
 

 

RESOLUTION _______-2019 
 

A RESOLUTION AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE 
A CONDITIONAL OFFER TO THE SUCCESSFUL CANDIDATES FOR THE 
FOLLOWING  CLASSIFIED CIVIL SERVICE POSITIONS: STAFF ASSISTANT 
SENIOR, IN THE DIVISION OF BUILDING INSPECTION; CODE ENFORCEMENT 
OFFICER, IN THE DIVISION OF CODE ENFORCEMENT; LIFE SKILLS PROGRAM 
SPECIALIST, IN THE DIVISION OF COMMUNITY CORRECTIONS; 
TELECOMMUNICATOR AND TELECOMMUNICATOR SENIOR, IN THE DIVISION OF 
E911; ADMINISTRATIVE OFFICER, IN THE DEPARTMENT OF ENVIRONMENTAL 
QUALITY AND PUBLIC WORKS; SKILLED TRADES WORKER SENIOR, IN THE 
DIVISION OF FACILITIES AND FLEET MANAGEMENT; SOFTWARE DEVELOPER 
SENIOR, IN THE DIVISION OF COMPUTER SERVICES; EARLY CHILD CARE 
PROGRAM AIDE, IN THE DIVISION OF FAMILY SERVICES; HEAVY EQUIPMENT 
TECHNICIAN, IN THE DIVISION OF FIRE AND EMERGENCY SERVICES; FLEET 
OPERATIONS MANAGER, HEAVY EQUIPMENT TECHNICIAN AND VEHICLE AND 
EQUIPMENT TECHNICIAN, IN THE DIVISION OF FACILITIES AND FLEET 
MANAGEMENT; GRANTS ADMINISTRATIVE AIDE, IN THE DIVISION OF GRANTS 
AN SPECIAL PROGRAMS; INTERNAL AUDITOR, IN THE DIVISION OF INTERNAL 
AUDIT; PARALEGAL, IN THE DEPARTMENT OF LAW; EQUIPMENT OPERATOR 
AND PUBLIC SERVICE WORKER SENIOR, IN THE DIVISION OF PARKS AND 
RECREATION; STAFF ASSISTANT SENIOR, IN THE DIVISION OF PLANNING; 
ASSISTANT RECORDS CUSTODIAN, ELECTRONIC TECHNICIAN, INFORMATION 
SYSTEMS SPECIALIST SENIOR, IN THE DIVISION OF POLICE; ADMINISTRATIVE 
SPECIALIST AND ADMINISTRATIVE SPECIALIST SENIOR, IN THE DIVISION OF 
REVENUE; SECURITY OFFICER, IN THE DEPARTMENT OF PUBLIC SAFETY; 
EQUIPMENT OPERATOR SENIOR, PUBLIC SERVICE SUPERVISOR, TRADES 
WORKER SENIOR,  IN THE DIVISION OF STREETS AND ROADS; TRAFFIC SIGNAL 
TECHNICIAN SENIOR, IN THE DIVISION OF TRAFFIC ENGINEERING; 
ENFORCEMENT OFFICER, PUBLIC SERVICE WORKER, RESOURCE RECOVERY 
OPERATOR, AND SAFETY SPECIALIST, IN THE DIVISION OF WASTE 
MANAGEMENT; CAPACITY MANAGEMENT OPERATIONS AND MAINTENANCE 
(CMOM) PROGRAM MANAGER, COMPLIANCE AND MONITORING MANAGER, 
MUNICIPAL ENGINEER SENIOR, PUBLIC SERVICE SUPERVISOR, PUBLIC 
SERVICE WORKER SENIOR, PUMP STATION PROGRAM MANAGER AND SKILLED 
TRADES WORKER SENIOR, IN THE DIVISION OF WATER QUALITY;  
AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE A CONDITIONAL 
OFFER TO THE SUCCESSFUL CANDIDATES FOR THE FOLLOWING 
UNCLASSIFIED CIVIL SERVICE POSITIONS:  EARLY CHILD CARE PROGRAM AIDE 
IN THE DIVISION OF FAMILY SERVICES; PUBLIC SERVICE WORKER, IN THE 
DIVISION OF WASTE MANAGEMENT;  JUVENILE PROBATION OFFICER, IN THE 
DIVISION OF YOUTH SERVICES;  AND PROJECT ENGINEERING COORDINATOR, 
IN THE DIVISION OF WATER QUALITY; AUTHORIZING THE DIVISION OF HUMAN 
RESOURCES TO MAKE CONDITIONAL OFFERS TO SUCCESSFUL CANDIDATES 
FOR COMMUNITY CORRECTIONS OFFICER POSITION; DIRECTING THE MAYOR 
TO PROVIDE A LIST OF THE NAMES OF THE SUCCESSFUL CANDIDATES, PAY 
GRADES AND SALARIES NO LATER THAN JANUARY 16, 2020;  AND PROVIDING 
THAT THIS AUTHORIZATION SHALL EXPIRE ON JANUARY 10, 2020.  
              

