
RESOLUTION NO. ______ - 2018 
 
A RESOLUTION RATIFYING THE PROBATIONARY CLASSIFIED CIVIL SERVICE 
APPOINTMENTS OF: RONALD HINTON, EQUIPMENT OPERATOR SR., GRADE 
512N, $16.247 HOURLY IN THE DIVISION OF STREETS AND ROADS, EFFECTIVE 
SEPTEMBER 17, 2018, PHILIP WALKER, EQUIPMENT OPERATOR SR., GRADE 
512N, $16.614 HOURLY IN THE DIVISION OF STREETS AND ROADS, EFFECTIVE 
SEPTEMBER 17, 2018, JOSEPH MARKEY, ELECTRONIC SUPERVISOR, GRADE 
519E, $2,703.20 BIWEEKLY IN THE DIVISION OF TRAFFIC ENGINEERING, 
EFFECTIVE SEPTEMBER 17, 2018, ELIZABETH ARRINGTON, BUILDING 
INSPECTION SUPERVISOR, GRADE 521E, $2,015.20 BIWEEKLY IN THE DIVISION 
OF BUILDING INSPECTION, EFFECTIVE SEPTEMBER 17, 2018, BELINDA VEACH, 
EARLY CHILD CARE TEACHER, GRADE 512E, $1,340.56 BIWEEKLY IN THE 
DIVISION OF FAMILY SERVICES, EFFECTIVE OCTOBER 1, 2018, CHRISTOPHER 
TOUTANT, PUBLIC SERVICE MANAGER, GRADE 521E, $2,500.00 BIWEEKLY IN 
THE DIVISION OF PARKS AND RECREATION, EFFECTIVE OCTOBER 1, 2018, 
JUAN JACKSON, PUBLIC SERVICE WORKER SR., GRADE 509N, $18.847 HOURLY 
IN THE DIVISION OF PARKS AND RECREATION, EFFECTIVE OCTOBER 1, 2018; 
RATIFYING THE PERMANENT CLASSIFIED CIVIL SERVICE APPOINTMENTS OF: 
NICOLE SMITH, CUSTOMER SERVICE SPECIALIST, GRADE 510N, $15.809 
HOURLY IN THE DIVISION OF GOVERNMENT COMMUNICATIONS, EFFECTIVE 
AUGUST 20, 2018, KEVIN DENNIS, OPERATIONS SUPERVISOR, GRADE 518E, 
$2,305.68 BIWEEKLY IN THE DIVISION OF STREETS AND ROADS, EFFECTIVE 
SEPTEMBER 12, 2018, KRISTIE TIPTON, STAFF ASSISTANT SR., GRADE 510N, 
$15.723 HOURLY IN THE DIVISION OF POLICE, EFFECTIVE AUGUST 20, 2018, 
JAMES BRADLEY, CODE ENFORCEMENT OFFICER, GRADE 516N, $20.467 
HOURLY IN THE DIVISION OF CODE ENFORCEMENT, EFFECTIVE SEPTEMBER 
19, 2018, JEFFREY POE, CODE ENFORCEMENT OFFICER, GRADE 516N, $22.040 
HOURLY IN THE DIVISION OF CODE ENFORCEMENT, EFFECTIVE SEPTEMBER 
12, 2018, LOGAN VANARSDALE, CODE ENFORCEMENT OFFICER, GRADE 516N, 
$19.737 HOURLY IN THE DIVISION OF CODE ENFORCEMENT, EFFECTIVE 
SEPTEMBER 12, 2018, RYAN WIELGUS, VEHICLE AND EQUIPMENT TECHNICIAN, 
GRADE 514N, $18.260 HOURLY IN THE DIVISION OF FACILITIES AND FLEET 
MANAGEMENT, EFFECTIVE SEPTEMBER 5, 2018,CARSON YATES, FINANCIAL 
COORDINATOR, GRADE 516N, $19.803 HOURLY IN THE DIVISION OF GRANTS 
AND SPECIAL PROGRAMS, EFFECTIVE SEPTEMBER 5, 2018; RATIFYING THE 
PROBATIONARY SWORN APPOINTMENTS: TREVOR SMITH, COMMUNITY 
CORRECTIONS SERGEANT, GRADE 112N, $23.937 HOURLY IN THE DIVISION OF 
COMMUNITY CORRECTIONS, EFFECTIVE SEPTEMBER 3, 2018; RATIFYING THE 
PERMANENT SWORN APPOINTMENTS OF: MICHAEL TAULBEE, POLICE 
SERGEANT, GRADE 315N, $31.149 HOURLY IN THE DIVISION OF POLICE, 
EFFECTIVE JULY 8, 2018.  RATIFYING THE UNCLASSIFIED CIVIL SERVICE PAY 
INCREASE IN THE OFFICE OF THE UBRAN COUNTY COUNCIL: KENDRA 
THOMPSON, RESEARCH ANALYST, GRADE 523E, FROM $2,266.16 BIWEEKLY TO 
$2,557.69 BIWEEKLY, EFFECTIVE SEPTEMBER 3, 2018. 
_____________________________________________________________ 

