INVITATION TO BID

Bid Invitation Number: #173-2012 Date of Issue: 12/05/2012

Sealed bids will be received in the office of the Division of Central Purchasing, 200 East Main Street, Lexington,
Kentucky, until 2:00 PM, prevailing local time on 12/19/2012. Bids must be received by the above-mentioned date
and time. Mailed bids should be sent to:

Division of Central Purchasing
200 East Main Street, Rm 338
Lexington, KY 40507, (859) 258-3320

The Lexington-Fayette Urban County Government assumes no responsibility for bids that are not addressed
and delivered as indicated above. Bids that are not delivered to the Division of Central Purchasing by the
stated time and date will be rejected.

All bids must have the company name and address, bid invitation number, and the commodity/service on the outside
of the envelope.

Bids are to include all shipping costs to the point of delivery located at:  Various, Lexington, KY 405XX

Bid Security Required: Yes _X No Performance Bond Required: _ Yes _X No
Cashier Check, Certified Check, Bid Bond (Personal checks and company checks will not be acceptable).

Commodity/Servme '

Charter Bus Service

See specifications

Check One: - Proposed Delivery:
Bid Specifications Met : L L :
Exceptions to Bid Specifications. Exceptions shall _days after acceptance of bid.
be itemized and attached to bid proposal submitted. B . L o

Procurement Card Usage

Yes The Lexington-Fayette Urban County Government will be using Procurement Cards to
No purchase goods and services and also to make payments. Will you accept Procurement Cards?

Submitted by: M \ \\f v \ YO'(V\ QO oY '\—C\Jﬂ N —h’\ C
A Thaol Street Road
Address

Lowsvi lbe, Ko YOLIY
City, State & Zip
Bid must be signed: /L,; /ﬂb % L dn VP

(original signature) Szgnature of Authorized Company Representative — Title

Annetle Lyupch P
Represemattves Name (75 yg!ea' or printed)

N 265 SENY a1y 902-5(51253

Area Code - Phone — Extension Fax#

(e e @inn, e tvarsported g . Com

E-Muail Address

The Affidavit in this bid must be completed before your firm can be considered for award of this contract.
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I. GREEN PROCUREMENT

A. ENERGY

The Lexington-Fayette Urban County Government is committed to protecting our environment
and being fiscally responsible to our citizens.

The Lexington-Fayette Urban County Government mandates the use of Energy Star compliant
products if they are available in the marketplace (go to www.Energystar.gov). If these products
are available, but not submitted in your pricing, your bid will be rejected as non-compliant.

ENERGY STAR is a government program that offers businesses and consumers energy-efficient
solutions, making it easy to save money while protecting the environment for future generations.

Key Benefits

These products use 25 to 50% less energy

Reduced energy costs without compromising quality or performance
Reduced air pollution because fewer fossil fuels are burned
Significant return on investment

Extended product life and decreased maintenance

B. GREEN SEAL CERTIFIED PRODUCTS

The Lexington-Fayette Urban County Government is also committed to using other
environmentally  friendly products that do not negatively impact our environment. Green Seal
is a non-profit organization devoted to environmental standard setting, product certification, and
public education.

Go to www.Greenseal.org to find available certified products. These products will have a
reduced impact on the environment and on human health. The products to be used must be pre-
approved by the LFUCG prior to commencement of any work in any LFUCG facility. If a
Green Seal product is not available, the LFUCG must provide a signed waiver to use an alternate
product. Please provide information on the Green Seal products being used with your bid
response.

C. GREEN COMMUNITY

The Lexington-Fayette Urban County Government (LFUCG) serves as a principal, along
with the University of Kentucky and Fayette County Public Schools, in the Bluegrass
Partnership for a Green Community. The Purchasing Team component of the Partnership
collaborates on economy of scale purchasing that promotes and enhances environmental
initiatives. Specifically, when applicable, each principal is interested in obtaining best
value products and/or services which promote environment initiatives via solicitations and
awards from the other principals.

If your company is the successful bidder on this Invitation For Bid, do you agree to extend
the same product/service pricing to the other principals of the Bluegrass Partnership for a
Green Community (i.e. University of Kentucky and Fayette County Schools) if requested?

Yes No
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AFFIDAVIT

Comes the Afiiant, ﬁ(lf\ e lr‘\{ L\} N Cl , and after being first duly swommn
under penalty of perjury as follows:

1. His/her name is A N *{6_ Lxine [,, and he/she is the
individual submitting the bid or is the authorized representative of

Milleyr ’ﬁ/am{)(\h‘ahc‘h Tne. ,

the entity submitting the bid (heremafter referred to as "Bidder").

2. Bidder will pay all taxes and fees, which are owed to the Lexington-Fayette Urban
County Government at the time the bid is submitted, prior to award of the contract and will maintain a
"current" status in regard to those taxes and fees during the life of the contract.

3. Bidder will obtain a Lexington-Fayette Urban County Government business license,
if applicable, prior to award of the contract.

4. Bidder has authorized the Division of Central Purchasing to verify the above-
mentioned information with the Division of Revenue and to disclose to the Urban County Council that
taxes and/or fees are delinquent or that a business license has not been obtained.

5. Bidder has not knowingly violated any provision of the campaign finance laws of
the Commonwealth of Kentucky within the past five (5) years and the award of a contract to the Bidder
will not violate any provision of the campaign finance laws of the Commonwealth.

6. Bidder has not knowingly violated any provision of Chapter 25 of the Lexington-
Fayette Urban County Government Code of Ordinances, known as "Ethics Act.”

7. Bidder acknowledges that "knowingly" for purposes of this Affidavit means, with
respect to conduct or to circumstances described by a statute or ordinance defining an offense, that a
person is aware or should have been aware that his conduct is of that nature or that the circumstance

exists.
Further, Affiant sayeth naught. ﬂ /&[L % y
/MM/LF tyﬁ%(//x

STATE OF Yentuc k\g
COUNTYOF o4l vs on

The foregoing instrument was subscribed, sworn to and acknowledged before me

by A N V\{‘J\’{& L“{ nc l’\ on this the ! é\) 4{,\ day

of Decerhav 2012
My Commission expires: /\J Y ‘ Lﬂ Z,D ‘3

g 1L

OTA PUBLIC, STATE AT LARGE

Please refer to Section I, Bid Condztwns, Item "U" prior to completing this form.
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Lexington Fayette Urban County Government
Invitation To Bid: 113 2012

Charter Bus Service

Submitted By: Miller Transportation Inc, Annette Lynch

Enclosed is the requested information required for Parks and Recreation Charter Bus
Service bid.

i. Number of buses owned by company:
a. 4t school buses
b. & mini-coaches
c. 3 motorcoaches

2. . Seating Capacity of buses — All Miller School buses are considered 66
passenger capacity. This is 3 per bench seat.

3. Total Number of Buses available to LFUCG on a given day. Outside of
“special event days”, a minimum of 15 buses will be available to LFUCG, given a
2 day advanced notice.

4, Company procedures for obtaining background checks on employees: See
attached forms “Minimum Driver Hiring Requirements™ and “New Hire
Procedures”. All school bus drivers have the following background checks
performed before they are hired:

a. Local check
b. State Check
c. Court Net Check

5. Copy of Company’s Drug-Free Workplace Policy and drug testing policies:
See “Miller Transportation Alcohol and Controlled Substance Program”,
“Procedures for Safety Managements Control” and “Safety and Compliance

Summary”.

6. Evidence of Insurability Form: Sece Attached.

7. Pricing: See attached form. All pricing is based on standard school bus
transportation. Motorcoach and Air-Conditioned School Bus Pricing available

upon request.

Please contact Annette Lynch at 859-255-2707 if any additional information 1s required.

Thank You for the opportunity.

Annette Lynch

Miller Transportation Inc.



MINIMUM DRIVER HIRING REQUIREMENTS

1. Applicants must be at least 25 years of age.
2. Applicants must have at least 5 years U.S. Driving experience, including 2 years

of commercial driving experience in a vehicle similar to those they would be

operating for the company.
Motor vehicle records must not include more than 2 moving violation convictions

and 1 D.O.T. recordable loss in the past 12 months. Within the past 36 months, no
more than 4 moving violation convictions, or 2 preventable D.O.T. recordable
losses, or in combination, no more than 2 moving violation convictions and 2

preventable D.O.T. recordable losses.

PROHIBITED VIOLATIONS WITHIN PAST 36 MONTHS
Driving while intoxicated by alcohol or drugs

Possession of alcohol or drugs in a motor vehicle

Refusal to submit under implied consent, or similar
Suspended license

Operating while suspended
Suspension of 30 days or more, if resulting from a moving vielation

Felony using a motor vehicle
Leaving the scene of an accident
Fleeing or eluding an officer
Reckless driving

Applicants must be properly licensed and endorsed to operate our type of
equipment.

5. Applicants must submit and have approved the following:
A. Application for employment
B. Background Checks
1. Work History
2. Drug and Alcohol results
3. Background History
Pre Employment motor vehicle record
Road Test
Physical Examination completed by our doctor
Pre Employment Drug Screen

R lwie!

Complete Appropriate Class Training as required by the FMCSA

i

6. Tenured Drivers must submit and pass
. A. Annual Motor Vehicle Records Check
B. DBi-annual Physical Certifications (unless medically certified for shorter’

period)
C. Required Drug and Alcohol Testing



7. Driver Odentation and Training Standards

New Hires: Complete Orientation Class
Complete New Hire Training Classes

Continued In-Service Training

Tenured Drivers: Continued In-Service Training
' Remedial Training When Necessary

8. Disciplinary Actions
The following areas will be monitored on every operator to maintain high

quality performance and safe operation.
1. Motor Vehicle Records

2. Driver Performance

3. Accidents

4. Customer Complaints

5. Hours of Service (Log) Violations
6. Drug and Alcohol Testing

7. D.0.T. and Company Compliance

Disciplinary Actions will be set forth in a separate release outlining
guidelines and consequences in each area.



