Tralning 58,800.00
Total Tralning 280,700.00
Total Revenue $745,500.00
GROSS PROFIT $745,500.00
Expenditures
Accounting, Legal & Professional Services 0.00
Accountant Fees 960.00
Credit Card Processing Fee 1,800.00
QuickBooks Payments Fees 1,500.00
Quickbooks Subscription Fee 3,300.00
Total Accounting, Legal & Professlonal Services 7,560.00
Administrative Fees 5,000.00
Advertising & Marketing 42,000.00
Car & Truck Including Gas 4,200.00
Cell Phones/intemet 7,800.00
Charitable Donations 18,000.00
Computers 0.00
Hardware 6,000.00
Software 6,600.00
Total Computers 12,600.00
CPR/First Aid Training Expenses

Tunsday. August {9, 2025 05:23 B GMT-04:00 ; i



TOTAL

Materials & Supplies
Total CPR/First Ald Training Expenses

Dues, Subscriptions & Memberships
Employee Fringe Benefits
401K Contribution
Health & Other Emp. Insurance
Total Employeo Fringe Benefits
Insurance
Property & Casualty(inc. Mgmt. Lia.)
Workers' Compaensation
Total Insurance
Meals
Office Supplies & Expenses
Payroll Service
Rent or Lease of Storage Units
Salaries, 1099's & Payroll Taxes
1099 Contract Employees
Consultants/Trainers-CPR
Lobbying Consultant
Pyramid Model Trainers
Trainers
Total 1099 Contract Employses
Payroll Taxes
Salaries
Total Salarles, 1089's & Payroll Taxes
Staff Training & Development
Taxes & Licenses
Training Events & Conferences
Training Supplies
Pyramid Model Training Expenses
Total Training Supplies
Travel-Hotel, Meals, Mileage
Waebsite Development and Maintenance
Total Expendituras
NET OPERATING REVENUE
NET REVENUE

NS Y

12,000.00
12,000.00
2,400.00

14,400.00
12,000.00
26,400.00

10,000.00
1,000.00
11,000.00
3,000.00
15,000.00
6,000.00
3,000.00

2,400.00
18,000.00
12,000.00

9,000.00
41,400.00

30.000.00
385,000.00
458,400.00

2,400.00
480.00
30,000.00
36,000.00
360.00
36,360.00
12,000.00
4,800.00
$718,400.00

$27,100.00

H_Iat {1 b $27,100.00
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Child Care Council of Ky., Inc.
Lexington-Fayette UCG Grant FY2027
Budget Report
April 20, 2026

Grant Amount $50,000

Expenses:

Free Child Care Council of KY, Inc. Membersiips ($40,000)
Free Orienlation Trainling to Child Care Workers ’ ($10,000)
Administrzlltive Costs $0

Balance $0

BjSJ\M«, ceo, fa)at

Prepared by: Date

David P. Hudson
CFO
Child Care Council of Ky., Inc.




¥ LEXINGTON

ADDENDUM #1
RFP Number: #15-2026 Date: April 14, 2026

Subject: Economic and Workforce Development Address inquiries to:
Sondra Stone
(859) 258-3320

\'SEDF‘:'}:((DIEKIHj’[ﬂ!’1k\‘.t.’,t}‘d‘

TO ALL PROSPECTIVE SUBMITTERS:

Please be advised of the following clarifications to the above referenced RFP:

See attached PowerPoint presentation from pre-proposal meeting.

Tl SEE

Todd Slatin, Director
Division of Central Purchasing

All other terms and conditions of the RFP and specifications are unchanged. This letter shouid be
signed, attached to and become a part of your submittal.

COMPANY NAME: 11t Cane Covnel of J(u LIn.
[

T

aooress: 0. Box &?i‘lﬁo; LEY ineron Ky “40 A2
"_“'\_I_/) !
SIGNATURE OF BIDDER: k‘,> _,_,/’ — [ F2




¥ LEXINGTON

Customer ID: 3211000

Division of Revenue Location No: 1

200 East Main Street
Lexington, KY 40507 Date: April 21, 2026

BUSINESS OCCUPATIONAL LICENSE

Is issued for the period:

5
2026 & 0
NG

1 ,-‘\ J 5% -

A ".“SI - g \j,@
CHILD CARE COUNCIL OF KENTUCKY INC X

PO BOX 21990
LEXINGTON KY 40522

This license is issued pursuant to Section 13-5 and 13-9, of the Code of Ordinance, Lexington-Fayette
Urban County Government {the "Code") and shall not be taken as permission to do business in Fayette
County without also having complied with all other requirements of the Code and other local ordinances
and regulations. This license is not transferable, and must be renewed annually with Form 228, Net
Profits License Fee Return, due April 15" or the 15th day of the 4th month following the close of the

licensee’s fiscal year.



4/21/26, 11:03 AM SAM.gov | Check Entity Status
Entity Information

CHILD CARE COUNCIL OF KENTUCKY, INC. e Active Registration

Unique Entity ID
FZ8MUBS5K2VV3

Your registration was activated on 2025-11-11. It expires on 2026-11-07, which is
one year after you submitted it for processing. To update or renew your
registration, begin from your Entities Workspace.

More About the Entity Status Tracker

4+  Getting Started with Registration

+  Entity Status Guide

+ Legend

+  What if my entity fails TIN validation?

-+ What if my entity fails CAGE validation?

