
RESOLUTION NO. ______ - 2019 
 
A RESOLUTION AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE 
A CONDITIONAL OFFER TO THE FOLLOWING PROBATIONARY CLASSIFIED CIVIL 
SERVICE APPOINTMENTS: PETE SPENCER, SECURITY OFFICER, GRADE 507N, 
$14.175 HOURLY IN THE DEPARTMENT OF PUBLIC SAFETY, EFFECTIVE 
NOVEMBER 25, 2019 AND BRANDON AKERMAN, MAINTENANCE MECHANIC, 
GRADE 515N, $18.797 HOURLY IN THE DIVISION OF WATER QUALITY, 
EFFECTIVE DECEMBER 9, 2019; AND AUTHORIZING THE DIVISION OF HUMAN 
RESOURCES TO MAKE A CONDITIONAL OFFER TO THE FOLLOWING 
PROBATIONARY COMMUNITY CORRECTIONS OFFICER APPOINTMENTS: 
ALAYSHA CLAY, MICHAEL S. MCGINNIS, MICHAEL D. MCGINNIS, SHANE 
ADCOCK, LORENZO CALDERON, KATHERINE PROWS-LEPERA, THOMAS WELLS, 
JONATHAN SPARKS, CYRILLE BISONG, JAMES MULREADY, ZARIAH 
KAVANAUGH, AMBER EVERSOLE, ELIZABETH BAUGHMAN, AND SHONNA 
SWIKEL, ALL COMMUNITY CORRECTIONS OFFICER RECRUIT, GRADE 109N, 
$15.384 HOURLY IN THE DIVISION OF COMMUNITY CORRECTIONS, EFFECTIVE 
UPON PASSAGE OF COUNCIL.; AUTHORIZING THE DIVISION OF HUMAN 
RESOURCES TO MAKE A CONDITIONAL OFFER TO THE FOLLOWING 
UNCLASSIFIED CIVIL SERVICE APPOINTMENT: TONIA WALTERS, 
ADMINISTRATIVE SPECIALIST SR., GRADE 516N, $20.434 HOURLY IN THE 
DIVISION OF ACCOUNTING, EFFECTIVE NOVEMBER 25, 2019. 
_______________________________________________________________________ 
 
 BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN 

COUNTY GOVERNMENT:  

 Section 1 - That the Division of Human Resources is authorized to make a 

conditional offer to the following Probationary Civil Service Appointments:  

Pete Spencer, Security Officer, Grade 507N, $14.175 hourly in the Department of Public 
Safety, effective November 25, 2019. 
 
Brandon Akerman, Maintenance Mechanic, Grade 515N, $18.797 hourly in the Division 
of Water Quality, effective December 9, 2019. 
 
 Section 2 - That upon successful completion of the physical or medical 

examination, the applicants listed in Section 1 may begin the probationary civil service 

probationary period. 

 Section 3 - That the Division of Human Resources is authorized to make a 

conditional offer to the following Probationary Community Corrections officer 

Appointments: 

Alaysha Clay, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in 
the Division of Community Corrections, effective upon passage of Council. 

Michael S. McGinnis, Community Corrections Officer Recruit, Grade 109N, $15.384 
hourly in the Division of Community Corrections, effective upon passage of Council. 
 
Michael D. McGinnis, Community Corrections Officer Recruit, Grade 109N, $15.384 
hourly in the Division of Community Corrections, effective upon passage of Council. 
 
Shane Adcock, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in 
the Division of Community Corrections, effective upon passage of Council. 
 



Lorenzo Calderon, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly 
in the Division of Community Corrections, effective upon passage of Council. 
 
Katherine Prows-Lepera, Community Corrections Officer Recruit, Grade 109N, $15.384 
hourly in the Division of Community Corrections, effective upon passage of Council. 
 
Thomas Wells, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in 
the Division of Community Corrections, effective upon passage of Council. 
 
Jonathan Sparks, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly 
in the Division of Community Corrections, effective upon passage of Council. 
 
Cyrille Bisong, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in 
the Division of Community Corrections, effective upon passage of Council. 
 
James Mulready, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly 
in the Division of Community Corrections, effective upon passage of Council. 
 
Zariah Kavanaugh, Community Corrections Officer Recruit, Grade 109N, $15.384 
hourly in the Division of Community Corrections, effective upon passage of Council. 
 
Amber Eversole, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly 
in the Division of Community Corrections, effective upon passage of Council. 
 
Elizabeth Baughman, Community Corrections Officer Recruit, Grade 109N, $15.384 
hourly in the Division of Community Corrections, effective upon passage of Council. 
 
Shonna Swikel, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in 
the Division of Community Corrections, effective upon passage of Council. 
 
 Section 4 - That upon successful completion of the physical or medical 

examination, the applicants listed in Section 3 may begin the probationary civil service 

probationary period.  

Section 5 - That the Division of Human Resources is authorized to make a 

conditional offer to the following Unclassified Civil Service Appointment:  

Tonia Walters, Administrative Specialist Sr., Grade 516N, $20.434 hourly in the Division 
of Accounting, effective November 25, 2019. 
 
 Section 6 - That upon successful completion of the physical or medical 

examination, the applicant listed in Section 5 may begin employment.  
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