The foliowing will ourline the procedure for hiring new drivers for Miller

Miller Trailways — Louisville, Ky.
Miller Bus Service — Indianapolis, In.
Safety and Compliance Release

New Hire Procedures for Miller Bus Service Drivers
Updated February 28, 2007

Bus Service. This inchudes

persons who may have worked before for us under the Miller Transportation name as this is now a new
company from the former. Details will be included at the end for re-hiring drivers who have worked before

for Miller Bus Service, for example summer only drivers.

i

2

Obtain a complete application from the applicant.
This MUST have each and every question asked on the application answered with a

a
respoase from the applicant. This is a DOT requirement. No respanse is not an answer!
b. Residence history and Work History MUST go back a minimum of 10 years. Work
history must include any periods of unemployment. All entries must have complete
address, phone, and contact narne or department as well as wage history and correct term
of employment. All must be verifiabie.
Interview the applicant znd complete your findings on the interview area of the application. If
interested in the applicant, continue with the processing procedures below.
Make a copy of the applicants credentials. We need copies of the Drivers License, Social Security
Card, Medical Card, and Indiana School Bus Yetlow Card if applieable.
Forward to the Safety and Compliance Director, a copy of the Complete application, Drivers
License with accompanying hand written information from the license for FAX clarity purposes.
Write out the First Name, Middle Initial, Last Name, along with the date of birth EXACTLY as it
is shown an the Jicense. Also include the Expiration Date on the License. You also must return
with this a signed authorization form to run their MVR report.
Compliance office will examine the documentation and if all is in order, run the current MVR then
approve or deny the applicant for farther consideration of hiring. If you receive an approval of the
MVR check, then take the applicant ou a road test In a 47 passenger coach or School Bus if
Schoo! Bus Position. Complete the road test evaluation sheet from the DOT file and

complete the drivers card and sign.

applying for
have them report to our company doctor and obtain 2 physical

if applicant has passed the road test,

If the applicant has made it this far,
from them. Drivers applying for regular employment, be it full or part time, must have a curent

physical from our doctor. This is also when they shouid be sent for their drug test so there is time
for results to be back by class date. Drivers hired for seasonal summer ot temporary WOTK THust

only have a physical that is curreat for hire.
When applicant has obtained the current physical and has provided the company with a copy of
the card and long form for our records, Schedule the applicant for further training at our

[ndianapolis, office, with the Safety and Compliance Director. Contact the Director for arranging a
class date and register with him the drivers whom you will have attending. Class will be in most
cases 1 day for well qualifisd and experienced drivers, and one and a half to two full days for
drivers new to the business or with little experience in coaches.

Complete 2 set of new hire paperwork for the applicant including the Indiana State Specific papers
for Human Resources. Hold these papers vntil drivers complete elass and return a copy of the
Certificate of Training . Once these forms are returned, submit the Human Resources papers to the

National Turnpike Office in Louisville. _
Send Drivers to classes with the DOT file you have begun on them with their road test completed
and copies of the physical paperwork, you main retain the application for your human resource

packet as the compliance office will have your FAXED copy.



1.

13.

Drivers will receive training on the DOT mandatory 4 hour classes, Logging, company paperwork,

defensive driving, customer service, and equipment orientation. When they retumn to your office

they will need to be given a facility orientation. Background checks will be attempted to be
satisfied during their class time or as soon as possible after class is completed, They also will
receive their Drug and Alcohol book and their DOT Regulation boek at class.

Safety Director will issue appropriate Certificates of Training on cosmpletion and place in drivers
DOT file then place all files in the company files in Louisville office for Miller Bus Service.
Drivers will be returned to Indianapolis office with appropriate certificates in hand at which time
they can get their facility orientation. THEY CANNOT be scheduled for work at this point as we
rmust await the results of the drug test and have in hand in their file before they go on the schedule.
On the drivers first day of work with the company have a statement of hours form completed and
faxed immediately to the safety office. This form reports ail hours worked for any other employer
for the previous 7 days prior to the first day of work with us when they will begin regular logs.
This is a duplicate form that has two parts on it, both must be completed and signed and one half
goes to the company and the other goes in the drivers log book as his previous 7 day record. This

mist be in both our possessions BEFORE they get behind the wheel.

PREVIOUS MILLER BUS SERVICE EMPLOYEES WHO ARE RE-HIRED

These drivers would already have a DOT file on file with the company. They must be re drug

tested, new MVR’'s run on them, and a letter must be completed on them showing what they did and/or
who they worked for during the period they were not employed by us. Verify and copy their current
license and physical, and conduct an update road evaluation, sabmit all to the Compliance office for

approval before placing back on the schedule.

All drivers MUST complete training classes outlined by the federal DOT laws and the Safety
Department before they drive any equipment on their own. Drivers are not yet employees of the
company and do NOT receive compensation for training, as they are still qualifying to become

employees.



Controlled Substance




Miller Transportation Drug and Alcshol Policy Requirements In order to

" have a successful drug and alcohol testing program, it is important that employess know
what is expected of them. The Federal Highway Administration requires Miller
Transportation to provide educationzl materials that explain the requirements of the

alcohol and drug- testing regulations, and Miller Transpartation policies and procedures

with respect meeting those requirements.

Alcoho! and Centrolled Substance Program.
Alcoho! and Controlled Substance testing is required for all Commercial Driver’s License
(CDL) holders. All Miiler Transportation personnel who must possess a CDL shall be
tested for alcohol and controlled substances in accordence with this program. This

program is administered by the Personmel Office. Refer any questions regarding this
program to the DER, Melissa Stegall at 502-363-0609.

Alcohol levels are determined by .use of an evidential breath-testing device or by blood
serum, when needed. Controlled substance testing, by urine specimen, consists of tests
for marijuana, cocaine, opiates, amphetamines, and phencyclidine (PCF). Specimen
collecion will be conducted in accordance with epplicable state and federal law. The
Collection procedures are designed fo ensure the security and integrity of the specimen
provided by each driver, and the procedures strictly follow federal chamn of custody -
Moreover, every reasonable effort will be made to maintain the dignity of
Iysis in accordance with these procedures. The
bstance testing are conducted
All

guidelines.
each driver subniitting a specimen for ana
situations under which aicohol testing and/or confrolled su
are pre-employment, reasonable suspicion, post-accident, and random selection.
drivers are subject to all provisions of this program for alcohol and controlled substance

testing.

[



Alcohol and Drug testing requirements
- for
Drivers, Part-Time Drivers
and
Other Safety-Sensitive Transportation Personnel

a few exceptions, drivers required to have a

A. 382.103 Applicability - With

Commercial Driver’s License (CDL) ate subject to the controlled substance and alcohol

testing rules. A CDL is required for drivers operating a vehicle in excess of 26,000
(including the driver), or of any

pounds GVWR, designed o cairy 16 or IOTe PASSENZETS
size, which is used in the transportation of a placerdable amount of Hazardous matezial.

This extends those currently covered by the rule fo include interstate and intrastate truck
and motor coach operations, including those operated by Federal, State, local and tribal

governments.
B. Compliance - Anemployee must be in compliance while performing safety
censitive fimcHons. An employeg is performing a SAFETY-SENSITIVE FUNCTION
during any period in which he or she is actually performing, ready to perform or

immediately availzble to perform any of the on-duty fumctions listed below..

Safety-Sernsitive Function. Any of those on duty functions set forth in

395.2 On- Duty Time, paragraphs (1) through (7) zs Hsted below.

(1) All time at a school, terminal, facility, or other property waiting
to be dispatched, unless the driver has been relieved from duty

. by the dispatcher. :

(2) All time inspecting equipment as required by the Federal Motor
Carrier Safety Regulations (FMCSRs) or otherwise ingpecting,

servicing, or conditioning any comnmercial motor vehicle at any

time.
(3) All time spext af the driving controls of a commercial motor

vehicle.
(4) All time, other than dnving time, spent on or in a commercial

motor vehicle.
(5) All time loading or unloading 2 commercial motor vehicle,
supervising or assisting in the loading or unloading, attending a

vehicle being loaded or unloaded, and remaining in readiness to
operate the vehicle. :

(6) All time spent performing the

with an accident.. _
(7) All time repairing, obtaining assistance, or remaining in

 attendance upon a disabled vehicle.

driver requirements associated

[ 8]



C.

Prohibited Alcohol and Controlled Substance Related Condluct

Covered By 49 CFR, Parts 382.201 Through 382.215

The following alcohol and controlled substance-related activities are prohibited by the
Federal Highway Administration’s drug use and alcoho! misuse rules for drivers of

commercial motor vehicles.

..D-

1. 382201 Reporting for duty or remaining on duty to perform safety-
sensitive functions while having an alcohol concentration of 0.02 or greater.
7. 382.204 Being on duty or eperating a Commercial Motor Vehicle (CMV)

while the driver possesses alcohol. This includes the possession of medicines
containing alcohol (prescriptions or over the counter), unless the packaging seal is

unbroken.
3. 382.205 Using alcohol four (4) hours prior to / or while performing safety-
sensitive functions. This includes those performing inspections and work on

- buses.
. 4. 382.209 When required to take a post-accident alcohol test, using alcohol
within eight (8) hours following the accident or prior fo undergoing a post

accident test, whichever comes first. _
5. 382211 Refusing to submit to an aleohol or controlled substance test:
required by pest-accident, random or reasonable suspicion festing requirements.
6. 382.213 Reporting for duty or rematning on duty, requiring the
performance of safety-sensitive functons, whils the driver uses any controlled
substance (except when instructed by a physician who has advised the driver that
the substance does not adversely affect the driver’s ability to safely operate 2

CMV) : :
7. 382.215 Reporting for duty, or remaining on duty, or performing 2 safety-
sensitive function, if the driver tests positive for controlled substances.

Vii L

Testing Requirements )
fhicer (MRQ)- for reporting

The guidelines for the laboratory and the Medical Review O

siechol and controlled substance testing results include, but are not limited fo, the

following:

Negative

Positive
Refusal to Test: A driver; (1) fails to provide adequate breath for testing without

a valid medical explanation after he or she has received notice of the requirement
for breath testing; (2) fail fo provide adequate urine for controlled substance
testing without a valid medical explanation after he or che hag received notice of

the requirement for urine testing; ot (3) engages in conduct that clearly obstructs
the testing process. For controiled substances testing, the MRO reports that the

specimen was adulterated or substituted. Adulterated means a urine specimen is
submitted that does not exhibit the physical characteristics of human urine.
Substituted means a urine specimen is submitted that is not gonsistent with normal

human urine.



s Negative Dilute: A specimen with creatinine and specific gravity values that are
lower than expected for human urine. Upcn notification of a negative dilute
controlied substance test result from the MRO, the employee shall be sent for
retesting immediately without direct observation. This procedure will be

followed in all testing situations.
Cancelled: Ifaspecimenis reported by the MRO as cancelied, the employes
may be sent for retesting immediately with direct observation. This procedure

will be followed in all testing situations.

ho tests positive for a controlled substance (other than that

An employee w
prescribed by a doctor) or has .02 or greater blood alcohol count or refuses to test

will be immediately terminated.

1. Pre-Employment Controlled Substance Testing
This testing is given to prospective employees prior to employment in 2 position
requiring 2 CDL. Priorto the first time a driver performs safety-sensitive
fimctions (such as time spent driving a vehicle, inspecting a vehicle, loading a
vehicle, or a pre-employment road test), the driver must submit to testing for
controlled substances. No supervisor shall allow a driver to perform a safety-
sensitive function unless a controlled substance test result is received from the
Medical Review Officer (MRO) indicating a verified negative result.