+ MoreHelp
S o
@ () (V \) /;?\
Validate Entity  Get Unique Entity ID Core Data Assertions
Completed Completed Completed Completed
.y ! / p
_ b L4
L N’
Reps & Certs POCs Submit Processing Active

Completed Completed Completed Completed Completed

hitps:{/sam.govicontent/status-tracker 214



AFFIDAVIT

Comes the Affiant, Dav iop -HVD S9N , and after being first
duly swom, states under penalty of perjury as follows:
1. @her name is Bavio P, H voS0N and he/she is the
individual submitting the proposal or is the authorized representative
of LHiLe Laa Covnei| of K; Lhc. . the entity

submitting the proposal (hereinafter referred to as "Proposer ).

2. Proposer will pay all taxes and fees, which are owed to the Lexington-Fayette Urban
County Govemment at the time the proposal is submitted, prior to award of the contract and
will maintain a "current" status in regard to those taxes and fees during the life of the contract

3. Proposer will obtain a Lexington-Fayette Urban County Govemment business license, if
applicable, prior to award of the contract.

4. Proposer has authorized the Division of Central Purchasing to verify the above-
mentioned information with the Division of Revenue and to disclose to the Urban County
Council that taxes and/or fees are delinquent or that a business license has not been
obtained.

5. Proposer has not knowingly violated any provision of the campaign finance laws of the
Commonwealth of Kentucky within the past five (5) years and the award of a contract to the

Proposer will not violate any provision of the campaign finance laws of the Commonweaith.

6. Proposer has not knowingly violated any provision of Chapter 25 of the
Lexington-Fayette Urban County Govemment Code of Ordinances, known as "Ethics Act”

Continued on next page
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7. Proposer acknowledges that "knowingly" for purposes of this Affidavit means, with respect
to conduct or to circumstances described by a statute or ordinance defining an offense, that
a person is aware or should have been aware that his conduct is of that nature or that the

circumstance exists.

8. Proposer will comply with all registration requirements as a contractor where required by
Section 5-85 of the Code of Ordinances of the Lexington-Fayette Urban County
Government. Proposer will utilize as subcontractors on the contract only contractors who
are registered as required by Section 5-85 of the Code of Ordinances. Proposer will maintain
a “current” status with regard to all contractor registration requirements during the life of the
contract and will ensure that all subcontractors maintain a “current” status with regard to all
contractor registration requirements during the life of the contract. Proposer has authorized
the Division of Procurement to verify the registration of Bidder and Bidder's subcontractors
with the Division of Building Inspection.

Further, Affiant sayeth naught.

Mw/-; (FO

STATE OF V\{’Mhlb% Y
county oF _\N 00 d ‘\_COVd

The foregoing instrument was subscribed, sworn to and acknowledged before me

by David HU\O\SN’\ on this the %V‘”‘day
of PS‘DV\\ 208l

My Commission expires: 5‘3%\a(4

RAINA ELIZABETH BARRERA-WALTON

[

O

" NOTARY PUBLIC, STATE AT LARGE

T el Notary Publlc - State at Large
g -'_:—_ o '."— Kentucky
R T My Commission Expires Mar. 28, 2020
. L B2 Notary ID KYNP88414



EQUAL OPPORTUNITY AGREEMENT

Standard Title V] Assurance

The Lexington Fayette-Urban County Govemnment, (hereinafter referred to as the “Recipient”) hereby agrees
that as a condition to receiving any Federal financial assistance from the U.S. Department of Transportation, it
will comply with Title V1 of the Civil Rights Act of 1964, 78Stat.252, 42 U.S.C. 2000d-4 (hereinafter referred to
as the “Act’), and all requirements imposed by or pursuant to Title 49, Code of Federal Regulations, U.S.
Department of Transportation, Subtitle A, Office of the Secretary, (49 CFR, Part 21) Nondiscrimination in
Federally Assisted Program of the Department of Transportation — Effectuation of Title VI of the Civil Rights
Act of 1964 (hereinafter referred to as the “Regulations”) and other pertinent directives, no person in the United
States shall, on the grounds of race, color, national origin, sex, age (over 40), religion, sexual orientation,
gender identity, veteran status, or disability be excluded from participation in, be denied the benefits of, or be
otherwise subjected to discrimination under any program or activity for which the Recipient receives Federal
financial assistance from the U.S. Department of Transportation, including the Federal Highway Administration,
and hereby gives assurance that will promptly take any necessary measures to effectuate this agreement. This
assurance is required by subsection 21.7(a) (1) of the Regulations.

The Law

. Title ViI of the Civil Rights Act of 1964 (amended 1972) states that it is unlawful for an employer to
discriminate in employment because of race, color, religion, sex, age (40-70 years) or national origin.

. Executive Order No. 11246 on Nondiscrimination under Federal contract prohibits employment
discrimination by contractor and sub-contractor doing business with the Federal Govemment or
recipients of Federal funds. This order was later amended by Executive Order No. 11375 to prohibit
discrimination on the basis of sex.

. Section 503 of the Rehabilitation Act of 1973 states:

The Contractor will not discriminate against any employee or applicant for employment
because of physical or mental handicap.

. Section 2012 of the Vietnam Era Veterans Readjustment Act of 1973 requires Affirmative Action on
behalf of disabled veterans and veterans of the Vietnam Era by contractors having Federal contracts.