 

BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN 

COUNTY GOVERNMENT:  

 Section 1 - That the Division of Human Resources is authorized to make a 
conditional offer to the successful candidates for the following classified civil service 
positions: 
 

Staff Assistant Senior, Division of Building Inspection 
Code Enforcement Officer, Division of Code Enforcement 



 

 

Life Skills Program Specialist, Division of Community 
Corrections  
Software Developer Senior, Division of Computer Services 
Telecommunicator and Telecommunicator Senior, Division 
of E911  
Administrative Officer, Department of Environmental Quality 
and Public Works  
Skilled Trades Worker Senior, Division of Facilities and Fleet 
Management  
Early Child Care Program Aide, Division of Family Services  
Heavy Equipment Technician, Division of Fire and Emergency 
Services  
Fleet Operations Manager, Heavy Equipment Technician and 
Vehicle and Equipment Technician, Division of Facilities and Fleet 
Management  
Grants Administrative Aide, Division of Grants and Special 
Programs  
Internal Auditor, Division of Internal Audit  
Paralegal, Department of Law  
Equipment Operator and Public Service Worker Senior, Division of 
Parks and Recreation  
Staff Assistant Senior, Division of Planning  
Assistant Records Custodian, Electronic Technician, Information 
Systems Specialist Senior, Division of Police  
Administrative Specialist and Administrative Specialist Senior, 
Division of Revenue;  
Security Officer, Department of Public Safety  
Equipment Operator Senior, Public Service Supervisor, Trades 
Worker Senior, Division of Streets and Roads  
Traffic Signal Technician Senior, Division of Traffic Engineering  
Enforcement Officer, Public Service Worker, Resource Recovery 
Operator and Safety Specialist, Division of Waste Management  
Capacity Management Operations and Maintenance (CMOM) 
Program Manager, Compliance and Monitoring Manager, Municipal 
Engineer Senior,  Public Service Supervisor, Public Service Worker 
Senior, Pump Station Program Manager and Skilled Trades Worker 
Senior, Division of Water Quality 
 
 

Section 2 - That the Division of Human Resources is authorized to make a 
conditional offer to the successful candidates for the following unclassified civil service 
positions: 

Early Child Care Program Aide, Division of Family Services  
Public Service Worker, Division of Waste Management  
Juvenile Probation Officer, Division of Youth Services 
Project Engineering Coordinator, Division of Water Quality 

 
 Section 3 – That the Division of Human Resources is authorized to make 
a condition offer to successful candidates for Community Corrections Officer.  
 
 Section 4 – That the Mayor be and hereby is directed to provide a list of names 
of the successful candidates, pay grades and salaries no later than January 16, 2020. 
 
 Section 5 – That this authorization shall expire on January 10, 2020.  
 

Section 6 - That upon successful completion of the physical and/or medical 
examination, the candidates for the positions listed in Section 1 may start the classified 
civil service probationary period. 

 
 Section 7 - That upon successful completion of the physical and/or medical 
examination, the candidates listed in Section 2 may begin employment.  
 



 

 

Section 8 - That upon successful completion of the physical and/or medical 
examination, the candidates for the position listed in Section 3 may start the  
probationary period. 
 
 PASSED URBAN COUNTY COUNCIL:  

   ________________________________  
   MAYOR  
ATTEST:  
 
_________________________________  
CLERK OF URBAN COUNTY COUNCIL 
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