Testing Guidelines:

o  All documentation remains confidential.

o Upon arrival at the test site, the applicant must remain unti! testing is
completed .

s An applicant who tests positive, oT refuses to test, is disqualified from
further consideration.

7. Reasonable Suspicion Testing

f alcohol and /or conirolled

oyee behavior indicative o
r must require the employee to obtain testing. The
ing test results.

Tf a supervisor observes empl

substance ahuse, the superviso
employee is relieved from safety-sensitive functions pend

Testing Guidelines: _ -

e The supervisor completes the Observed Behavior-Reasonable Cause Form.
Upon notification by the supervisor, the employse shall proceed immediately

to the testing site.

The supervisor transports the

Should the need exist after MR

an alternate testing site.

Upon arrival af the testing site, the employee must remain until testing 18

comapleted or the employee is subject to immediate termination.

driver to the testing site.
O office hours, the employee 15 transported to

All docnmentation remains confidential.

L



o The employee who tests positive, or refuses to test will be immediately
hall be advised by Miller Transportation of the

terminated. The employee s
resources available to them in evaluation and resolving problems agsociated

with the misuse of alcohol or use of conirolled substances.

Aleohol — Alcohol testing is authorized only if the observations are made during,
just before, or just afier the period of the work day the driver is required to be in

compliance.

If a reasonable suspicion alcohol test is not administered within two (2) hours

following the observations, Miller Transportation shall prepare and maintain on file 2
s not administered prompily. In ‘

record stating the reasons the alcohol test wa
addition, if not administered within eight (8) hours, Miller Transportation shall cease
attempts to administer the test, and shall prepare and maintain the record listed sbove.

Only one (1) supervisor or Miller Transportation official is required to make the
observations necessary to require the controlled substance or alcohol test. The
Federal Highway Administration believes requiring only one (1) supervisor or official
to make a reasonable suspicion determination responds to the operational realities of
miotor carrier operations. The supervisor who makes the determination that
reasonable suspicion exists to conduct an alcohol test shall not conduct the aleohol

test, in order to preserve protection for the drivers.

3. Post-Accident Testing for Alcohol and Controlled
Substance

For this testing regulation, an accident is:

¢ afatality af the scene |
e or an injury receiving medical treatment away from the scene

> a vehicle towed from the scene

After an accident, testing only occurs if any of the following happens:

e Theaccident results in the loss of life.
The driver receives a citation for a moving traffic violation arising from an

accident that tnvolved:
Injury requiring medical freatment away from the scene

13
2) One or more vehicles having to be towed from the scene.
Testing Guidelines:
lice report indicating a fatality or a

Miller Transportation obtains a copy of the po
copy of the citation for a moving traffic violation.
A driver who is subject to post-accident testing rust remain available, or Miller

Transportation may consider the driver to have refused to test. The driver, subject
to post-accident resting must refrain from comsuming alcohol for eight (8) hours
following the accident, or unt_il he/she submits to an alcohol test, whichever

comes first.



Upon notification by the supervisor, the employee shall proceed imrmediately to
the test site. '

The supervisor or authorized agent(s) transports the driver to the testing site.
Upon arrival at the test site, the employee must remain nntil festing is cormpleted,

or the employee is subject to immediate termination.

All documentation remains confidential.
sts positive, or refiises to test, will be immediately
d by Miller Transportation of the

lving problems associated with

=%

The employee who te
terminated. The employee shall be advise
resources available to them in evalvating and reso

the misuse of alcohol or use of controlled gubstances.

When a required controlied substance test has not been administered within
a reasonable time frame following the accident, the following action shall be

talken:

Time Elapsed  Action Required

2 hours If the driver has not submitted to an zlcohol test at this time
Miller Transportation shall prepare and maintain on file a
record stating the reason a test was not promptly

administered.
Cease attempts to admimister alcohol test and prepare and

maintain record described above
If the driver has not submitted to a controlled substance test

32 hours
at this time, Miller Transportation shall cease attempts 10
administer the test and prepare and maintain the record

described above.

8 hours

Nothing in this document (or the ruls itself) should be

Important Note:
dical attention for injured pecple

construed as to require the delay of necessary me
following an accident, or to prohibit a driver from leaving the scene of a accident

for the period necessary to obtain assistance in responding to the accident, or to
obtain assistance in responding to the aceident, or to ohtaln necessary emergency

medical care.

Miller Transportation - Shall provide drvers with necessary post-
Accident information, and procedures and instructions, prior to the driver
operating 2 commercial motor vehicle, so that drivers will be able to comply with

the requirements of this rule.

The Federal Highway Administration recognizes post-accident tests
conducted by Federal, State, and local officials as meeting the requirements

of this rule nnder the following conditions:
The official must have independent authority to conduct the test.

1.

2. The test must conformn to Federal, State or Local requirerments.
3. Alcohol tests require blood or breath samples.

4. Controlled substance test require urine samples.



4. Random Testing
The random-selection process is a computer-generated program using a scienfific

random fimetion. The program requires that 50 percent of the CDL driver positions
are tested annually for contrelled substances and that 10 percent are tested annually
for alcchol. The average number of driver positions throughout the year determines
the total number established in each year’s selection pool for CDL drivers.

Testing Guidelines:

A scientifically random selection by computer of CDL driver for testing is

conducted.

Alf documentation: Temains confidential.
The supervisor is notified of the selected driver to be tested for alcohol and/or

controiled substances.
The supervisor notified of the selected driver to be tested for alcohol and/or

controlled substances.
The supervisor notifies the randomly selected employee.
In the supervisor’s absence, the next-in line supervisor notifies the randomly

selected employee.
Upon notification by the supervisor, the employee shall proceed immediately

to the testing site. _
Failure to comply within Miller Transportation’s policy of proceeding
immediately to the testing site will result in immediate termination.

o The employee must take picture identification and the Miller Transportation
Testing Notification Forn to the MRO and, after testing, must return the

completed Testing Notification Form to the supervisor.

Upon arrival at the testing site, the employee must remain until testing is

completed, or the employee is subject to immediate discharge.

o Ifthe employee is absent from work on the day of the random selection for
testing, the supervisor documents this information and delays notification until
the employee retumms to work.

e An employee who test positive, or refuses to test, will be immediately
terminated. The employee shall be advised by Miller Transportation of the
resources with the misuse of aleohol of use of controlled substances.

Random Alcohol Testing- Random alcobol testing shall be conducted in
accordance with the requirements listed below.

1

Miller Transportation must use a scientific method, such as a random number table

which is matched with the driver’s social security number.
Random alcohol testing shall be administered at & minimum annual rate of 25
percent of the average number of drivers and safety-sensitive transportation position.

Miller Transportation shall ensure that random alcohol test are unannounced and

reasonably spread throughout the calendar year.
Miller Transportation shall ensure that persons selected for random alcohol tests

proceed immediately to the testing site upon notification of being selected.
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. The employee shall only be tested for alcohol while the employee is performing
safety-sensifive functions, immediately prior to performing or immediately after
performing safety-sensitive functions.

lected for a random alcohol test is on vacation or an

In the event a person who 15 s€
extended medical absence, Miller can either select another person for testing or keep

the original selection confidential until the person returns.

Random Controlled Substance Testing- Random controlled substance testing
shall be conducted in accordance with the requirements as listed below.

1.

2.

3

4

E

Miller Transportation must use a scientific valid method, such as a random
number table, which is matched with the driver’s social security number.
Random controlled substance testing shall be administered at a minimum arnual rate

of 50 percent of the average number of driver positions.

. Miller Transportation shall-ensure that random controlied substance test are
unanmounced and spread reasonable throughout the calendar year _

. Miller Transportation shall ensure that drivers selected for random controlled

Substance test proceed immediately to the testing site upon notification of being

selected. :
. In the event a person who is selected for a random controlied substance test is on
iller Transportation can either select

vacation or an extended medical absence, M
another driver for testing or keep the original selection confidential until the doiver

returns.

5. Return-to-dutv/Follow up:
It is Miller Transportation’s policy that a positive test result for a controlled

substance or alcoho! will result in immediate termination. Thersfore, no return to

duty/follow up tests will be offered as an option.

PROCEDURES FOR THE TESTING OF ALCOHOL
sting devices: Test must be conducted with evidential breath test devices (EBTs)

Te
approved by the National Highway Traffic S afety Administration (NHTSA).

Sereening Test Procedures
1. Donor is asked to provide identification and sign consent line on testing form.

2. The test number is identified to the donor.
3. The instrument performs a “blank check” (air hlank) to confirm that no alcohol

is present in the EBT.
4. An individually sealed mouthpiece is opened and attached to the EBT: The
employee blows into the mouthpiece until an adequate amount of breath has

heen obtained. ) .
5 The test result will show on the monitor of the EBT, donor 15 asked to verify

result and signs testing from for verification, test result is printed out of EBT and

attached to all copies of the testing form. : _
6. If the result is under .02, the BAT records the reswlt and no further testing 1s

performed.
7 If the result is .02 or higher, a confirmation test 13 conducted.



Confirmation Test Procedures ;
1. The confirmation test is conducted at least 15 minutes but nor more than 30

minutes after the screening test.
2. The confirmation test must be conducied using an evidential breath testing
(ERT) instrument that prints ou the results, date and time, a sequential test
number, and the name and the serial number of the EBT to ensure the reliability
of the results.
3 The confirmation test result determines any action taken.
4. Bmployees who test positive for alcohol (.02 or greater) will be immediately
terminated.
Inability to provide enough breath to complete the breath test
An employee who does not provide enough breath forthe test issent fo a
physician for a medical evalnation. If the doctor is unable to find a medical

de enough breath, the employee

' explanation for the employee’s failiurs to provi
will be considered to have refused to take a test, which is prohibited m the

FMCSA rules.

PROCEDURES FOR THE TESTING OF DRUGS
Drugs that will be tested for tnclude: Amphetamine (Methamphetamine),

Marijuana (THC), Cocaine, Opiates (Morphine and Codeine), Phencyclidine
(PCP)

Swmmary of collection procedures
1. The donor will be asked to show the collector a photo ID (driver’s license).
2. The donor will be directed to empty his or her pockets and display the items in
them to ensure that no items are present which could be nged to adulterate the
d to adulterate a specimen, the

specimep. If pothingis there that can be use
employee can place the items back into his or her pockets. If an item could be

used to tamper a specimen, the collector must maintain it until the collection

process is completed. : :
3. The donor will be asked to provide a urine specimen in the privacy ofa
restroom.
4. A “split sample” of urine 1s collected. In the split sample method the urine
specimen is divided into tow containers. The purpose of the split sample is to
allow the donor the opportunity to the the split portion (bottle b) of the speclinen
tested at a different certified laboratary, providing the donor with an oppertunity
for a “second opinion”.
NOTE: A donor must provide at least 45 ml (milliliters) of urine. F ailure to

d time period may be considered a

provide this amount of urine within a specifie
refiisal to_ submit to a controlled substance test and the employee is considered to

have engaged in actions prohibited by these rules. The dopor will have up to 3
hours to provide the minimum amount of urine and may consume up to 40 ounces
of fltiids. If the donor is still unable to provide 2 complete sample after 3 hours,

the test is stopped and the employer will send the donor for a medical evaluation
to determine if there is a legitimate reason for failure to provide & speciment or

10



there is a refusal to submit a specimen. A report by the exarnining physician must
be provided to the MRO for evaluation. The MRO makes the final decision as to

whether this will be deemed a refusal. .
5 THe collector will seal the corresponding bottles of urine with 2 seal thatis

rm in the presence of the donor. Each seal has the

provided on the testing 1o
ber on the rest of

control number/specimen number that corresponds to the mum
the form. The chain of custody must be completed and shipped with the

SPECLIEIL _ .
6. The donor will be asked to sign the completed chain of custody. This venfies
the specimen bottles were sezled in the donor’s presence. The donor is given 2

.copy of the chain of custody. The specimen is then shipped to the laboratory for
testing.