. Section 206(A) of Executive Order 12086, Consolidation of Contract Compliance Functions for Equal
Employment Opportunity, states:

The Secretary of Labor may investigate the employment practices of any Government
contractor or sub-confractor to determine whether or not the contractual provisions
specified in Section 202 of this order have been violated.

The Lexington-Fayette Urban County Government practices Equal Opportunity in recruiting, hiring and
promoting. Itis the Govemment's intent to affirmatively provide employment opportunities for those individuals
who have previously not been allowed to enter into the mainstream of society. Because of its importance to
the local Govemment, this policy carries the full endorsement of the Mayor, Commissioners, Directors and all
supervisory personnel. In following this commitment to Equal Employment Opportunity and because the
Government is the benefactor of the Federal funds, itis both against the Urban County Governmernt policy and
ilegal for the Government to let contracts to companies which knowingly or unknowingly practice discrimination



in their employment practices. Violation of the above mentioned ordinances may cause a contract to be
canceled and the contractors may be declared ineligible for future consideration.

Please sign this statement in the appropriate space acknowledging that you have read and understand the
provisions contained herein. Retum this document as part of your application packet.

Bidders

I/We agree to comply with the Civil Rights Laws listed above that govem employment rights of minorities,
women, Vietnam veterans, handicapped and aged persons.

R et Cldtho A covnedl of kv‘
Signature ) H , a /Q(J Name of Business




EMPLOYMENT
OPEN DOOR POLICY

The Council encourages open communication among all the employees and therefore. all cmployees have the
right Lo speak [reely to management about their job related concerns. In fact. stall arc cncouraged to do so. All
staff have access to make suggestions through the ~“Suggestion Box™ or complaints through the “Complaint Box™
on the Council's website. These suggestions and complaints are then sent directly to the HR Department to be

addressed.

Management encourages staff (o [ollow the chain ol command to discuss job-related ideas. recommendations.
concerns and other issucs which arc important to you as an employee. 1 after talking with your SUpPCIvisor. you
{cel the need for additional discussion. you arc encouraged to speak with a member of the HR Deparument or a
member of upper management,

The most important relationship you will develop at the Council will be between you and vour supcryvisor.
However. should vou need support [rom someone other than your supervisor. the entire management tcan.
including the Exccutive Dircctor. is commiitted Lo resolving your individual concemns in a timely and appropriate
manncr.

EQUAL EMPLOYMENT OPPORTUNITY (EEQ)/AFFIRMATIVE ACTION POLICY

It is the policy of the Council lo provide cqual emplovment opportunity to all people without regard to race. color.
religion. scx. national origin. age (40 and over). disability . political affiliation or belicl. or any other trail protected
by law. The Council is fully commitied to assuring cqual oppertunily and equal considcration to all applicants and
cmployces in personnel matters. including recruitment and hiring, training. promotion. salarics and other
compensation: transfer and lay off. or lermination.

Each member of management stalT has the responsibility for implementing the objectives ol this policy. I an
employ ce believes that they have been discriminated against, they should contact a member of HR or the
Excculive Director immedialely .

CONSOLIDATED OMNIBUS BUDGET RECONCILIATION ACT (COBRA)

The Child Care Council complics with all applicable laws with respect 10 its group health plan. ncluding the
Consolidated Omnibus Budget Reconciliation Act ("COBRA"). Employces should read the notice they receive
when first enrolling in the group health plan and the Summary Plan Description to understand their rights and
obligations. if any . under COBRA. Copies of the notice and Summary Plan Description may be obtained from a
member of the HR Department. I vou bave any questions. please contact the HR Department.

AMERICANS WITH DISABILITIES ACT (ADA) POLICY

The Council complies with the Americans with Disabilitics Act of 1990. The ADA assurcs the disabled equity in
employ ment and treatment i all Council programs or activities.

At Will Employment Handbook
8

Bj&\f%i P

H-aV-2b



WORKFORCE ANALYSIS FORM

Crive Lang Covncy of ¥y

Name of Organization:
Categories Total White Hispanic Black or Native Asian (Not | American Twoor | Total
(Not or Latino African- Hawaiian Hispanic Indian or more
Hispanic American | and Other | orLafino Alaskan races
or (NOt Pacific Native (NOt
Latino) Hispanic Islander (not Hispanic
or Latino (Not Hispanic | o Latino
Hispanic or Latino
or Latino
M| F M F M F M F M F M F M F M| F
Administrators 3 |1\ I |
Professionals 4 A | & 2 |3
Superintendents
Supervisors
Foremen
Technicians
Protective Service
Para-Professionals
Office/Clerical
Skilled Craft
Service/Maintenance
Total:
Prepared by: B%M CEo pate: 4 121 Ab
(Name and Title) Revised 2015-Dec-15




DIRECTOR, DIVISION OF PROCUREMENT
LEXINGTON-FAYETTE URBAN COUNTY GOVERNMENT
200 EAST MAIN STREET
LEXINGTON, KENTUCKY 40507

NOTICE OF REQUIREMENT FOR AFFIRMATIVE ACTION TO ENSURE EQUAL
EMPLOYMENT OPPORTUNITIES AND DBE CONTRACT PARTICIPATION

The Lexington-Fayette Urban County Government has a Certified Minority and Women
Business Enterprise seventeen percent (17%) minimum goal including minimum
subgoals of five percent (5%) for Minority Business Enterprises (MBE) and a subgoal of
twelve percent (12%) for Women Business Enterprises (WBE); a three (3%) minimum
goal for Certified Veteran-Owned Small Businesses and/or Certified Service- Disabled
Veteran Owned Businesses; and a goal of utilizing Disadvantaged Business Enterprises
(DBE), where applicable, for government contracts.

