
RESOLUTION NO. ______ - 2019 
 
A RESOLUTION AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE 
A CONDITIONAL OFFER TO THE FOLLOWING PROBATIONARY CLASSIFIED CIVIL 
SERVICE APPOINTMENTS: TIMOTHY MAYS, RESOURCE RECOVERY 
OPERATOR, GRADE 513N, $18.498 HOURLY IN THE DIVISION OF WASTE 
MANAGEMENT, EFFECTIVE UPON PASSAGE OF COUNCIL, NOLAN SWEET, 
SUPPORT SPECIALIST, GRADE 512N, $16.237 HOURLY IN THE DIVISION OF 
COMPUTER SERVICES, EFFECTIVE APRIL 22, 2019, CELIA LOVE, 
ADMINISTRATIVE SPECIALIST SR., GRADE 516N, $21.629 HOURLY IN THE 
DIVISION OF HUMAN RESOURCES, EFFECTIVE APRIL 22, 2019, AND MANDY 
SCHRAMM, INFORMATION SYSTEMS SPECIALIST SR., GRADE 517N, $23.953 
HOURLY IN THE DIVISION OF POLICE, EFFECTIVE UPON PASSAGE OF 
COUNCIL; AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE A 
CONDITIONAL OFFER TO THE FOLLOWING PROBATIONARY COMMUNITY 
CORRECTIONS OFFICER APPOINTMENTS: SEMIU ADEYEYE, DOMINIC ADKINS, 
APRIL CHAMBLISS, DESTINY WILSON, CODY BLAIR, ZADOK EKANJUME, AND 
TIM TERRELL, ALL COMMUNITY CORRECTIONS OFFICER RECRUIT, GRADE 
110N, $15.384 HOURLY IN THE DIVISION OF COMMUNITY CORRECTIONS, 
EFFECTIVE UPON PASSAGE OF COUNCIL; AND AUTHORIZING THE DIVISION OF 
HUMAN RESOURCES TO MAKE A CONDITIONAL OFFER TO THE FOLLOWING 
UNCLASSIFIED CIVIL SERVICE APPOINTMENTS: OLIVIA KYPUROS, VICTIM’S 
ADVOCATE, GRADE 514N, $19.991 HOURLY IN THE DIVISION OF POLICE, 
EFFECTIVE APRIL 29, 2019, ROGER WHITE, COMMERCIAL BUILDING 
INSPECTOR P/T, GRADE 518N, $24.299 HOURLY IN THE DIVISION OF BUILDING 
INSPECTION, EFFECTIVE APRIL 22, 2019 AND JENNIFER BLAKE, CUSTODIAL 
WORKER P/T, GRADE 505N, $12.000 HOURLY IN THE DIVISION OF FAMILY 
SERVICES, EFFECTIVE APRIL 22, 2019. 
_______________________________________________________________________ 
 
 BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN 

COUNTY GOVERNMENT:  

 Section 1 - That the Division of Human Resources is authorized to make a 

conditional offer to the following Probationary Classified Civil Service Appointments:  

Timothy Mays, Resource Recovery Operator, Grade 513N, $18.498 hourly in the 
Division of Waste Management, effective upon passage of Council. 
 
Nolan Sweet, Support Specialist, Grade 512N, $16.237 hourly in the Division of 
Computer Services, effective April 22, 2019. 
 
Celia Love, Administrative Specialist Sr., Grade 516N, $21.629 hourly in the Division of 
Human Resources, effective April 22, 2019. 
 
Mandy Schramm, Information Systems Specialist Sr., Grade 517N, $23.953 hourly in 
the Division of Police, effective upon passage of Council. 
 
 Section 2 - That upon successful completion of the physical or medical 

examination, the applicants listed in Section 1 may begin the probationary classified civil 

service probationary period. 

 Section 3 - That the Division of Human Resources is authorized to make a 

conditional offer to the following Probationary Community Corrections Officer 

Appointments: 



Semiu Adeyeye, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly in 
the Division of Community Corrections, effective upon passage of Council. 
 
Dominic Adkins, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly in 
the Division of Community Corrections, effective upon passage of Council. 
 
April Chambliss, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly in 
the Division of Community Corrections, effective upon passage of Council. 
 
Destiny Wilson, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly in 
the Division of Community Corrections, effective upon passage of Council. 
 
Cody Blair, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly in the 
Division of Community Corrections, effective upon passage of Council. 
 
Zadok Ekanjume, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly 
in the Division of Community Corrections, effective upon passage of Council. 
 
Tim Terrell, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly in the 
Division of Community Corrections, effective upon passage of Council. 
 
 Section 4 - That upon successful completion of the physical or medical 

examination, the applicants listed in Section 3 may begin the probationary civil service 

probationary period.  

 Section 5 - That the Division of Human Resources is authorized to make a 

conditional offer to the following Unclassified Civil Service Appointments:  

Olivia Kypuros, Victim’s Advocate, Grade 514N, $19.991 hourly in the Division of Police, 
effective April 29, 2019. 
 
Roger White, Commercial Building Inspector P/T, Grade 518N, $24.299 hourly in the 
Division of Building Inspection, effective April 22, 2019. 
 
Jennifer Blake, Custodial Worker P/T, Grade 505N, $12.000 hourly in the Division of 
Family Services, effective April 22, 2019. 
 
 Section 6 - That upon successful completion of the physical or medical 

examination, the applicants listed in Section 5 may begin employment.  

 PASSED URBAN COUNTY COUNCIL:  
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