Direct Observed Collections
Collection of urine specimens must allow individual privacy unless one of the

situations listed has occurred. If specimen collection is directly observed, the
person must be of the same gender as the employee. .

1. The temperatufe of the specimen Is out of range.
2. The collection site person observes behavior that clearly indicates an atternpt

to alter or substifute a specimen. )
3. The specimen provided was considered invalid by the laboratory and there 18

not an adequate medical explanation.
4. The positive, adulterated or substituted test result was cancelled because the
test of the split specimen could not be performed.

. LABORATORY TESTING PROCEDURES
Every specimen is required to undergo an initial screen followed by a
cenfirmation of all positive screen results. The screen-confirmation process

utilizes highly sophisticated techniques to detect mimite levels of prohibited

suhstances in urine.

Initial Screen Test
49 CFR part 40 requires the use of immunoassay in the mitial screen process.

Confirmation Test
A confirmation test is performed on all initial positive tests using gas

chromatography/mass spectrometry (GCMS). All confirmations must be
quantitaiive in their analysis, which means that the specific, scientific level of

drug contained in the collected specimen must be known.

Validity Testing
This is a laboratory requirement in which there is an evaluation of the specimen o0
determine if it is consistent with normal human urine. '

were added to the

1. It is to determine if certain adulferants or foreign substances

urine.

[1
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CONSEQUENCES OF REFUSING?

2. [fthe urine was diluted
3. If the specimen was substituted

NT THAT A BRIVER SUBMIT TO TESTING
required to be tested by 49 CFR Part 382
ting in accordance with Part

REQUIREME
All drivers who possess a CDL and are
must submit to alcohol and controiled substance tes

382.
WIHAT CONSTITUTES A REFUSAL AND WHAT ARE THE

© 5. Fail to provide a su

Refusing to Submit _
1. Fail to appear for any test (except a pre-employment test) immediately after
being directed to do so. _

11 the testing process is complete.

2. Fail to remain at the testing sits vz
Provided, that an émployee who leaves the testing site before the testing process

COMMEncEes.

3. Fail to provide a urine speciraen for any drug test. Provided, than zn employee

who does not provide a urine specimen because he or she has left the testing site

before the testing process cOMUNENCES. :

4. Tn the case of a directly observed or monitored collection in a drug test, fails to
’s provision of 2 specimen. -

permit the observation or monitoring of the driver
fficient amount of urine when directed, and it has besn

determined, through a required medical evaluation, that there was no adequate

medical explanation for the failure. _
6. Tail or declines to take a second fest the employer or collector ol

driver to take.
valuation, as directed by the MRO

7. Fail to undergo a medical exarnination or
as part of the verification process, oT s directed by the DER under 640.193d of
{oyment drug test, the employee is deemed to

this title. In the case of a pre-emp
have refused to test on the basis only if the pre-employment fest is conducted

a contingent offer of employment.
the testing process (e.g., refuse to empty

behave in a confrontational way that

as directed the

following
8. Fail to cooperate with any part of

pockets when so directed by the collector,
disrupts the collection process).
9. Isreported by the MRO as having a verified adulterated or substifuted test
result. -

to testing

Consequences for refusing to submit
1 or drug test will result in immediate

Refusing to submit to a required alcoho

termination.
J. Consequences to Persons Encaging in Conduct Prohibited by the
Tederal Hichway Administration Drug and Alcohol Misuse Rules.

12



have engaged in prohibited behavior with regard to alcohol

s are subject to the following consequences:
sensitive functions.

f the resources available to

f alcohiol or use of

Persons who are known t0
misuse or use of controlled substance
1. Employees shall not be permitted to perforn safety-
2. Bmployees shall be advised by Miller Transportation 0
them in evaluating and resolving problems associated with the misuse 0

controlled substances.
be evaiuated by a Substance Abuse Professional (SAF) who may

3. The employee may
determine what assistancs, if any, the employee needs in reselving problems associated

with alcohol misuse and controlled substance use.

K. Medical Review Officer (MRO) .

The Miller Transportation Medical Review Officer (MRO) is Occupational Physicians of

Louisville, 100 High Rise Drive, Louisville, Kentucky 40213. 502/964-3688 The
(Medical Doctor or Doctor of

Medical Review Officer (MRO), a licensed physician
Osteopathy), is responsible for receiving Jaboratory results generated by a Miller
e knowledge of substance

Transportation’s drug testing programl. The MRO shall hav
abuse disorders, and have appropriate medical training to interpret and evaluate an

individual’s confirmed positive test result, together with his/her medical history and any

other relevant biomedical information.

The responsibilities of the MRO inchude the following:

e Record arrdval and departure times of driver
o Maintains all records accurately, confidentially and securely
s Interprets test results and communicates o Miller Transportation

o Adheres to federal, state and District requirements

_ Prior to verifying a “positive” result, the MRO shall make

every reasonable effort to contact the employee (confidentiaily) and afford himvher the

opporturity to discuss the test result. If after making all reasonable efforts and
documenting thern the MRO is unable to reach the employee directly, the MRO shall
contact the Designated Employee Represeniative (DER) who shall direct the employee to
contact the MRO as soon as possible (within 24 hours). Under split-sample collection
procedures, the ernployee has 72 hours following notification of a positive resuit to
request that the secondary sample be analyzed. In the event a split sample was not taken,
or was of inadequate quality, the original test would be voided and the employee would
not be subject to retest. While the primary sample is tested at specific thresholds for each
confrolied substance, the secondary (split) sample is analyzed only for the presence of -
controlled substances. If a negative result is reached on the secondary test, the origmal -

test results are disregarded.

Employee Notification.

L. Emplovee Training
ng an explanation of the

All employees subject to this program receive materials containl
Miller Transportation policy, the Employes Assistance Program (EAP) resources, and
pertinent federal and state regulations. Each employee is required to sign for receipt of

these written matenzls.

13



M. Supervisor Training
The required observations for alcohol and/or controlled substance reasonzble suspicion

testing shall be made by a supervisor or Miller Transportztion official who is trained in

accordance with the requirements listed below.

1. Miller must ensurs persons designated to determine whether reasonable
suspicion exists to require a driver to undergo alcohol or controlled
substance testing receive at least 60 minutes of- training on alcohol misuse
and at least 60 minutes of training on controlled substance use.

The training shall cover the physical, behavioral, speech and performance
indicators of probable cause misuse and use of controlled substances.

3. The training shall be a total of 120 minutes.

2
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Definitions

Alcohol: The intoxicating agent in beverage alcohol, ethyl alcohol or other low
molecular weight alcohols, including methyl and isopropyl alcohol. _

Alcohol Use: The consurmption of any beverage, mixture, or preparation, including

any medication containing alcohol.

Breath Alcohel Technician (BAT): An individual who instmicts and assists in the
alcohol-testing process and operates an Bvidential Breath-Testing Device (EBT)

Commercial Moter Vehicle (CMV): A motor vehicle or combination of motor
vehicles used in commerce to fransport passengers or property if the motor vehicle -
(1) has a gross cornbination weight of 26,001 or more pounds, inclusive of a tower unit
with a gross vehicle weight rating of more than 10,000 pounds. :

(2) has a gross vehicle weight rating of 26,001 or more pounds.
(3) is designed to fransport 16 or more passengers, mmcluding the dover or
(4) is of any size and is used in the transportation of hazardous materials requiring

placards

Confirmation Test: For alcob ol, confirmation testing means a second test,
following a screening test with a result of 0.02 or greater that provides quantitative data

of alcohol concentration. For controlled substances, confimnation testing means a
fy the presence of a specific drmg or metabolite

second analytical procedure to identi
d chemical

which is independent of the screen test and which uses 2 different technique an
principle from that of the screen test in order to ensure reliability and accuracy.

Driver: Any person who operates a commercial motor vehicle. For the purpose of pre-
employment testing, the term driver includes a persen applying to drive a commercial

motor vehicle.

Employer: Any person (including the United States, 2 State, the a District of
Columbia of a political subdivision of a State) who owns or leases a commercial motor
vehicle or assigns persons to operate such a vehicle, inchiding agents, officers, and

representatives of the employer.

Evidential Breath Testing Device (EBT) A device approved by the National

Highway Traffic Safety Administration (NHTSA) for the evidential testing of breath and
placed on NHTSA:s “Confom-fing Product’s List of Evidential Breath Measurement

Devices” (CPL}

Medical Review Officer (MRO) A licensed physician (Medical Doctor of Dactor
of Osteopathy) responsible for receiving laboratory results generated by an employers

drug testing program who has knowiedge of substance abuse disorders and has
appropriate medical fraining to interpret and evaluate an individual’s confirmed positive

15



test result together with his or her medical history and any other relevant biomedical

information.

Performing (A Safety — Sensitive ¥ nnction) Any period in which the drver is
actually performing, ready to perform or immediately.able to perform any safety-
sensitive function.

Refusal to Submit (To and Aleohol or Controlled Substance Test) A
driver;(1) fails to provide adequate breath for testing without a valid medical explanation

after he or she has received notice of the requirement for breath testing; (2) fails to

provide adequate urine for controlled substance testing without a valid medical
d notice of the requitement for urine testing; or (3}

explanation after he or she has receive
engages in conduct that clearly obstructs the testing process

Screening Test (AXA Initial Test) In alcohol testing it means an analytical
er a driver may have a prohibited concenfration of alcchol

procedure to determine wheth
1led substance testing if means an immunoassay sCrecn to

in his or her system. In contro
eliminate “negative” urine specimens from further consideration.

Substance Abuse Professional A licensed physician (Medical Doctor or Doctor of
d psychologist, social worker, employer assistance

Qsteopathy) or a licensed or certifie
professional, or addiction counselor (certified by the National Association of Alcoholism
and Drug Abuse Counselors Certification Commission) with knowledge of and clinical

experience in the diagnosis and treatment of alcohol and controlled substance-related

disorders.