For assistance in locating certified DBEs, MBEs, WBEs, VOSBs and/or VOSBs, contact
Sherita Miller at 859/258-3320 or by writing the address listed below:

Sherita Miller, MPA, CPSD
Minority Business Enterprise Liaison
Division of Procurement
Lexington-Fayette Urban County Government
200 East Main Street

Lexington, Kentucky 40507

smiller@ lexingtonky.qov
859-258-3323




Firm Submitting Proposal: Che CAne C""ﬂt'4 ot K-f, Zne.

Complete Address: _P-0. Bee 31190, Leruon Ki HoS€21
Street cty ' Zp

Contact Name: AA"'O chom Titte: C £O

Telephone Number: 857-:254-91 76 Fax Number:

Email address: P AV0. Hvogon @ cocoficy, Lom




¥ LEXINGTON

LFUCG MWDBE SUBSTITUTION FORM
Bid/RFP/Quote Reference# |5 ~202 ¢

The substituted MWDBE and/or veleran subcontractors listed below have agreed Lo participate on
this Bid/RFP/Quote. These substitutions were made prior to or afier the job was in progress. These
substitutions were made for reasons stated below and are now being submitted to the Division of
Procurement for approval. By the authorized signature of a representative of our company, we
understand that this information will be entered into our file for this project. Note: Form required
if a subcontractor is being substituted on a contract.

SUBSTITUTED DBEANBEMWBLE/YOSB/SDVOSB Work to Be Reason for the | Total Dollar % Value of
DBEMBL/WBEAVOSB Faormally Countracted/ Name, Perfurmed Substitution Valuc ofthe | Total Contract
Company Name, Address, Phoae, Email Work

vddress, Phone, mail

I

i

2

The undersigned acknowledges that any misrepresentation may result in termination of the contract
and/or be subject to applicable Federal and State laws concerning falsc statements and false claims.

&HlLo (.A N¢ COJM'.f of K)r _B/‘mb

Company Company Representative

H-21- Qs - ( O

Date Title - B -




¥ LEXINGTON

DOCUMENTATION REQUIRED FOR GOOD FAITH EFFORTS AND QUTREACH PLANS

As affirmed in Resolution Number 272-2024. the Urban County Council has adopted an annual
aspirational goal of utilizing at least seventeen percent (17%) ol public funds spend (rom certain
discretionan agreements with certified Minority Business Enterprises (MBEs) and certified
Woman Business Enterprises (WBEs): utilizing at least three percent (3%) of public [unds from
certain discretionary agreements with Certified Veteran-Owned Small Business and Certified
Service-Disabled Veleran-Owned Small Businesses (VOSBs). and utilizing Disadvantaged
Business Enterprises (DBEs) where applicable. Bidders should make every effort 1o achieve these

goals,

Therefore. as an element ol the responsiveness ol the bid. all Bidders are required to submit
documentation of their good faith and outreach efforts 1o ensure all businesses. including small
and disadvantaged businesses such as minority-. woman-, and veteran-owned businesses. have an
equal opportunity to compete for and participate in the performance ol any subcontracls resulting
from this procurement. Examples of good faith and outreach efforts that satisfy- this requirement
(o encourage the participation ol. DBEs. MBEs. WBEs. VOSBs and/or SDVOSBs include:

|, Advertised opportunities 1o parlicipate in the contract in at least lwo (2) publications of
general circulation media: trade and professional association publications; small and
minority business or (rade publications: and publications or trades targeting minority.
women, and disadvanlaged businesses not less than [ifleen (15) days prior 1o the deadline
for submission ol bids to allow. DBEs. MBEs. WBEs. VOSBs and/or SDVOSBs (o
participate.

2. Attended LFUCG Procurement Economic Inclusion Outreach event(s) within the past
year {o meet new small businesses. DBEs. MBEs. WBEs. VOSBs and/or SDVOSBs to
partner with on LFUCG contracts and procurements

3. Allended pre-bid/pre-proposal meetings that were scheduled by LFUCG to inform

small businesses. DBEs. MBEs. WBEs, VOSBs and/or SDVOSBs of subcontracting
opportunities.

4. Sponsored Economic Inclusion event to provide networking opportunities lor prime
contractors and small businesses. DBEs. MBEs. WBEs, VOSBs and/or SDVOSBs.

W

Requested a list of certified small. DBE. MBE. WBE. VOSB and/or SDVOSB
subcontraclors or suppliers from LFUCG and showed evidence of contacting the
companies on the list(s).

6. Conlacted organizations that work with small, DBE. MBE. WBE, and VOSB companies
[or assistance in [inding certified DBEs. MBEs. WBEs. VOSB and/or SDVOSBs to work



10.

11.

12.

13.

on this project. Those contacted and their responses must be a part of the bidder’s
outreach efforts documentation.

Sent written notices, by certified mail, email, or facsimile, to qualified, certified small
businesses, DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs soliciting their partici pation
in the contract not less than seven (7) days prior to the deadline for submission of bids to
allow them to participate effectively.

Followed up initial solicitations by contacting small businesses, DBEs, MBE:, WBEs,
VOSBs and/or SDVOSBs via tailored communications to determine their level of
interest.

