
RESOLUTION NO. ______ - 2018 
 
A RESOLUTION AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE 
A CONDITIONAL OFFER TO THE FOLLOWING PROBATIONARY CLASSIFIED CIVIL 
SERVICE APPOINTMENTS: ILBER UKA, PUBLIC SERVICE WORKER, GRADE 
507N, $12.588 HOURLY IN THE DIVISION OF WASTE MANAGEMENT, EFFECTIVE 
UPON PASSAGE OF COUNCIL, ROBERT HALE, PUBLIC SERVICE WORKER, 
GRADE 507N, $13.077 HOURLY IN THE DIVISION OF WASTE MANAGEMENT, 
EFFECTIVE UPON PASSAGE OF COUNCIL, CHAD EPPERSON, RESOURCE 
RECOVERY OPERATOR, GRADE 513N, $17.105 HOURLY IN THE DIVISION OF 
WASTE MANAGEMENT, EFFECTIVE UPON PASSAGE OF COUNCIL, JAMES 
WILSON, RESOURCE RECOVERY OPERATOR, GRADE 513N, $18.665 HOURLY IN 
THE DIVISION OF WASTE MANAGEMENT, EFFECTIVE UPON PASSAGE OF 
COUNCIL, DARRELL GIPSON, RESOURCE RECOVERY OPERATOR, GRADE 513N, 
$17.607 HOURLY IN THE DIVISION OF WASTE MANAGEMENT, EFFECTIVE UPON 
PASSAGE OF COUNCIL, AMELA SUSIC, CODE ENFORCEMENT OFFICER, GRADE 
516N, $19.963 HOURLY IN THE DIVISION OF CODE ENFORCEMENT, EFFECTIVE 
JUNE 4, 2018, MYKELLA CRAWFORD, TELECOMMUNICATOR SR., GRADE 517N, 
$20.606 HOURLY IN THE DIVISION OF EMERGENCY MANAGEMENT/911, 
EFFECTIVE JULY 24, 2018, NORRIS RICE, CHILD CARE PROGRAM AIDE, GRADE 
508N, $13.621 HOURLY IN THE DIVISION OF FAMILY SERVICES, EFFECTIVE 
JUNE 4, 2018, MICHAEL ROWE, HEAVY EQUIPMENT MECHANIC – APPRENTICE, 
GRADE 511N, $15.692 HOURLY IN THE DIVISION OF FACILITIES AND FLEET 
MANAGEMENT, EFFECTIVE UPON PASSAGE OF COUNCIL, AND STEVEN SMITH, 
CUSTODIAL WORKER, GRADE 505N, $12.199 HOURLY IN THE DIVISION OF 
FACILITIES AND FLEET MANAGEMENT, EFFECTIVE UPON PASSAGE OF 
COUNCIL; AND AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE 
A CONDITIONAL OFFER TO THE FOLLOWING UNCLASSIFIED CIVIL SERVICE 
APPOINTMENT: JEFF HERRON, CONTINUUM OF CARE COORDINATOR, GRADE 
516N, $21.500 HOURLY IN THE OFFICE OF THE CAO, EFFECTIVE JUNE 4, 2018; 
AND AUTHORIZING THE DIVISION OF HUMAN RESOURCES TO MAKE A 
CONDITIONAL OFFER TO THE FOLLOWING PROBATIONARY COMMUNITY 
CORRECTIONS OFFICER APPOINTMENTS: ABAMEKEZE BIAME, ROBIN 
BRADLEY, CRAIG WILLIAMS, ROCHELLE THACKER, LEONARDO WILLIAMS, 
KAITLYN DIXON, CAITLYN HALE, ANDREW GRIGSBY, MATTHEW BAKER, 
ANDREW MACCLEAN, BRANDON ROUTT, AND DILLON HARROD, ALL 
COMMUNITY CORRECTIONS OFFICER RECRUIT, GRADE 109N, $15.384 HOURLY 
IN THE DIVISION OF COMMUNITY CORRECTIONS, EFFECTIVE UPON PASSAGE 
OF COUNCIL. 
_______________________________________________________________________ 
 
 BE IT RESOLVED BY THE COUNCIL OF THE LEXINGTON-FAYETTE URBAN 

COUNTY GOVERNMENT:  

 Section 1 - That the Division of Human Resources is authorized to make a 

conditional offer to the following Probationary Classified Civil Service Appointments:  

Ilber Uka, Public Service Worker, Grade 507N, $12.588 hourly in the Division of Waste 
Management, effective upon passage of Council. 
 