“Reasonable Suspicion™ is the belicf that the driver has violated the alcohol or
controlled substapce prohibitions, based on specific, contemporaneous, articulable
observations concerning the appearance, behavior, speech or body odors of the person.

Return to Duty/Follow up — It is Miller Transportation’s policy that a positive fest
result for 2 controlled substance or alcohol will result in immediate termination. .
Therefore, no follow up tests will be offered as an option.

16
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UNTER DRUGS

. Special Characterisdcs: Depressant effect 15 intensi
g e " - fed if antihistzmines, alcohol, trenquiiizers, and Tke
N amesﬂnﬂnsznulcs dccagfes fants, C?gh .. . drugs are combined. Nose sprays effect “nasal ré
?;E;g;f;; sﬁi;li-;imal]co;zh:ﬁgn:ﬁk?ﬂs bound effect” and zddiction. Cold pills combined with
ey ;_Dé zct-zE;ces.‘ g » el P B cough syrups can double dose 2nd side effects of all
s a drugs. Small chﬂdren are Strong?y a.JC'CIEd by alcohm-
Typz: Psychoactve.
Forms: Tablets, capsules, powders, solutions, sprr—:}'s :

chewing gunL
Combinations: Cold and cough preparations with
codeine and/or alcohol, with antihistamines and
decongestants or with PPA
Mouthwzash with 2lccho
Aspirin with caffeine and/or acetamings

hased drugs. Aspi

PPA, tgjh edrine. _
Qnaah:de ude) look-z-like withs:

asp:nn.

. or {gtracaine.
¢ Usage: Swallowed.
Injected.
Sniffed {(snorted).
Legal Status; Legal

breathing, interferes with con

and refléx actions.




v

2ddicten as well, Chewing tobacro and snuff czn also

I you or anyone
cause cancer, gum disease and erosion of the teeth.

close tn you smokes
Cigarettes, you are
g;f’tbab”;f]?“m Physical Effects
smo

hahit, one t}g;s taakcs Wneu inhaled, nicotine s‘a.mulates tﬂﬂ c:mzraf nerv:ms
some effort to break. ; pve 1o the
Through inhalation
the chemical

compeneats of

{icoting Is Habft :ormmg -
Mcs::me, one of the maia chemical 48 wz:puue‘*
tobac:co is a habitforming drug et dmisﬁgmo

into both a physical and & psydlc}r}:ggiéal partiership
’has“!aameé tifé%ﬁ:”éhan—
G

with dgarentes, Once he or she—

is to quil.

More Chemicals
The average cigaretie gen
grams of nicotine and 15 ¢
smoke alsa coarains as i




Names: Tranks, downers, antianxiety agents (anx- :

inlytics), heppy pills, BZDs, mood modifiers, mood ele- chekd e : :

vaiors. ' To Your Kind: Activates specific brain receptors.

‘ To Your Body: Intederes with control of movements,
is often subst—

Minor Tranquilizers
Benzodiazepines I: Aiprazoam Oianax) chiaraze-
pate (Tranxene), chlordizzepmade (Libriem, No-
vopoxide), diazepam (E.Pam, Valium, Vivol), loraze-

pam (Afvan), oxzzepam (Serax), Vs (Valum). £
Benzodiarepines II: Flurazepam (Dalmane, N
voflupam, Somnaol), nitrazepam (Mogadon), ffriaz

el 55

)

pam {Resior'ﬂ) triazolam {Halcion). v ¢ _@J

or yeﬂow m'snaﬁme powder. Me;né%o eﬁ,
A EIEE RN,
CELEES wqm water ané"

powder. Soluble in varying d
alcohol, gﬁa ,@‘? E‘%ﬁ m_:.
o

Combinations: Lfbrax {chl ﬁﬁaﬂzﬁp@_ e
bromide) for peptic ulcer, 25 Repro.
ASA_ caffeine citrate}, 282
phosphate). When sbuse ,'
cemrzal nervous system jtp =
and barbxmrates A

into bloodstream as sol!gm
Legal Status: zggﬂas'fg%r
{}t}aer Forms. Ma;ar Eﬁ"’ '

1

R

This material is copyrighted by Parfay Tnternational, with CARIT
This informeation 1s pot intended to replad

at (502) 451-



Names' Cannab:s sativa, hashish, hashish nil mart

Mcjdi:zn Maui wowie, Pznama red, Panama Gald,
pot, reefer, ragv»ced catva, sinse, tea, Thai sdcks,
weed, roach, hash hiash oil, haney oil, weed oil.

Type: Hallucinogen.

mermory Joss, reduced itten B%sp;ﬁ
and stability, Toss of musc]c., e )
anxiety, znd paranaoiz may

juana, Mary Jane, Acapulco Gold, ace, bhang, Colom-
bian, ganja, grass, hemp, Indjan, Jamaican, five, jouit, pressure, limits contrel of movement

Iack of balancar

To Your Ml':d sttorts perception of reality.
To Your Body: Increases heart rate, Jowers blood -

.




" Nangess Cannibis (THC, Marifraha)

; LSD Qysergit

acid diethylamide, blotter, tile, windowpane, acid),

peyote {mescaling}, MDA {methylenedioxyamphetam-
ine), MDMA (XTC, ecstasy, Adam}, PCP {phencyclid-
ine}, PMA (paramethaxyamphetamine, death drug),

STP (DOM), TMA (trimethoxyamphetamine), psilo-

ovbin (magic mushroam, shroom), fiy agaric musir
room (amanita muscaria), atropine alkalaids, DMT
{dimethylryptamine} harmaline, ketamine. :
Type: Haﬂucmogens psychotommetsc psycheds

(-mmimmg) muscle or under skin ggkm pé
smoked, swallowed, appled to membrame sﬁ&'ices

cocked mto foods, chewed, £

Legnl Staturs: Hiegal except for o cen
memtzl apphcattaus and ritudftise 0{4

Unpredicrable alteraticnyalanacd,
) perceptmns of arne, sy

ences combine so t‘hatr% ]
I_mtxal epxaodes are ofté

Eagc“é*?an”ﬁnseii Prediices

R

Special Characteristics: All dnigs in this catég%zﬁ
produce unpredicrable effects. Risk is increased by
deFherate mislabeling.

To Your Bedy: Disrupts systems variously from
. alteréd heart rate to convulsions. . . .

bsn ed \gs)
ffects*arfe"mﬂmduz} Y




Effects irregular hcmbeg;%l?gﬁ
foul taste, dizrrhea Appeifg

fainting, sweating. fever, convulsions, coma, hemor-
rhage.

Names: Amphetamine, speed, methamphetamine, i L. ..
bemnies, black beauties, copilots, crystal, dexies, Special Characteristics: Methamphetamine “run of
eve openers, lid poppers. meth, pep pills, uppers, three to fiva days prciduc&s euphp}wa feplar:f:'d by'
wake-ups, Dexedrine, Desoxyn. agitation on second day. along \mm.fnghtemng vxsual_.

images and exhaustion. Ampheramine "run” psychosts

Type: Central nervous system stimulant. -

Forms: Whiré crystaliine pawder, soluble in warer,
shightly soluble in alcohol. (Methamphetamine s
freely soluble in water and zlcohol.) Offwhite to
yellow coarse powder, crystals, and chunks.
Capsules or tablerts of vasious colors.

Combinations; With barbiturates, " "zoofbal

i

A

ehavior simnlar -

Tax

methamphetimine or cocaine and hedin. gipe
halls” with LSD and PCP. S &

Usage: Swallowed (capsules, tabl ’%%é_gf’
Injected into bloodstream {s C g "
Smﬁ}::d {powder), “snorted & };‘;?&4 %

Legal States: Hlegal exceptdor -Eice?a‘segi?’mediga‘i

a ié“‘ v e
.. - weapment of narcolepsyghildhao Shelinvioy
- ders, parkinsonism, eplEps :

=
Pt

SOBTCHSEE
i ]

Y

P

sex drive. Restlessnes
sion, irritability. Parajiol

%%?@cenval?%‘rﬁ Y

e




ILegal Statns; fegalin US, forfa‘ﬂ ug;

L .

tolerance to nausez and vomiting. Then, tolerance o
desired effects also develops, requiring increased

Names: Heroln, dust, “H,” horse, junk, smack, shit, dosage.

scag, Méxican mud, China white, black tar

Tvpe: Semisynthetic narcotic pain killer, opiate.

Forms: Fine, while crystzliine powder, water spluble
and bitter tasting. .

Combmanons - With amphetamines, “bembitas™ with
cocaine, “dynamite,” “speedball,” "whizbang™ with
tarjjuana, “atom bomb,” “A-bomb,”

Usags: [njecied Paater soluton) inte bIoodera ;

“rnainlining.”
Under skin,"skin poppmg, cr into my, 15
Sniffing (péwder), snomng
Smoking (vapor), “chasing the dra"
Swallowing (powder =7apped 1 i e,

countries for extreme cance%nr 1f§fr g}_n'ln 2ndiy
regulated maintenznce ofa iy




Substance-Abuse
Service Providers

Jefferson County, Kentucky
Elizabethtown, Kentucky
Louisville, Kentucky



SUNDAYS

_%ee‘%

Left Hand Traditions
B-Z Duz It Club

1939 Lower Hunters Trace
8:30 am.

Metro Traditisns Group
Token I Club

4014 Dutchmans Lane
Jam.

Sunday Morning Piscussien
Yook Towess
Second and York Streets

9am

Horse Shoe

Floyd Connty Token Club
506 Peazl Strect

New Albany, IN

10:30 am.

Shaky Table

E-Z Duz It Club

1939 Lower Hunters Trace
. 1030 a.m.

Corydon, IN
Next Step Bldg.
1200 Maple Street
10:30 a.m.

Sunday Breakfast Group NS

Holiday Ion

104} Zorn Avenue

9 am. (Breakfast)
Meeting: 10:30 am.

Tee Pee Group
Jetfersonville Token Cluh

511 Indiana Avenuve
Jeffersonville, IN
11 am.

Applegate Tave Group
5700 Applegate Lane
Ham

Greater Falls City Group
Token T Cleb ‘
4014 Duatchmans Lane

Ilam

b
i

) Ice House

7 1400 South Shelby Stueet

[1am

Mustard Seed
(Breakdfast Meeting)
3703 Bells Lane

11 am

Happy Hour (Mea's)
The Healing Place
1000 West Market Saeet

12 noon

Happy Hour (Women's) (NS)
The Healing Place '

1607 West Broadway

12 noon

Shawnee Group (NS)
Old 5t Columba
3514 West Market Streét

1436 Bardifown Road

“nday Nite AA (NS)
St. Prancis in the Fields Episcepal Chorch

6710 Wolf Pen Branch Road
7 p.m.

UBU Bethaay Church (NS)
3938 Southern Parkway

7 pm.

