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Pavment Terms

Based upon Regular Time Rate of $14.25 per hour
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ravel and Expenses - LFUCG o reimburse WA NA

employee

s-Panel Drug Screen - No Charge
Credit Limit $25,000. Pay Period s Monday to Sunday. LFUCG will be billed weekly
LFLICG will provide approved timesheets for all OmmiSouree Assizned Bmployess ‘w Noon Monday for the week
ending the prior Sunday. The approved timeshects and/or having OmniSource Assigned Employees working at your
“(5'e hohaif indicates vour acknowledgement and agreement 1o the Greneral Conditions and these
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by the event a portion of any invoice is disputed. the undisputed portion shall be paid. The disputed portion of the
voice will be resclved in a gmely manner by both parties.

in the event an Assigned Emplovee works more than forty (407 hours In any work week for LFUCG, thar Assigned
Fmploves is entitled to overtime compensation as pr avided by law and LFUCG agrees to an increase in the bill rate of
o and one Balfvimes {1.5 thmes) the regalar bill mte.

Temp to Perny Assigned Employee may be corverted to LEUCG s own payroll (as LFUCGS's divect employee) after
they have worked for LFUCG at least 540 billed hours as an emplovee of OmniSource. A conversion fee prior o the
$40 hours can be worked out by the mutual agreement of both pamm

In the event that LEUCG fails 1 pay the invoice within the terms sbove, then LFUCE agrees to pay all of
OMNISOURDE s costs of collections, including reasonable attorneys’ fees, whether or not legal action is inftiated.
[ate foe of 1.5% per month will be charged on all balances over .

This Agreement shall exist for one vear ‘with automatic renewals unless written potice of termination is given, This
Agreemgnt may be ter minated by cither party with 36 days” written notice to the ather party, without reason or cause.
tr the event the LFUCG is past due on payments, GmniSource may terminate this agreement upon 24 hours writlen

notice.
CrmmiSource’s Assigned Employee’s are assigned FFLICG under the General Conditions, which have been provided
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