 
 BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN 

COUNTY GOVERNMENT:  

 Section 1 – That the following Probationary Classified Civil Service Appointments 

made by the Mayor, be and hereby are ratified:  

Ronald Hinton, Equipment Operator Sr., Grade 512N, $16.247 hourly in the Division of 
Streets and Roads, effective September 17, 2018. 
 
Philip Walker, Equipment Operator Sr., Grade 512N, $16.614 hourly in the Division of 
Streets and Roads, effective September 17, 2018. 
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Joseph Markey, Electronic Supervisor, Grade 519E, $2,703.20 biweekly in the Division 
of Traffic Engineering, effective September 17, 2018. 
 
Elizabeth Arrington, Building Inspection Supervisor, Grade 521E, $2,015.20 biweekly in 
the Division of Building Inspection, effective September 17, 2018. 
 
Belinda Veach, Early Child Care Teacher, Grade 512E, $1,340.56 biweekly in the 
Division of Family Services, effective October 1, 2018. 
 
Christopher Toutant, Public Service Manager, Grade 521E, $2,500.00 biweekly in the 
Division of Parks and Recreation, effective October 1, 2018. 
 
Juan Jackson, Public Service Worker Sr., Grade 509N, $18.847 hourly in the Division of 
Parks and Recreation, effective October 1, 2018. 
 

 Section 2 – That the following Permanent Civil Service Appointments made by the 

Mayor be and hereby are ratified: 

Nicole Smith, Customer Service Specialist, Grade 510N, $15.809 hourly in the Division 
of Government Communications, effective August 20, 2018. 
 
Kevin Dennis, Operations Supervisor, Grade 518E, $2,305.68 biweekly in the Division 
of Streets and Roads, effective September 12, 2018. 
 
Kristie Tipton, Staff Assistant Sr., Grade 510N, $15.723 hourly in the Division of Police, 
effective August 20, 2018. 
 
James Bradley, Code Enforcement Officer, Grade 516N, $20.467 hourly in the Division 
of Code Enforcement, effective September 19, 2018. 
 
Jeffrey Poe, Code Enforcement Officer, Grade 516N, $22.040 hourly in the Division of 
Code Enforcement, effective September 12, 2018. 
 
Logan Vanarsdale, Code Enforcement Officer, Grade 516N, $19.737 hourly in the 
Division of Code Enforcement, effective September 12, 2018. 
 
Ryan Wielgus, Vehicle and Equipment Technician, Grade 514N, $18.260 hourly in the 
Division of Facilities and Fleet Management, effective September 5, 2018. 
 
Carson Yates, Financial Coordinator, Grade 516N, $19.803 hourly in the Division of 
Grants and Special Programs, effective September 5, 2018. 
 
 Section 3 – That the following Probationary Sworn Appointment be made by the 

Mayor be and hereby are ratified: 

 Trevor Smith, Community Corrections Sergeant, Grade 112N, $23.937 hourly in 
the Division of Community Corrections, effective September 3, 2018. 
 
 Section 4 – That the following Permanent Sworn Appointments made by the 

Mayor be and hereby are ratified: Michael Taulbee, Police Sergeant, Grade 315N, 

$31.149 hourly in the Division of Police, effective July 8, 2018. 

 Section 5 -  That the following Unclassified Civil Service Pay Increase in the 

Office of the Urban County Council made by the Mayor be and hereby are ratified: 

Kendra Thompson, Research Analyst, Grade 523E, from $2,266.16 biweekly to 

$2,557.69 biweekly, effective September 3, 2018. 
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 Section 6 – That these personnel actions shall become effective on the date 

described in each item.  

 PASSED URBAN COUNTY COUNCIL:  

   ________________________________  
   MAYOR  
ATTEST:  
 
________________________________  
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