Mid-City

Liberty Hotse (Basement)
531 East Liberty Street
7p.m

AA Literature Study Group
1126 South Sixth Smest
7pm

Metro Eminence Public Library




Shivelr Group

St. Fzlen's Catholic Church
4005 Dixie Highway

8 p.m.

Don’t Do It Alone Group
Pigeon Rocst

5700 Applegate Lane
Epm

Corydon Group

Formerly American Legion Hall

1200 Maple Street
Corydon, IN
& pm.

Big Book Study Group
Toleen I Club
4014 Durchmans Lane

8 p.m.

Footprints
Care Center
3705 Bells Lane

gpm

‘We Need Tt
Bapdst Tabernacle
2854 West Market Street

& pm.

No Name Group (NS)
Holy Spiit Catholic Church
3345 Lexington Road
8:15 p.m

_ Newcomer (sams locadon)
8:15pm.

KI5.5.
Teffersonville Token Club
511 Indiana Strest
Jeffersonville, IN

10 pm.

MONDAYS

Gratitude Group
Token I Club

4041 Dutchmans Lane
T:3Gam

Mosnday Morning
Token Ciub

511 Indiana Avenoe
Jeffersanville, IN
10:30 am.

Serenity

Floyd County Tokzn Club
508 Pear] Street

New Albzny, IN
10:30am

Courage to Change

Tomaculate Heart of Mary Church

4th and Chauncey Stree(s
10:30 am.

[fee House

“Twice Told (Back Room)
1604 Bardstown Road

& pan

Pigeon Roost |
5700 ApplEzate Lan

Solutions (NS}

James Lee Church
1741 Frankfort Avenue
S pan.

Matt Talbot
Talbot Hoose
320 West St. Catherine Street

Gpm

Suzette’s Monday )
Token ITT 1’ve Been There Women's Group
4014 Dutchmans Lane 1932 Lower Hunters Trace

11 am.

Lusch Bunch

Jeffersonville Token Club
311 Indiana Avenue
Jeffersonville, IN
12 pocn

Jee Hopdezs
1400855 th 5h
o
p

%?iphﬂnj@iﬁﬂl;& se Bit

o, OldHarbiliCreek
iR e




F2ard s . P
B b g"“’éﬁ * rthside
=g Floyd Couaty Token Clib

&
P

- How We Do It Step ‘

Token I Club ’

/4014 Duichmans Lane 117 East Main Strest
5:30 pm. ' New Albany, IN

Spm

. ComingAlive
Token Club We Have Hope
511 Indiana Avenue Fort Hill Ice House
Jeffersonvilie, IN 1400 South Shelby Streat
5:30 p.m. 8 p
12 & 12 Brownsboro Group (NS)
Ice House ‘ Second Presbyterian Church
1400 Scuth Shelby Street ) 3701 Brownsbaro Road
6 p.m Taylorsville, KY 8 pm.

T30 pm
Self-Will Run Riot Group St. Thomas Stndy Group
Christ United Methodist Chnrch Lime Kiln Group (NS} St Thomeas Episcopal Church
4514 Browasboro Road The Temple 9616 Westport Road
6 p-m. 5101 Brownsboro Road 3 i
7:30 p.m

. Second Street BB )
York Towers | Grace Group
Second and York Streets Grace Lutheran Chilf
6:30 p.m 452 26th and RARK Sirs

Surrender Group (Women's)
St. Paul Episcopal Church
219 East 11th Strest

New Albany, [N

6 pon:

Newcomer
" Token IIf Club
4014 Dutchmans Lana .

6:30 p.m.
Double Talk (NS}

Clifton Heights Baptist Church
2917 Cleveland Bovlevard

7 pm.

s R

Stain Glass
Catvary Lutheran Chureh
1838 Bardstown Road

7 pm.

YMCA

4th Floor

10th and Chestnut Streets
7 pm

Looic to this Day Group
Our Lady of Lourdes Church
510 Breckenridge Lans
7:30 p.m.

Tangelo Group (NS)

St Bernard’s School (rear)
7301 Tangelo Drive

730 p.m.

Churchill Group

Holy Name Church (Café)
Fourth and Heywood Strests
730 p.m.



Camp Taylor Group
SaffinCener

3938 Poplar Level Road
g p.m.

Dupont 12 & 12 Group

Token I Club
4014 Dotchmans Lane

8 pam

Wednesday Nite Group
Pigeon Roost

5700 Applegate Lape
Epm.

Goldsmith Lane Discussion Group

{Men only)
St. Pius Catholic Church School

-(Limited Smoking)
3521 Goldsmirth Lane

8 pm.

Center Group (N5}
1319 Missowsi Avenue
Jeffersonville, IV
Bpm

LaGrange Group (NS)
ILaGrange Christian Church
214 North First Street
EaGrange, KY

8 pm.

Middletown Singles

St. Luke's Episcopal Church
1206 Maple Lang

Anchorage, KY

8 pomu

Crums Lane Group

Shively United Methodist Church
3107 Crums Lane

8 pm.

Sister Ienatia Group (NS)
Calvary Bpiscopal Charch

821 South Fourth Street

S§pm

Portland Group

Sr Cecilia Church (Bingo Hall)
25th and Slevin Streets

§pm

Ice Hounse

1400 South Shelby Street

8 p.m

Downtown Group

Qur Lady of Perpetinal Help Church (Basemen
1722 Scheller Lane )

New Albany, IN
8pm

Camnpbellsburg City Hall

Hwy. 421
Campbeilsbure, KY

8 pm.

Charlestown, i

S pm

Over The Hnmp BB 12 & 12
il Street Baptist Church
Z4th and Cedar Streets

g p.m.

Caution Light

ryviver Group

Pigeon Roost

5700 Applegate Lane
13:30 am.

Ice House
1400 South Shelby Sirzet

10:30 a.m.

Mary Hall Group (Women)
Token 1T Club

4014 Dutchmans Lans

10:45 am.

Campus Group (U of L) (NS}
Interfaith Center
12 noon

Lnch Buach
I




e

) Mary's Discussion Group
Floyd County Token Cleb
506 Pear! Swest

1Z&12 ,
Floya Courty Tdken Club

308 Pear] Street
New Albany, IN New Albany, IN
10:30 am Sp.m

You and Us Group

St Helen’s Chorch
4003 Dixie Highway
8p.m.

Women’s Luncheon Group (Bring sandv;;ich}
St. Marthew Episcopal Church
330 North Hubbards Lane
11:30 a.m.
Cane Ron Group

Ladies’ Step Group (NS)
Parkview Methodist Church

St Thomas Church
9616 Westport Road 2020 Garrs Lane
12 poon 8pm.
Newrcomer (NS)

TGLE Token OT Club Lytle Street Preshyterian Church (Basement)
Toker IIT Club 4(14 Datchmans Lane © 3200 Portland Avenune
4014 Dutchmmans Lane - . 6:30 p.m. Spm
12noon

: Hope for Healing (NS}
VA Irregular Discnssion 1607 West Broadway
Token Ciub . 6:30 pam
506 Pearl Street T =
New Albany, IN Principles in A Hur.
12 noon

Basement Group
New Hope Chorch
1228 South Jackson Strest

12 saoon

Lumch Bunch Group
Jeffersonvilte Token Club
511 Indiana Avenue
Jeffersonville, IN

12 noon

Let’s Get Serious

E-Z Duz It Club

6605 Lower Hunter’s Trace
12 noon

R T ey T

Happy Hour (Women's) (NS}
1607 West Broadway
12 noon |

Happy Hour (Men's) (INS)
1000 West Market Street
12 noon

Corydon Next Step Bldg.
Maple Streat

Corydon, IN

2pm.

Live & Let Live Step Group

Token III Cleb
4014 Dutchmans [ane

4pm

T.GIF.

Token Club

311 Indiana Avenoe
Jeffersonville, IN
Spm




&

:Jther Chance Group

+ 1ith Step Group - n
Henderson Honge

St. Panl United Merhodist Chureh, Room 12
2000 Douglass Boulevard 715 Main Street
8 p.m. Shalbyville, KY
7:30 p.m.
Sellershurs Group (NS)
Library New Beginnings
43¢ North Indiana, Highway 31 Tane Todd Hospital
SeHershurg, IV ' Hospital Hill
8 p.m. reensbure, KY
7:30 p.m.
Colopy Way Group
Token HE Club ;
4014 Dutchmans Lane MONDAYS
8 pamn. R
Restored to Sanify
Northside Pleasant View Baptist Charch
2600 Virginia Avepue

11:30 am

Flovd County Token Club (Upstairs) .
506 Pearl Seet
New Albany, IN
8 p.oL

Xre House -
1400 South Shelby Street

8p.m.

Why Not Group
Jeffersonviile Token Clab
511 Indiana Avenue
Jeffersonville, IN

Spm

Miller Lane Group
Main Streat {Above Post Office)
Bedford, KY
& p.m.

Sobriety First

9004 Beulah Church Road
8 pm .

Corydon -

Next Step Bldg.
1200 Magple Street
Corydon, IN

8 pm.

We Care

Care Center
3705 Bells Lane

8 pan
30th & Market Group (NS)

Bapdst Tabemacle
2854 West Market Street

- 8 pm

Pewee Valley Group

Pewee Valley Presbyterian Churck
119 Central Avenue

Pewee Valley, KY

8 p.m.

Afterglow Group
Musicians Hall

1436 Bardstown Road
10:30 pm.




Saturday Night Live (NS)
Greatér Good Eiope Baptist Charch
1100 South 24th Street

7:30 p.m.

Step Up Group (INS)
The Healing Place
1000 West Market Street

8 p.m.

Take It E-Z
E-Z Duz It Club
1939 Lower Hunters Traca

8 pom.

Basic Meeting (NS)
Salvation Amy '
311 East Main Street
(E.5.T.) 7:30 p.mm.

Alcoholics

4400 Rishop Lane, Suite 104
Loaisville, KY 40218
Telephone: (502} 433-1234

O ffice Hours: Closed helidays ap
Monday—Thursday, 10am. to

Priday, 10 am. to | pm.
Summer—Beeper keeps office alwa

Purpaose: Helping families and frien
alcoholics :

Service Area: Southern Indiana, Lo
and Jefferson, Oldharn, Shelby, Bullitt £
Henry counties in Kentucky

Tists of Al-Anon mailings apd speaker lists. ¥
Al-Anon publications are for sale and
diseribution. Volunteers are available to share
their experience, strength, and hope tc solve

‘common problems.