Provided the interested small businesses, DBEs, MBEs, WBEs, VOSBs and/or
SDVOSBs with adequate and timely information about the plans, specifications, and
requirements of the contract.

Selected portions of the work to be performed by small businesses, DBEs, MBEs, WBEs,
VOSBs and/or SDVOSBs in order to increase the likelihood of subcontracting
participation. This includes, where appropriate, breaking out contract work items into
economically feasible units to facilitate small, DBE, MBE, WBE, VOSB and/or
SDVOSB participation, even when the prime contractor may otherwise perform these
work items with its own workforce.

Negotiated in good faith with interested small businesses, DBEs, MBEs, WBEs, VOSBs
and/or SDVOSBs, not rejecting them as unqualified without sound reasons based on a
thorough investigation of their capabilities. Any rejection must be so noted in writing
with a description as to why an agreement could not be reached.

Included documentation of quotations received from interested small businesses, DBEs,
MBEs, WBEs, VOSBs and/or SDVOSBs that were not used due to uncompetitive pricing
or were rejected as unacceptable and/or copies of responses from firms indicating that
they would not be submitting a bid.

a. Bidder has to submit sound reasons why the quotations were considered
unacceptable. The fact that the bidder has the ability and/or desire to perform the
contract work with its own forces will not be considered a sound reason for
rejecling a small business’, DBE’s MBE’s, WBE’s, VOSB’s and/or SDVOSB’s
quote. Nothing in this provision shall be construed to require the bidder 1o accept
unreasonable quotes in order to satisfy the participation goals.

Made an effort to offer assistance to or refer interested small businesses, DBEs, MBEs,
WBEs, VOSBs and/or SDVOSBSs to obtain the necessary equipment, supplies, materials,
insurance and/or bonding to satisfy the work requirements of the bid proposal.



14. Made efforts to expand the search for small businesses, DBEs, MBEs, WBEs, VOSBs
and/or SDVOSBs beyond the usual geographic boundaries.

15. Other — any other evidence that the bidder submits that may demonstrate that the bidder
has made reasonable efforts to include small, DBE, MBE, WBE, VOSB and/or SDVOSB
participation.

Bidder must document, with specificity, each of the efforts it made to include small businesses,
DBEs, MBEs, WBEs, VOSBs and/or SDVOSBs as subcontractors in the procurement, including
the date on which each effort was made, the medium through which each effort was made, and the
outcome of each effort.

Note: Failure to submit the documentation requested in this section may be cause for
rejection of bid. Bidders may include any other documentation deemed relevant to
this requirement which is subject to review by the MBE Liaison. Documentation of
Good Faith and Outreach Efforts must be submitted with the Bid, regardless of the
proposed level of small, DBE, MBE, WBE, VOSB and/or SDVOSB participation in
the procurement. If the Good Faith and Outreach Effort documentation is not
submitted with the bid response, the bid may be rejected.

OUTREACH EFFORTS EVALUATION

Outreach efforts demonstrated by the bidder or respondent will be evaluated on a pass/fail basis.



ATTACHMENT A — SMALL AND DISADVANTAGED, MINORITY-,
WOMEN-, AND VETERAN-OWNED BUSINESS OUTREACH PLAN

Proposer Name: CHune [/l 1@ [o;/}c ‘ ( Date: H -a | =2 ¢
Project Name: Project Number: /5 ~10830
Contact Name: ; AVio Heo € 0 Telephone: 85T~ S’j/_q /7¢
Emuail: DAV . HY b0 é

Tel ot it LON
The mission ol the Minority Business Enterprise Program is 1o facilitate the [ull participation of
disadvantaged businesses. minority-. women-. veteran-. and service-disabled veteran-owned businesses
in the procurement process and to promote economic inclusion as a business imperative essential 1o the
long ~term economic viability of Lexington-Fayvette Urban County Goyemment.

To that end. small and disadvantaged businesses, including minority-. woman-. veteran-, and service-
disabled veteran-owned businesses. must have an equal opportunity to be ulilized in the performance
of contracts with public funds spent from certain discretionary agreements. By submitting its offer.
Bidder/Proposer certilies that it has laken. and if there are [urther opportunities will (ake. reasonable
steps 10 ensure that small and disadvantaged businesses. including minority-. woman-. veteran-. and
service-disabled veleran-owned businesses. are provided an equal opportunity to compele for and
participale in the performance of any subcontracts resulting from this procurement.

The information submitted in response o this clause will not be considered in any scored evaluation.
Failure to submit this form may cause the bid or proposal to be rejecled.

Yes [ Nol /

Is the Bidder/ Proposer a certified firm?
I ves. indicate all certification type(s)

DBE O MBE O WBE U SBE O VOSB/SDVOSB O

and supply a copy of the certificate and/or certification letter il not currently listed on the city s Minority
Business Enterprise Program’s (MBEP) certilifd list.

1. Include a list of firms that Biddey/ Prppos
last two years that are minorityONgled,
regardless of their certification status.

2 haghiad a contractual relationship with within the
vomgin-bwaed, veteran-owned or small businesses,

Chiek or tap here o enter texi
2. Does Bidder/Proposer foresee any subcontracting opportunities for this procurement?

Yes [J No O



If no, please explain why in the field below. Do not complele the rest of this form and submit this

first page with vour bid and/or proposal. Click or tap here o enter et

[{ ves, please complete the following pages and submit all pages with vour bid and/or proposal.

