RESOLUTION NO. _ 430 -2018

A RESOLUTION AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE
A CONDITIONAL OFFER TO THE FOLLOWING PROBATIONARY CLASSIFIED CIVIL
SERVICE APPOINTMENTS: METTY JOSEPH, ENTERPRISE SYSTEMS
DEVELOPER, GRADE 523E, $2,60592 BIWEEKLY IN THE DIVISION OF
ENTERPRISE SOLUTIONS, EFFECTIVE UPON PASSAGE OF COUNCIL, JUSTIN
PITTMAN, ACCOUNTANT, GRADE 516N, $19.836 HOURLY IN THE DIVISION OF
ACCOUNTING, EFFECTIVE UPON PASSAGE OF COUNCIL, JESSE CALL,
INFORMATION SYSTEMS SPECIALIST SR., GRADE 517N, $22.002 HOURLY IN
THE DIVISION OF COMPUTER SERVICES, EFFECTIVE JULY 16, 2018, THOMAS
HORN, TECHNICAL SPECIALIST SR., GRADE 519E, $1,923.84 BIWEEKLY IN THE
DIVISION OF COMPUTER SERVICES, EFFECTIVE JULY 23, 2018, KEATON
SAWAYA, SUPPORT SPECIALIST, GRADE 512N, $16.237 HOURLY IN THE
DIVISION OF COMPUTER SERVICES, EFFECTIVE JULY 16, 2018, DENNIS
CHANEY, SUPPORT SPECIALIST, GRADE 512N, $17.008 HOURLY IN THE
DIVISION OF COMPUTER SERVICES, EFFECTIVE JULY 16, 2018, MATTHEW
PLOWMAN, ELECTRICIAN, GRADE 517N, $23.000 HOURLY IN THE DIVISION OF
WATER QUALITY, EFFECTIVE JULY 23, 2018, QUIERRA BLACK,
TELECOMMUNICATOR SR., GRADE 517N, $20.724 HOURLY IN THE DIVISION OF
EMERGENCY MANAGEMENT/911, EFFECTIVE JULY 23, 2018, MICHELLE DEAS,
STAFF ASSISTANT, GRADE 508N, $14.918 HOURLY IN THE DIVISION OF POLICE,
EFFECTIVE UPON PASSAGE OF COUNCIL, JACKIE ROBINSON, SERVICE
WRITER, GRADE 510N, $21.000 HOURLY IN THE DIVISION OF FACILITIES AND
FLEET MANAGEMENT, EFFECTIVE UPON PASSAGE OF COUNCIL, JOSE DIAZ
PENA, HEAVY EQUIPMENT TECHNICIAN, GRADE 516N, $21.004 HOURLY IN THE
DIVISION OF FACILITIES AND FLEET MANAGEMENT, EFFECTIVE UPON
PASSAGE OF COUNCIL, PATRICK SHARKEY, FLEET PARTS SPECIALIST, GRADE
510N, $16.447 HOURLY IN THE DIVISION OF FACILITIES AND FLEET
MANAGEMENT, EFFECTIVE UPON PASSAGE OF COUNCIL, EDWARD ESTILL,
CUSTODIAL WORKER, GRADE 505N, $12.885 HOURLY IN THE DIVISION OF
FACILITIES AND FLEET MANAGEMENT, EFFECTIVE UPON PASSAGE OF
COUNCIL, BETHANY BROWN, EDUCATIONAL PROGRAM AIDE, GRADE 508N,
$14.918 HOURLY IN THE DIVISION OF YOUTH SERVICES, EFFECTIVE JULY 23,
2018; AND AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE A
CONDITIONAL OFFER TO THE FOLLOWING PROBATIONARY COMMUNITY
CORRECTIONS OFFICER APPOINTMENTS: SHELBY PATTERSON, GUADALUPE
VARELA, SEAN HONEYCUTT, NOAH GILKISON, SAMUEL JONES, ALL
COMMUNITY CORRECTIONS OFFICER RECRUIT, GRADE 110N, $15.384 HOURLY
IN THE DIVISION OF COMMUNITY CORRECTIONS, EFFECTIVE UPON PASSAGE
OF COUNCIL; AND AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO
MAKE A CONDITIONAL OFFER TO THE FOLLOWING UNCLASSIFIED CIVIL
SERVICE APPOINTMENT: ZACHARY KELSEY, STORES CLERK P/T, GRADE 508N,
$13.615 HOURLY IN THE DIVISION OF FACILITIES AND FLEET MANAGEMENT,
EFFECTIVE UPON PASSAGE OF COUNCIL.

BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN
COUNTY GOVERNMENT:

Section 1 - That the Division of Human Resources is authorized to make a
conditional offer to the following Probationary Classified Civil Service Appointments:

Metty Joseph, Enterprise Systems Developer, Grade 523E, $2,605.92 biweekly in the
Division of Enterprise Solutions, effective upon passage of Council.



Justin Pittman, Accountant, Grade 516N, $19.836 hourly in the Division of Accounting,
effective upon passage of Council.

Jesse Call, Information Systems Specialist Sr., Grade 517N, $22.002 hourly in the
Division of Computer Services, effective July 16, 2018.

Thomas Horn, Technical Specialist Sr., Grade 519E, $1,923.84 biweekly in the Division
of Computer Services, effective July 23, 2018.

Keaton Sawaya, Support Specialist, Grade 512N, $16.237 hourly in the Division of
Computer Services, effective July 16, 2018.

Dennis Chaney, Support Specialist, Grade 512N, $17.008 hourly in the Division of
Computer Services, effective July 16, 2018.

Matthew Piowman, Electrician, Grade 517N, $23.000 hourly in the Division of Water
Quality, effective July 23, 2018.

Quierra Black, Telecommunicator Sr., Grade 517N, $20.724 hourly in the Division of
Emergency Management/911, effective July 23, 2018.

Michelle Deas, Staff Assistant, Grade 508N, $14.918 hourly in the Division of Police,
effective upon passage of Council.

Jackie Robinson, Service Writer, Grade 510N, $21.000 hourly in the Division of
Facilities and Fleet Management, effective upon passage of Council.

Jose Diaz Pena, Heavy Equipment Technician, Grade 516N, $21.004 hourly in the
Division of Facilities and Fleet Management, effective upon passage of Council.

Patrick Sharkey, Fleet Parts Specialist, Grade 510N, $16.447 hourly in the Division of
Facilities and Fleet Management, effective upon passage of Council.

Edward Estill, Custodial Worker, Grade 505N, $12.885 hourly in the Division of Facilities
and Fleet Management, effective upon passage of Council.

Bethany Brown, Educational Program Aide, Grade 508N, $14.918 hourly in the Division
of Youth Services, effective July 23, 2018.

Section 2 - That upon successful completion of the physical or medical
examination, the applicants listed in Section 1 may begin the probationary civil service

probationary period.

Section 3 — That the Division of Human Resources to make a conditional offer to

the following Probationary Community Corrections Officer Appointments:

Shelby Patterson, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly
in the Division of Community Corrections, effective upon passage of Council.

Guadalupe Varela, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly
in the Division of Community Corrections, effective upon passage of Council.



Sean Honeycutt, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly
in the Division of Community Corrections, effective upon passage of Council.

Noah Gilkison, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly in
the Division of Community Corrections, effective upon passage of Council.

Samuel Jones, Community Corrections Officer Recruit, Grade 110N, $15.384 hourly in
the Division of Community Corrections, effective upon passage of Council.

Section 4 - That upon successful completion of the physical or medical

examination, the applicant listed in Section 3 may begin employment.

Section 5 - That the Division of Human Resources is authorized to make a

conditional offer to the following Unclassified Civil Service Appointments:

Zachary Kelsey, Stores Clerk P/T, Grade 508N, $13.615 hourly in the Division of
Facilities and Fleet Management, effective upon passage of Council.

Section 6 - That upon successful completion of the physical or medical
examination, the applicants listed in Section 5 may begin the probationary civil service
probationary period.
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