Robert Hale, Public Service Worker, Grade 507N, $13.077 hourly in the Division of 
Waste Management, effective upon passage of Council. 
 
Chad Epperson, Resource Recovery Operator, Grade 513N, $17.105 hourly in the 
Division of Waste Management, effective upon passage of Council. 
 
James Wilson, Resource Recovery Operator, Grade 513N, $18.665 hourly in the 
Division of Waste Management, effective upon passage of Council. 
 
Darrell Gipson, Resource Recovery Operator, Grade 513N, $17.607 hourly in the 
Division of Waste Management, effective upon passage of Council. 
 



Amela Susic, Code Enforcement Officer, Grade 516N, $19.963 hourly in the Division of 
Code Enforcement, effective June 4, 2018. 
 
MyKella Crawford, Telecommunicator Sr., Grade 517N, $20.606 hourly in the Division 
of Emergency Management/911, effective July 24, 2018. 
 
Norris Rice, Child Care Program Aide, Grade 508N, $13.621 hourly in the Division of 
Family Services, effective June 4, 2018. 
 
Michael Rowe, Heavy Equipment Mechanic – Apprentice, Grade 511N, $15.692 hourly 
in the Division of Facilities and Fleet Management, effective upon passage of Council. 
 
Steven Smith, Custodial Worker, Grade 505N, $12.199 hourly in the Division of 
Facilities and Fleet Management, effective upon passage of Council. 
 
 Section 2 - That upon successful completion of the physical or medical 

examination, the applicants listed in Section 1 may begin the probationary civil service 

probationary period. 

 Section 3 – That the Division of Human Resources to make a conditional offer to 

the following Unclassified Civil Service Appointment: 

Jeff Herron, Continuum of Care Coordinator, Grade 516N, $21.500 hourly in the Office 
of the CAO, effective June 4, 2018. 
 
 Section 4 - That upon successful completion of the physical or medical 

examination, the applicant listed in Section 3 may begin employment. 

 Section 5 - That the Division of Human Resources is authorized to make a 

conditional offer to the following Probationary Community Corrections officer 

Appointments: 

Abamekeze Biame, Community Corrections Officer Recruit, Grade 109N, $15.384 
hourly in the Division of Community Corrections, effective upon passage of Council. 
 
Robin Bradley, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in 
the Division of Community Corrections, effective upon passage of Council. 
 
Craig Williams, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in 
the Division of Community Corrections, effective upon passage of Council. 
 
Rochelle Thacker, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly 
in the Division of Community Corrections, effective upon passage of Council. 
 
Leonardo Williams, Community Corrections Officer Recruit, Grade 109N, $15.384 
hourly in the Division of Community Corrections, effective upon passage of Council. 
 
Kaitlyn Dixon, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in 
the Division of Community Corrections, effective upon passage of Council. 
 
Caitlyn Hale, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in the 
Division of Community Corrections, effective upon passage of Council. 
 
Andrew Grigsby, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly 
in the Division of Community Corrections, effective upon passage of Council. 
 



Matthew Baker, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in 
the Division of Community Corrections, effective upon passage of Council. 
 
Andrew MacClean, Community Corrections Officer Recruit, Grade 109N, $15.384 
hourly in the Division of Community Corrections, effective upon passage of Council. 
 
Brandon Routt, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in 
the Division of Community Corrections, effective upon passage of Council. 
 
Dillon Harrod, Community Corrections Officer Recruit, Grade 109N, $15.384 hourly in 
the Division of Community Corrections, effective upon passage of Council. 
 
 Section 6 - That upon successful completion of the physical or medical 

examination, the applicants listed in Section 5 may begin the probationary civil service 

probationary period.  
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