Describe the steps Bidder/Proposer took to solicit small and disadvantaged businesses, including
MBEs, WBEs, VOSBs, and SDVOSBs, for subcontracting opportunities for this procurement.

3. Check the good faith and outreach efforts the Bidder/Propeser used to encourage the
participation of small and disadvantaged businesses including, MBEs, WBEs, VOSBs and

SDVOSBs:

O  Bidder placed advertisements in gearch of prospective small businesses. DBEs. MBEs.
WBEs. VOSBs and/or SDVOSBs for the solicitation.

O Bidder attendgd LFUCG Procurgmgpt Economic Inclusion Outreach event(s) within the
past year

0 Bidder attended fre-bid and/of prefprbposal meetings for this solicitation

O Bidder sponsored an Econothic Intlusibn Qutreach event.

[0 Bidder requested a list off certified small. DBE. MBE. WBE. VOSB and/or SDVOSB
subcaontractors or suppliers from LFUCG

O Bidder contacted organizations thal work with small. DBE. MBE, WBE. VOSB and/or
SDVOSB companies.

[0 Bidder sent writlen notices to certilied small. DBE. MBE, WBE, VOSB and SDVOSB
businesses.

[0 Bidder followed up lo initial solicitations with interested smail, DBE, MBE. WBE, VOSB
and/or SDVOSB.

O Bidder provided small. DBE, MBE, WBE. VOSB and/or SDVOSB businesses interested in
performing the solicited work with prompt access Lo the plans, specifications. scope ol work.
and requirements of the solicilation.

[0 Bidder made efforls to seument portions of the work Lo be performed by small businesses.

DBEs. MBEs. WBEs. VOSBs and/or SDVOSBs. including dividing sub-bid/parinership
opportunities into economically feasible units/parcels. Lo [acilitate participation.



(] Bidder negotiated in good faith with interested small. DBE. MBE. WBE. VOSB and/or
SDVOSB businesses.

[0 Bidder provided adequate rationale for rgjecting any small business . DBEs, MBEs. WBEs.
VOSBs or SDVOSBs for lack of qualifications.

0 Bidder offered assistanc \bigining bonding, insurance, Nnancial. equpment, or other
resources to small byfi

Lo assist them in me¢ Suirements

Es. MBEs. WBEs. VOSBs and/or SDVOSBs, in an elfort

[0 Bidder made efforts to expand the search for small businesses. DBEs MBEs. WBEs. VOSBs

and/or SDVOSBs bevond the usual geographic boundaries.

[0 Bidder made other reasonable efforts to include small businesses. DBEs. MBEs, WBEs,

VOSBs and/or SDVOSBs participation.

4. Bidder/Proposer must include documentation, including the date each effort was made, the
medium through which each effort was made, and the outcome of each eftort with this form,
regardless of the level of small, DBE, MBE, WBE, VOSB and/or SDVOSB participation.
Examples of required documentation include copies of email communications, copies of
newspaper advertisements, or copies of quotations received from interested small businesses,
DBEs, MBEs, WBEs, VOSBs or SDVOSBs.

Click or tap here (o enter text.

For detailed information regarding outreach efforts that satisfy the MBE Program’s
requirements, please see “Documentation Required for Good Faith Efforts and Outreach Plans”
page.

Note: The Bidder/Proposer must be willing to report the identity of each subcontractor and the
value of each subcontract to MBEP if awarded a contract from this procurement.

Failure to submit the documentation requested may be cause for rejection of the bid. Bidders
may include any other documentation deemed relevant to this requirement, which is subject to
review by the MBE Liaison. Documentation of Good Faith and Outreach Efforts must be
submitted with the bid, regardless of the proposed level of SBEs, DBEs, MBEs, WBEs, VOSBs
and/or SDVOSBs participation in the procurement. If the Good Faith and Outreach Effort Form
and associated documentation is not submitted with the bid response, the bid may be rejected.



The undersigned acknowledges that all information is accurate. Any misrepresentations may result in
termination of the contract and/or be subject to applicable Federal and State laws conceming false
statements and claims.

Cuive CAR((WV\(J °+k‘\4 A4Vn HVDSOV\

Company / Company Representative
H=-a\~-a/¢ (£

Date

Title N/ “ l_)‘ /%

4870-1925-6809, v. 1



GENERAL PROVISIONS

Each Respondent shall comply with ail Federal, State & Local regulations
concerning this type of service or good.

The Respondent agrees to comply with all statutes, rules, and regulations
governing safe and healthful working conditions, including the Occupational Health
and Safety Act of 1970, 29 U.S.C. 650 et. seq., as amended, and KRS Chapter
338. The Respondent also agrees to notify the LFUCG in writing immediately upon
detection of any-unsafe and/or unhealthful working conditions at the job site. The
Respondent agrees to indemnify, defend and hold the LFUCG hammless from all
penalties, fines or other expenses arising out of the alleged violation of said laws.

Failure to submit ALL forms and information required in this RFP may be grounds
for disqualification.

Addenda: All addenda and lonWave Q&A, if any, shall be considered in making
the proposal, and such addenda shall be made a part of this RFP. Before
submitting a proposal, it is incumbent upon each proposer to be informed as to
whether any addenda have been issued, and the failure to cover in the bid any
such addenda may result in disqualification of that proposal.