Eligibility: Relatives and friends of alcoholics
whase Hves have been affected by somecne
else’s drinking

""b‘ridgehaven

1433 Scuth Fourth Strest
Lonisville, KY 40208
Telephone: (502) 637-1454

Office Hours: 8:30 am. to 4:30 pm.
Purpese: Psychological re ehabilitation

Service Area: Seven county arez, Southern
Indiana

Services: Psychological rehabilitation; partizl
hospitalizaton; medication review; outpatient,

Aipha @ounsel §erﬁces o,
urou,a.umuau psychotherapy
LLC P ¥ D
) Ehg’iblhfj’ Ma_;or mental illness, natadaarrer
4520 Bardstown Road el bllSlﬂﬁ' substances
Louisville, KY

Telephone: (502) 452-1551
Fax: (502} 452-1531




¢ fferson County

- Rehabilitation and N
Recovery, Inc. Public Schools
1168 Eastern Parkway Emplovee Assistance Program
Deparmment of Business AfFzirs/Benefits Unit

3332 Newburg Road
‘Lonisville, KY 40218
Telephone: (502) 485-3436

Medical Arts Brilding, Suite 1138
Louisville, KY 40217
Telephone: (502) 451-3932

Office Hours: Monday through Friday, 9 am-
Office Hours: 8 am. © 5 p.m

to 5:30 p.m; Safurday, 9 am. to 4 p.m
Telephone is answered 24 hours 2 day.

Purpose; Assist employees with problems
that may be affecting their ability to do their
job effectively, incloding zlcohol and

Purpose: Psychiatric evaluadons; substance-
substance abuse

abuse evaluations; and counseling for adalts,

adolescents, and families. -zr £
Accessibility: Disabigtﬂ 1 [ fansit Ime
Services: DmglAlcohol recovery groups; . ) Service Area: All employess of Jefferson
Transpertation: Plenty of free pazking County Public Schools

individual sessions; education; family
dynamics; comounications, job-search; career Tees: $65

planning; and anger-management groups
How to Apply: Call for an,upp"‘m Znt,

Staff: Certified alcohal and drug counselors,
peychiafrists, social workers, certiffed .

criminal justice specialist, corninupitation
spectalists, and other professionals within our

Dravs and Associates Organization

Eligibility: All persons

Accessibility: Disabled-on TARC, Transit
Tine—unlimited parling

scale is available.

How to Apply: Call 43 1-2004 for an
appointinent. Ask for James Armstrong, G

Riffe Counseling and
Consulting Services

"i‘%ﬁied acceRsibiy
Rl

106 Fairmeade Road
Louisville, KY 40207
Telephone: (502) 895-2093
Contace: Dr. David Riffe

Monday throucrb Friday

Purpese To prowde counsc]mcr(
in anger mapagement and domcsnc

and trafning workshops =1
Services: Alcohol/Dmg abuse. {acolt j;‘"k ' gﬁﬁéi‘gel‘;pﬁz;ig 32)15
child), family, individual, and marital i ‘*jﬁ{xéa }
counseling, Groups: parenting, 3, T Sar
conduct disorder, adjustment reaction,

domastic violence

Eligibiltly: Private pay or third-party
reimbursement; Children, adolescents, adults,
end families

Transportatdon: On bus lne
Fees: Call for exact informaliod

FHow to Apply: Call (502) £95-5095.




Your signature below indicates that you have received a
copy of Miller Transportation’s Drug and Alcohol
Policy and a Iist of Substance Abuse Service Providers.

Signature

. Print Name

Date

17



PROCEDURES FOR SAFETY MANAGEMENT CONTROL

yment of a driver, required background checks for

employment and safety are checked and drivers must have a current physical and are sent
r the basic paperwork is done, all drivers must attend

for a pre-employment physical. Afte

an orientation class for the company regarding policies and procedures, as well as

orientation to our equipment. As outlined accordance with the DOT regulations, our
1 and in the field in Whistle Blowing, Hours of

drivers have instruction both in classroo
Service, Nutrition and drug awareness, and driver qualifications. All also sit for classes in
o, Defensive Driving Techniques, Passenger service and

the Smith System of Safe Drivin
safety, and Log Book Procedures. In addition they then spend at a minimum of three

training runs with other regularly employed seasoned drivers, before they go out on their
own. This process is recorded with the Safety Director and upon. completion, each is
issued a certificate and a driver release form 1is filed with the dispatcher for the driver to

get regularly dispatched.

ual driver license checks are done on all drivers, mechanics, and wash

well as al are included in the random drug pool. On top all Management
ness and monitor all employees. Miller does
o and or stricter

Beginning with the primary emplo

Regular ann

personne] as
personnel have been trained in Diug Aware
incorporate a drug and alcohol policy and program that s in accordance t

than federal requirements.
artment pulls drivers to inspect their logs and paperwork as well
t information on the driver is up to date to the best of therr

knowledge. The in house safety department, to insure that policies and procedures for
driving, pick-up and drop-off of groups, on time service, and equipment appearance and
safety are maintained, also performs Field checks and monitoting, A full disciplinary
action program is in place to reprimand operators whom are not in compliance.

Randomly the Safety dep
as verifying that all corren

We have enclosed additional attachments to further outline the above procedures.



Safety And Compliance Summary

and Compliance is maintained and

e, Kentucky. Along with an on-sight
g, activities, and drivers

Miller Transportation Bus Service Safety

overseen by Miller Transportation Inc of Louisvill

person in Indianapolis to carry on daily monitoring of schedulin
tion Bus Service utilizes the services of the Miller

log verification; Miller Transporta
Transportation Inc. Safety Program for Driver Qualification, Training, and Accident
Tnvestigation. Policies adopted and enforced by Miller Transportation Inc have also been

adopted for Miller Transportation Bus Service.

Miller Transportation Inc. Safety Department’s Safety Manager 0versces the Safe,
reliable, Clean, Courteous and on-trme service to our customers. Further, all Operators,
Office Staff, Service, and Maintenance Personnel are charged with the responsibility of
insuring the safety of passengers, employees, property, and those coming in contact with
the system. The Safety Manager is authorized and directed to develop, implement, and
administer a comprehensive and coordinated Safety and Training Program to prevent,
control, and resolve unsafe conditions, which may occur. This authority includes the right
to Stop any operation immediately, which the Safety Mapager feels is unsafe. It is

¢ with the Safety Manager and provide them

employees’s responsibility to fully cooperat
with any requested information to assist in any investigation that is being conducted.

e along with the cooperation of the company’s

insurance carrier, which sets details of Minimum Driver Hiring Requirements. This
outline is available for review at any time and includes items such as minimum age
requirements, Driving Record Checks, Background checks, Physical Fxaminations, Pre

Employment Drug Tests, and Training Requirements for New Hire Drivers as well as
Tenured Drivers. All Operators are monitored for performance and safety on a regular
basis for Motor Vehicle Records, Driver Performance, Accidents, Customer Complaints,
Log Violations, Drug and Alcohol Testing, and Company and D.0.T. Compliance.

A program has been set in plac



EVIDENCE OF INSURABILITY
LEXINGTON-FAYETTE URBAN COUNTY GOVERNMENT PROJECT
{Use sepasate form for each Agency or Brokerage agreeing to provide coverage)

Names Insured: _f¥)i e r Transpoctation ; Tine bmployee I
Miller Aus Seduice ., Tno
Address: 7997 Ot Tried  Sp . el Phone: %&Qﬂ Ay - 2353

Lovisyille u«,m 40 214
Project to be insured;__CWA G Yoy Pus Service

In fieu of obtaining certificates of insurance at this time, the undersigned agrees to provide the above Named Insured with the minimum coverage listed below. These are outlined in the
Insurance and Risk Management of Part V (Special Conditions), including all reguirements, and conditions:

Minimum Limits and Limits Provided Name of AM. Best's
Coverage Policy Requirements To Insured Insurer Code Rating
CGL $3,000,000/per occ. $5,000,000 | $ g"g0g 00@ foce. Fredeative J
apgregate Hooe ¢00 / aas. A+
AUTO $5,000,000/per oce. $ S eca0 co0 Prg tect ive Axr
wC Statuatory w/endorsement for Y a00 ¢ Qoo KESA
Employer’s Liability for ' !
$500,000/ per oce.

The Risk Management Provisions Insurance and Indemnification required provisions, statements regarding insurance requirements, and the undersigned agrees to abide by all provisions
for the caverage’s checked above unless stated otherwise when submiiting.
Carelyn  Miller

Agency or Brokerage . ) Name of Autho Representative
Sure - Line Saercvices Tng .,.

Sk P

Street Address . . .
7917 _Ctd Third St Rd
City L State Zip
Louwisville TA,.\ 40214 AR Na s 4
Telephone Number Date

NOTE: Authorized signatures may be the agent's i agent has placed insurance through an agency agreement with the insurer. If insurance is brokered, authorized signature must be that
of authorized representative of insurer.

CONTRACT MAY NOT BE AWARDED [F A COMPLETED AND SIGNED COPY OF THIS FORM FOR ALL COVERAGE’S LISTED ABOVE 18 NOT PROVIDED.,




ACORD CERTIFICATE OF LIABILITY INSURANCE

DATE {MMWDD/YYYY)
1271872012

PRODUCER

Sure Linc Services, Inc.
7917 Old Third Street Road

Louisville KY 40214

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION
ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE
HOLDER. THIS CERTIFICATE DOES NOT AMEND, EXTEND OR
ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.