Proposal Reservations: LFUCG reserves the right to reject any or all proposals, to
award in whole or part, and to waive minor immaterial defects in proposals. LFUCG
may consider any altemative proposal that meets its basic needs.

Liability: LFUCG is not responsible for any cost incurred by a Respondent in the
preparation of proposalis.

Changes/Alterations: Respondent may change or withdraw a proposal at any time
prior to the opening; however, no oral modifications will be allowed. Only letters, or
other formal written requests for modifications or cormrections of a previously
submitted proposal which is addressed in the same manner as the proposal, and
received by LFUCG prior to the scheduled closing time for receipt of proposals, will
be accepted. The proposal, when opened, will then be corrected in accordance
with such written request(s), provided that the written request is contained in a
sealed envelope which is plainly marked “modifications of proposal’.

Clarification of Submittal: LFUCG reserves the right to obtain clarification of any
point in a bid or to obtain additional information from a Respondent.

Bribery Clause: By his/her signature on the bid, Respondent certifies that no
employee of his/hers, any affiliate or Subcontractor, has bribed or attempted to
bribe an officer or employee of the LFUCG.



10.

11.

12.

Additional Information: While not necessary, the Respondent may include any
product brochures, software documentation, sample reports, or other
documentation that may assist LFUCG in better understanding and evaluating the
Respondent’s response. Additional documentation shall not serve as a substitute
for other documentation which is required by this RFP to be submitted with the
proposal,

Ambiguity, Conflict or other Errors in RFP: If a Respondent discovers any
ambiguity, conflict, discrepancy, omission or other error in the RFP, it shall
immediately notify LFUCG of such error in writing and request modification or
clarification of the document if allowable by the LFUCG.

Agreement to Bid Terms: In submitting this proposal, the Respondent agrees that
it has carefully examined the specifications and all provisions relating to the work
to be done attached hereto and made part of this proposal. By acceptance of a
Contract under this RFP, proposer states that it understands the meaning, intent
and requirements of the RFP and agrees to the same. The successful Respondent
shall warrant that it is familiar with and understands all provisions herein and shall
warrant that it can comply with them. No additional compensation to Respondent
shall be authorized for services or expenses reasonably covered under these
provisions that the proposer omits from its Proposal.

Cancellation: If the services to be performed hereunder by the Respondent are not
performed in an acceptable manner to the LFUCG, the LFUCG may cancel this
contract for cause by providing written notice to the proposer, giving at least thirty
(30) days notice of the proposed cancellation and the reasons for same. During
that time period, the proposer may seek to bring the performance of services
hereunder to a level that is acceptable to the LFUCG, and the LFUCG may rescind
the cancellation if such action is in its best interest.

A. Termination for Cause

(1) LFUCG may terminate a contract because of the contractor’s failure
to perform its contractual duties

(2) If a contractor is determined to be in default, LFUCG shall notify the
contractor of the determination in writing, and may include a specified
date by which the contractor shall cure the identified deficiencies.
LFUCG may proceed with termination if the contractor fails to cure the
deficiencies within the specified time.

(3) A default in performance by a contractor for which a contract may be
terminated shall include, but shall not necessarily be limited to:
(a) Failure to perform the contract according to its terms, conditions
and specifications; '
(b) Failure to make delivery within the time specified or according



13.

14.

15.

to a delivery schedule fixed by the contract;

(c) Late payment or nonpayment of bills for labor, materials,
supplies, or equipment furnished in connection with a contract
for construction services as evidenced by mechanics’ liens filed
pursuant to the provisions of KRS Chapter 376, or letters of
indebtedness received from creditors by the purchasing
agency,

(d) Failure to diligently advance the work under a contract for
construction services;

(e) The filing of a bankruptcy petition by or against the contractor;
or

(H  Actions that endanger the health, safely or welfare of the
LFUCG or its citizens.

B. At Will Termination

Notwithstanding the above provisions, the LFUCG may terminate this contract at
will in accordance with the law upon providing thirty (30) days written notice of that
intent, Payment for services or goods received prior to termination shall be made
by the LFUCG provided these goods or services were provided in a manner
acceptable to the LFUCG. Payment for those goods and services shall not be
unreasonably withheld.

Assignment of Contract: The contractor shall not assign or subcontract any portion
of the Contract without the express written consent of LFUCG. Any purported
assignment or subcontract in violation hereof shall be void. It is expressly
acknowledged that LFUCG shall never be required or obligated to consent to any
request for assignment or subcontract; and further that such refusal to consent can
be for any or no reason, fully within the sole discretion of LFUCG.

No Waiver: No failure or delay by LFUCG in exercising any right, remedy, power
or privilege hereunder, nor any single or partial exercise thereof, nor the exercise
of any other right, remedy, power or privilege shall operate as a waiver hereof or
thereof. No failure or delay by LFUCG in exercising any right, remedy, power or
privilege under or in respect of this Contract shall affect the rights, remedies,
powers or privileges of LFUCG hereunder or shall operate as a waiver thereof.

Authority to do Business: The Respondent must be a duly organized and
authorized to do business under the laws of Kentucky. Respondent must be in
good standing and have full legal capacity to provide the services specified under
this Contract. The Respondent must have all necessary right and lawful authority
to enter into this Contract for the full term hereof and that proper corporate or other
action has been duly taken authorizing the Respondent to enter into this Contract.
The Respondent will provide LFUCG with a copy of a corporate resolution
authorizing this action and a letter from an attorney confirming that the proposer is
authorized to do business in the State of Kentucky if requested. All proposals must



be signed by a duly authorized officer, agent or employee of the Respondent.

16. Goveming Law: This Contract shall be governed by and construed in accordance
with the laws of the Commonwealth of Kentucky. In the event of any proceedings
regarding this Contract, the Parties agree that the venue shall be the Fayette
County Circuit Court or the U.S. District Court for the Eastern District of Kentucky,
Lexington Division. All parties expressly consent to personal jurisdiction and venue
in such Court for the limited and sole purpose of proceedings relating to this
Contract or any rights or obligations arising thereunder. Service of process may be
accomplished by following the procedures prescribed by law. ‘

17.  Ability to Meet Obligations: Respondent affirmatively states that there are no
actions, suits or proceedings of any kind pending against Respondent or, to the
knowledge of the Respondent, threatened against the Respondent before or by
any court, governmental body or agency or other tribunal or authority which would,
if adversely determined, have a materially adverse effect on the authority or ability
of Respondent to perform its obligations under this Contract, or which question the
legality, validity or enforceability hereof or thereof.

18. Contractor understands and agrees that its employees, agents, or subcontractors
are not employees of LFUCG for any purpose whatsoever. Contractor is an
independent contractor at all times during the performance of the services
specified.

19.  If any term or provision of this Contract shall be found to be illegal or unenforceable,
the remainder of the contract shall remain in full force and such term or provision
shall be deemed stricken.

20. Contractor [or Vendor or Vendor's Employees] will not appropriate or make use of
the Lexington-Fayette Urban County Government (LFUCG) name or any of
its trade or service marks or property (including but not limited to any logo or seal),
in any promotion, endorsement, advertisement, testimonial or similar use without
the prior written consent of the government. If such consent is granted LFUCG
reserves the unilateral right, in its sole discretion, to immediately terminate and
revoke such use for any reason whatsoever. Contractor agrees that it shall cease
and desist from any unauthorized use immediately upon being notified by LFUCG.

RM . CP2 H-aj-a b

Signature Date
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RSO CERTIFICATE OF LIABILITY INSURANCE AR

OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUGER, AND THE CERTIFICATE HOLDER.

IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require 2n endorsement. A statement on

THIS CERTIFICATE IS ISSUED AS A MATTER

this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).
PRODUCER | SRHEST
$360 Ramendy Road i, £ (859) 262-0381 [ A% nop(869) 2622183
Lexington, KY 40603 s info@cambridgeinsurance.net e
. INSURER(S) AFFORDING COVERAGE _NAICS
wsurer a: The Cincinnati Ins Co 10677
INSURED | INSURER B : |
Child Care Council of Kentucky, Inc. INSURER C :
Attn: David Hudson .
PO Box 21990 INSURER D) 2
Lexington, KY 40522 INSURER E : i
INSURERF : |
COVERAGES CERTIFICATE NUMBER: REVISION NUMBER:

THIS 1S TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

R TYPE OF INSURANCE P&&[ﬁ.’? POLICY KUMBER e R | (DoAY umTs
A | X | COMMERCIAL GENERAL LIABILITY EACH OCCURRENCE : 1,000,000
| camsuane [ X] ocour X [EPP 0604383 21612026 | 2/6r2027 | BAMASE TORENTED 3 600,000
= MED EXP (Any one petson) s s'oonl
P | PERSONAL & ADV INJURY | § 1,000,000
GEN1 AGGREGATE LIMIT APPLIES PER; GENERAL AGGREGATE s 2,000,000
ZI PaLICY [j S Loc PRODUCTS - COMPIOP AGG | § 2,000,000
QTHER: s
A | AUTOMOBILE LABILITY ,.L%ﬁmw UMT | g 1,000,000
| X | any auto . X EPP 0604393 2/5/2026 | 2/6/2027 | poDILY INJURY {Perperson) | §
OWNED SCHEDULED i S
oS ORLY: BUTOS | BODILY INJURY (Per accider) | §
I i, Y AORR0NE A s -
3
A | X |umerertauns | X | occur EACH OCCURRENCE 5 1,000,000
EXCESS LIAB CLAIMS-MADE |EPP 0604293 20612026 | 21512027 |, oecare B 1,000,000|
oep | | RETENTIONS A
PER ar
NS CoRRPATIN, G
%ﬁ&“ﬁ%ﬁ%ﬁ‘%{ﬁ%ﬂm‘“ NIA et eacuaccpent  |s .
i ey EL DISEASE - EAEMPLOYEE §
DESCRIPTION OF OPERATIONS below ___ EL_DISEASE - POLICY LIMIT | §
A |Crime (Includes Burg MEO0604564 2/512026 | 2/5/2027 |Employee Dishonesty 95,000

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarka Sched
LFUCE s additional insured in regard to the general liability and automobile i
retained by LFUCG.

30 days advance written notice of cancellation or nonrenewal to LFUCG applies.

muoy be attachod if more spaca Is
abil

s required) .
ty coverages. General Ilal?mty is primary to any insurance or self-insurance

CERTIFICATE HOLDER CANCELLATION
f:gum AlNY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
EXPIRATION DATE THEREOF, NOTICE WILL BE
LFUCG ACCORDANCE WITH THE POLICY PROVISIONS. il
200 E Main St
Lexington, KY 40607
AUTHORIZED REPRESENTATIVE
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