INSURERS AFFORDING COVERAGE NAIC #

INSURED

MILLER TRANSPORTATION INC., INsURER o-  PROTECTIVE INS CO
MILLER TRANSPORTATION BUS SERVICE, INC . INSURER B:
7917 THIRD STREET ROAD INSURER C:
LOUISVILLE , KY 40214 INSURER D:
INSURER E:
COVERAGES

THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD INDICATED. NOTW{THSTANDING
ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS CERTIFICATE MAY BE ISSUED OR
MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, EXCLUSIONS AND CONDITIONS OF SUCH

POLICIES. AGGREGATE LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADD'Y
LTR t,ﬁsn TYPE OF INSURANGE POLICY NUMBER P CS TV | PO ERTIRATION LIMFTS
| GENERAL LIABILITY EACH OCCURRENCE s 5,000,600
A X | COMMERCIAL GENERAL LiasiLITY | TDO0CD43 09/27/2012 09/27/2013 DAMAGE TORENTED !5 100,000
cLams mape | X | occur MED EXP {Any one person) | § 3,000
- PERSONAL & ADV INJURY _| 5 1,000,000
| GENERAL AGGREGATE s 5,000,000
GEN'L AGGREGATE LIMIT APPLIES PER: PRODUCTS - coMp/oP AGG | § INGL
poucy | | HBE: Loc
| AUTOMOBILE LIABILITY COMBINED SINGLE LIMIT 5 5,000,000
A | X | any auto TD000043 09/27/2012 09/27/2013 (Ea accident) T
ALL OWNED AUTCS BODILY INJURY .
| | SCHEDULED AUTOS (Per persan)
| X | HiReD AUTOS BODILY INJURY s
| X | NON-OWNED AUTOS (Per accident)
| X | COLLISION PROPERTY DAMAGE s
X | OTHER THAN COLL {Per accident)
GARAGE LIABILITY AUTO ONLY - EA ACCIDENT | § 5,000,000
A ANY AUTO TDO00043 09/27/2012 09/27/2013 OTHER THAN EAACC | $
AUTG ONLY: 266G | s
EXCESS/UMBRELLA LIABILITY EACH OCCURRENCE s 5,000,000
A ZI OCGUR CLAIMS MADE | MA1329 09712712012 09/27/2013 AGGREGATE 5
5
DEDUCTIBLE $
| RETENTION & §
WORKERS COMPENSATION AND T\tgg ?‘IL'M[ ¥'=; OFT'_‘i;i-
EMPLOYERS' LIABILITY
ANY PROPRIETOR/PARTNER/EXECUTIVE E.t. EACH ACCIDENT
OFFICER/MEMBER EXCLUDED? E.L. DISEASE - EA EMPLOYEE] §
|f yes, describe under
SPECIAL PROVISIONS below E.L. DISEASE - POLICY LIMIT | §
OTHER
A | GARAGE KEEPERS TDO00043 09/27/12012 09/27/2013 600,000

DESCRIPTION OF OPERATIONS [ LOCATIONS / VEHICLES / EXCLUSIONS ADDED 8Y ENDORSEMENT / SPEGIAL PROVISIONS

CERTIFICATE HOLDER

CANCELLATION

LEXINGTON FAYETTE COUNTY GOV'T
200 E MAIN

LEXINGTON, KY 40507

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE THE EXPIRATION
DATE THEREQF, THE ISSUHNG INSURER WILL ENDEAVOR TO MAIL 30 DAYS WRITTEN
NOTICE TO THE CERTIFICATE HOLDER NAMED TO THE LEFT, BUT FAILURE TO DO S50 SHAEL
IMPOSE NO OBLIGATICN OR LIABILITY OF ANY KIND UPON THE INSURER, ITS AGENTS OR
REPRESENT, S.

HORJ2£D,REPRESENTA

i

ACORD 25 {2001/08)

T

_,ff’?’?w

/ S /WPORATION 1988




ACORD CERTIFICATE OF LIABILITY INSURANCE

DATE (MMWDD/YYYY)
121872012

PRODUCER

Sure Linc Services, Inc.
7917 Old Third Street Road

Louisville KY 40214

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION
ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE
HOLDER. THIS CERTIFICATE DOES NOT AMEND, EXTEND OR
ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.

INSURERS AFFORDING COVERAGE NAIC #

INSURED MILLER TRANSPORTATION insURER A: KESA, THE KY WORKER'S COMP FUND
7917 OLD THIRD STREET ROAD INSURER B;
INSURER C:
LOUISVILLE, KY 40214 INSURER D:
INSURER E:
COVERAGES

THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD INDICATED. NOTWITHSTANDING
ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT 7O WHICH THIS CERTIFICATE MAY BE iSSUED OR
MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS, EXCLUSIONS AND CONDITIONS OF SUCH
POLICIES. AGGREGATE LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSR ADD"

POLICY EFFECTIVE | FOLICY EXPIRATION
LIB INSRD TYPE OF INSURANGCE POLICY NUMBER DATE (MMIDD/YY) | DATE (MM/DDIYY) LIMITS
GENERAL LIABILITY EACH GCCURRENCE $
GCOMMERGIAL GENERAL LIABILITY DREMaES oy |8
CLAIMS MADE OCCUR MED EXP (Any one person) | §
PERSONAL & ADV INJURY | §
GENERAL AGGREGATE $
GENL AGGREGATE LIMIT APPLIES PER: PRODUCTS - COMP/OP AGG | §
POLICY J"ng LOC
| AUTOMOBILE LIABILITY COMBINED SINGLELIMT | ¢
ANY AUTO ({Ea acciden?)
ALL OWNED AUTOS BODILY INJURY c
SCHEDULED AUTOS (Per persan)
HIRED AUTOS BODILY INJURY $
NON-OWNED AUTOS (Per accident)
- PROPERTY DAMAGE 5
{Per accident)
GARAGE LIABILITY AUTO ONLY - EA ACCIDENT | §
ANY AUTC OTHER THAN EAACC |5
AUTO ONLY: AGG | §
EXCESS/UMBRELLA LIABILITY EACH OCCURRENCE $
OCCUR CLAIMS MADE AGGREGATE 8
g
DEDUCTIBLE $
RETENTION __ $ $
WORKERS GOMPENSATION AND X [JCsTaTu. | |OTH-
EMPLOYERS' LIABILITY
A ANY PROPRIETORIPARTNERIEXECUTIVE WC100-0000500-2013A 01/01/2012 01/01/2013 E.L. EACH ACCIDENT s 2,000,000
OFFICER/MEMBER EXCLUDED? E.L. DISEASE - EA EMPLOYEE] $ 2,000,000
If yes, describe under
SPECIAL PROVISIONS below E.L. DISEASE - POLICY LMIT | 5 2,000,000

OTHER

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES / EXCLUSIONS ADDED BY ENDORSEMENT / SPECIAL PROVISIONS

ATTN: CANDACE WALFORD

CERTIFICATE HOLDER

CANCELLATION

LEXINGTON FAYETTE COUNTY GOV'T
200 E MAIN

LEXINGTON, KY 40507

SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE THE EXPIRATION
DATE THEREOF, THE ISSUING INSURER WILL ENDEAVOR TO MAIL 30 pavs wRITTEN
NOTICE TO THE CERTIFICATE HOLDER NAMED TO THE LEFT, BUT FAILURE TO DO 50 SHALL
IMPOSE NO OBLIGATION OR LIABILITY OF ANY KIND UPON THE INSURER, ITS AGENTS OR
REPRESENTATIVES.

AUTHORIZED REPRESENTATIVE

]

ACORD 25 (2001/08)

AAJ@A]Z{ & 4::4{7 AL
) J © ACORD CORPORATION 1988




ACORD CERTIFICATE OF LIABILITY INSURANCE

DATE (MM/DDIYYYY)
12/18/2012

PRODUCER

Sure Linc Services, Inc.
7917 Old Third Street Road

Louisville KY 40214

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION
ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE
HOLDER. THiS CERTIFICATE DOES NOT AMEND, EXTEND OR
ALTER THE COVERAGE AFFORDED BY THE POLICIES BELOW.

INSURERS AFFORDING COVERAGE NAIC #

INSURED MILLER TRANSPORTATION insURer o KESA, THE KY WORKER'S COMP FUND
7917 OLD THIRD STREET ROAD INSURER B:
INSURER C:
LOUISVILLE, KY 40214 INSURER D:
INSURER E:
COVERAGES

THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD INDICATED. NOTWITHSTANDING
ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT CR OTHER DOCUMENT WITH RESPECT TO WHICH THIS CERTIFICATE MAY BE ISSUED OR
MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN 1S SUBJECT TO ALL THE TERMS, EXCLUSIONS AND CONDITIONS OF SUCH

POLICIES, AGGREGATE LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.

INSRIADD'L POLICY EFFECTIVE | POLICY EXPIRATION
LIR INSR TYPE OF INSURANGE POLICY NUMBER DATE (MM/DDIYY) | DATE (MMIDOYY) LIMITS
GENERAL LIABILITY EACH OCCURRENCE 3
DAMAGE TO RENTED
COMMERCIAL GENERAL LIABILITY | PREMISES (Ea accurence) | 3
| CLAIMS MADE OCCUR MED EXP {Any one person) |
PERSONAL & ADV INJURY |8
GENERAL AGGREGATE $
GEN'L AGGREGATE LIMIT APPLIES PER: PRODUCTS - COMPIOP AGG | $
POLICY R LOE
| AUTOMOBILE LIABILITY COMBINED SINGLE LIMIT | ¢
ANY AUTO (Ea accident)
ALL OWNED AUTOS BODILY INJURY .
SCHEBULED AUTOS {Per person)
HIRED AUTOS BODILY INJURY s
NON-OWNED AUTOS {Per accident}
| PROPERTY DAMAGE s
{Per accident}
GARAGE LIABILITY AUTO ONLY - EA ACCIDENT | §
ANY AUTO OTHER THAM EAACG | §
AUTO ONLY: AGG | 5
EXCESS/UMBRELLA LIABILITY EACH OCCURRENGE $
OCCUR CLAIMS MADE AGGREGATE s
5
DEDUCTIBLE $
RETENTION & $
WORKERS COMPENSATION AND X | WCSTATU. GTE-
EMPLOYERS' LIABILITY
A WC100-0000500-2013A 0170112013 01/01/2014 2,000,000
ANY PROPRIETORIPARTNER/EXECUTIVE 0 EL. EACH ACCIDENT e
OFFICER/MEMBER EXCLUDED? E.L. DISEASE - EA EMPLOYEE| § 2,000,000
H yes, describe under
SPECIAL PROVISIONS below E.L. DISEASE - PoLICY LMIT | $ 2,000,000
OTHER

DESCRIPTION OF OPERATIONS J LOCATIONS / VEHICLES J EXCLUSIONS ADDED BY ENDORSEMENT f SPECIAL PROVISIONS

ATTN: CANDACE WALFORD

CERTIFICATE HOLDER

CANCELLATION

LEXINGTON FAYETTE COUNTY GOV'T
200 E MAIN

LEXINGTON, KY 40507

SHOLILD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE THE EXPIRATION
DATE THEREOF, THE ISSUING INSURER WILL ENDEAVOR TO MAIL 30 DAYS WRITTEN
NOTICE TO THE CERTIFIGATE HOLDER NAMED TQ THE LEFT, BUT FAILURE TO DO 30 SHALL
IMPQSE NO OBLIGATION OR LIABILITY OF ANY KIND UPON THE INSURER, ITS AGENTS OR

REPRESENTATIVES.

ACORD 25 (2001/08)

AUTHORIZED REPRESENTATIVE
%M@Lég m%{ ,r")‘;/x/

© ACCRD CORPORATION 1988




Lexington Parks and Recreation
School Bus price List

Bid Invitation 173-2012

All trips originating from Lexington, KY and up to 8 hours of service. Price is per bus.

Destination Price for Up to 8 Hours of Service
Carter Caves _ 5605
Cincinnati (not Kings Island) $560
Frankfort 5425
Georgetown $390
Kings Island 5625
KY Down Under $650
Local Lexington 5360
Extra pick-up 530
Extra stop 520
Louisville S560
Natural Bridge S475
Newport, KY $560
Nicholasville $390
Shakertown _ $425

Camp Kearney

Full Day $412

AM only $320

% day $370




